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UNITED STATES AIR FORCE SONG 
 

Off we go into the wild blue yonder, 
Climbing high into the sun; 

Here they come zooming to meet our thunder, 
At ‘em now, Give 'em the gun! give em the gun! 
Down we dive, spouting our flame from under, 

Off with one helluva roar! 
We live in fame or go down in flame. Hey! 

Nothing'll stop the U.S. Air Force! 
 
 

UNITED STATES SPACE FORCE SONG 
 

We're the mighty watchful eye, 
Guardians beyond the blue. 

The invisible front line, 
Warfighters brave and true. 

 
Boldly reaching into space, 
There's no limit to our sky. 

Standing guard both night and day, 
We're the Space Force from on high! 

 
 

ALMA MATER 
 

Here's a toast to the host 
Of those who love the vastness of the sky, 

To a friend we send a message of the brave who serve on high. 
We drink to those who gave their all of old 

Then down we roar to score the rainbow's pot of gold. 
A toast to the host of those we boast, the U.S. Air Force! 

 
 

________________________________________________________________________ 
OPR:  USAFA CW/CCC 
Certified by:  CMSgt Matthew King 
Pages:  22
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SDI 8B200, ACADEMY MILITARY TRAINING NCO 
CAREER FIELD EDUCATION AND TRAINING PLAN 

 
PART I 

 
Preface 

 
1.  This Air Force Career Field Education and Training Plan (CFETP) is a comprehensive 
document that identifies life-cycle education and training requirements, training support 
resources, and minimum core training task requirements for the 8B200 Academy Military 
Training NCO (AMT) Special Duty Identifier (SDI). The CFETP provides a clear path to 
success and instills rigor in all aspects of SDI training for all current and newly assigned AMTs. 
 
2.  The CFETP consists of two parts as described below. The 8B200 Special Duty Manager 
(SDM) uses both parts to plan, manage, and control training within the SDI. 
 
2.1. Part I provides information for the overall management of training in the 8B200 SDI and is 
arranged into five sections. Section A explains how everyone will use the plan. Section B 
identifies SDI specialty descriptions, career progression information, duties, responsibilities, and 
selection criteria. Section C associates each level with specialty qualifications (knowledge, 
education, experience, and training). Section D indicates resource constraints. Section E 
describes the 8B200 SDI Specialty Training Requirement Team (STRT)/Utilization and Training 
Workshop (U&TW) process. 

 
2.2. Part II provides supervisors and trainers with information to identify, plan, and conduct 
training commensurate with the overall goals of this plan and is one section. This section 
identifies the Specialty Training Standard (STS), which includes duties, tasks, and technical 
references to support training and core tasks.  
 
3.   Using the guidance provided in this CFETP will ensure individuals in the 8B200 SDI receive 
effective and efficient training at appropriate points throughout their assignment, enabling us to 
train today’s enlisted members for tomorrow’s leaders. 
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ABBREVIATIONS AND TERMS EXPLAINED 
 
Air Force Enlisted Classification Directory (AFECD). The directories contain the official 
specialty descriptions for all enlisted military classification codes and identifiers, which are used 
to identify each Air Force job (valid requirement) and describe the minimum mandatory 
qualifications of personnel to fill these jobs. These standards are used to procure, classify, and 
employ personnel; to develop career programs for initial training, retraining, and skill upgrades; 
and to structure unit manpower document (UMD) positions. 
 
Career Field Education and Training Plan (CFETP). A CFETP is a comprehensive core 
training document that identifies life-cycle education and training requirements, training support 
resources; and minimum core task requirements for a specialty. The CFETP aims to give 
personnel a clear path and instill a sense of industry in career field training. 
 
Certification. A formal indication of an individual’s ability to perform a task to the required 
standards. 
 
Core Task. Tasks the SDM identifies as minimum qualification requirements for everyone within 
an SDI, regardless of duty position. Core tasks may be specified for a particular skill level or in 
general across the SDI. Guidance for using core tasks can be found in the applicable CFETP or 
Air Force Job Qualification Standard (AFJQS) narrative. 
 
Course Training Standard (CTS). Training standard that identifies the training members 
receive in a specific course. 

 
Resource Constraints. Resource deficiencies, such as money, facilities, time, manpower, and 
equipment that preclude desired training from being delivered. 
 
Special Duty Identifier (SDI). Identifies authorizations for enlisted Airmen assigned to and 
performing an actual group of tasks on a semi-permanent or permanent duty basis. 
 
