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This instruction implements United States Special Operations Command (USSOCOM) Directive 
525-8, Joint Special Operations Air Component; DoDIO-2000.16V1_DAFI31-145-O, 
Antiterrorism (AT) Program Implementation, and AFI 11-2MDS, Volume 3, Aircraft Procedures, 
applicable Security Chapters. This publication applies to all AFSOC units to include ANG and 
AFRC units. This publication does not apply to USSF. Section 1A provides AFSOC commanders 
and planners guidance for incorporating force protection into mission planning and execution in 
support of operational and contingency plans.  Section 2A provides required information to 
manage Active Duty, ANG and AFRC Deployed Aircraft Ground Response Element (DAGRE) 
UTCs. It does not pertain to Air Expeditionary Force (AEF) and generation UTCs.  Ensure that all 
records created as a result of processes prescribed in this publication are maintained IAW AFI 33-
322, Records Management and Information Governance Program, and disposed of IAW Air Force 
Records Information Management System Records Disposition Schedule. Refer recommended 
changes and questions about this publication to OPR using the DAF Form 847, Recommendation 
for Change of Publication; route DAF Forms 847 from the field through MAJCOM channels to 
AFSOC/A4IS. The authorities to waive wing/unit level requirements in this publication are 
identified with a Tier (“T-0, T-2, T-2, or T-3”) number following the compliance statement. See 
DAFMAN 90-161, Publishing Processes and Procedures, for a description of the authorities 
associated with the Tier numbers. Submit requests for waivers through the chain of command to 
the appropriate Tier waiver approval authority, or alternately, to the publication OPR for non-

http://www.e-publishing.af.mil/


2 AFSOCI31-100V2  13 MARCH 2023 

tiered compliance items.  The use of the name or mark of any specific manufacturer, commercial 
product, commodity, or service in this publication does not imply endorsement by the United 
States Air Force.  This instruction requires the collection, maintenance, or dissemination of 
information protected by the Privacy Act of 1974.  When personal information is collected, 
personnel are provided with a Privacy Act Statement.  Authorities for maintenance of this system 
are Title 37 U.S.C. 301a, Public Law 92-204, Public Law 93-570, Public Law 93-294, DOD 
Directive 7750.57, and E.O. 9397. The applicable Privacy Act SORN, F011 AF XO A, Aviation 
Resource Management Systems (ARMS), is available at 
http://privacy.defense.gov/notices/usaf/. 
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Chapter 1 

GENERAL INFORMATION. 

1.1.  Objectives.  The purpose of the DAGRE Evaluation program is to provide commanders a 
tool to validate DAGRE readiness and the effectiveness of unit operations, including 
documentation of individual DAGRE qualifications and capabilities to perform duties across 
multiple mission sets in support of Combatant Commanders. The DAGRE evaluation Program 
provides commanders and staffs meaningful indicators reflecting a unit’s ability to accomplish its 
peacetime training and combat responsibilities. 
1.2.  General.  This instruction establishes requirements and grading criteria for the initial and 
annual DAGRE evaluations. All DAGRE evaluations will be conducted IAW this instruction. 
Specific areas for evaluation are prescribed to ensure an accurate assessment of the proficiency 
and capabilities of DAGRE members. DAGRE Instructors/equivalent instructors use this AFI 
when preparing DAGRE members for initial, recurring, and recertification qualification. (T-2) 
1.3.  Applicability.  This instruction applies to all individuals performing DAGRE duties. 
1.4.  Key words and definitions. 

1.4.1.  “Will” and “Shall” indicate a mandatory requirement. 
1.4.2.  “Should” is used to indicate a preferred, but not mandatory, method of accomplishment. 
1.4.3.  “May” indicates an acceptable or suggested means of accomplishment. 
1.4.4.  “Note” indicates operations procedures, techniques, etc., considered essential to 
emphasize. 
1.4.5.  See Attachment 1, Glossary of References and Supporting Information for additional 
terms, definitions, and references. 

