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AWARD OF ACADEMIC RANK OF PROFESSOR AND/OR ACADEMIC TENURE TO CIVILIAN FACULTY
Prescribed by: DAFI 36-116_AUSUP
1.  UNIVERSITY COORDINATION:
2.  APPROVAL:
II.  STAFF SUMMARY:
3.  ACTION OFFICER:
4.  SUSPENSE:
OFFICE
COORDINATION
NAME, RANK/GRADE, OFFICE SYMBOL
DATE
42 FSS/FSMC
AU/FM
AU/JA
AU/CAO
OFFICE
APPROVAL
NAME, RANK/GRADE, OFFICE SYMBOL
DATE
AU/CC
I.  COORDINATION/APPROVAL
5.  PURPOSE:
6.  DISCUSSION:
6a.  Faculty Member's Information:
(1) Current Academic Rank:
(2) Date Awarded Academic Rank:
(3) Current Position Title:
(4) Date Assumed Position:
(5) Current MPCN:
(6) Date of Initial Appointment:
6b.  Summary of Review and Recommendation Process:
(7) Current Term Length:
(8) Current NTE Date:
6c.  Summary of Qualifications:
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2. Candidate Digest
8. Other:
1. An Executive Summary
TABS:
8a.  NAME, GRADE/RANK, TITLE
8c.  DATE
7. RECOMMENDATION:
8b.  SIGNATURE
AWARD OF ACADEMIC RANK OF PROFESSOR AND/OR ACADEMIC TENURE TO CIVILIAN FACULTY (Cont.)
6d.  Analysis:
3. Evidence of Quality Teaching through Peer Review and Course
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7. Draft AU/CC Congratulatory Letter
6. Faculty Member's Current CV
5. Core Personnel Document
Evaluation Summaries
4. Letters of Support from Peers Within and Outside Air University (optional)
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NOTE:  All coordination internal to the College/School should be completed prior to initiating University Coordination.  If any concerns were raised that could not be resolved, mention them in block 6d, Analysis.  Commanders and commandants will determine their internal coordination and peer
review processes and ensure those meet AU and DAF guidelines.
INSTRUCTIONS FOR AU FORM 59
1. University Coordination:  Include date, rank and name of reviewer, office symbol, concur/non-concur, with/without comment, and comments (if with comment).
2. Approval:  Include date, rank and name, AU/CC,  approve or disapprove, with or without comment, and comments (if with comment).
3. AO:  Include rank, name, office symbol, and phone number of the senior administrative faculty member who reports to the approval authority
(e.g., Dean).
4. Suspense:  Provide three weeks from up-loading to TMT.
5. Purpose:  Include the approval authority, faculty member, current academic rank, recommended new academic rank and/or recommendation to award tenure, department/program/school/center, and effective date.
6.  Discussion
6a. Faculty Member's Information:
(1) Current Academic Rank:  Include the academic rank from AUI 36-2602, paragraph 5.6.1. (Associate Professor or Professor).
(2) Date Awarded Academic Rank:  Include the date, month, and year the academic rank indicated in field 6a(1) was approved..
(3) Current Position Title:  Include the position title listed on the faculty member's current Core Personnel Document (CPD).
(4) Date Assumed Position:  Include the date, month, and year the faculty member was appointed or assigned to the current CPD.
(5) Current MPCN:  Include the position control number against which the CPD is assigned.
(6) Date of Initial Appointment:  Include the date, month, and year the faculty member was first appointed to Air University on this pay plan.
6b. Summary of Review and Recommendation Process:  Summarize how the recommendation was reached.  Include whether the faculty member self-nominated or was nominated by leadership.  Include a summary of the peer review process (members, when, recommendation).  Include a summary of any other review processes and resultant recommendations.
6c.  Summary of Qualifications:  Summarize the faculty member's career-long accomplishments related to teaching, scholarship, and service as defined in AUI 36-2602, paragraph 5.7.  Refer to CV and any other attachments for details.
6d.  Analysis:  Summarize how the faculty member's qualifications meet or exceed the criteria for the proposed academic rank in accordance with AUI 36-2602, paragraphs 5.6.4.6 (academic rank) and/or 5.6.2 (academic tenure).  Address any criteria that the faculty member does not clearly meet.  Address any differences in recommendations.
