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CAREER FIELD EDUCATION AND TRAINING PLAN
MAINTENANCE MANAGEMENT
AFSC 2R2X1

PART I
PREFACE

1. This Career Field Education and Training Plan (CFETP) for AFSC 2R2X1, Maintenance
Management, is a comprehensive education and training document that identifies life cycle
education and training requirements, training support resources, and minimum task requirements
for this specialty. The CFETP provides personnel with a clear career path to success and instills
rigor in all aspects of career field training. A copy of the current CFETP is available for
review/download at http://www.e-publishing.af.mil/. This CFETP was developed in accordance
with the requirements in DAFMAN 36-2689, Training Program. This publication is applicable to
all uniformed members of the Regular Air Force, the Air Force Reserve, the Air National Guard,
and the United States Space Force.

NOTE: Civilians occupying associated positions will use Part II to support duty
position qualification training.

2. The CFETP consists of two parts; supervisors plan, manage, and control training within the
specialty using both parts of the plan.

2.1. Part I provides information necessary for overall management of the specialty. Section A
explains how everyone will use the plan. Section B identifies career field progression information,
duties and responsibilities, training strategies, and career field path. Section C associates each level
with specialty qualifications (knowledge, education, experience, training, and other). Section D
indicates resource constraints. Some examples are funds, manpower, equipment, facilities.

2.2. Part II includes the following: Section A contains the course objective list and training standards
supervisors use to determine if Airmen have satisfied Air Education and Training Command
(AETC) training requirements. Section B identifies available support materials. An example is a
Qualification Training Package (QTP) developed to support proficiency training. Section C
identifies a training course index supervisors use to determine resources available to support
training; included here are both mandatory and optional courses. Section D identifies Major
Command (MAJCOM) unique training requirements supervisors use to determine additional
training requirements unique to the MAJCOM. Section E identifies the Specialty Training
Standard (STS) and includes duties, tasks, and technical references to support training; AETC
conducted training; wartime course requirements; core tasks; and correspondence course
requirements.

3. Using guidance provided in the CFETP will ensure individuals in this specialty receive effective
and efficient training at the appropriate point in their career. This plan will enable us to train today’s
work force for tomorrow’s jobs. At unit level, supervisors and trainers will use Part II to identify,
plan, and conduct training commensurate with the overall goals of this plan.


http://www.e-publishing.af.mil/

ABBREVIATIONS/TERMS EXPLAINED

Advanced Training (AT): Formal course which provides individuals who are qualified in one or
more positions of their Air Force Specialty (AFS) with additional skills/knowledge to enhance
their expertise in the career field. Training is for selected career Airmen at the advanced level of
the AFS.

Air Force Job Qualification Standard (AFJQS): A comprehensive task list that describes a
particular job type or duty position. They are used by supervisors to document task qualifications.
The tasks on an AFJQS are common to all persons serving in the described duty position.

Career Field Education and Training Plan (CFETP): A CFETP is a comprehensive,
multipurpose document covering the entire spectrum of education and training for a career field. It
outlines a logical growth plan that includes training resources and is designed to make career field
training identifiable, eliminate duplication, and ensure this training is budget defensible.

Certification: A formal indication of an individual’s ability to perform a task to required standards.

Certification Official: A person the supervisor assigns to determine an individual’s ability to
perform a task to required standards.

Continuation Training: Additional training exceeding requirements with emphasis on present or
future duty assignments.

Core Task: A task Air Force Career Field Managers (AFCFMs) identify as a minimum
qualification requirement within an Air Force Specialty regardless of duty position.

Course Objective List (COL): A publication identifying the tasks and knowledge requirements,
and respective standards provided to achieve a 3-, 5-, and 7-skill level in this career field.
Supervisors use the COL to assist in conducting graduate evaluations in accordance with DAFI
36- 2689, Total Force Development.

Course Training Standard (CTS): Training Standard that identifies the training members will
receive in a specific course not covered in the CFETP.

Critical Task: Additional tasks, identified by MAJCOM Functional Managers, commanders, and
supervisors as being required for skill-level upgrade training. When designated, certify these core

tasks using normal core task certification procedures.

Enlisted Specialty Training (EST): A mix of formal training (technical school) and informal
training (on-the-job) to qualify and upgrade Airmen in each skill level of a specialty.

Exportable Training: Additional training via computer assisted, paper text, interactive video, or
other necessary means to supplement training.

Field Technical Training (Type 4): Special or regular on-site training conducted by a Training



Detachment (TD) or by a Mobile Training Team (MTT).

Initial Skills Training (IST): A formal resident course which results in the award of a 3-skill level
AFSC.

Instructional System Development (ISD): A deliberate and orderly process for developing,
validating, and reviewing instructional programs that ensures personnel are taught the knowledge
and skills essential for successful job performance.

Occupational Analysis Report (OAR): A detailed report showing the results of an occupational
survey of tasks performed within a particular AFS.

On-the-Job Training (OJT): Hands-on, over-the-shoulder training at the duty location used to
certify personnel for both skill level upgrade and duty position qualification.

Qualification Training (QT): Actual hands-on task performance training designed to qualify an
Airman in a specific duty position. This training occurs both during and after the upgrade training
process. It is designed to provide the performance skill / knowledge training required to do the job.

Qualification Training Package (QTP): An instructional package designed for use at the unit to
qualify, or aid qualification, in a duty position or program, or on a piece of equipment. It may be
printed, computer-based, or in other audiovisual media.

Resource Constraints: Resource deficiencies, such as money, facilities, time, manpower, and
equipment that preclude desired training from being accomplished.

Specialty Training Standard (STS): An Air Force publication that describes an Air Force
Specialty in terms of tasks and knowledge an Airman may be expected to perform or to know on
the job. It serves as a contract between the Air Education and Training Command and the
functional user to show which of the overall training requirements for an Air Force Specialty Code
are taught in formal schools, career development courses, and exportable courses.

Specialty Training Requirements Team (STRT): A group of subject matter experts responsible
for developing, validating, and standardizing training requirements to ensure consistency,
compliance with Air Force Instructions, and alignment with mission needs.]

Upgrade Training (UGT): A mixture of mandatory courses, task qualification, QTPs, and
AFCDA DEVELOPED COURSE:s required for award of the 3-, 5-, 7-skill levels.

Utilization and Training Workshop (U&TW): A forum, co-chaired by the AFCFM and Training
Pipeline Manager, of MAJCOM Air Force Specialty Code (AFSC) functional managers, Subject
Matter Experts (SMEs), and AETC training personnel that determines career ladder training
requirements.

Wartime Requirements: The minimum 3-level tasks that must be taught when courses are
accelerated in a wartime environment and are identified in the column on the far left of the STS by
an asterisk (*). In response to a wartime environment, only tasks identified with an asterisk will be
taught in the Apprentice Skills Course.]






Section A - General Information

1. Purpose. This CFETP provides information necessary for AFCFM, MAJCOM Functional
Managers (MFMs), commanders, training managers, supervisors, and trainers to plan, develop,
manage, and conduct an effective career field training program. This plan outlines the training that
individuals in the AFSC 2R2X1 should receive to develop and progress throughout their career.
This plan identifies initial skills, upgrade, qualification, advanced, and proficiency training. Initial
skills training is the AFS specific training an individual receives upon entry into the Air Force or
upon retraining into this specialty for award of the 3-skill level. Normally, this training is conducted
by AETC at one or more of the technical training wings. Upgrade training identifies the mandatory
courses, task qualification requirements, and correspondence course completion requirements for
award of the 3-, 5-, and 7- skill levels. Qualification training is actual hands-on task performance
training designed to qualify an Airman in a specific duty position. This training program occurs
both during and after the upgrade training process. It is designed to provide the performance skills
and knowledge required to do the job. Advanced training is formal specialty training for selected
Airmen. Proficiency training is additional training, either in-residence, exportable advanced
training courses, or on-the-job training (OJT), provided to personnel to increase their skills and
knowledge beyond the minimum required for upgrade. The CFETP has several purposes. Some
are:

11 Serves as a management tool to plan, manage, conduct, and evaluate a career field training
program. Also, it is used to help supervisors identify training at the appropriate point in an
individual's career.

12 Identifies task and knowledge training requirements for each skill level in the specialty and
recommends education/training throughout each phase of an individual’s career.

13. Lists training courses available in the specialty, identifies sources of training, and the training
delivery method.

14. Identifies major resource constraints, which impact full implementation of the desired career
field training process.

2. Use of the CFETP. The plan is used by MFMs and supervisors at all levels to ensure
comprehensive and cohesive training programs are available for everyone in the specialty.

21. AETC training personnel will develop/revise formal resident, non-resident, field, and
exportable training based on requirements established by the users and documented in Part II of
the CFETP. They will also work with the AFCFM to develop acquisition strategies for obtaining
resources needed to provide the identified training.

22. MFMs ensure their training programs complement the CFETP mandatory initial, upgrade, and
proficiency requirements. OJT, resident training, and contract training or exportable courses can
satisfy identified requirements. Ensure MAJCOM-developed training to support this AFS is
identified for inclusion into this plan and must not duplicate other available training resources.



23. Everyone will complete the mandatory training requirements specified in this plan. The lists of
courses in Part IT will be used as a reference to support training.

3. Coordination and Approval. The AFCFM is the approval authority. MAJCOM representatives
and AETC training personnel will identify and coordinate on the career field training requirements.
The AETC training manager for this specialty will initiate an annual review of this document by
AETC and MFMs to ensure currency and accuracy. Using the list of courses in Part II, they will
eliminate duplicate training.

Section B - Career Progression and Information
4. Specialty Description.

41. Specialty Summary: Central agency for scheduling, documentation, management,
monitoring, and developing strategies for aerospace vehicles, engines, armament/munitions,
missiles, space systems, AGE, and selected equipment inventory. Ensures aerospace vehicles and
supporting equipment are managed and documented in accordance with established policy and
advises maintenance leadership on fleet health. Initiates studies, investigations and performs
statistical analysis to aid in the development and coordination of generation flow plans for units
required to meet emergency war order and wartime taskings. Presents information to help senior
leadership assess the health of the units' weapon systems and equipment. Manages and operates
maintenance management information systems (MIS).

42, .

Related DoD Occupational Subgroups: 155500 and 155800.

43. Duties and Responsibilities. The Air Force Enlisted Classification Directory (AFECD)
contains a summary of the following:

4.3.1. Provides written guidance, reports and special studies for recommendations and briefings
to account for flying hour data, equipment performance, materiel consumption, scheduling,
management, and resources. Uses statistical techniques, interprets findings from data, and
identifies trends and significant deviations to ensure senior leaders are briefed on issues that could
potentially impact long term fleet health and recommends corrective action. Ensure senior leaders
are provided fleet health and recommend corrective actions when appropriate.

4.3.2. Manages aerospace vehicle maintenance and utilization requirements by developing plans
and production schedules to meet mission requirements. Determines maintenance capabilities,
production factors, and work priorities in developing operational schedules. Prepares daily,
weekly, monthly, quarterly, and annual utilization schedules for known maintenance and
operational mission and training requirements. Coordinates with base activities to ensure support
is available to meet schedules. Responsible for overall management of aerospace vehicle
movement, status, utilization and inventory for owned assets as the Aerospace Vehicle Distribution
Officer (AVDO).