1.5.  Waivers.  Waiver authority for the contents of this document is AFSOC/A4. IAW AFSOCI 
31-100, Vol 2 AFSOC/A4 is the waiver authority for individual DAGRE requirements on a case-
by-case basis, but AFSOC/A4 may not approve blanket or group (two or more DAGRE members) 
waivers. Waiver requests should be submitted to AFSOC/A4. 

1.5.1.  Tier requirements refer to waiver authority based on level of risk IAW DAFMAN 90-
161: 

1.5.1.1.  “Tier 0” (T-0) Requirement is external to the Air Force and consequence of non-
compliance is determined by respective non-AF authority. Requests for waivers must be 
processed through command channels to publication OPR for consideration. 
1.5.1.2.  “Tier 1” (T-1) Non-compliance puts Airmen, commanders, or the USAF strongly 
at risk of mission or program failure, death, injury, legal jeopardy or unacceptable, fraud, 
waste or abuse.   Waiver authority is the MAJCOM/CC (Delegable no lower than the 
MAJCOM Director) with concurrence of the publication’s Approving Official. 
1.5.1.3.  “Tier 2” (T-2) Non-compliance may degrade mission or program effectiveness or 
efficiency and has potential to create moderate risk of mission or program failure, death, 
injury, legal jeopardy or unacceptable, fraud, waste or abuse. Waiver authority is the 
MAJCOM/CC (Delegable no lower than the MAJCOM Director). 
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1.5.1.4.  “Tier 3” (T-3) Non-compliance may limit mission or program effectiveness or 
efficiency and has a relatively remote potential to create risk of mission or program failure, 
death, injury, legal jeopardy or unacceptable, fraud, waste or abuse. Waiver authority is the 
Wing/CC (Delegable no lower than Group/CC or equivalent). 

1.6.  Supplements.  Units are encouraged to supplement this instruction with standard evaluation 
profiles that best fit the unit’s mission, equipment, and location. Units below MAJCOM level will 
forward one copy of each supplement to AFSOC/A4IS for prepublication review. (T-2) 
1.7.  DAGRE Mission Qualification Process.  This process continuously measures a DAGRE 
member’s ability to perform assigned duties, validates the effectiveness of the training provided 
to the member, and certifies a member to conduct DAGRE operations. The DAGRE certification 
process consists of the following: 

1.7.1.  Initial Mission Qualification.  The initial mission qualification course for DAGRE 
members will be conducted by the 371st Special Operations Combat Training Squadron located 
at Hurlburt Field/ or a course equivalent determined by AFSOC/A4IS.  The initial mission 
qualification process will be conducted in accordance with the approved AFSOC/A4IS 
DAGRE syllabus of instruction and a member will receive their initial qualification upon 
successful completion of the DAGRE Qualification Course or equivalent. (T-2) 
1.7.2.  Recurring Mission Qualification.  Recurring mission qualification for DAGRE 
members will consist of evaluation and certification of all DAGRE performance tasks in 
accordance with Table 2.1 of this instruction. Recurring mission qualification for DAGRE 
members will be conducted by a certified DAGRE evaluator and validated by the DAGRE 
Flight Chief. Recurring mission qualification performance tasks may be certified during real 
world operations or during a training exercise.  (T-2) 
1.7.3.  Recertification.  Personnel who are absent from a DAGRE UTC for 365 days or more, 
personnel previously qualified as a DAGRE who are returning to a DAGRE UTC, and/or 
personnel administratively decertified as a DAGRE will be required to accomplish 
recertification. Once recertification is complete, the member will be considered qualified and 
may perform duties as a DAGRE. Recertification will be accomplished in accordance with 
AFSOCI 31-100, Volume 1 paragraph 2.4. (T-2) 

1.8.  Grading Instructions.  All evaluations will follow the guidelines in AFSOCI 31-100, Vol 2. 
To ensure standard and objective evaluations, DAGRE evaluators/or Equivalent will be thoroughly 
familiar with the prescribed evaluation criteria. (T-2) 

1.8.1.  Area/Subarea Grades. Areas/subareas will have a three-level 
Qualified/Unqualified/Noncurrent (Q/U/NC) grading system. Discrepancies will be 
documented against the listed subareas. (T-2) 