Specialty Training Requirements Team (STRT)/Utilization and Training Workshop 
(U&TW). For SDI 8B200, a forum of the 8B200 Special Duty Manager (SDM), CW/CWX, and 
subject matter experts (SMEs) to identify the education and training needs, develop and review 
training programs, resolve training or personnel utilization issues, and develop the CFETP. 
 
Specialty Training Standards (STS). Describes an Air Force Specialty in terms of tasks and 
knowledge Airmen in that specialty may be expected to perform or to know on the job. 
 
Standard. An exact value, a physical entity, or concept that the appropriate authority, custom, or 
common consent sets up and defines to serve as a reference, model, or rule in measuring 
quantities or qualities, developing practices or procedures, or evaluating results. A fixed quantity 
or quality. 
 
Trainer. A trained and fully qualified AMT who trains new hires to perform specific tasks and 
teaches course objectives through OJT methods. They provide hands-on, over-the-shoulder 
training to certify new hires in job and teaching qualifications. 
 
Training/Technical Reference (TR). Any guidance documentation used in support of training. 
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Section A – General Information 
 
1. Purpose of the CFETP. This CFETP provides the information necessary for the SDM, the 
AMT Special Duty Management Team, training managers, and trainers to plan, develop, 
manage, and conduct an effective and efficient career field training program. The plan 
outlines the training that individuals in the 8B200 SDI will receive to develop and progress 
throughout their assignment by identifying initial skills, qualifications, and on-the-job 
training requirements. The CFETP: 
 
1.1. Establishes baseline training requirements for initial skills and qualifications for SDI 8B200 
duties. 
 
1.2.  Identifies resource requirements that impact the implementation of the CFETP. 
 
1.3. Identifies task and knowledge requirements for the specialty and recommends education and 
training throughout an individual’s assignment to the specialty.  
 
1.4. Lists training courses in the specialty, identifies sources of training, and the training delivery 
method. 
 
2.  Use of the CFETP. The CFETP is reviewed annually and maintained by the AMT Special 
Duty Management Team, in coordination with the SDM, to ensure currency and accuracy. Any 
recommended changes may be forwarded to the AMT Special Duty Management Team for review 
and coordination to the SDM. 
 
2.1.  The plan will be used by the SDM and the AMT Special Duty Management Team to ensure 
comprehensive and cohesive training programs are available for everyone in the specialty. The 
SDM will ensure their training programs complement the CFETP mandatory proficiency 
requirements, on-the-job training, and/or in-residence training.  
 
2.2.  The Cadet Wing Development Branch (CW/CWXD), in conjunction with the Cadet Wing 
Training Managers, will develop or revise formal residence training based on requirements 
established by the SDM. The Training Managers will work with CW/CWXD to develop 
acquisition strategies for obtaining resources needed to provide the identified training.  
 
2.3.  All members will complete the mandatory training requirements specified in this plan. The 
lists of requirements in Part II will be used as a reference to support training.  
 
3. Coordination and Approval of the CFETP: 
 
3.1. The SDM is the approval authority for this CFETP. The AMT Special Duty Management 
Team will identify, develop, coordinate, and validate the requirements and provide a CFETP 
through the Specialty Training Requirement Team (STRT) process and/or Utilization and 
Training Workshop (U&TW) process. The AMT Special Duty Management Team will maintain 
the CFETP, suggest necessary revisions, and submit new or revised CFETP versions to the SDM 
for action and approval. 
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Section B – 8B200, Academy Military Training NCO 
 
1. AMT Duties and Responsibilities:  
 
1.1.  As part of a squadron command team, advises the Squadron Commander on a wide range of 
topics, including health, esprit de corps, discipline, mentoring, well-being, training, professional 
development, and recognition of all assigned cadets. Attends meetings, councils, and boards 
considering administrative actions on assigned cadets. Assists with preparation and execution of 
unit training and other events (e.g., commander’s call, staff meetings, etc.). 
 
1.2.  Prepares cadets to support mission requirements and exercises the necessary leadership to 
ensure squadron success. Provides commissioning education instruction and evaluates military 
training. Maintains and enforces military standards, the Uniform Code of Military Justice, drill 
and ceremonies, human relations, and safety. Must remain vigilant for and move to resolve 
issues that would adversely impact Airman and Guardian readiness. 
 
1.3.  Prepares and maintains personnel files and records pertinent to squadron cadets. Maintains 
oversight of cadet schedules to include academic, military, aviation, athletics, and club program 
requirements coordination. Prepares reports and records about cadet accountability. Utilizes 
cadet personnel files for future roles, service academy exchange, and educational program 
recommendations. Functions as Agency Program Coordinator for cadet Government Travel Card 
accounts. Manages cadet security clearances. 
 