4.2.3 Controls, maintains, and audits weapons systems records in applicable MIS. Coordinates
and develops aircraft configuration, Time Compliance Technical Orders (TCTO), Special
Inspections (SI), and Time Change Items (TCI) in the MIS in accordance with aircraft
documentation policies ensuring safe and reliable weapons systems to meet ever evolving global
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mission demands. Coordinates with MIS program offices to ensure automated systems capability
and compatibility with customer requirements are met. Focal point to validate and track MIS
requirements and enhancements for higher headquarters approval.

4.2.4 Plans, directs, implements, and manages the use and development of the MIS. Established
procedures and policy while providing technical advice for the effective use of the MIS. Provides
training on system functions to all levels within the organization. Manages security system. Acts
as the central point withing the maintenance complex for all data retrieval programs. Focal point
for validating, tracking, and communicating MIS requirements and enhancements.

5. Skill level/Career Progression.

51. Adequate training and timely progression from the apprentice to the superintendent skill level
play an important role in the Air Force’s ability to accomplish its mission. It is essential for everyone
involved in training to do his or her part to plan, manage, and conduct an effective training program.
The guidance provided in this part of the CFETP will ensure everyone receives necessary training
at appropriate points in their career. The following narrative and AFSC 2R2X1 Career Field tables
identify the skill/career progression.

5.2 Apprentice (3) Level. Following Basic Military Training, initial skills training will be
provided to members in a resident course at the 82d Training Wing, Sheppard AFB, TX. The
course will lay the foundation for additional training at the graduate's first duty assignment.
Trainees will complete AFCDA developed courses, applicable AFJQS’s and task qualification
training. To continue to advance in the career field the trainee should complete other available duty
position and exportable training.

5.3 Journeyman (5) Level. Once upgraded to the 5-level, the journeyman will enter continuation
training that will broaden their experience base by increasing their knowledge and skill in
troubleshooting and solving more complex problems. Journeymen typically will be assigned duty
positions such as Maintenance scheduler, Analyst, and Documentation specialist, etc. 5-levels should
begin cross utilization training (CUT) across maintenance operations. They will attend Airman
Leadership School (ALS) to enhance their Professional Military Education (PME). After attending
the Air Force Training course, 5-levels can be considered for appointments as trainers. Trainers
must be qualified to perform the task to be trained. Airmen should also consider continuing their
formal education by pursuing a Community College of the Air Force (CCAF) degree.

5.4 Craftsman (7) Level. A craftsman can expect to fill various supervisory and management
positions such as NCOIC of maintenance scheduling or analysis, section chief, engine manager,
AVDO, Quality Assurance Inspector etc. 7-levels should continue CUT in maintenance
operations. Exportable courses, MAJCOM, and unit directed courses are also available. 7-levels
should take courses or obtain added knowledge of management of resources and personnel and be
thoroughly familiar with all facets of maintenance operations. In addition, they should consider
continuing their education toward and associate’s or higher educational degree from the CCAF or
other accredited institution.

5.5 Superintendent (9) Level. A 9-level can be expected to fill the position of MAJCOM
Functional Manager or Maintenance Operations (MXO) Superintendent, with knowledge of
Maintenance Management, Engine Management, Supply, Maintenance Training Management,
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Cyber/Space/Communication, Maintenance Operations Center (MOC), Quality Assurance (QA),
Weapons Standardization and Programs. Additional training in the areas of budget, manpower,
resources, and personnel management should be pursued through continuing education. They
should be knowledgeable and possess the ability to apply the AF Tactics, Techniques, and
Procedures and theory of constraints as outlined in AFTTP 3-4.21V1, Aircraft Maintenance.
Additional higher education and completion of courses outside their career AFSC is also
recommended.

6. Training Decisions. The CFETP uses a building block approach (simple to complex) to
encompass the entire spectrum of training requirements for the 2R2X1 Maintenance Management
career field. The spectrum includes a strategy for when, where, and how to meet these training
requirements. The strategy must ensure we develop affordable training, eliminate duplication, and
prevent a fragmented approach to training. The following training decisions were made at the Career
Field STRT at Sheppard AFB from 15 — 19 September 2025.

6.1 Three Level (3-level) Initial Skills. The 3-level resident course will provide training in
Maintenance Management aircraft scheduling and documentation, database management and
analysis functions. The STRT/U&TW working group members validated requirements for the
Maintenance Management course

6.2 Five Level (5-level) Upgrade Requirements. To upgrade to the 5-level, personnel must meet
educational, training, and grade requirements as listed in Table AS8.2. Enlisted Career Path. The
STRT outlined core tasks required for upgrade training. Members must be in upgrade training for
a minimum of 12 months for upgrade to 5-level.

6.3 Seven Level (7-level) Upgrade Requirements. To upgrade to the 7-level, personnel must
meet educational and training requirements and grade requirements as listed in Table AS8.2.
Enlisted Career Path. 7-levels must be a SSgt, complete core task training, complete 7-level
AFCDA DEVELOPED COURSE, and complete the 7-level resident course at Sheppard AFB
Texas for upgrade to the Craftsman level. Additionally, the trainee must meet all requirements
prescribed in the applicable MAJCOM training directives. During the STRT/U&TW, the group
validated the 7-level upgrade training tasks. All students regardless of component will attend the
Craftsman course. There is no minimum time in training requirement, however for Regular Air
Force the recommended time is 8 months.

6.4 Continuation Training. Any additional knowledge and skill requirements which are not
taught through initial, or upgrade training are assigned to unit training or training detachments. The
purpose of the continuation training program is to provide additional training exceeding minimum
upgrade training requirements with emphasis on present and future duty positions. MAJCOMs
develop a proficiency training program that ensures individuals in the 2R2X1 Maintenance
Management career field receive necessary training at the appropriate point in their career. The
program identifies both mandatory and optional training requirements.

7. Community College of the Air Force (CCAF). CCAF offers and awards job-related associate
in applied science degrees and other academic credentials that enhance mission readiness,
contribute to recruiting, assist in retention and support the career transitions of Air Force enlisted
members. The college works with Air Force training centers, regional accrediting agencies, and
hundreds of cooperating civilian colleges and universities. The technical nature of most Air Force
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courses, placed at the same level with college studies, can award Airmen full college credits for

most of what they learn through formal coursework and on-the-job training. Enrollment in CCAF
occurs upon completion of basic military training. CCAF provides the opportunity to obtain an
Associate in Applied Science Degree. In addition to its associate degree program, CCAF offers
the following:

7.1 Occupational Instructor Certification. Upon completion of instructor qualification
training, consisting of the Basic Instructor Course (BIC) and supervised practice teaching, CCAF
instructors who possess an associate degree or higher may be nominated by their school
commander/commandant for certification as an occupational instructor.

7.2 Instructor of Technology and Military Science Degree. Air Force and other service enlisted
personnel who are performing duty as full-time CCAF instructors may register in this program.
Airmen must hold their career-field-related CCAF degree or equivalent civilian college degree
before registration.

7.3 Association for Operations Management. This AFSC qualifies for enrollment in the
Advanced Planning Inventory Control Society (APICS) program. Information on this program
may be found at: http://www.apics.org/Certification.

7.4 Air Force Credentialing Opportunities On-Line (AF COOL). AF COOL replaced the
CCAF Credentialing and Education Research Tool (CERT). The AF COOL Program is managed
by CCAF and provides a research tool designed to increase an Airman’s awareness of national
professional credentialing and funding opportunities available for all Air Force occupational
specialties. AF COOL also provides information on specific occupational specialties, civilian
occupational equivalencies, AFSC-related national professional credentials, credentialing
agencies, and professional organizations. AF COOL contains a variety of information about
credentialing and licensing and can be used to:

- Get background information about civilian licensure and certifications in general and specific
information on individual credentials including eligibility requirements and resources to
prepare for an exam.

- Identify licenses and certifications relevant to an AFSC.

- Learn how to fill gaps between Air Force training, experience and civilian credentialing.

- Get information on funding opportunities to pay for credentialing exams and associated fees.

- Learn about resources available to Airmen that can help them gain civilian job credentials.

To learn more about AF COOL and funding processes, visit https://afvec.us.af.mil/afvec/afcool/welcome.

7.5 Additional Education Opportunities. For more information on all distance learning and web-

based courses refer to the following websites:

- Air University: https://www.airuniversity.af.edu/

- Defense Acquisition University: https://www.dau.edu/courses

- Joint Doctrine, Education & Training Electronic Information System: https://jdeis.js.mil/jdeis/index.jsp
- Joint Knowledge Online: https://www.jcs.mil/JKO/

7.5.2 Leadership, Management, and Military Studies (6 Semester Hours): Professional military
education and/or civilian management courses.
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7.5.3 General Education (15 Semester Hours): Applicable courses must meet the criteria for
application of courses to the General Education Requirements (GER) and be in agreement with
the definitions of applicable General Education subjects/courses as provided in the CCAF General
Catalog.

7.5.5 Program Electives (15 Semester Hours): Satisfied with applicable Technical Education;
Leadership, Management, and Military Studies; or General Education subjects/courses, including
natural science courses meeting GER application criteria. Six semester hours of CCAF degree
applicable technical credit otherwise not applicable to this program may be applied. See the CCAF
General Catalog for details regarding the Associate of Applied Science for this specialty.

7.6 AETC Instructor Requirements: A degreed faculty is necessary to maintain accreditation
through the Southern Association of Colleges and Schools. Individuals desiring to become an
AETC instructor should be actively pursuing an associate degree.

7.7 Degree Requirements. All Airmen are automatically entered into the CCAF program. Prior
to completing an associate degree, the 5-level must be awarded and the following requirements
must be met:

Semester Hours

Technical EQUCAtION. ..........ooiiiiiiiiiiiic e 24
Leadership, Management, and Military Studies ..........c.ccooerieneeieniienennieneenens 6
General EAUCAtION. ...........cooiiiiiiiiiiiii et 15
Program EIECHIVES ........ieiiiiiiiiieeie ettt 15
0] 71 OSSR 60

7.7.1 Technical Education (24 Semester Hours): Completion of the 2R2X1 training courses
satisfies some semester hours of the technical education requirements. A minimum of 9 semester
hours of Technical Core subjects/courses must be applied and the remaining semester hours
applied from Technical Core/Technical Elective courses.

Course Semester Hours

J3ABR2R23T OMBA ..ottt 16
J3AZR2ZRIXX OELB .ot 5
J3ACR2R2TI OMTA .ot e 6
JBAZR2ZR2ZXT OATA ..ot 5
JBAZR2ZR2ZX2 OSTA ..o e e 4

NOTE: These are the approximate hours listed for courses. These hours will change because of revisions
being made to courses. CCAF must be contacted to get the correct number of hours for all courses.