1.8.1.1.  Q indicates the examinee demonstrated both a satisfactory knowledge of all 
required information and performed DAGRE duties within the prescribed tolerances. (T-
2) 
1.8.1.2.  U indicates that performance was outside allowable parameters thereby 
compromising safety or deviations from prescribed procedures/tolerances adversely 
affected mission accomplishment. (T-2) 
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1.8.1.3.  NC indicates that the task was not performed, evaluated, and certified within the 
period required by Table 2.1 of this instruction. Any task identified as NC may not be 
conducted by the DAGRE member until the task is successfully performed, evaluated, and 
certified.  (T-2) 

1.8.2.  Critical Areas. Critical areas must be accomplishment by a DAGRE member in order 
to successfully achieve the mission objectives. If a DAGRE member receives an unqualified 
grade or becomes non-current in any critical area, the DAGRE member will be unqualified to 
perform duties as a DAGRE.  Critical areas are identified by “Critical” in the area title. (T-2) 

1.9.  DAGRE Mission Qualification Cycle.  The DAGRE mission qualification cycle initiates 
when the DAGRE Flight Chief receives notification of an individual’s completion of the DAGRE 
Qualification Course. Within 30 calendar days of being notified, the DAGRE Flight Chief will 
transcribe all tasks that were certified during the DAGRE qualification course onto the member’s 
AF Form 1098, Special Task Certification and Recurring Training. (Includes AFRC and ANG 
personnel). (T-2) 

1.9.1.  DAGRE task performance certifications are valid for a period in accordance with Table 
2.1 of this instruction but not to exceed 16 months. Recurring qualification must be completed 
by the last day of the anniversary month. If a recertification is not completed by the end of the 
anniversary month, the certification expires and the member is considered non-current. (T-2) 
1.9.2.  Supervisors will annotate any delay in the recurring qualification cycle and the cause of 
the delay in the individual's AFTR. (T-2) The unit develops local procedures to ensure the 
DAGRE Flight Chief is notified of the delay and its cause. 

1.10.  DAGRE Qualification Documentation.  Final reports are produced on an AF Form 1098 
to provide an overview of the qualification. The report provides a synopsis of the task performance 
evaluation and the subject area deficiencies identified during the evaluation. Evaluator notes from 
the performance evaluation will be transcribed from the task performance checklist (TPC) to the 
final report. (T-2) This report will be filed within the DAGRE member’s training folder. (T-2) The 
supervisor will document successful completion of recurring qualification in AFTR via 623a entry 
(T-2), a copy of the report is provided to the individual’s supervisor and the DAGRE Flight Chief. 
1.11.  DAGRE Position Decertification.  This process is reserved for instances where an 
individual’s proficiency in or suitability to perform duties as a DAGRE has been called into 
question. Recommendations to decertify normally come from team leaders/section leadership, but 
can also come from personnel in unit leadership positions. The SF Unit CC/ and AFSOC/A4IS 
have decertification authority and decertification action will be performed IAW AFI 36-2646, 
Security Forces Training and Standardization Evaluation Programs. 

1.11.1.  Upon decertification, the individual's team leader/trainer conducts review training on 
the deficient task(s) and annotates the trainee’s AFTR IAW AFI 36-2201, Air Force Training 
Program, and notifies the DAGRE Flight Chief when review training is completed. The trainee 
is given no more than 30 calendar days of review training prior to being scheduled for a 
reevaluation. 
1.11.2.  The DAGRE Flight Chief verifies completion of review training and notifies a certified 
DAGRE evaluator to conduct the reevaluation. A DAGRE evaluator will reevaluate the 
individual no later than 30 calendar days after being notified by the DAGRE Flight Chief. (T-
2) 
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Chapter 2 

EVALUATION REQUIREMENTS. 

