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This instruction implements Air Force Policy Directive (AFPD) 36-28, Awards and Decorations
Programs. This instruction establishes the responsibilities and procedures for nominating and
selecting Hill Air Force Base Airmen (Amn), Noncommissioned Officer (NCO), Senior
Noncommissioned Officer (SNCO), Company Grade Officer (CGO), Field Grade Officer
(FGO), Volunteer, Honor Guardsman, Team quarterly and annual awards. It applies to all
personnel assigned, attached, or associate units to the 75th Air Base Wing. This instruction
requires maintaining information subject to the Privacy Act of 1974, authorized by Title 10
U.S.C., Section 857. System of Records Notice F900 AFMP A, Awards and Decorations,
applies. Refer recommended changes and questions about this publication to the Office of
Primary Responsibility (OPR) using the AF Form 847, Recommendation for Change of
Publication; route AF Forms 847 from the field through the appropriate functional chain of
command. Ensure that all records created as a result of processes prescribed in this publication
are maintained 1AW AFI133-322, Records Management and Information Governance Program,
and disposed of IAW the Air Force Records Information Management System (AFRIMS)
Records Disposition Schedule (RDS). The use of the name or mark of any specific
manufacturer, commercial product, commodity, or service in this publication does not imply
endorsement by the Air Force.


http://www.e-publishing.af.mil/
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Chapter 1
AWARDS GUIDELINES

1.1. Objective: To formally recognize military and civilian individual performance as well as
identify outstanding team performance in official duties and community responsibilities.
Recognition is based on sustained, exceptional performance during a particular quarter and
annually. These programs are not substitutes for other Air Force awards programs, but are
incentive programs to recognize the wing’s outstanding performers, thus contributing to
individual, installation, and community morale.

1.2. Responsibilities.
1.2.1. Installation commander (75 ABW/CC) will:

1.2.1.1. Retain overall responsibility, management guidance, and direction for the 75
ABW awards program.

1.2.1.2. Provide the resources and funding to support formal wing recognition programs.

1.2.1.3. Serve as the official host for all award ceremonies; may be delegated no lower
than the group-level.

1.2.2. 75th Air Base Wing Vice Commander (75 ABW/CV) will:

1.2.2.1. Act as the office of primary responsibility for the officer and team categories of
the awards programs.

1.2.3. 75th Air Base Wing Command Chief (75 ABW/CCC) will:

1.2.3.1. Act as the office of primary responsibility for the enlisted and volunteer
categories of the awards program.

1.2.3.2. Provide management oversight and act as an advisor for enlisted and volunteer
recognition programs.

1.2.3.3. Establish quarterly and annual suspense dates for submission of nomination
packages (Attachment 1).

1.2.3.4. Designate organizations responsible for planning and leading the quarterly and
annual awards ceremonies.

1.2.3.5. Establish and disseminate rotational tasking for selection of board members and
board presidents to ensure a fair and equitable representation across all agencies
competing inthe 75 ABW awards programs.

1.2.4. 75th Air Base Wing Command Chief Executive Assistant (75 ABW/CCCE) will:

1.2.4.1. Maintain board results including the nomination packages, score sheets, and
minutes (as required).

1.2.4.2. Build SharePoint sites for the quarterly and annual awards programs.

1.2.4.3. Reserve the venues and serve as the liaison for the quarterly and annual awards
ceremonies.
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1.2.5. 75th Air Base Wing Public Affairs (75 ABW/PA) will:
1.2.5.1. Provide a photographer for the quarterly and annual awards ceremonies.
1.2.5.2. Publicize award winners on the Team Hill social media pages.
1.2.5.3. Maintain a historical record of all quarterly and annual award winners.
1.2.6. 75th Air Base Wing Protocol (75 ABW/CCP) will:

1.2.6.1. Coordinate reservations and seating for all senior leaders and distinguished
visitors for all awards ceremonies and banquets.

1.2.6.2. Assist with awards ceremony logistics, including, but not limited to seating,
parking, and script.

1.3. Eligibility.

1.3.1. Nominees must be assigned to their home station organization for at least half of the
award period. Exception: Deployed members are eligible for annual awards consideration
even if they are away from home station for over half the award period due to pre-
deployment training, deployment, etc. The 75 ABW/CCC is the deciding authority if there
are questions about a member’s eligibility to compete for annual awards.

1.3.2. Nominees must be nominated in the category for which the rank was held for the
majority of the award period (more than 45 days for quarterly awards and more than six
months for annual awards).