8. Career Field Path

NOTE: For the latest information, go to https://myvector.us.af.mil/myvector/

8.1 The Enlisted Development Team (EDT) is the deliberate force development steering group for
the Maintenance Management Career Field IAW DAFMAN 36-2689. The EDT outlines the
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training, education, and experience requirements for critical Maintenance Management duty
positions, and provides recommendations for the best qualified SNCOs into these key leadership
positions across the Air Force. The EDT also identifies other developmental opportunities for
Maintenance Management SNCOs to facilitate their deliberate development. These
recommendations or vectors are the EDT’s collective recommendations for experience level,
training and/or education opportunity, or position type that a member should be considered and seek
out for professional growth. Vectoring will consist of recommendations for identified positions (i.e.,
development, leadership and strategic positions) within the Maintenance Management construct
for which a member should be considered in subsequent assignments but will not identify a specific
location of assignment.

8.2 Enlisted Career Growth and Development.

Figures A8.1, A8.3, and A8.5 presents the Enlisted Career Growth and Development for the
2R2XX Air Force Specialty. This figure offers Airmen, supervisors, and Functional Managers a
high-level overview of career progression across each enlisted rank. It outlines key elements such
as rank, skill level, types of training, enlisted professional military education (PME), general
career expectations, minimum promotion eligibility, and average promotion timelines.

This visual is designed to complement Tables A8.2, A8.4, and A8.6 by providing a clear, at-a-
glance reference of how various developmental elements align across the enlisted structure. It
serves as a planning and mentoring tool to aid in career development conversations and long-term
goal setting.

However, it is important to recognize that these figures represent general guidelines—not a rigid
Growth and Development. Each Airman’s career progression will vary based on their individual
starting point, assignment opportunities, local mission needs, and personal aspirations. Minimum
promotion timelines are provided for informational purposes only and should not be viewed as
targets. Instead, they should be used to help Airmen make informed decisions and establish their
own personal and professional milestones.

8.3 Enlisted Critical Roles Growth and Development.

Figures A8.2, A8.4, and A8.6 outline the Enlisted Critical Roles Growth and Development for the
2R2XX Air Force Specialty. These tables are designed to assist in the development of well-
rounded Maintenance Managers by providing a broad, rank-based overview of key duty titles,
Special Experience Identifiers (SEIs), the functional opportunities, and the career broadening that
Airmen may wish to pursue throughout their careers.

While not all-encompassing, this table serves as a valuable reference for both Airmen, supervisors
and 2R2XX Functional Managers. For Functional Managers, it offers a baseline to assess each
Airman’s career progression and to identify potential gaps or opportunities for growth in support
of developing a ‘whole person’ 2R—capable of fulfilling both present and future roles. It is not
intended as a checklist or rigid Growth and Development, and not every role, SEI, or position
listed is required to be attained.

Each Airman’s journey will differ based on their starting point, the needs of their unit, mission
requirements, and the opportunities available at their current location. The intent is to promote
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awareness of the developmental opportunities available at each grade, clarify SEI options and
associated requirements, and highlight progression across both the functional and leadership
ladders.

Ultimately, the goal is to equip Functional Managers, supervisors, and Airmen with a tool that
informs deliberate development—ensuring every Airman is trained, mentored, and prepared to
lead, execute the mission, and strengthen both the 2R2XX career field and the broader
Department of the Air Force.

Understanding the Enlisted Critical Roles Growth and Development

Rank: The Enlisted Critical Roles Growth and Development is broken down by rank to give
Airmen, supervisors and Functional Managers an easy to view table to determine what areas fall
within each rank.

Duty Titles: A duty title describes the specific role and responsibilities of an airman within their
unit or organization. It indicates the scope of their work and level of authority.

Special Experience Identifier (SEI)- An SEI is a code used to indicate that an Airman has special
skills, qualifications, or training and allows Functional Managers to identify, and manage
personnel with specialty skills.

Functional Opportunities: Functional Opportunities refer to the structured progression within a
specific Air Force Specialty Code (AFSC) or career field.

Career Broadening: Career Broadening category is the progression of formal leadership positions
within enlisted ranks, each with increasing responsibility and authority. It outlines the typical
career Growth and Development for individuals seeking to advance their leadership roles, from
entry-level positions to senior leadership within the organization.
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8.2 Location / Skill level Table. Table 8.2 listed below provides a list of possible assignments

based on Primary Air Force Specialty Code (CAFSC).

Table 8.2
i 3-level 5-level 5/7-level 7-level 7-level 9-level 9-level
Location AlC SRA SSGT TSGT MSGT SMSGT CMSGT
MARCH X X
ANDERSEN X X X X
AVIANO X X X X X X
BARKSDALE X X X X X X X
BEALE X X X X X X
BUCHEL X
BUCKLEY X X X
CANNON X X X X X X
COLUMBUS X
CREECH X X X X X X
DATA MASKED X X X
DAVIS-MONTHAN X X X X X X X
DOVER X X X X X X
DYESS X X X X X X
EDWARDS X X X
EGLIN X X X X X X
EIELSON X X X X X X
ELLSWORTH X X X X X X
F E WARREN X X X
FAIRCHILD X X X X X X
FORT WORTH NAS JR X
FTWORTH X
GEILENKIRCHEN X
GHEDI X
GRAND FORKS X X X X X
HILL X X X X X X
HOLLOMAN X X X X X X
HURLBURT FIELD X X X X X X X
INCIRLIK AB X X X
JB ANDREWS X X X
JB CHARLESTON X X X X X X
JB ELMENDORF-RICH X X X X X X
JB LANGLEY-EUSTIS X X X X X X X
JB PRLHBR-HICKAM X X X X X X
JBLM MCCHORD X X X X X X
JBMDL MCGUIRE X X X X X
JBSA LACKLAND X
JBSA RANDOLPH X X X
KADENA X X X X X X X
KEESLER X
KIRTLAND X X X X X X
KLEINE BROGEL X
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Table 8.2 Continued

Location 3-level 5-level 5/7-level 7-level 7-level 9-level 9-level
AlC SRA SSGT TSGT MSGT SMSGT CMSGT
KUNSAN X X X X X X
LAKENHEATH X X X X X X X
LAUGHLIN X X
LITTLE ROCK X X X X X X
LUKE X X X X X
MACDILL X X X X X X
MALMSTROM X X X X
MAXWELL GUNTER X X X X
MCCONNELL X X X X X X
MCENTIRE X
MILDENHALL X X X X X X
MINOT X X X X X X
MISAWA X X X X X X
MOODY X X X X X X
MOUNTAIN HOME X X X X X X
NELLIS X X X X X
OFFUTT X X X X X X
OSAN AB X X X X X X
PATRICK X X X
PATUXENT RIVER NA X
PEASE X
PENTAGON X
PETERSON X X X
RAMSTEIN X X X X X X
ROBINS X X X
ROTANS X
SCHRIEVER X X
SCOTT X X X X X X
SEYMOUR JOHNSON X X X X X X X
SHAW X X X X X X
SHEPPARD X X X
SIGONELLA X X
SPANGDAHLEM AB X X X X X X
TINKER X X X X X X
TRAVIS X X X X X
TYNDALL X X X X X X
VANCE X
VANDENBERG X X X
VOLKEL X
WHITEMAN X X X X X X
WRIGHT PATTERSON X X
YOKOTA X X X X X X
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Figure A8.1. Airman Development

Apprentice (3-level)

Airman Basic (AB)

Airman (AMN)
(& months TIS)

N

Mote: Reference DAFI 36-2502 for additional information promotion eligibility requirements

Journeyman (5-level)

Airman First Class (A1C)
{10 months TIG)

N?

Journeyman (5-level)

Senior Airman (SrA)
{20 months TIG
28 months TIS)

100 - Basic Military Training 200 - Technical Training

Professional
Development

Learning and adapting within the 2R2 AFSC, conform to
mission operations, and learn corresponding agencies

On the Job Training Upgrade Training

Technical
Development

100 - Basic Military Training 200 - Technical Training
300- Junior Enlisted Foundations Course

Professional
Development

Apply behaviors, knowledge, and skills to become effective
team members

On the Job Training Upgrade Training

Technical
Development

400 - Airman Leadership School

Professional
Development

Skilled technicians and trainers, developing supervisory and
leadership skills

On the Job Training

Technical
Development

Mote: First-term Airmen can apply for retraining at their 35" month TIS (4-year enlistes) or 59" month TIS
(G-year enlistee). Reference DAFMAM 36-2100 for more information.

Figure A8.2. Airman Tier

Rank

Duty Titles

Associated SEls

Functional Opportunities

Career Broadening

AB-A1C

Maintenance Analyst
Maintenance Scheduler
Time Change Monitor
TCTO/TCTD Monitor
Documentation Specialist
Maintenance Information System Technician

Earn 5 level and begin to deveop
proficency

Base Honor Guard

SrA

Maintenance Analyst
Maintenance Scheduler
Base Engine Manager
Time Change Monitor
TCTO/TCTD Monitor
Documentation Specialist
Maintenance Information System Technician
Supervisor

2RB
2RC
308

MOC (2RE SEI)
Debrief (2RD SEI)

Recruiter
Exec Position

Note: Above SEIs are not all inclusive. Reference the AF Enlisted Classification Directory
(AFECD) for additional SEI codes
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Figure A8.3. Non-Commissioned Officer Development

Craftsman (7-level)
500 - NCO Foundations Course Enlisted Joint PME Professional
Staff Sergeant (SSGT) CCAF completion Enlisted to AFITS Development
(6 months TIG
3years TIS) Earn the 7-level and further develop as technicians,
supervisors, and leaders
@ Technical
Onthe Job Training  7-levelCDCs  7-level Tech School Development
Craftsman (7-level)
600- NCO Academy Enlisted Joint PME Enlisted to AFITS Professional
Technical Sergeant (TSGT) Development
(23 months TIG
6 years TIS) Technical experts who establish effective communication,
@ fosters a positive culture, continuously develops Airmen
Technical
CAF/AMC Pro Super Course  Section-level Leadership De\relopment
MNote: Reference DAF] 36-2502 for additional information promotion eligibility requirements
Figure A8.4. Non-Commissioned Officer Tier
Rank Duty Titles Associated SEls Functional Opportunities Career Broadening
NCQIC
Instructor Reference the AF
ssgt Course Developer Enlisted MOC (2RE SEl) Military Training Instructor Recruiter

Advisor
Program Manager
Contracting Officer Representative (COR)

Classification
Directory (AFECD)

Debrief (2RD SEI)

[Airman Leadership School Instructor

NCQIC
Section Chief
Instructor
TSgt Course Developer
Advisar
Program Manager
Contracting Officer Representative (COR)

Reference the AF
Enlisted
Classification
Directory (AFECD)

Technical Order Distribution
Office (TODO)
Quality Assurance Inspector
NCOIC, MOC
NCOIC, Debrief
Expediter
Unit Deployment Manager

Airman Leadership School Instructor
Military Training Instructor
Military Training Leader
Dorm Manager
NCOIC, Military Family Readiness Center|
Base Honor Guard Manager
Recruiter
Career Advisor
Additional Duty First Sergeant
(Note:Reference SPECAT for more details

on special duties)
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Figure A8.5. Senior Non-Commissioned Officer Development

Craftsman (7-level)