2.1.  General.  The general criteria contained in this chapter apply to DAGRE member and 
DAGRE Team Leader evaluations.  Use criteria and table in the appropriate position chapters for 
evaluations.   (T-2) 

2.1.1.  All evaluations will follow guidelines in AFI 31-100, Vol 1, Deployed Aircraft Ground 
Response Element (DAGRE) Training, and Table 2.1 in this volume. This table depicts specific 
grading areas that apply to DAGRE member and DAGRE Team Leader evaluations. (T-2) 
2.1.2.  Practical evaluation exercises should be as realistic as possible with minimum of 
simulated events.  Do not deviate from peacetime restrictions. (T-2) 

2.2.  Requirements. 
2.2.1.  Evaluate all DAGRE personnel with guidance in the following subparagraphs, Table 
2.1, and position specific chapters. 
2.2.2.  Performance Evaluation.  This evaluation measures the individual’s ability to 
successfully perform the tasks associated with DAGRE operations using an AFSOC/A4IS 
approved Task Performance Checklist (TPC). (T-2) 

2.2.2.1.  DAGRE team members must be current on all DAGRE training tasks IAW AFI 
31-100 Vol 1 Table 3.1 before evaluation. 
2.2.2.2.  Members may be certified during real world events if the event meets the 
requirements for the task being evaluated. Members may also be certified during a training 
exercise if the scenario meets the DAGRE evaluator’s intent for performance. (T-2) 
2.2.2.3.  DAGRE Team Member positions are evaluated while the member is performing 
duties as a part of the team. DAGRE Team Leader positions are evaluated while the 
member is performing duties as a DAGRE Team Leader. (T-2) 
2.2.2.4.  Immediately following the evaluation, the DAGRE evaluator provides feedback 
to the individual. Performance evaluations use the Q/U rating system. 
2.2.2.5.  DAGRE evaluations will be conducted on a timeline not to exceed every 18 
months.  DAGRE who exceed this timeline may not perform operational missions until 
meeting the requirements of paragraph 2.2.2.1 and passing an evaluation. 
2.2.2.6.  Commanders will also conduct no-notice evaluations at least once a year.  The 
timing and number of DAGRE evaluated is at the discretion of the Commander.  DAGREs 
with at least 90 days since their last evaluation are eligible for no-notice evaluation. 
2.2.2.7.  DAGRE evaluations will consist of mandatory core tasks, a mission task, and 
supporting tasks. An evaluation must include all mandatory tasks, at least one mission task, 
and three supporting tasks. 

Table 2.1.  Evaluation Tasks. 

Task Category Area Name 
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Mandatory AN/PRC-152 and AN/PRC-117 VULOS Operations 
Supporting AN/PRC-152 and AN/PRC 117 SATCOM Operations 

Supporting Mobile Sensor Systems 

Mandatory Advanced Tactical Weapons Marksmanship (Rifle and Pistol) ¹ 

Mission Site Security Operations 

Mandatory Mission Planning 

Mission Fly Away Security Team (FAST) Operations 

Mission Forward Area Refueling Point (FARP) Operations 

Mission Tactical Security Detail (TSD)  

Supporting Tactical Combat Casualty Care (TCCC)³ 

Mandatory Small Unit Tactics (Urban and Austere) 

Supporting Tactical Vehicle Operations 

Supporting Physical Fitness ² 

Supporting Security Forces Combatives 

2.2.2.8.  Area 1. AN/PRC-152 and AN/PRC-117 VULOS Operations 
2.2.2.8.1.  Q. Demonstrated the ability to correctly program three (3) VULOS 
frequencies and successfully conduct a radio check without assistance. Additionally, 
individual must receive a rating of “GO” on 75% of the objectives identified on the 
TPC in order to receive a rating of “GO” on this objective. 
2.2.2.8.2.  U. Failed to demonstrate the ability to correctly program three (3) VULOS 
frequencies or failed to receive a rating of “GO on at least 75% of the objectives 
identified on the TPC. 

2.2.2.9.  Area 2. AN/PRC-152 and AN/PRC-117 SATCOM Operations 
2.2.2.9.1.  Q. Demonstrated the ability to correctly program three (3) SATCOM 
frequencies and successfully conduct a radio check without assistance. Individual must 
receive a rating of “GO” on 75% of the objectives identified on the TPC in order to 
receive a rating of Q on this objective. 
2.2.2.9.2.  U. Failed to demonstrate the ability to correctly program three (3) SATCOM 
frequencies and/or failed to receive a rating of “GO on at least 75% of the objectives 
identified on the TPC. 