1.3.3. Nominees will be vetted by their chain of command and cannot have an Unfavorable
Information File, any record or incident of a discreditable nature that occurred during the
award period, or pending administrative or disciplinary action.

1.3.4. Nominees must meet all Air Force Quality Control Standards to include current on Air
Force Fitness Standards with no failures during the eligibility period.

1.3.5. Enlisted nominees must have an Air Force Specialty Code (AFSC) skill-level
commensurate with grade or have demonstrated outstanding performance in an approved
retraining program during the award period.

1.3.6. Annual Awards only: First Sergeants must have held the 8F000 AFSC for a minimum
of 6 months during the award period to be eligible.

1.3.7. If an ineligible individual is nominated, the package will be returned to the
organization and he or she will not be considered.

1.3.8. Members cannot be nominated consecutively for a 75 ABW award in which they won
the previous quarter or year (i.e. the 2020 SNCO of the Year is ineligible to compete for the
same award in 2021).

1.4. Quarterly and Annual Awards Categories.
1.4.1. Amn: Individuals serving in the grades of E-1 through E-4.
1.4.2. NCO: Individuals serving in the grades of E-5 or E-6.
1.4.3. SNCO: Individuals serving in the grades of E-7 or E-8.
1.4.4. CGO: Officers serving in the grades of O-1 through O-3.
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1.4.5. FGO (annual only): Officers serving in the grade of O-4 through O-5 and not in a
commander position.

1.4.6. First Sergeant (annual only): Individuals serving in the grades of E-7 or E-8 who hold
the 8FO00 AFSC.

1.4.7. Civilian Category I: Refer to Attachment 2.
1.4.8. Civilian Category Il: Refer to Attachment 2.
1.4.9. Civilian Category Ill: Refer to Attachment 2.

1.4.10. Volunteer: Any rank and limited to those individuals who were involved in
substantial base and community activities.

1.4.11. Team: Must consist of 2 to 25 members.
1.4.12. Honor Guardsman: Individuals serving Honor Guard (HG) duty.

1.4.13. Individual Mobilization Augmentee: Must compete in the category commensurate
with his or her rank.

1.4.14. Key Spouse (annual only): Individuals formally designated as a Key Spouse within
the award period. Management of the Key Spouse awards program rests with the Airmen and
Family Readiness Center Key Spouse Coordinator.

1.5. Quarterly Award Nominations.
1.5.1. Amn, NCO, SNCO, CGO, and all Civilian categories

1.5.1.1. Document nominations on the most current version of the AF Form 1206,
Nomination for Award, as found on https://www.e-publishing.af.mil/Product-Index/.

1.5.1.2. Nominations must be in bullet format, 12-pitch font.

1.5.1.3. Nominations for quarterly awards are limited to 8 lines, including headers
(Attachment 3).

1.5.1.3.1. JOB PERFORMANCE IN PRIMARY DUTY (Header, plus 4 lines).
Describe significant leadership accomplishments and how well the member
performed assigned primary and additional duties. Define the scope and level of
responsibilities and the impact on the mission and unit. Include any new initiatives or
techniques developed by the member that positively impact the unit, command,
and/or mission. Include results of Air Force and MAJCOM inspections/evaluations,
and awards received (i.e., functional awards).

1.5.1.3.2. WHOLE AIRMAN CONCEPT (Header, plus 2 lines). Show how the
member developed or improved skills related to primary duties (e.g., formal training,
career development, course enrollment or completion, on the job training,
certifications, and off-duty education related to primary duties). Include any relevant
activity that significantly enhanced the nominee’s value as a unit member.

1.5.1.4. Common acronyms may be used as long as the meaning is clear (e.g., TDY, AF,
USAFE, and SFS), otherwise, acronyms will not be used. The use of an acronym list is
not permitted.


https://www.e-publishing.af.mil/Product-Index/
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1.5.1.5. Line of the Air Force officers only: Do not consider Advanced Academic
Degree course enrollment or completion when evaluating WHOLE AIRMAN
CONCEPT. This does not preclude evaluating other professional development courses
and/or training (i.e., functional and/or language and culture courses).

1.5.1.6. All officers: Do not consider course enrollment and/or completion of
Developmental Education (in residence or distance learning) when evaluating WHOLE
AIRMAN CONCEPT.

1.5.2. Honor Guardsman

1.5.2.1. Honor Guardsman of the Quarter selection process consists of an internal board,
held each quarter in the HG Conference Room.

1.5.2.2. Only one member from each HG Flight may be selected to participate.

1.5.2.3. The selection panel consists of the HG Flight Chief and the NCOIC from each
HG Flight.

1.5.2.4. Each nominee is required to recite the HG Charge, answer a series of HG
knowledge-based and opinionated questions, and perform some aspect of drill/ceremony.