700 - SNCO Foundations Course Enlisted Joint PME Professional
Master Sergeant (MSgt) Sister Service Joint PME  Enlisted to AFIT PMxCP Level Il Development
{24 months TIG . - s . .
8 years TIS) Technical experts that begin transitioning from frontline
supervisors, leaders of teams with operational competence
CAF/AMC Pro Sup Course Air Staff Development Course {ASDC) Technical
Section -level leadership A-Staff leadership Development
Superintendent (9-level)
800 - SNCO Academy Sister Service Joint PME Professional
Senior Master Sergeant Enlisted Joint PME Il LDCSC Development
ZLsmsght}TlG Experienced operational leaders that conitue to develop
( 11?::‘rs?rls} leadership and management skills. They strive to learn the
art of strategic leadership and earn the 9-skill level.
Technical
Unit/Flight-lewvel A-Staff leadership Development
Superintendent (9-level)
. 900 - Chief Leadership Academy Professional
Chief Master Sergeant Development
(CMSgt)
{21 months TIG Serves in the highest enlisted grade and holds strategic
14 years TIS) leadership positions with tremendous influence at all levels
Staff/Unit-level leadership MAJCOM Functional Manager Technical
Career Field Manager Development

Mote: Reference DAF] 36-2502 for additional information promotion eligibility requirements

Figure A8.6. Senior Non-Commissioned Officer Tier

Rank Duty Titles Associated SEls Functional Opportunities Career Broadening
CDC Writer
Section Chief First Sergeant
Flight Chief Reference the AF Expediter NCOA Instructor
Superintendent Enlisted Production Superintendent ALS Commandant
MSgt Chief Contracting Officer Representative Classification MOC Superintendent Project Manager(Spark Initiatives)
Learning Engineer Directory (AFECD) Sortie Support Flight Chief Inspector General
MAJCOM AVDO MTI Superintendent
Developmental Advisor
|G Superintendent
Flight Chief Reference the AP A Senior Enlisted Leader Ad Senior Enlisted Leader
R Enlisted . X QA Superintendent
SMSgt Superintendent L Sortie Support Superintendent )
MAJCOM Functional Manager Classification Vectored 2R2 positions PME MAICOM Functional Manager
Directory (AFECD) LDC for Squadron Command Instructor
AFSNCOA Instructor
Superintendent Reference the AF MX Unit Senior Enlisted Leader
CcMsgt Senior Enlisted Leader Enlisted A-staff Senior Enlisted Leader Crossflow
MAJCOM Functional Manager Classification MAJCOM Functional Manager
Career Field Manager Directory (AFECD) Career Field Manager
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Part 111

Additional Career Accelerations

1. Purposeful Career Expansion

Beyond excelling in your primary Air Force Specialty Code (AFSC), actively pursuing diverse
professional development opportunities is key to a fulfilling and successful military career and
future. These avenues (ranging from private organizations to retraining and higher education) will
broaden your skillset, expand your network, and enhance your prospects, whether you remain
enlisted, transition to officer, or separate from service.

2. Retraining

The Air Force offers robust retraining programs to transition into new specialties. The First-Term
Airman (FTA) Retraining Program serves Airmen (AB-SSgt) in their first enlistment, while the
NCO Retraining Program (NCORP) supports Second Term and Career Airmen. Both programs
strategically balance the enlisted force while providing opportunities to enter fields with different
demands and growth potential. For the latest on AFSC overages/shortages, application windows,
and processes, log into myFSS and navigate to the Career Management Tile. Further details are
available on DAFMAN 36-2100.

3. Leadership & Networking

Joining Private Organizations (POs) like the Airman’s Council, Top Three, Air Force Sergeants
Association (AFSA), or your squadron booster club offers invaluable leadership development and
networking. These groups empower Airmen to engage in base-wide initiatives, advocate for
quality-of-life improvements, and connect with peers for mentorship and career guidance.
Participation typically involves attending meetings, volunteering for events, and progressing into
leadership roles (e.g., treasurer, president). Such involvement builds professional relationships
and fosters transferable leadership abilities

vital for both military and civilian careers.

4. Higher Education

Earning a degree, such as the Community College of the Air Force (CCAF), can enhance
promotion potential and career flexibility. For Data Analyst roles, degrees in computer science,
statistics, or business, coupled with professional certifications (e.g., PMP, Google Data
Analytics), are especially valuable. Similarly, PS&D positions benefit greatly from degrees in
business or IT. Higher education not only improves your promotion readiness and provides a
competitive edge for civilian transition but also lays the groundwork for leadership roles,
potentially as a commissioned officer. Utilize resources like AFVEC and base education offices
for guidance on academic, professional certifications, and commissioning programs.

5. Commissioning Programs

For Airmen aspiring to become commissioned officers, the Air Force offers numerous
commissioning Growth and Developments. These include the Airman Scholarship and
Commissioning Program (ASCP), Officer Training School (OTS), Nurse Enlisted Commissioning
Program (NECP), and Senior Leader Enlisted Commissioning Program (SLECP), alongside
specialized medical programs (just to name a few). Each program has distinct requirements and
selection processes. Comprehensive information is available on the Air Force Accessions Center
website at https://www.afaccessionscenter.af.mil/Portals/78/GS%2020-
040E%200fficer%20Education%20Commissioning%20Digital.pdf.
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Table 3: 2R2X1 Critical Roles/SEI Matrix

SEI | Title Award AFSC | CFETP Tasks
Criteria

ZBA Integrated Authorized for use | 2R251/7| 1.12.1 -- Integrated Maintenance Data
Maintenance with any AFSC 1 System (IMDS)

Data System (General SEI).
(IMDS)
2BB | Integrated Maintenance | Requires (1) 5- 2R251/7| 1.12.8 -- Integrated Management
%ﬁ‘\f/({)lrér;atlon System iﬁlrlltl}fsv(e)lf, )12 | Information Sgystem (IMIég)
experience as
IMIS Database
Manager, and (3)
Supervisor's
recommendation.

2BC | Field Maintenance Requires (1) 5- 2R251/7| 1.12.2 -- Field Maintenance Command
Command and Control skill level, (2) 12 | 1 and Control (FMxC2)

(FMxC2) months of

experience as
FMxC2 Database
Manager, and (3)
Supervisor's
recommendation.

2BD | Autonomic For 2R2X1 2R251/7| 1.12.4 -- F-35 Autonomic Logistics
Logistics requires (1) 5-skill | 1 Information System (ALIS)
Information level, (2) 12
System months of
(ALIS) - experience as
Data Admin ALIS

Administrator, and
(3) supervisor's
recommendation.

ZBE Aerospace Requires (1) 7- 2R271 | 1.12.5 -- Reliability and Maintainability
Vehicle skill level, (2) 12 | 2R291 | Information System (REMIS)
Distribution months of 1.13.6 -- Troubleshoot REMIS errors
Officer experience as the 1.13.7 -- Resolve REMIS errors
(AVDO) Unit or MAJCOM 2.4.1.7 -- Determine/Update purpose

AVDO position, identifier code (PIC) changes (AVDO)
and (3) 2.4.1.8 -- Process Gain/Loss/
supervisor's Termination/ PIC message
recommendation.

ZRA Aircraft Requires (1) 5- 2R200 | 4.1.1.1 -- Purpose (Accuracy,
Maintenance skill level, (2) 12 | 2R291 | specificity, timeliness)

Documentatio months of 2R251/7| 4.1.1.3 -- Conduct Audit

n Specialist experience as 1 4.1.1.4 -- Identify JDD status, FSE,
Aircraft utilization, forms checks, and debrief
Maintenance errors
Documentation 4.1.1.5 -- Compute and Analyze (Initial
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Specialist or
NCOIC, and (3)

Error Rate, Corrected Error Rate)
4.3.2 -- Understand Jacket file

supervisor's components
recommendation. 4.3.3 -- Review Jacket file and
decentralized historical documents
2RB Aircraft Requires (1) 5- 2R200 | 1.11.1.1 -- Navigate MS Excel
Maintenance skill level, (2) 2 2R291 | 2.3.1.1 -- Understand leading indicators
Analyst years of 2R251/7| (abort, fix, cann, break, scheduling
experience as 1 effectiveness, repeat/recur, utilization)
Aircraft 2.3.1.2 -- Understand lagging indicators
Maintenance (weapon system availability and status)
Analyst at the unit, 2.3.1.5 -- Purpose and Use (all sub
group, or tasks)
MAJCOM level,
and (3)
supervisor's
recommendation.
ZRC Aircraft Requires (1) 5- 2R200 | 1.11.1.1 -- Navigate MS Excel
Maintenance skill level, (2) 2 2R291 | 1.12.9 -- Torque
Scheduler years of 2R251/7
experience as 1
Aircraft
Maintenance
Scheduler at the
unit, group, or
MAIJCOM level,
and (3)
supervisor's
recommendation.
2RF 2R2XX Requires (1) 2R200 | 1.10.7 -- Unit Personnel Manpower
Functional minimum 7-skill | 2R291 | Roster (UPMR)
Manger level, (2) 2R251/7| 1.10.8 -- Unit Type Code (UTC) Roles
completion of 1 and Responsibilities
MXO
Superintendent
Course or
equivalent, and (3)
recommendation
of 2R2XX MFM.
308 | Base Engine Requires Multiple| 5.2.1 -- Use T.O. 00-25-254-1
Manager completion of 2R200 | 5.2.2 -- Comprehensive Engine
course 2R231/5| Management System (CEMS)
C3AZR39270-001 | 1/71/91 | 5.4.6 -- Perform inventory
(PDS code 3QV) 5.4.7 -- Process Status/Inventory
or course changes
J3AZR2R1XXO0E1 5.4.11 -- Initiate engine work package
A (PDS Code
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T5B) and 6 months
of experience in
engine manager
duties; or 12
months of
experience in
engine manager
duties.

Reference the most current AFECD from MyFSS. Military Classifications page for a list of current SEI’s
https://myfss.us.af. mil/USAFCommunity/s/knowledge-detail ?pid=k A0t0000000wIDfCAI
Note: Download a copy of the AFECD to the desktop to access the SEI Table attachment.
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Table A8.2. Base/Unit Education and Training Manager Checklist

Requirements for Upgrade to:

Journeyman

- Does the apprentice possess the 2RX3X AFSC?

- Has the apprentice completed mandatory AFCDA DEVELOPED COURSE:s if available?

- Has the apprentice completed all appropriate 5-level core tasks identified in the CFETP?

- Has the apprentice met mandatory requirements listed in specialty description, AFECD
and CFETP?

- Has the apprentice been recommended by their supervisor?

12 months minimum time in training for award of the 5-skill level.

Craftsman
- Does the journeyman possess the 2R251 AFSC?
- Has the journeyman achieved the rank of SSgt?
- Has the journeyman completed mandatory AFCDA DEVELOPED COURSE:s if available?
- Has the journeyman completed all core tasks identified in the CFETP?
- Has the journeyman been recommended by their supervisor?
- Has the journeyman attended 7-skill level Craftsman course?
* Must complete all 5 level core tasks before Craftsman course attendance.