2.2.2.10.  Area 3.  Mobile Sensor Systems 
2.2.2.10.1.  Q. Demonstrated the ability to correctly set up and employ a mobile sensor 
system (i.e. McQ Sensor System) without assistance. Additionally, individual must 
receive a rating of “GO” on 75% of the objectives identified on the TPC. 
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2.2.2.10.2.  U. Failed to demonstrate the ability to correctly set up and employ a mobile 
sensor system and/or failed to receive a rating of “GO” on at least 75% of the objectives 
identified on the TPC. 

2.2.2.11.  Area 4.  Advanced Tactical Weapons Marksmanship. 
2.2.2.11.1.  Q. Individual has successfully qualified on the AFQC with their assigned 
weapons systems. Additionally, individual has completed the protective pistol and 
protective pistol, low-light, assessment with a score of 80% (120 of 150 points) or 
better. 
2.2.2.11.2.  U. Individual has failed to qualify on the AFQC with their assigned 
weapons systems and/or has failed to complete the protective pistol/protective pistol, 
low light assessment with a score of 80% or better. 

2.2.2.12.  Area 5.  Site Security Operations 
2.2.2.12.1.  Q. Demonstrated the ability to successfully plan and conduct site security 
operations IAW the Site Security Operations TPC as indicated by receiving a rating of 
“GO” on 75% of the objectives identified on the Site Security Operations TPC. 
2.2.2.12.2.  U. Failed to demonstrate the ability to properly plan and conduct site 
security operations by failing to receive a “GO” on at least 75% of the objectives 
identified on the Site Security Operations TPC. 

2.2.2.13.  Area 6.  Mission Planning 
2.2.2.13.1.  Q. Demonstrated the ability to properly execute all facets of mission 
planning IAW the Mission Planning TPC as indicated by receiving a rating of “GO” 
on 75% of the objectives identified on the Mission Planning TPC. 
2.2.2.13.2.  U. Failed to properly execute the mission planning process by failing to 
receive a rating of “GO” on at least 75% of the objectives identified on the Mission 
Planning TPC. 

2.2.2.14.  Area 7.  Fly Away Security Team (FAST) Operations. 
2.2.2.14.1.  Q. Demonstrated the ability to properly plan and execute FAST operations 
IAW the FAST Operations TPC as indicated by receiving a “GO” on 75% of the 
objectives identified on the FAST TPC. 
2.2.2.14.2.  U. Failed to properly plan and execute FAST operations by failing to 
receive a “GO” on at least 75% of the objectives identified on the FAST TPC. 

2.2.2.15.  Area 8.  Forward Area Refueling Point (FARP) Operations. 
2.2.2.15.1.  Q. Demonstrated the ability to properly plan and execute FARP operations 
IAW the FARP operations TPC as indicated by receiving a rating of “GO” on 75% of 
the objectives identified on the FARP TPC. 
2.2.2.15.2.  U. Failed to properly plan and execute FARP operations by failing to 
receive a “GO” on at least 75% of the objectives identified on the FARP TPC. 

2.2.2.16.  Area 9. Tactical Security Detail (TSD) 
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2.2.2.16.1.  Q. Demonstrated the ability to properly plan and execute a TSD mission 
IAW the TSD operations TPC as indicated by receiving a rating of “GO” on 75% of 
the objectives identified on the TSD TPC. 
2.2.2.16.2.  U. Failed to properly plan and execute a TSD mission by failing to receive 
a “GO” on at least 75% of the objectives identified on the TSD TPC. 

2.2.2.17.  Area 10.  Tactical Combat Casualty Care (TCCC). 
2.2.2.17.1.  Q.  Individual is current and qualified on TCCC.  Additionally, individual 
demonstrated the ability to properly employ TCCC as indicated by receiving a “GO” 
on 75% of the items identified on the TCCC TPC. 
2.2.2.17.2.  U. Individual fails to demonstrate the ability to properly employ TCCC by 
failing to receive a “GO” on at least 75% of the items identified on the TCCC TPC. 