1.5.3. Volunteer

1.5.3.1. Document nominations on the most current version of the AF Form 1206,
Nomination for Award, as found on https://www.e-publishing.af.mil/Product-Index/.

1.5.3.2. Nominations must be in bullet format, 12-pitch font.
1.5.3.3. Nominations for volunteer quarterly awards:

1.5.3.3.1. The only heading for the Volunteer of the Quarter package is BASE OR
COMMUNITY INVOLVEMENT (Header, plus 6 lines) (Attachment 4).

1.5.3.4. Common acronyms may be used as long as the meaning is clear (e.g., TDY, AF,
USAFE, and SFS); otherwise, acronyms will not be used. The use of an acronym list is
not permitted.

1.5.4. Team

1.5.4.1. Document nominations on the most current version of the AF Form 1206,
Nomination for Award, as found on https://www.e-publishing.af.mil/Product-Index/.

1.5.4.2. Nominations must be in bullet format, 12-pitch font.
1.5.4.3. Nominations for the Team of the Quarter award:

1.5.4.3.1. The only header for the team of the quarter package is SIGNIFICANT
ACCOMPLISHMENTS (Header, plus 8 lines) (Attachment 5).

1.5.4.4. Common acronyms may be used as long as the meaning is clear (e.g., TDY, AF,
USAFE, and SFS); otherwise, acronyms will not be used. The use of an acronym list is
not permitted.
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1.6. Annual Award Nominations.
1.6.1. Amn, NCO, SNCO, CGO, FGO, First Sergeant and all Civilian Categories

1.6.1.1. Nominations will mirror all requirements for the 12 Outstanding Airmen of the
Year (OAY) Awards program as well as the AFMC Annual Excellence Awards as
identified on the AFPC Special Trophies and Awards website at
https://access.afpc.af.mil/. All 1206s for the annual awards programs consist of 18 total
lines. Specific information will be released annually from AFMC and the Air Force
Sustainment Center (AFSC).

1.6.1.2. The awards period runs from 1 January to 31 December each year.
1.6.1.3. Enlisted, First Sergeant, and Civilian Headers (Attachment 6):

1.6.1.3.1. LEADERSHIP AND JOB PERFORMANCE IN PRIMARY DUTY
(Header, plus 12 lines). Describe significant accomplishments and how well the
member performed assigned primary and additional duties. Define the scope and level
of responsibilities and the impact on the mission and unit. Include any new initiatives
or techniques developed by the member that positively impacted the unit and/or the
mission. Show how the member developed or improved skills related to primary
duties; e.g., formal training, Career Development Course enrollment or completion,
On-the-Job Training, and so forth. Include results of Air Force, MAJCOM, and
Numbered Air Force-level inspections and/or evaluations. Include awards received;
e.g., NCO of the Quarter, Maintenance Professional of the Year, and others.

1.6.1.3.2. WHOLE AIRMAN CONCEPT (Header, plus 4 lines). Define the scope
and impact of the member's effort to promote camaraderie, embrace esprit de corps,
and act as an Air Force ambassador, including positive leadership and involvement in
both the military and civilian community. Include leadership, membership, or
participation in unit advisory councils, professional military organizations,
associations, and events. Include any off-duty education or other personal
development; e.g., class, course, certifications, degree enrollment and/or completion,
grade point average. Cite any other relevant training or activity that significantly
enhanced the member's value as a military citizen.

1.6.1.4. Officer Headers (Attachment 7):

1.6.1.4.1. LEADERSHIP AND JOB PERFORMANCE IN PRIMARY DUTY
(Header, plus 12 lines). Describe significant leadership accomplishments and how
well the member performed assigned primary and additional duties. Define the scope
and level of responsibilities and the impact on the mission and unit. Include any new
initiatives or techniques developed by the member that positively impact the unit,
command, and or mission. Include results of Air Force and MAJCOM
inspections/evaluations, awards received (e.g., CGO of the Quarter).
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1.6.1.4.2. INNOVATION IN JOB PERFORMANCE (Header, plus 4 lines).
Demonstrate how the member showed creativity in developing a new product,
process, or service to meet new/current mission requirements or customer needs.
Explain how the innovation directly resulted in tangible mission impact, such as cost
savings/avoidance, improved readiness or mission effectiveness, and/or reduced
workload, as examples. It is related to, but not the same as, invention.