There is no minimum time in training for award of the 7-skill level

TO: Squadron/CC
FROM: Squadron Training Manager
SUBJECT: Upgrade Trainee

Trainee is prepared to be upgraded and has completed all training requirements.

Training Manager Supervisor
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Section C - Skill Level Training Requirements

9. Purpose. Skill level training requirements in the 2R2X1 career field are defined in terms of tasks
and knowledge requirements. This section outlines the specialty qualification requirements for each
skill level in broad, general terms and establishes the mandatory requirements for entry, award,
and retention of each skill level. The specific task and knowledge training requirements are
identified in the STS in Part II, Sections C and E of this CFETP.

10. Specialty Qualification:
10.1. Apprentice (3) Level Training:

10.1.1 Specialty Qualification. This information is located in the official specialty description
in the AFECD.

10.1.1.1 Knowledge. Knowledge is mandatory of: Maintenance and operations organization
management and procedures applying to aircraft, missiles, communications-electronics, space
systems, or related equipment. Exercises critical thinking while utilizing analytical theory and
statistical processes. Plans, schedules, and reviews documented maintenance in various MIS(s).
Extracts and compiles maintenance data from various sources. Utilizes concepts and application
of maintenance directives to maintain aerospace vehicle, operational, inspection, time change
management, delayed discrepancies, TCTO, and engine subsystems.

10.1.1.2 Education. For entry into this specialty, computer literacy, knowledge of commercial off
the shelf (COTS) data management and visualization software, and completion of high school with
courses in algebra, written communication, public speaking, and data entry are desirable.

10.1.1.3 Training. For award of AFSC 2R231, completion of the basic Maintenance Management
course is mandatory.

10.1.1.4 Experience. None.

10.1.1.5 Other. Specialty requires routine access to Tier 3 (T3) information, systems, or similar
classified environment. For award and retention of AFSC 2R231/51/71, completion of a current
T3 Investigation required in accordance with DoDM 5200.02, AFMAN 16-1405, Air Force
Personnel Security Program, is mandatory.

10.1.1.6 Training Sources and Resources. The 3-level initial skills course will provide the
required knowledge, qualifications, and applicable certification. Initial skills training encompasses
technical training publications, aerospace vehicle equipment, time change, special inspection and
TCTO programs, and maintenance management as well as statistical methods of data analysis,
computer application software, data retrieval techniques, knowledge of the various maintenance
information systems, operation/maintenance of MIS, the procedures for maintaining and
correcting data systems, the interpretation and use of reports from MISs, and the presentation of
maintenance data.
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10.1.1.7 Implementation. Upon graduation from Basic Military Training (BMT), completion of
course J3ABR2R231 OM3A, Maintenance Management Apprentice, satisfies the knowledge and
training resource requirements for award of the 3-skill level for Maintenance Management trainees.

102. Journeyman (5) Level Training:
10.2.1 Specialty Qualification. Qualification in and possession of AFSC 2R231.

10.2.1.1 Knowledge. In addition to the 3-level qualifications, a 5-skill level must possess the
knowledge and skills necessary to maintain inspections, time changes, TCTOs, configuration
management, and aerospace utilization for incorporation into long range plans and maintenance
schedules. They must also possess the knowledge and skills necessary to apply statistical, analytical,
presentation techniques and manage data integrity and maintain security of assigned MIS(s). A 5-
level must have knowledge of personal computer operations and productivity software (e.g.,
DAF365); using the assigned MIS(s) to extract, format, organize, and analyze maintenance data;
assisting users with the utilization of the assigned MIS(s) to document maintenance activities;
using Maintenance Data Documentation reference materials; using descriptive statistics; using
predictive analysis; computing and interpreting maintenance performance indicators; performing
time series analysis; and completing special studies.

10.2.1.2 Education. There are no additional education requirements beyond those defined for the
apprentice level. However, after upgrade, pursuit of higher levels of academic education is
desirable.

10.2.1.3 Training. For award of AFSC 2R251, the 5-level AFCDA developed course(s) provides
the career knowledge training required. Qualification training and OJT will provide training and
qualification on the core tasks identified in the STS. The AFCDA DEVELOPED COURSE(S) is
written to build from the trainee's current knowledge base and provides more in-depth knowledge
to support OJT requirements.

10.2.1.4 Experience. Qualification in and possession of AFSC 2R231. Experience performing
maintenance scheduling and documentation functions and activities along with analysis activities
as required. Maintenance Managers should also be familiar with production management activities
outside of maintenance operations (i.e., production superintendent, back shop functions, and
expediters).

10.2.1.5 Other. None

10.2.1.6 Training Sources and Resources. Completion of the 2R251 AFCDA DEVELOPED
COURSE(S) and 5-level core tasks represent the resources needed for award of the 5-skill level.
There is a 12 month minimum time in training requirement.

10.2.1.7 Implementation. Training to the 5-level is performed by the units, utilizing the STS,
exportable courses, and AFCDA DEVELOPED COURSEs. Upgrade to the 5-level requires
completion of the AFCDA DEVELOPED COURSE(S)and completion of all 5 level core tasks.
Wear the Basic Maintenance Badge after award of the 5-skill level.

24



103. Craftsman (7) Level Training:
10.3.1 Specialty Qualification. Qualification in and possession of AFSC 2R251.

10.3.1.1 Knowledge. In addition to the 5-level qualifications, a 7-level must possess advanced
skills and knowledge of theory, concepts, principles, and applications of maintenance
management. Must also apply statistical, analytical, and presentation techniques to evaluate and
analyze data. Derives hypothesis statements, develops control charts, performs
parametric/nonparametric tests, and sampling techniques. They must also possess advanced skills
and knowledge of planning, coordinating, and executing aircraft and equipment maintenance;
evaluating long-range and short-term maintenance schedules; prioritizing tasks based on
operational requirements; managing aircraft and equipment inventory and status reporting; and
informing the allocation of resources such as personnel, tools, and parts.

10.3.1.2 Education. There are no additional education requirements beyond those defined for the
apprentice level. However, completion of a CCAF degree or civilian equivalent is desirable.

10.3.1.3 Training. Completion of mandatory AFCDA DEVELOPED COURSEs, the
Maintenance Management Craftsman course, all 7-level core tasks are mandatory for upgrade to
2R271.

10.3.1.4 Experience. Qualification in and possession of AFSC 2R251 is mandatory. Experience
in performing or supervising maintenance management functions and activities is required.

10.3.1.5 Other. Data Analytics courses should be pursued further. Courses are available through
Air Force Institute of Technology (AFIT).

10.3.1.6 Training Sources and Resources. Completion of the 2R271 AFCDA DEVELOPED
COURSE, Maintenance Management Craftsman course, and 7-level core tasks represent the
resources needed for award of the 7-skill level and should be knowledgeable of AFTTP 3-4.21V1.

10.3.1.7 Implementation. Training to the 7-level is performed by the units, utilizing the STS,
exportable courses, and AFCDA DEVELOPED COURSEs. Upgrade to the 7-level requires
completion of the 2R271 AFCDA DEVELOPED COURSE, completion of all 7 level core tasks,
and the Maintenance Management Craftsman course. There is no minimum time in training
requirement, however for Regular Air Force, the recommended time is 8 months. Wear the Senior
Maintenance Badge after award of the 7-skill level.

104. Superintendent (9) Level Training:

10.4.1 Specialty Qualification. Qualification in and possession of AFSC 2R271. Also,
experience managing maintenance scheduling and analysis activities.

10.4.1.1 Knowledge. In addition to 7-level qualifications an individual must possess advanced
skills and knowledge of maintenance concepts, directives, organizational structure, and principles
of maintenance management. Maintenance operations superintendent responsibilities include
knowledge of: Plans, Scheduling, Documentation, Maintenance Management Analysis duties,
Maintenance Operations Center policies and procedures, maintenance training programs, engine

25



management, Quality Assurance, Weapon Standardization, Air Force supply procedures, resource
superintendent responsibilities management, and should be knowledgeable of AFTTP 3-4.21V1
and Theory of Constraints.

10.4.1.2 Education. Completion of a CCAF degree or civilian degree is required and a Bachelor’s
degree is desirable.

10.4.1.3 Training. None.

10.4.1.4 Experience. For award of AFSC 2R291, qualification in and possession of AFSC 2R271
is mandatory.

10.4.1.5 Training Sources/Resources. Duty position qualifications represent the required
resources for upgrade to the 9-skill level.

10.4.1.6 Implementation. The 9-skill level will be awarded upon promotion to SMSgt. Wear
the Master Maintenance Badge after award of the 9-skill level.

Section D - Resource Constraints

Purpose. This section identifies known resource constraints that preclude optimal/desired training
from being developed or conducted, including information such as cost and manpower. Narrative
explanations of each resource constraint and an impact statement describing what effect each
constraint has on training are included. Also included in this section are actions office of primary
responsibility, and target completion dates. As a minimum, resource constraints will be reviewed
and updated annually.

There are no resource constraints identified for 2R2X1 training.
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PART II
Section A - Course Objective List

1. Measurement. Each proficiency coded STS task or knowledge item taught at the technical
school is measured using an objective. An objective is to provide written instructions for the
student, so he or she knows what is expected of them to successfully complete training on each task.
Each objective consists of a condition, behavior, and standard. The condition is the setting in which
the training takes place (i.e., TOs, type of equipment, etc.). The behavior is the observable portion of
the objective (i.e., perform an operational check). The standard is the level of performance that is
measured to ensure the STS proficiency code level is attained. Each objective uses letter codes(s) to
identify how it is measured. All objectives use the PC code that indicates a progress check is used
to measure subject or task knowledge. “W” indicates a comprehensive written test and is used to
measure the subject or task knowledge at the end of a block of instruction. “PC/W” indicates a
subject or task knowledge progress check and a separate measurement of both knowledge and
performance elements using a written test.

2. Standard. The standard for written examinations is 70%. Standards for performance objectives
are indicated in the objective and are also indicated on the individual progress checklist. The
instructor will use the checklist to document each student’s progress on each task. Instructor assistance
is provided as needed during the progress check, and students may be required to repeat all or part
of the behavior until satisfactory performance is attained. Students must satisfactorily complete all
PCs prior to taking the written test.

3. Proficiency Level. Review column 4A of the STS to determine the proficiency level of a
particular task or knowledge item. Review the course objective list to determine which STS item
the objective supports. Review the proficiency code key in Attachment 1 of this CFETP for an
explanation of the proficiency codes. Most task performance is taught to the “2b” proficiency level
which means the students can do most parts of the task but does need assistance on the hardest parts
of the task (partially proficient). The student can also determine step-by-step procedures for doing
the task.

4. Course Objectives. A detailed listing of initial skills or craftsman course objectives may be
obtained by submitting a written request to 363 TRS/TRR, 520 Missile Road, Sheppard AFB TX
76311-2261 or contacting the OPR by telephone at DSN 736-8777.