1.4.  Establishes equitable discipline and ensures standards are maintained across the Cadet 
Wing. Ensures cadets maintain military standards. Guides and assists in selecting, training, and 
evaluating cadet leaders. Ensures safety in formations, dormitories, and sporting events. 
 
1.5.  Mentors and assists cadets in adapting to the military and Academy environment. Manages 
programs to meet all military obligations necessary for commissioning. Assists cadets in all 
facets of training development and planning. 
 
1.6.  Serves as facility manager for over sixty dormitories to include day rooms and unit social 
areas. Ensures maintenance is addressed and corrective actions are taken promptly. 
 
1.7.  Supervises all administrative actions directed by the Squadron Commander. Coordinates 
with USAFA/CW staff to schedule sponsor base trips, unit functions, duties, leave, passes, and 
other absences from duty. Performs quality force review and ensures timely processing of 
Military Performance Appraisals, awards, favorable communications, classification actions, 
quality control actions, and disciplinary actions. 
 
1.8.  Develops health and welfare initiatives. Oversees special military training events (cadet 
basic training, expeditionary skills training, etc.).  
 
1.9.  Leads and attends United States Air Force Academy and Cadet Wing annual events, 
including, but not limited to, the National Character and Leadership Symposium, ring dance, 
commissioning ceremonies, graduation, intercollegiate athletic events, and summer programs. 
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2. Special Duty Qualification Requirements. The AMT duty is a Development Special Duty 
assignment covered by DAFI 36-2110, Total Force Assignments. To receive the 8B200 
designation, all individuals must meet requirements established in the Special Duty Assignment 
Category and Air Force Enlisted Classification Directory, in addition to successfully completing 
the 5ABO8B200 OM7A Academy Military Training NCO Course. 

 
3. Core Task Requirements. All 8B200 core task requirements are contained in Attachment 1 of 
this CFETP. 
 
4. Professional Education. All AMTs will attend the University of Colorado – Colorado 
Springs (UCCS) AMT Leader and Leadership Development Certificate course in initial training 
(see Attachment 2). 

 
5. Controlled Tour. All AMT positions have maximum stabilized tour lengths. Developmental 
Special Duty tour extensions and subsequent AMT assignments must match Air Force needs. 
Generally, consecutive extensions are discouraged; when applicable, they must be in the best 
interest of the Air Force. The controlled tour start date will begin upon successful completion of 
the 5ABO8B200 OM7A Academy Military Training NCO Course. 
 
6. Off-Duty Education Requirements. An associate’s degree awarded from an accredited 
university is required prior to entry into the 8B200 SDI. Although not required, completion of a 
bachelor’s degree is desired for all current AMTs and candidates. Additional off-duty education 
is a personal choice that is encouraged for all. 
 
7. Training Decisions. The training strategy and plan outlined in this CFETP was formed during 
the SDI 8B200 Specialty Training Requirements Team (STRT)/Utilization and Training 
Workshop (U&TW) on 24-25 July 2023 from information identified in the Occupational and 
Training Requirements analysis. Meeting minutes from the U&TW were created and approved 
by the 8B200 SDM to record the events of the U&TW and outline the way ahead for the SDI 
8B200. All changes reside with the AMT Special Duty Management Team and will be approved 
by the SDM. 
 
8. Continued Development. AMTs will attend continued development opportunities as 
required. 
 
Section C – Resource Constraints 
 
1. Current resource constraints include the continual acquisition of funding for the AMT initial 
skills course, renovation and upkeep of existing training facilities, minimal spaces with proper 
classroom capacity, continuing development, and the continual acquisition of funding for the 
UCCS AMT Leader and Leadership Development Certificate course. 
 
Section D – Transitional Training Guide 
 
1. All AMTs regardless of rank, position, or duty title, must maintain electronic training records 
in a records management system. 
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PART II 

Section A – 8B200 Specialty Training Standards 

1. Implementation. This Specialty Training Standard (STS) will be used for the 8B200 initial formal
skills training and reflect continuation training. It will serve as a reference to formulate the Course
Training Standards (CTS) for the 5ABO8B200 OM7A Academy Military Training NCO Course. The
course will be executed by the Cadet Wing Development Branch (CW/CWXD).
2. Purpose. Identify the most common tasks and technical references to perform duties in the 8B200 SDI
and provide a record of the completion of tasks and knowledge regarding training requirements.