7.  Recommendation:  Include the office symbol of the approval authority, the recommendation to academically promote or not promote the faculty member and whether to increase the faculty member's salary by 2 steps (if so, indicate current step and salary as well as recommended step and salary) and/or whether to award academic tenure (if so, indicate that the NTE date be changed to indefinite) and the effective date.
8.  Signature:  The senior administrative faculty member who reports to the approval authority (e.g., Dean).
Tabs:
5.  Core Personnel Document.  Ensure it is current and accurate.
6.  Faculty Member's Current CV.  Ensure it is current, accurate, sufficiently detailed, and supports the summaries, analysis, and recommendation.
7.  Draft AU/CC Congratulatory Letter.  Addressed to the faculty member from AU/CC.
(7) Current Term Length:  Include the number of years (1 - 5) of the faculty member's current appointment.
(8) Current NTE Date:  Include the date, month, and year the faculty member's current appointment ends.
1.  An Executive Summary.  The Executive Summary prepared by the dean to outline the requested promotion, the candidate's qualifications,
and the school's internal review results. Refer to DAFI36-166_AUSUP for a comprehensive description.
2.  Candidate Digest.  The candidate prepares a statement reflecting teaching, research,scholarship, and service. Refer to DAFI36-166_AUSUP
for a comprehensive description.
4.  Letters of Support from Peers within and outside Air University.  (Optional)
3.  Evidence of Quality Teaching through Peer Review and Course Evaluation Summaries.  
8.  Other.  Include additional documentation only if required to support the recommendation.
Previous edition is obsolete.
	Enter name, rank/grade, office symbol, and duty phone of senior administrative faculty member who reports to the approval authority: 
	Include academic rank from AUI36-2602 (Associate Professor or Professor): 
	Select appropriate statement to indicate desired coordination response: 
	Enter coordinator's name, rank/grade, and office symbol: 
	Enter date coordinator signed: 
	Select appropriate statement to indicate desired coordination response: 
	Enter coordinator's name, rank/grade, and office symbol: 
	Enter date coordinator signed: 
	Select appropriate statement to indicate desired coordination response: 
	Enter coordinator's name, rank/grade, and office symbol: 
	Enter date coordinator signed: 
	Select appropriate statement to indicate desired coordination response: 
	Enter coordinator's name, rank/grade, and office symbol: 
	Enter date coordinator signed: 
	Select appropriate statement to indicate desired approval response: 
	Enter approving official's name, rank/grade, and office symbol: 
	Enter date approving official signed: 
	Enter suspense date; allow three weeks from up-loading to TMT: 
	Enter date, month, year academic rank in 6(a)1 awarded: 
	Enter position title listed on faculty member's core Personnel Document: 
	Enter date, month, year faculty member was appointed/assigned to current CPD: 
	Enter position control number against which the CPD is assigned: 
	Enter date, month, year faculty member was first appointed to Air University on this pay plan: 
	Summarize how recommendation was reached. Include whether faculty member was self-nominated or nominated by leadership. Include summary of peer review process, any other review processes, and resultant recommendations: 
	Enter approval authority, faculty member, current academic rank, recommended new academic rank, and/or recommendation to award tenure, department/program/school/center, and effective date: 
	Summarize how faculty member's career-long accomplishments related to teaching, scholarship, and service as defined in AUI 36-2602. Refer to CV and any other attachments for details.: 
	Enter number of years (1 - 5) of faculty member's current appointment: 
	Enter date, month, year the faculty member's current appointment ends: 
	List additional included information: 
	Include office symbol of approval authority, recommendation to academically promote or not promote, and whether to increase the faculty member's salary by two steps (if so, indicate current step and salary and step as well as recommended salary and step) and/or whether to award tenure.: 
	Commanders signature: 
	Enter date commander signed: 
	Enter commander's name, rank/grade, and title: 
	Summarize how faculty member's qualifications meet or exceed the criteria for the proposed academic rank. Address any criteria the faulty member does not clearly meet. Address any differences in recommendations.: 