1.6.1.5. Common acronyms may be used as long as the meaning is clear (e.g., TDY, AF,
USAFE, and SFS); otherwise, acronyms will not be used. The use of an acronym list is
not permitted.

1.6.2. Honor Guardsman

1.6.2.1. Honor Guardsman selection process consists of an internal board, held in the HG
Conference Room.

1.6.2.2. Only one member from each HG flight may be selected to participate.

1.6.2.3. The selection panel consists of the HG Flight Chief and the NCOIC from each
HG Flight.

1.6.2.4. Each nominee is required to recite the HG Charge, answer a series of HG
knowledge based and opinionated questions, and perform some aspect of drill/ceremony.

1.6.3. Volunteer and Team Awards

1.6.3.1. Document nominations on the most current version of the AF Form 1206,
Nomination for Award, as found on https://www.e-publishing.af.mil/Product-Index/.

1.6.3.2. Nominations must be in bullet format, 12-pitch font.
1.6.3.3. Volunteer.

1.6.3.3.1. The only header for the Volunteer of the Year package is BASE OR
COMMUNITY INVOLVEMENT (Header, plus 12 lines) (Attachment 8).

1.6.3.4. Team.

1.6.3.4.1. The only header for the Team of the Year package is SIGNIFICANT
ACCOMPLISHMENTS (Header, plus 12 lines) (Attachment 9).

1.7. Key Spouse of the Year.

1.7.1. Document nominations on the most current version of the AF Form 1206, Nomination
for Award, as found on https://www.e-publishing.af.mil/Product-Index/. The Key Spouse
1206 will consist of 18 total lines, as designated below.

1.7.2. Nominations must be in bullet format, 12-pitch font.
1.7.3. Key Spouse of the Year Headers


https://www.e-publishing.af.mil/Product-Index/
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1.7.3.1. KEY ACCOMPLISHMENTS (Header, plus 11 lines). Characterize the
nominee’s contributions as evidenced by character, conduct, and willingness to assist the
assigned unit in meeting its goals. Provide factual and substantiated examples of the
nominee’s significant achievements and performance of Key Spouse duties. Describe
how well the nominee improved unit family cohesion and explain any other outstanding
services the Key Spouse provided that benefitted the wunit’s mission. All
accomplishments must have occurred during the 12-month nomination period.

1.7.3.2. OTHER ACCOMPLISHMENTS/COMMUNITY EFFORTS (Header, plus 5
lines). Describe the nominee’s self-improvement efforts, if applicable. This category
includes additional training opportunities as well as community or civic
service/volunteerism.

1.8. Individual Mobilization Augmentee (IMA).

1.8.1. IMA packages utilize the same criteria/format at the Active Duty categories described
above.

1.9. Quarterly and Annual Awards Boards.

1.9.1. Board members will be selected from a cross-section of all organizations competing
for the respective awards in coordination with the 75 ABW/CCC. One board member will be
selected from the following groups/organizations for each awards category: Wing Staff
Agencies (WSA), Civil Engineering Group (CEG), Mission Support Group (MSG), Medical
Group (MDG), and Communications and Information Directorate (SC).

1.9.2. Awards boards will be comprised of the following:

1.9.2.1. FGO Board: Chaired by the 75 ABW/CV and a panel of Lt Cols or above or
Director from each group.

1.9.2.2. CGO Board: Chaired by the 75 ABW/CV and a panel of FGOs or Senior
Civilians from each group.

1.9.2.3. SNCO Board: Chaired by the 75 ABW/CCC and a panel of
CMSgts/Superintendents from each group.

1.9.2.4. NCO Board: Chaired by a CMSgt/Superintendent and a panel of SNCOs from
each group.

1.9.2.5. Amn Board: Chaired by a CMSgt/Superintendent and a panel of NCOs from
each group.

1.9.2.6. First Sergeant Board (annual only): Chaired by the 75 ABW/CCC and a panel
of CMSgts/Superintendents from each group.

1.9.2.7. Civilian Boards (Categories I-I1l): Chaired by 75 ABW/DS and a panel of
Directors, Senior Civilians, FGOs or CMSgts from each group.

1.9.2.8. Volunteer Board: Chaired by a CMSgt and a panel of NCOs or SNCOs from
each group.

1.9.2.9. Team Board: Chaired by a CMSgt/Superintendent and a panel of SNCOs from
each group.



HILLAFBI36-2805 3 MARCH 2021

1.9.3. Board President Responsibilities
1.9.3.1. Board Presidents will:

1.9.3.1.1. Contact each board member and provide guidance regarding selection
criteria, scoring discussion, and any other relevant issues IAW this instruction. Most
boards will take place electronically; however, if the Board President deems it
necessary to meet face-to-face, he or she will schedule the time and location.