2.2.2.18.  Area 11. Small Unit Tactics (Urban and Austere). 
2.2.2.18.1.  Q. Demonstrated the ability to employ Small Unit Tactics in both urban 
and austere environments as indicated by receiving a “GO” on 75% of the items 
identified on the Small Unit Tactics TPC. 
2.2.2.18.2.  U. Failed to demonstrate the ability to employ Small Unit Tactics in urban 
and/or austere environments by failing to receive a “GO” on at least 75% of the 
objectives identified on the Small Unit Tactics TPC. 

2.2.2.19.  Area 12.  Tactical Vehicle Operations. 
2.2.2.19.1.  Q. Demonstrated the ability to operate and employ all assigned tactical 
vehicles. 
2.2.2.19.2.  U. Failed to demonstrate the ability to operate and employ all assigned 
tactical vehicles. 

2.2.2.20.  Area 13.  Physical Fitness. 
2.2.2.20.1.  Q. Individual has completed the Air Force Physical Fitness Test (AFPFT), 
met all component minimums required, and received and overall score of 90% (or 
better) based on their gender/age group. 
2.2.2.20.2.  U. Individual failed to meet all component minimums required and/or 
failed to receive an overall score of 90% (or better) on their AFPFT. 
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2.2.2.21.  Area 14. Security Forces Combatives. 
2.2.2.21.1.  Q. Individual has demonstrated the ability to properly execute all facets of 
the combatives program as indicated by receiving a “GO” on all portions of the Security 
Forces Combatives TPC. 
2.2.2.21.2.  U. Individual failed to demonstrate the ability to properly execute Security 
Forces Combatives by failing to receive a “GO” on any portion of the Security Forces 
Combatives TPC. 

 

JASON H. BEERS, Col, USAF 
Deputy Director of Logistics, Engineering and 
Force Protection 
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Attachment 1 

GLOSSARY OF REFERENCES AND SUPPORTING INFORMATION 

References 
AFI 31-100, Vol 1, Deployed Aircraft Ground Response Element Training Program, 25 July 
2019 
AFI 31-100, Vol 3, Deployed Aircraft Ground Response Element Operations Procedures, 25 
July 2019 
AFI 33-322, Records Management and Information Governance Program, 23 March 2020 
AFI 36-2646, Security Forces Training and Standardization Evaluation Programs, 12 January 
2017 
DAFMAN 90-161, Publishing Processes and Procedures, 15 April 2022 
DoDIO-2000.16V1_DAFI31-145-O, Antiterrorism (AT) Program Implementation, 14 November 
2022 

Adopted Forms 
AF Form 1098, Special Task Certification and Recurring Training 
AF Form 847, Recommendation for Change of Publication 
DAGRE Task Performance/TPC 

Abbreviations and Acronyms 
AF—Air Force 
AFI—Air Force Instruction 
AFRC—–Air Force Reserve Command 
AFSC—Air Force Specialty Code 
AFSOC—Air Force Special Operations Command 
AFSOCI—Air Force Special Operations Command Instruction 
ANG—Air National Guard 
DAGRE—Deployed Aircraft Ground Response Element 
DOD—Department of Defense 
MAJCOM—Major Command 
SOF—Special Operation Force 
SOG—Special Operations Group 
SOI—Syllabus of Instruction 
SOW—Special Operations Wing 
TPC—Task Performance Checklist 
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USAF—United States Air Force 

Office Symbols 
AFSOC/A4—Logistics, Engineering and Force Protection Directorate 
AFSOC/A4IS—Installations Division 
AFSOC/A4IS—Security Forces Branch 
AF/JA—Air Force Judge Advocate 
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Attachment 2 

AF FORM 1098/SPECIAL TASK CERTIFICATION AND RECURRING TRAINING 

Figure A2.1.  AF FORM 1098/SPECIAL TASK CERTIFICATION AND RECURRING 
TRAINING. 
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Attachment 3 

TASK PERFORMANCE CHECKLISTS 

Figure A3.1.  TASK PERFORMANCE CHECKLISTS. 
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