Section B - Support Materials

5. Support materials for the 2R2X1 career field are available on the following web sites:

5.1. Maintenance Management Community of Practice is available at:
https://usaf.dps.mil/teams/2R-Sharepoint/SitePages/Home.aspx

5.2. Interactive Courseware information is available online through the 367th Training Support
Squadron. The repository of courses is located in MyLearning at:
https://Ims-jets.cce.af.mil/moodle/course/index.php?categoryid=240
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5.3. Headquarter Air Force Reserve Command Analysis information is available at: Analysis -
Home (dps.mil)

5.4 AFTTP 3-4.21V1, Aircraft Maintenance. Available at the Air Force Combat Support
TTP Repository: https://usaf.dps.mil/teams/TTP/SitePages/Approved AFTTP.aspx

5.5 AFTTP 3-4.21V2, Munitions and Missile MX. Available at the Air Force Combat Support
TTP Repository: https://usaf.dps.mil/teams/TTP/SitePages/Approved AFTTP.aspx

Section C - Training Course Index:

6. Purpose. This section of the CFETP identifies training courses available for the specialty and
shows how the courses are used by each MAJCOM in their career field training programs. For
further information on the following courses, contact the OPR at:

363 TRS/TRR

520 Missile Road

Sheppard AFB TX 76311-2261
DSN 736-8777

7. Air Force In-Resident Courses.
COURSE NO. COURSE TITLE LOCATION USER

J3ABR2R231 OM3A | Maintenance Management Apprentice | Sheppard AFB, TX | USAF

J3ACR2R271 OM7A | Maintenance Management Craftsman | Sheppard AFB, TX | USAF

J3AZR2R1XX OE1B | Engine Management Sheppard AFB, TX | USAF

Maintenance Management Analysis

J3AZR2R2X1 0A1A Transition

Sheppard AFB, TX | USAF

Maintenance Management Production

J3AZR2R2X2 0S1A T ..
ransition

Sheppard AFB, TX | USAF

8 Air Force Career Development Academy (AFCDA) Courses.
For further information on the following courses, contact the OPR at:

363 TRS/TRR

520 Missile Road

Sheppard AFB TX 76311-2352
DSN 736-8777

COURSE NO. COURSE TITLE User
AFCDA developed courses (e.g. CDC, | Maintenance Management USAF
Learning Modules, Microlessons) Journeyman
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9. Exportable Courses. For further information on the following exportable courses, contact the
OPRs at:

367 TRSS/Catalog

6058 Aspen Ave Bldg 1295
Hill AFB, UT 84056-5805
DSN 777-5868

COURSE NO. COURSE TITLE OPR User

C6ANUOOTVT7506 | Combat Sortie Generation 367 TRSS | USAF
Aerospace Vehicle Distribution Officer (AVDO)

C2MDUO0OTCB7567 Reference 367 TRSS | USAF
Maintenance Operations officer-in-

C3MDUOOTCB0002 Charge/Superintendent (OIC/SUPT) 367 TRSS | USAF

10. Other Supplemental Courses.

Data Analytics and Theory of Constraint courses are available from the AFIT School of Systems
and Logistics continuing education website at: https://www.afit.edu/LS/catalog.cfm?t=3.

The Professional Maintenance Certificate Program (PMxCP) is available through the Air Force
Logistics Professional Development Program at: https://usaf.dps.mil/teams/10352/sitepages/home.aspx.

Airmen should pursue the Data Analysis skill and Data Scientist career path on the Air Force
Digital University website at: https://digitalu.af.mil/.

10.1. Postgraduate Education. Airmen and civilians are eligible to apply for the AFIT graduate
Certificate in Data Analytics. Additional information can be found at the program page at:
https://www.afit.edu/EN/programs.cfm?a=view&D=64.

Airmen are eligible to compete annually through the Enlisted-to-AFIT program for the following
Master’s degrees: Applied Mathematics, Computer Science, Logistics and Supply Chain
Management, and Operations Research. Review admission requirements for full details.

11. Training Detachment (TD) Courses.
There are no TD courses for the 2R2X1 career field.
12 REMIS Training

The REMIS training guides are provided by the REMIS PMO and are available in MyLearning

and the following URL: https://www.my.af.mil/gcss-
af/USAF/ep/browse.do?programId=t88B4FO00B3EF1A1AAQ013F5CBF50330BA5&channelPageld=s6925E
C1357EFOFB5E044080020E329A9
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13. CEMS Training

Training is provided by the Program Management Office at https://cems.sso.cce.af.mil/cpmo/ Note:
personnel require access to CEMS for this training.

Section D - MAJCOM Unique Requirements
14 For MAJCOM unique requirements, refer to the MAJCOM mandatory course lists.
Section E - Specialty Training Standard

15. Implementation. This STS will be used for technical training provided by AETC for classes
beginning with course J3ABR2R231 OM3A and J3ACR2R271 OM7A. Courses J3AZR2R2XX
OE1B, J3AZR2R2X1 0A1A, and J3AZR2R2X2 0S1A have separate Course Training Standards
(CTSs) and are not governed by this STS.

16. Purpose. As prescribed in DAFMAN 36-2689, this STS:

16.1. Lists in column 1 the most common tasks, knowledge, and Technical References (TR)
necessary for Airmen to perform duties in the 3-, 5-, and 7-skill level.

16.2 Identifies in column 2 (Core Tasks) by the applicable number either five or seven (5, 7),
specialty-wide training requirements. As a minimum, all AFCFM- directed core tasks applicable
to this specialty must be completed and signed off for skill level upgrade. There is no longer an Air
Force requirement for third-party certification of core tasks in this AFSC. However, MAJCOMs,
commanders, and work center supervisors still retain the option to designate critical tasks (core or
non-core) as requiring third-party certification. To designate a task as requiring third-party
certification, circle the appropriate asterisk in the core task column on the specialty training
standard (STS) portion of the CFETP in the master task list (MTL) and individual training records.
If the task is not already designated as a core task, place just the circle at the appropriate location
in the core task column. Core tasks, which are not applicable to base assigned aircraft or equipment,
are not required for upgrade (units are not required to send personnel TDY for core task training).
Also in column 2 are specialized training tasks. Those indicated with an asterisk (*) are tasks
required for deployment, ~ are for CBRN(TQT), and + are for SEI. For CBRN (TQT) requirements
reference DAFI 10-2503; Chemical, Biological, Radiological, Nuclear (CBRN) Defense Program.
Personnel are authorized to be evaluated on all or multiple ~ CBRN tasks within the DAFI 10-
2503 required minimum wear of MOPP 4 timeline.

16.3 Provides certification for OJT. Column 3 is used to record completion of tasks and
knowledge training requirements. Use automated training management systems to document
technician qualifications, if available. Task certification must show a certification/ completed date.

16.4 Shows formal training and correspondence course requirements. Column 4 shows the
proficiency to be demonstrated on the job by the graduate as a result of training on the task/
knowledge and the career knowledge provided by the correspondence course.

16.5 Qualitative Requirements. Attachment 1 contains the proficiency code key used to indicate
the level of training and knowledge provided by resident training and career development courses.
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16.6 Job Qualification Standard. Becomes a job qualification standard (JQS) for on-the-job
training when placed in AF Form 623, On-The-Job Training Record, and used according to
DAFMAN 36-2689. For OJT, the tasks in column 1 are trained and qualified to the go/no go level.
"Go" means the individual can perform the task without assistance and meets local requirements
for accuracy, timeliness, and correct procedures. When used as a JQS, the following requirements

apply:

16.6.1 Documentation. Document and certify completion of training in accordance with DAFI 36-
2689. Use of paper 623s or other automated tool is authorized until further notice.

16.6.2 Converting from Old Document to CFETP. All AFJQSs and previous CFETPs are
replaced by this CFETP; therefore, conversion of all training records to this CFETP STS is
mandatory. Use this CFETP STS (or automated STS) to identify and certify all past and current
qualifications. Document and certify all previous and current training IAW DAFMAN 36-2689.

16.7 STS. This STS is a guide for development of promotion tests used in the Weighted Airman
Promotion System (WAPS). Specialty Knowledge Tests (SKTs) are developed at the AETC Studies
and Analysis Squadron, by Senior NCOs with extensive practical experience in their career fields.
The tests sample knowledge of STS subject matter areas judged by test development team members
as most appropriate for promotion to higher grades. Questions are based upon study references listed
in the WAPS catalog. Individual responsibilities are in AFI 36-2502, Airman Promotion and
Demotion Programs. WAPS is not applicable to the Air National Guard or Air Force Reserve.

17. Recommendations. Report unsatisfactory performance of individual course graduates to the
AETC training manager at 363 TRS/TRR, 520 Missile Road, Sheppard AFB TX, 76311-2261, DSN
736-8777, or e-mail to: donnie.manos@us.afmil Reference specific STS paragraphs. For a quick
response to problems, call our customer service information line, DSN 736-5236.

BY ORDER OF THE SECRETARY OF THE AIR FORCE

OFFICIAL KENYON K. BELL
Lieutenant General, USAF
DCS/Logistics, Engineering & Force
Protection

Attachment
1. STS 2R2X1
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This Block Is For Ildentification Purposes Only

IName UT TTaimnec

Frinted Name (Last, First, Middle Initial) Inmtials (Written) | SSAN Last Four

Printed Name of Certifying Official and Written Initials

IN/T IN/T
IN/1 IN/1
IN/T IN/T
IN/1 IN/1
IN/1 IN/1
IN/T IN/T
N/T N/T

QUALITATIVE REQUIREMENTS

Proficiency Code Key

Scale | Delinition: The individual
Value

Can do simple parts of the task. Needs to be told or shown how
to do most of the task. (Extremely Limited)

Can do most parts ot the task. Needs only help on hardest parts.

Task (Partially Proficient)

Performance Can do all parts of the task. Needs only a spot check of completed

work. (Competent)

Levels Can do the complete task quickly and accurately. Can tell or

show others how to do the task. (Highly Proficient)

Can namg parts, tools, and simple Tacts about the task.
(Nomenclature)

ol B W DN =

*Task Can defermine step by step procedures for doing the task.

(Procedures)

Knowledge Can 1dentity why and when the task must be done and why

each step 1S needed. (Operating Principles)

Levels Can predict, 1solate, and resolve problems about the task.

(Advanced Theory)

Can 1dentity basic facts and terms about the subject. (Facts)

Can idenftify relationship of basic facts and state general principles

**Subject about the subject. (Principles)

Knowledge

Can analyze tacts and principles and draw conclusions about the
Levels )

subject. (Analysis

Ol Q| B> «f o

Can evaluafe condifions and make proper decisions about the
subject. (Evaluation)

Explanafions
* A task knowledge scale value may be used alone or with a task performance scale value to
define a level of knowledge for a specific task. (Example: b and 1b)

** A subject knowledge scale value is used alone to define a level of knowledge for a subject
not directly related to any specific task, or for a subject common to several tasks.

- This mark is used alone instead of a scale value to show that no proficiency training is provided
in the course or AFCDA DEVELOPED COURSE.

X This mark is used alone in the course columns to show that training is required but not given
due to limitations in resources.