1.9.3.1.2. Ensure each panel member signs an official score sheet and returns it to the
Board President when done scoring packages.

1.9.3.1.3. Advises board members not to reveal information pertaining to board
proceedings, including the names of nominees recommended for selection as award
winners as results are not official until approval from the 75 ABW/CC.

1.9.3.1.4. Ensure board members understand how to score packages and do so fairly
and confidentially utilizing the materials provided by the 75 ABW/CCCE. The
manner in which board members score packages is irrelevant; the important factor is
consistency and the application of a fair and impartial system across all records
scored (i.e board member 1 may score each package on a 100 point scale and board
member 2 may score using a 1-20 scale). Board members will break all ties and
submit a rank order on his or her respective score sheet prior to submitting it to the
Board President.

1.9.3.1.5. The Board President will use the Board President Score Sheet to calculate
the final scores. The Board President will only utilize the rank order the board
members assigned when completing the Board President Score Sheet. Once
complete, the Board President will sign the score sheet and submit it to the 75
ABW/CCCE by the designated date.

1.9.3.1.6. In the event of a tie, the Board President will score the tied packages and
determine the winner.

1.9.4. Board Member Responsibilities
1.9.4.1. Board members will:
1.9.4.1.1. Break all ties prior to submitting a rank order to the Board President.

1.9.4.1.2. Seek advice from the Board President regarding any situation that needs
clarification.

1.9.4.1.3. Return signed score sheet to the Board President by the due date.

JENISE M. CARROLL, Colonel, USAF
Commander
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Attachment 1
GLOSSARY OF REFERENCES AND SUPPORTING INFORMATION

References

AFPD36-28, Awards and Decorations Programs, 26 June 2018

AFMAN 36-2905, Air Force Physical Fitness Program, 10 December 2020
AFMAN 36-2806, Awards and Memorialization Program, 9 June 2019

AFI34-101, Air Force Morale, Welfare, and Recreation (MWR) Programs and Use Eligibility,
15 April 2019

AF Handbook 1, AIRMAN (AFH1), 1 October 2017

Adopted Forms
AF 1206, Nomination for Award
AF Form 847, Recommendation for Change of Publication

Acronyms and Abbreviations

AFSC—AIr Force Specialty Code
CC—Commander

CV—Vice Commander

CCC—Command Chief

CCP—Protocol

CCCE—EXxecutive Assistant to the Command Chief
CGO—Company Grade Officer
CSAF—Chief of Staff of the Air Force
NCO—Noncommissioned Officer
FGO—Field Grade Officer

PA—Public Affairs

IMA—Individual Immobilization Augmentee
JA—Judge Advocate
NAF—Non-appropriated Funds
PCS—Permanent Change of Station
SNCO—Senior Noncommissioned Officer
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Attachment 2
2021/2022 75ABW AWARDS SCHEDULE

Figure A2.1. 2021/2022 75ABW Awards Schedule.

DEPARTMENT OF THE AIR FORCE
HEADQUARTERS 75TH AIR BASE WING (AFMC)
HILL AIR FORCE BASE UTAH

17 February 2021
MEMORANDUM FOR 75 ABW GROUPS AND DIRECTORATES

FROM: 75 ABW/CCC
SUBJECT: 20212022 75 ABW Awards Schedule

1. The quarterly/annual awards program recognizes the best performers from the 75th Air Base
Wing. Awards guidance 15 contained in Hill AFE Operating Instruction 36-2803, AFT 36-2803,
and the USAF Awards Database (https://access.afpc.af mil Trophies/searchtrophies aspx). The
awards suspenses, board and ceremony dates (subject to change), and hosting
groups/directorates are listed below:

1st Quarter: (Jan-Mar) Hosted by 75 MDG

ABW Board Member Names and Packages Due: 5 Apr 21
ABW Board Convenes: 9 Apr21

ABW Awards Ceremony at Base Theater: 29 Apr 21

2nd rier: (Apr-Jun) Hosted by 75 CEG

ABW Board Member Names and Packages Due: 9 Jul 21
ABW Board Convenes: 15 Jul 21

ABW Awards Ceremony at Base Theater: 29 Jul 21

Ard Quarter: (Jul-Sep) Hosted by 75 ABW/SC

ABW Board Member Names and Packages Due: 8 Oct 21
ABW Board Convenes: 15 Oct 21

ABW Awards Ceremony at Base Theater: 28 Oct 21

. . %! Hf
ABW Board Member Names and Packages Due: 10 Jan 21
ABW Board Convenes: 18 Jan 22