2.1.  Conduct training in accordance with (IAW) DAFMAN 36-2689, Training Program. Paragraphs and 
line items identified by an asterisk (*) in Column 2 are required core tasks to be completed by all AMTs, 
but do not require a third party for certification during task qualification. Line items identified by a dash 
(-) in Column 2 are not required core tasks to be completed in the AMT initial skills course.  

2.2. Document all CFETP training in the electronic training records system or equivalent IAW DAFMAN 
36-2689, paragraph 5.3.

2.2.1.  All tasks are completed using the “Meets/Does Not Meet” standard. “Meets” means the AMT can 
perform the task relevant to the required proficiency code and meets local requirements for accuracy, 
timeliness, and the correct use of procedures. The 5ABO8B200 OM7A Academy Military Training NCO 
formal course trains individuals to the Proficiency Code Key (PCK) level indicated under the “FORMAL 
TRAINING” column. Trainers will be another AMT or qualified Subject Matter Expert (SME) who meet 
requirements IAW DAFMAN 36-2689, paragraph 5.2.7.17, to include completing the Air Force Training 
Course. 

2.2.2. Column 1 (Task, Knowledge, and Technical Reference) lists the most common tasks, knowledge, 
and technical references (TR) necessary for AMTs to perform duties across the 8B200 AFSC. 

2.2.3. Column 2 (Core Tasks) identifies specialty-wide training requirements and are mandatory for 
reclassification into the 8B200 AFSC. 

2.2.4. Use Column 3 to record the completion of tasks and knowledge training requirements. Task 
certification must show a completion date. 

2.2.5. Column 4 shows proficiency to be demonstrated on the job by the AMT as a result of training on 
the task and knowledge and the career knowledge provided by the correspondence course. 

GAVIN P. MARKS 
Brigadier General, USAF 
31st Commandant of Cadets 

Attachments: 

1. 8B200 Specialty Training Standards
2. University of Colorado at Colorado Springs (UCCS) AMT Leader and Leadership
Development Certificate Course
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Attachment 1 
 

8B200 Specialty Training Standards (STS) 
 

Instructions: 
1.  Part I is the Course Training Standard (CTS) Proficiency Code Key. 

 
2.  Part II 

 
- Column 1. Task, Knowledge, and Technical Reference (TR) lists the most common 

tasks, knowledge, and technical reference(s) necessary for Airmen to perform duties as an 
Academy Military Training NCO (AMT). 

- Column 2. Core Tasks for AMTs. 
- Column 3. Record “Start Date” when task certification training is started. 
- Column 4. Record “Complete Date” when task certification training is completed. 
- Column 5. Trainee initials when task certification training is completed. 
- Column 6. Trainer initials when task certification training is completed. 
- Column 7.  Established proficiency codes used to indicate training information and 

requirements provided during formal training course 5ABO8B200 OM7A, ACADEMY 
MILITARY TRAINING NCO COURSE.

  
 Part I: 
 

DAFMAN 36-2689, 31 MARCH 2023 
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Attachment 2 
 

University of Colorado at Colorado Springs (UCCS)  
AMT Leader and Leadership Development Certificate Course 

 
Program Overview. In partnership with the United States Air Force Academy (USAFA), 
the Department of Counseling and Human Services (DCHS) offers a specialized 
undergraduate Leader and Leadership Development Certificate. The 4-week course is a 
mandatory requirement for all Academy Military Training NCOs and is incorporated into the 
initial skills training during the formal 5ABO8B200 OM7A Academy Military Training 
NCO Course. The Leader and Leadership Development Program is a comprehensive 
education program to support USAFA’s AMTs as they prepare to educate, train, and inspire 
USAFA Cadets. Additionally, the course prepares the AMTs to excel as NCOs at the tactical, 
operational, and strategic levels of the Air Force. The Leader and Leadership Development 
Certificate links to the DCHS mission of service in this specialized educational area with 
USAFA as evidenced by the long-standing relationship created by the General Mark A. 
Welsh Leader Development Program. The 15-credit-hour intensive certificate program 
facilitates leader development skills, enhances critical thinking, strengthens interpersonal 
effectiveness, broadens perspectives on coaching, mentoring, and leadership theory, develops 
influencing skills, facilitates cultural awareness, and improves the student’s ability to lead 
change and development among cadets. Courses associated with this program are: 
 
AMTC 3250 – Leader and Leadership Development 
AMTC 3260 – Motivational Interviewing  
AMTC 3020 – Lab in Developmental Counseling 
AMTC 3600 – Ethics, Character Development, and Leading Diverse Teams 
AMTC 4750 – Mental Health, Wellness and Prevention 
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