NOTE: All tasks and knowledge items shown with a proficiency code are trained during
wartime.
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Table 1

		1.  Tasks, Knowledge And Technical References				2. Tasks				3. Certification For OJT										4. Proficiency Codes Used To
Indicate Training/Information Provided (See Note)



						Core/Cert ^		Deployment *  SEI +
CBRN ~		A		B		C		D		E		A
3 Skill Level		B
5 Skill Level		C
7 Skill Level



						5 or 7				Tng Start		Tng Complete		Trainee Initials		Trainer Initials		Certifier Initials		(1)
Course		(2)
CDC		(1)
Course		(2)
CDC

		1		Career Field Fundamentals

		1.1		Career Progression

				TR: AFMAN 36-2100 and Air Force Enlisted Classification Directory (AFECD) (in MyFSS)

		1.1.1		MyVector																-		-		-		-

		1.1.2		Purpose of 2R2X1 Career Field																A		-		-		-

		1.1.3		Provide duty description of a 2R2X1																-		-		-		-

		1.1.4		Review CFETP Part I		5														-		-		-		-

		1.2		Technical Publications 

				TR: TO 00-5-1 series, DAFI 33-360, T.O. 1-1-691

		1.2.1		Technical Order System

		1.2.1.1		Use Enhanced Technical Information Management System (ETIMS) or Interactive Electronic Technical Management System (IETMS)		5		*												1b		-		-		-

		1.2.1.2		Technical Order (TO) management				*												-		A		-		B

		1.2.1.3		00- Technical Order series				*												 A		B		-		-

		1.2.1.4		Aircraft -6 or equivalent				*												 A		B		-		-

		1.2.1.5		Aircraft -06				*												A		B		-		-

		1.2.1.6		11A/11P- Technical Order series				*												 A		B		-		-

		1.2.1.7		13/14 Technical Order series				*												 A		B		-		-

		1.3		Department of the Air Force Publications (DAFI, DAFMAN, etc)

		1.3.1		Use www.e-publishing.af.mil 		5														-		-		-		-

		1.3.2		DAFI 21-101		5		*												-		-		-		-

		1.3.3		DAFI 21-103		5		*												-		-		-		-

		1.3.4		AFI 11-102				*												-		-		-		-

		1.4		Use MAJCOM/local instructions				*												-		-		-		-

		1.5		AFTTP 3-4.21 V1																A		-		-		-

		1.6		Career Field TTP 																-		-		-		-

		1.7		Relationship with maintenance supervision 																-		C		-		-

		1.8		Organizational Structure 

				TR: DAFI 21-101, AFI 38-101

		1.8.1		Chain of Command																-		-		-		-

		1.8.2		Standard Wing Structure																-		-		-		-

		1.8.3		Non-Standard Wing Structure																-		-		-		-

		1.9		Functions within the MXG and how each interface with Maintenance Management (MM) 

				TR: DAFI 21-101, DAFI 21-103, AFPD 21-1, AFCSM 21-series, MAJCOM Directives, T.O. 00-20 series, DAFI 36-2650

		1.9.1		Responsibilities of group leadership																A		B		-		-

		1.9.2		Maintenance Operations

		1.9.2.1		Superintendent																A		B		-		C

		1.9.2.2		Maintenance Management Analysis Section																A		B		-		C

		1.9.2.3		Maintenance Management Production Section																A		B		-		C

		1.9.2.4		Maintenance Operations Center (MOC)																A		B		-		C

		1.9.2.5		Engine Management																A		B		-		C

		1.9.2.6		Maintenance Training																A		B		-		C

		1.9.2.7		Programs and Resources																A		B		-		C

		1.9.2.8		Cyber/Space/Communication Complex 																-		B		-		-

				TR: TO 00-33A-1001

		1.9.3		Weapons Standardization Section (WSS)

				TR: AFMAN 21-206 Chapter 6

		1.9.3.1		Wing Weapons Manager																-		-		-		-

		1.9.3.2		WSS Functions																-		-		-		-

		1.9.4		Quality Assurance (QA)

		1.9.4.1		Responsibilities of the Technical Order Distribution Office (TODO), Product Improvement Management (PIM), Weight and Balance (W&B), Impoundment program, Maintenance Standardization Evaluation Program (MSEP), Wing Avionics Manager (WAM), and Chief Inspector																-		A		-		-

		1.9.4.2		One-Time Inspection (OTI) program				*												-		B		-		-

				TR: DAFI 21-101, TO 00-20-1

		1.9.4.3		FCF/OCF program 				*												-		B		-		-

				TR: T.O. 1-1-300 and applicable acft -6 T.O.

		1.9.4.4		Maintenance Assistance process 																-		B		-		-

				TR: T.O. 00-25-107

		1.9.4.5		Air Force Repair Enhancement Program (AFREP)																-		-		-		-

		1.9.5		Maintenance Supervision

				TR: DAFI 21-101

		1.9.5.1		Maintenance Operations Officer																-		B		-		-

		1.9.5.2		Officer in Charge																A		B		-		-

		1.9.5.3		Production Superintendent																A		B		-		-

		1.9.5.4		Expediters																A		B		-		-

		1.9.6		Flightline Work Centers

				TR: DAFI 21-101

		1.9.6.1		Crew chiefs																A		B		-		-

		1.9.6.2		Specialists (avionics, engines, etc.)																A		B		-		-

		1.9.6.3		Weapons 																A		B		-		-

		1.9.6.4		Supply/Support 																A		B		-		-

		1.9.6.5		Debrief																A		B		-		-

		1.9.7		Maintenance Squadron (MXS) (Represents EMS, CMS and MUNS)

				TR: DAFI 21-101

		1.9.7.1		Accessories Flight																A		B		-		-

		1.9.7.2		Aerospace Ground Equipment (AGE) Flight																A		B		-		-

		1.9.7.3		Armament Flight																A		B		-		-

		1.9.7.4		Avionics Flight																A		B		-		-

		1.9.7.5		Fabrication Flight																A		B		-		-

		1.9.7.6		Maintenance Flight																A		B		-		-

		1.9.7.7		Munitions Flight																A		B		-		-

		1.9.7.8		Propulsion Flight																A		B		-		-

		1.10		Supervision 

				TR: DAFI 36-2406, AFH 36-2618, AFH 1, AFJQS Supervisor

		1.10.1		Orient new personnel				*												-		-		-		-

		1.10.2		Assign personnel to work areas				*												-		-		-		-

		1.10.3		Plan and schedule work assignments and priorities 				*												-		-		-		-

		1.10.4		Unit self-inspection 																-		-		-		-

				TR: DAFI 90-302

		1.10.5		Manpower standards																-		-		-		-

				TR: AFI 38-101

		1.10.6		Unit Manning Document (UMD)																-		-		-		-

				TR: AFI 38-101

		1.10.7		Unit Personnel Manpower Roster (UPMR)																-		-		-		-

				TR: AFI 38-101

		1.10.8		Unit Type Code (UTC) Roles and Responsibilities																-		-		-		-

				TR: AFTTP 3-4.21 V1

		1.10.9		Purpose of Master Training List (MTL)																-		-		-		-

				TR: DAFMAN 36-2689

		1.11		Office Applications Software 

				TR: Precipio

		1.11.1		MS Excel

		1.11.1.1		Navigate MS Excel				*												2b		-		-		-

		1.11.1.2		Use basic formulas/functions		5		*												2b		-		-		-

		1.11.1.3		Use advanced formulas/ functions		5		*												2b		-		-		-

		1.11.1.4		Pivot tables		5		*												2b		-		-		-

		1.11.1.5		Charts				*												2b		-		-		-

		1.11.1.6		Get and Transform (Power Query)		5														2b		-		-		-

		1.11.1.7		Analysis ToolPak		7														-		-		-		B

		1.11.1.7.1		Use Analysis ToolPak		7														-		-		3c		-

		1.11.1.8		Solver/What if Analysis		7														-		-		-		B

		1.11.2		MS Word

		1.11.2.1		Build Memorandum Using MS Word 		5		*												2b		-		-		-

				TR: (Tongue and Quill) AFH 33-337

		1.11.3		MS PowerPoint

		1.11.3.1		Build MS PowerPoint Presentation		5		*												2b		-		-		-

		1.11.3.2		Present MS PowerPoint Presentation				*												2b		-		-		-

		1.11.4		MS Access

		1.11.4.1		Use MS Access																 -		-		-		-

		1.11.5		MS Outlook 

				TR: (Tongue and Quill) AFH 33-337

		1.11.5.1		Use MS Outlook				*/~												-		-		-		-

		1.11.6		MS Teams

		1.11.6.1		Navigate MS Teams				*/~												-		-		-		-

		1.11.6.2		Navigate to CFM Channel Using Teams																-		-		-		-

		1.11.7		MS OneNote

		1.11.7.1		Use MS OneNote																-		-		-		-

		1.11.8		Data Visualization Tools (i.e. Power BI, Tableau, QLIK)

		1.11.8.1		Purpose																 B		-		-		-

		1.11.8.2		Import and Manipulate Data				*												2b		-		-		-

		1.11.8.3		Utilize Tool Functions				*												2b		-		-		-

		1.11.8.4		Build Final Visualization				*												2b		-		-		-

		1.12		Commonly employed Maintenance Information Systems/Tools 

				TR: DAFI 21-101, DAFI 21-103, AFCSM 21-series, MIS help screens

		1.12.1		Integrated Maintenance Data System (IMDS)				*												A		B		-		-

		1.12.2		Field Maintenance Command and Control (FMxC2)				*												A		B		-		-

				TR: Applicable MAJCOM manuals

		1.12.3		Global Decision Support System (GDSS-2)				*												-		B		-		-

		1.12.4		F-35 Autonomic Logistics Information System (ALIS)				*												A		B		-		-

		1.12.5		Reliability and Maintainability Information System (REMIS) 																A		B		-		-

				TR: AFCSM 25-524 vol. 1-4

		1.12.6		Basing and Logistics Analytics Data Environment (BLADE)		5														A		B		-		-

				TR: BLADE Training Module

		1.12.7		Predictive Analytics and Decision Assistant (PANDA)																A		B		-		-

				TR: PANDA Training Module

		1.12.8		Integrated Management Information System (IMIS)				*												A		B		-		-

		1.12.9		Torque				*												A		B		-		-

		1.13		REMIS Processes 

		1.13.1		Use REMIS		7														-		-		-		B

		1.13.2		Process reports																-		-		-		B

		1.13.3		Product Performance Subsystem (PPS)																-		-		-		B

		1.13.4		Equipment Inventory Multiple Status Utilization Reporting Subsystem (EIMSURS)																-		-		-		B

		1.13.5		Generic Configuration Status Accounting System (GCSAS)																-		-		-		B

		1.13.6		Troubleshoot REMIS errors																-		-		-		-

		1.13.7		Resolve REMIS errors																-		-		-		-

		1.13.8		Validate Financial Improvement and Audit Readiness (FIAR)/Aircraft Inventory and Status																-		-		2c		-