ABW Awards Ceremony at Base Theater: 27 Jan 22

Annual: (Jan-Dec) Hosted by 75 ABW/CCC Designated Team

ABW Board Member Wames and Packages Due: 6 Jan 22
ABW Board Convenes: 12 Jan 22

ABW Awards Ceremony: TBD
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2. The 1208z will use the following naming convention:

Ouarterly:
Amn 75MSG.CY21.Q1 LastName FirstName

NCO.TSMDG.CY21.01 LastName FirstName
SNCO.T58C.CY21.0Q1 LastName FirstName
CGEO.TIWSA CY21.Q1 LastName FirstName
Catl. T3MDG.CY21.01 LastName FirstName
Catll. 75MSG. CY21.Q1 LastName FirstName
Catlll.753C. €Y21.Q1 LastName FirstName
Team T5CEG. CY21.01 LastName FirstName
fol TAMDG.CY21.01 LastName FirstName

Annual:

TIABW 1206 LastName FirstName AMNN
TSABW 1206 LastName FirstName NCO
T3ABW 1206 LastName FirstName SNCO
T-'iAB‘N_llﬂﬁ_LastName_Fi:sﬂJame_lSG{
TIABW 1206 LastName FirstName CGO
T3ABW 1206 LasztMName FirstName FGO
T3ABW 1206 LastMName FirstName CivCatl
T3ABW 1206 LastName FirstName CivCatll
TSABW 1206 LastMame FirstName CivCatIll
T5ABW 1206 LastName FirstName Team
T3ABW 1206 LastName FirstiName Vol

3. Upload packages in the respective category folder on the SharePoint at 2021 Cuarterby Awards
In order to properly recognize our Airmen, it is imperative that Groups and Directorates align
their recognition programs to meet the ABW suspenses identified above.

4. Pleaze direct any questions to the 75 ABW/CCC office at 777-3387.

CHEISTOPHER L. WALKER, CMSgt, USAF
Command Chief

a

13
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Attachment 3
CIVILIAN AWARDS CATEGORIES - REMOVAL OF ACQDEMO TIERS

Figure A3.1. Civilian Awards Categories — Removal of ACQDEMO Tiers.
Civilian Awards Categories - Removal of AcqDemo Tiers

CATEGORY PAY CODES GRADE/RANK
DU 01-03 NJ 01-02
DX 01-02 NK 01-02
GG 01-08 NL 01-15

CivilianI GS 01-08 WG 01-09
NA 01-15 WL 01-07
NF 01-02 WS 01-05
NH 01

NF 03-04

DO 01 NH 02
DR 01

coant oo o
DX 03-04 Wiz 10-14
GG 00-12 WL 08-14
G5 09-12 WS 06-14
DO 02-03
DR 02-03
GG 13-14

Civilian 1T G513-U
NF 05
NH 03
NH-M (EOC5291)
WG, WL, Ws-13
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Attachment 4
AIRMAN OF THE QUARTER CATEGORY

Figure A4.1. Airman of the Quarter Category.

15

L] D
RWARD CATEGORY (I Appicabia) AWARD PERICD
Amn of the Quarter Amn XX JAN - XX MAR 20XX

FANFHANE OF HOMIHEL (Firsd, Mdle lniie, Lasi) mrﬂmnﬂu
DAFSC/DUTY TITLE NOMINEE'S TELEPHONE (DEN & Commarcal
3J051/Military Jus-h:e Paralegal DSN: 777-1234 & COMM: (801) 777-1234

URITAOFTICE 57 MBIOLIS T IE

ADDRESSHASESTA
75 ABW/JA/6026 C‘-:da.r Lane/Hill AFBJ"LJT.-'B-!-CISG

FAMKTANE OF UNIT COMMANDER, (Frsl, M intel, LasiCOMMANGL TS TELEPTIGNE [DGN & Commeral
Col/Frank Yoon/DSN: 777-4321 & CDI‘rﬂ\-‘I (B01) 7774321

FPECIFIG ACCOMPLIGHMERN T 5 (Li5e sngho-speced,
|[LEADERSHIF AND JOB PERFDRI\-"IANCE IN PRIMARY DUTY:

=

WHOLE AIRMAN CONCEPT:

{ Common acronyms only, the use of an acronym list is not permitted)

AF FORM 1206, 20170802 PREVICUS EDITIONS ARE OBSOLETE TOR OFFICIAL USE DFLY (vhen fied in)
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Attachment 5
VOLUNTEER OF THE QUARTER CATEGORY

Figure A5.1. Volunteer of the Quarter Category.

NOMINATION FOR AWARD

[ AwARD CATEGORY (If Appicatis) AWNARD PERIOD
Volunteer of the Quarter Volunteer X JAN - XX MAR 20XX
RAMKNAME OF NOMBNLEL (First, Mckile int), Last) MLAJCOM, FOUA, CHF DR

AFMC
DAFSCYDUTY TITLE MOMBNEE'S TELEPHONE (DSN & Commenial)
3EE71/EOD Team Leader DEN: T77-1234 & COMM: (B0O1) 777-1234

URIT/OFFICE SYMBOLSTREET ADDRESSBASESTA

775 CES/CELNT985 Browning E'h"HllI P..FBJ'UTJ‘B-iDEG
[ HATFHANE OF LT CONMBANDE R (Fre, Micie il Lo L eih AR s T ELETanE [EI%M & Camarercaal
Lt Col/Jonathan Herman/DSN: 777-4321 & COMM: (801) 777-4321

SPECIFIC ACCOMPLISHMENTS (Lise Seigie-Siaded, Dol Iorral)

IBASE OFR COMUNITY INVOLVEMENT:

HCommen acrenyms only, the use of an acronym list is net permitted)

AF FORM 1206, 20170802 PREVIOUS EDITIONS ARE DBSCLETE TOR OFFICIAL USE ONLY (vehen faed )



HILLAFBI36-2805 3 MARCH 2021

Attachment 6
TEAM CATEGORY

Figure A6.1. Team Category.

17

NOMINATION FOR AWARD

[ AWARL ¥ (I ApplcatYe] AVIARD PE

Team of the Quarter Team MX Jan - JG{ Mar 20X
RANFHANE OF NOMBNEL (Frsl, M intel, Lasl) MU, R, O DI

Cyber Readiness Team AFMC

DAFSCIDUTY TITLE NOMINEE'S, TELEPHONE (DS &

MIA SM: T77-1234 & CCIMM {Sﬂl} T77-1234

UMITAOFFICE SYMBOLSTREET
75 ABW/SC/TETO Warﬂlcinh R.d-"Hlll AFR-"UT!BIUS-G

RANKFHANE OF UNIT COMMANDER (FrE, ko fnnel, LasFCOMMWANDER 5 1LLEPTIONE (D5 & Commerme)
NH-IV/Alan C. Dunvnrd.l']JSN ?'??—4321 & COMM: (801) 777-4321

SPECIFIC AOCOMPLISHME R

SIGNIFICANT A{!C‘GM FLISHMENTE

{ Common acronyms only, the use of an acronym list is not permitted)

AF FORM 1208, 20170802 PREVIOUS EDITIONS. ARE OBECLETE TONT OF FICIAL USE CHALT (Wesen filed i)
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Attachment 7
AFMC ANNUAL EXCELLENCE AWARD NCO CATEGORY

Figure A7.1. AFMC Annual Excellence Award NCO Category.

HOMINATICN FOR AWARD
AARD TATEGOITY (I Appbcate) RPARD PERICD
AFMC Annual Excellence Award NCO |l}1 Jan XX - 31 Mar XX
FANKHANE OF NOMINEE (Fral, Mool inal, Las mrmwuﬂu

DAFSCTUTY TITLE NOWSNEE'S TELEPHONE (DG & Commevsial)

4B07 ls"ﬂiumvircrnm:nml Engineening Supcn'ism' DSN: 777-1234 & COMM: (801) 777-1234
URITIOFFICE STMBOLUSTREET ADDRESS/BASESTATER

75 DMRS-‘SGPBJ‘TE‘-ZI Balmer StHall AFBﬂJT-‘B*‘ﬂiﬁ

MAMKSHAME OF LINIT OOMMANDEN (P, Adckiie inta, LasfTORMANDE NS TELEPHONE (D5N & Commaeroial

L'I! ColMichael BrewerDSN: 777-4321 & COMM: (801) 7774321

[ SECIFIC ACCOMIPLEHME MT5 [Lfan fingle-apacoed, Sulef formar)

JLEADERSHIP AND JOB PERFORMANCE IN PRIMARY DUTY

[WHOLE AIRMAN CONCEPT

i Common acronyms only, the use of an acronym list 15 not permitted)

AF FORM 1206, 201 ToaH2 PREVICUS EDITEONS ARE ORSOLETE FOre CTFICIAL USE OHLY (Wt fillnd in)
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ATTACHMENT 8
AFMC ANNUAL EXCELLENCE AWARD FGO CATEGORY

Figure A8.1. AFMC Annual Excellence Award FGO Category.

19

HOMINATION FOR AWARD

[AwARD ¥ T AWAND PEFOOG
AFMC Annual Excellence Award FGO 01 Jan XX - 31 Mar XX
RANKAHAME OF MOMINEE (Fisd, Mackile nbel Lasf) RUAJCOHA, PO, O (DHEEL)
AFMC
DAFSCTAITY TITLE HOMINEE'S TELEFHONE (DEN £ Comerevoial)
B153W3/ Director of Operations DEM: T77-1234 & COMM: (801) 777-1234

URITAOFFICE SYMBOLATREE T ADDRESSLBASEST AT EZIP
75 OS5/DO/5970 Southgate Ave/Hill ﬁFB.fUTfRdﬂSG

FATIFFHERRE CF LT GO HILE (el Al i, Lmsfy s G ANOEIT S TELEPHONE (L & Comermre
Lt Col/Joseph Michnels/DISN: '??7-432] & COMDM: (B01) 777-4321

PO G ACCORPLISHME TS (LSS Sapild-B0acsT, user

JLEADERSHIF AND J‘GB PERFQR.M.I‘\NCE IN PRIMARY DUTY

HNNOVATION IN JOB PERFORMANCE

=
=

HCommeon acronyms only, the use of an acronym list is not permitted)

AF FORM 1208, 20170802 PREVICUS EDITIONS ARE SBSOLETE (¥ fillsd )
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Attachment 9
VOLUNTEER OF THE YEAR CATEGORY

Figure A9.1. Volunteer of the Year Category.

NOMINATION FOR AWARD

AWARD TATECHOHYT (W Apgaroaren) AWARD PEFIGG
Valunteer of the Year Volunteer l?l Jan XX - 31 Mar XX
RANIINAME CF HOWINEE (First, Mickiic e, Last FOA, OR DRV
|AFME!
DAFSCDUTY TITLE HOMINEE'S TELEPHONE (05N & Commereial)
3F051/Carcer Dev :Iopl:n:nt Supervisor DSM: 777-1234 & COMM: (801) 777-1234

LRI TR FICE Sy RNEFOLSSTHEE T ADDIRESSHASERSTA

75 FSS/FSPD/7437 ﬁth St/Hill AFB“JT.-‘S40$I§

FEAMMARME OF LINIT QOMMAMNDER (Frel, Midolp infiel LosiPCORMEANDE FFE TELEPHONE (DN L Commprial]
Lt Col/Summer S. Lewis/DSN: 777-4321 & COMM: (801) 7774321
SPECIFIC ACCOMPLISHME N % (Lise singio-apeced, bullet lormal)

[BASE AND COMMUNITY INVOLVEMEMNT:

{Common acronyms only, the use of an acronym list 15 not pernuitted)

AF FORM 1206, 20170802 PREVIOUS EDITIONS ARE OBSOLETE FOR OFFICIAL USE CHLY [Wian fled in)
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Attachment 10

TEAM OF THE YEAR CATEGORY

Figure A10.1. Team of the Year Category.

HOMINATION FOR AWARD
BWARD CATEGORT (If Appanss) AWARD PERIDD
Team of the Year Team 01 Jan XX - 31 Mar XX
AaANKAHAME OF MOMINEE (Firsr, Micdile dnital, Lasf) IO, FOA, OR DR
Hill AFB Chapel AFMC

DAFSCDUTY TITLE
MNiA

HOMBNEE'S TELEFHONE (DSN & Commeroial)
DSN: T77-1234 & COMM: (B01) 777-1234

URITAOFFICE SYMBOLSTREE

T ADDRESSBASESTATERZI CODE
75 ABW/HC/5711 E Ave/Hill AFB/UT/84056

TANFTANE OF UNIT COMNUHOLR, (Firsl, Mioce infal, Lasiic
Lt Cﬁl.l"El'ikﬁ Ti!-lu:r-"DSN T77-4321 & COMM: (801) 777-4321

CHARLAMNON TS TELEPHIONT (D5N £ Commarciall

EPECIFIC ACCOMPLISHMENTS [Lise Sewie-speced, Duler
SIGM IF]C‘.H.NT ﬁCCﬂMFLISHMENTS

HCommon acronyms only, the use of an acronym list is not permitied)

AF FORM 1206, 20170802

PREVIOUS ECITIONS ARE OBSOLETE TLIR OFTICLAL LSl LY Wit Sl in)