		1.13.9		Validate Utilization																-		-		2c		-

		1.14.		BLADE

		1.14.1		Create/save reports		5														-		-		-		-

		1.14.2		Execute/share reports		5														-		-		-		-

		1.15		Condition Based Maintenance Plus (CBM+)

				TR: CBM+ Strategic Implementation Plan

		1.15.1		CBM+ Overview																A		B		-		-

		1.15.2		Roles and Responsibilities																A		B		-		-

		1.15.3		Forecasting Requirements																a		b		-		-

		1.15.4		Ordering Parts/Components																a		b		-		-

		1.16		8 Step Problem Solving 

				TR: https://www.airuniversity.af.edu/Portals/10/eSchool/documents/Support%20Center%20Material/A3_Problem_Solving_Brochure.pdf

		1.16.9.1		8-step process																-		B		-		C

		1.16.1		Clarify and Validate Problem		7														a		-		-		-

		1.16.2		Breakdown Problem/ Identify Performance gaps		7														a		-		-		-

		1.16.3		Set Improvement Target		7														a		-		-		-

		1.16.4		Determine Root Cause		7														a		-		-		-

		1.16.5		Develop Countermeasures		7														a		-		-		-

		1.16.6		See Countermeasures through		7														a		-		-		-

		1.16.7		Confirm Result and Process		7														a		-		-		-

		1.16.8		Standardize Successful Processes		7														a		-		-		-

		1.16.9		Apply 8-step process				*												-		-		3c

		1.17		Maintenance and Inspection Concepts

				TR: TO 00-20 series, DAFI 21-101

		1.17.1		Preventive vs. corrective maintenance		5		*												A		B		-		-

		1.17.2		Understand Maintenance and Inspection Concepts				*												B		C		-		-

		1.17.3		Structural Health				*												B		C		-		-

		2		Wing Maintenance Management

		2.1		Statistics 

				TR: Introductory Statistics

				Digital: ISBN-13: 978-1-947172-05-0; https://openstax.org/details/books/introductory-statistics 

		2.1.1		Statistical Ethics																B		C		-

		2.1.2		Descriptive statistics (Data distribution, measures of central tendency, and measures of variability)		5														B		C		-		-

		2.1.2.1		Data Distribution		5														A		B   		-		C

		2.1.2.1.1		Use Data Distribution		7														1b		-		2b		 -

		2.1.2.2		Measures of Central Tendency																-		B				C

		2.1.2.2.1		Use Measures of Central Tendency		7														2b		-		-		 -

		2.1.2.3		Measures of Variability		5														A		B   				C

		2.1.2.3.1		Use Measures of Variability		7														1b		-		2b		 -

		2.1.3		Studies/Analysis

				TR: Introductory Statistics

				Digital: ISBN-13: 978-1-947172-05-0; https://openstax.org/details/books/introductory-statistics 

		2.1.3.1		Perform parametric tests (Normality testing – T-test for outliers, Analysis of Variance (ANOVA) – two sample test, testing sample means – t-test for two samples)																-		-		 3c

		2.1.3.2		Perform non-parametric test (Mann- Whitney U test for comparison of two groups, Kruskal-Wallis H test and Chi- square test)																-		-		 3c

		2.1.3.3		Develop hypothesis statements																-		b		 3c

		2.1.3.4		Parametric tests (Normality testing – T-test for outliers, Analysis of Variance (ANOVA) – two sample test, testing sample means – t-test for two samples)																						C

		2.1.3.5		Non-parametric test (Mann- Whitney U test for comparison of two groups, Kruskal-Wallis H test and Chi- square test)																						C

		2.1.3.6		Hypothesis statements																						C

		2.1.4		Statistical Process Control

				TR:  Introductory Statistics

				Digital: ISBN-13: 978-1-947172-05-0; https://openstax.org/details/books/introductory-statistics 

		2.1.4.1		Data tools/Process analysis (Charts and Diagrams)		7		*												A		B		-		-

		2.1.4.2		Sampling techniques																 A		 B		-		-

		2.1.4.3		Develop time series analysis		7		*												1b		2b		-		C

		2.1.4.4		Develop control charts		7		*												1b		2b		-		C

		2.1.4.4.1		Interpret Control Charts																1b		2b		-		C

		2.2		Predictive Analysis and Tools 

				TR:   Introductory Statistics

				Digital: ISBN-13: 978-1-947172-05-0; https://openstax.org/details/books/introductory-statistics 

		2.2.1		Purpose of predictive analysis																A		B		-		-

		2.2.2		Types of predictive analysis																A		B		-		-

		2.2.3		Statistical programming tool				*												-		-		-		B

		2.2.4		Perform regression analysis		7		*												-		2b		-		-

		2.2.5		Perform correlation analysis		7		*												-		2b		-		-

		2.2.6		Perform a trend analysis		7		*												2b		c		-		-

		2.2.7		Perform extrapolation		7		*												-		2b		-		-

		2.2.8		Calculate probabilities		7														-		2b		-		-

		2.2.9		Forecasting		7														-		-		-		2c

		2.3		Health Of Fleet (HOF) indicators 

				TR: TO 00-20-2; AFTTP 3-4.21 V1; MAJCOM implementing instructions

		2.3.1		Maintenance Performance Indicators

		2.3.1.1		Understand leading indicators (abort, fix, cann, break, scheduling effectiveness, repeat/recur, utilization) 																A		B		-		-

		2.3.1.2		Understand lagging indicators (weapon system availability and status)																A		B		-		-

		2.3.1.3		Understand relationship/ impact between leading and lagging indicators		7														-		-		-		-

		2.3.1.4		Interpret/analyze leading and lagging indicators to inform fleet management decisions		7		*												-		-		-		-

		2.3.2		Purpose

		2.3.2.1		System reliability/capability 																A		-		-		-

		2.3.2.2		Maintenance Scheduling Effectiveness (MSE)																A		-		-		-

		2.3.2.3		Aircraft availability																A		-		-		-

		2.3.2.4		Aircraft status rates																A		-		-		-

		2.3.2.5		Maintenance/operations deviation rate																-		-		-		-

		2.3.2.6		Flying schedule effectiveness rate																A		-		-		-

		2.3.2.7		Man-hours per flying hour																-		-		-		-

		2.3.2.8		Fix rate																A		-		-		-

		2.3.2.9		Break rate																A		-		-		-

		2.3.2.10		Repeat/recur rates																A		-		-		-

		2.3.2.11		Deferred discrepancies																A		-		-		-

		2.3.2.12		Cannibalization rate																A		-		-		-

		2.3.2.13		Abort rates																A		-		-		-

		2.3.2.14		Utilization rates
TR: DAFI 21-101 																A		-		-		-

		2.3.2.15		Cannot Duplicate (CND) rate																A		-		-		-

		2.3.2.16		Departure reliability rates																A		-		-		-

		2.3.2.17		Mean Time Between Failure (MTBF)																A		-		-		-

		2.3.2.18		Mean Time To Repair (MTTR)																-		-		-		-

		2.3.2.19		Mean Time Between Maintenance Events (MTBME)																-		-		-		-

		2.3.2.20		Attrition rates																A		-		-		-

		2.3.3		Use																								Should this be a new number 2.1.6 an not aligned under the Attritioin rate number from the previous header of "Purpose"

		2.3.3.1		System reliability/capability 																-		2c		-		-

		2.3.3.2		Maintenance Scheduling Effectiveness (MSE)																-		 2c		-		-

		2.3.3.3		Aircraft availability																-		2c		-		-

		2.3.3.4		Aircraft status rates																-		2c		-		-

		2.3.3.5		Maintenance/operations deviation rate																-		-		-		-

		2.3.3.6		Flying schedule effectiveness rate																		2c		-		-

		2.3.3.7		Man-hours per flying hour																-		-		-		-

		2.3.3.8		Fix rate																-		2c		-		-

		2.3.3.9		Break rate																-		2c		-		-

		2.3.3.10		Repeat/recur rates																-		2c		-		-

		2.3.3.11		Deferred discrepancies																-		2c		-		-

		2.3.3.12		Cannibalization rate																-		2c		-		-

		2.3.3.13		Abort rates																-		2c		-		-

		2.3.3.14		Utilization rates 
TR: DAFI 21-101																-		2c		-		-

		2.3.3.15		Cannot Duplicate (CND) rate																-		2c		-		-

		2.3.3.16		Departure reliability rates																-		2c		-		-

		2.3.3.17		Mean Time Between Failure (MTBF)																-		2c		-		-

		2.3.3.18		Mean Time To Repair (MTTR)																-		-		-		-

		2.3.3.19		Mean Time Between Maintenance Events (MTBME)																-		-		-		-

		2.3.3.20		Attrition rates																		2c		-		-

		2.3.4		Compute Rates

		2.3.4.1		System reliability/ capability 		5														2b		c		-		-

		2.3.4.2		Maintenance Scheduling Effectiveness (MSE)
TR: DAFI 21-101 MAJCOM Supplement		5														2b		c		-		-

		2.3.4.3		Aircraft availability		5		*												2b		c		-		-

		2.3.4.4		Aircraft status rates		5		*												2b		c		-		-

		2.3.4.5		Maintenance/operations deviation rate		5														-		-		-		-

		2.3.4.6		Flying schedule effectiveness rate		5														2b		c		-		-

		2.3.4.7		Man-hours per flying hour		7														-		-		-		-

		2.3.4.8		Fix rate		5		*												2b		 c		-		-

		2.3.4.9		Break rate		5		*												2b		 c		-		-

		2.3.4.10		Repeat/recur rates		5		*												2b		 c		-		-

		2.3.4.11		Deferred discrepancies		5		*												2b		 c		-		-

		2.3.4.12		Cannibalization rate		5		*												2b		 c		-		-

		2.3.4.13		Abort rates		5		*												2b		 c		-		-

		2.3.4.14		Utilization rates
TR: DAFI 21-101 		7		*												-		b		-		-

		2.3.4.15		Cannot Duplicate (CND) rate		5		*												-		b		-		-

		2.3.4.16		Departure reliability rates		5														2b		 c		-		-

		2.3.4.17		Mean Time Between Failure (MTBF)		7														2b		 c		-		-

		2.3.4.18		Mean Time To Repair (MTTR)																-		b		-		-

		2.3.4.19		Mean Time Between Maintenance Events (MTBME)																-		b		-		-

		2.3.4.20		Attrition rates		7														2b		c		-		-

		2.3.5		Report Analysis Findings/ Studies

		2.3.5.1		Purpose and description																B		-		-		-

		2.3.5.2		Executive Summary				*												-		B		-		-

		2.3.5.3		Prepare and present				*												2b		-		3c		c

		2.4		AVDO/PDM Management

		2.4.1		Manage Major Maintenance Work Processing 

				TR: DAFI 21-101, DAFI 21-103 and TO 00-25-107, 00-25-4

		2.4.1.1		Understand Major Maintenance Work Processing Management (Engineering, Depot, waivers, requests, etc.)																-		B		C		-

		2.4.1.2		Coordinate on Engineering Disposition request process (Ex: Assistance Request (AR)/Engineering Maintenance Assistance Request (EMAR)/ Engineering Technical Assistance Request (ETAR)/Request for Engineering Disposition (REDI)/Technical Assistance Request (TAR))				*/~												-		-		 c		-

		2.4.1.3		Coordinate Depot field team (DFT), Contract field team (CFT), Recovery and Modification Services (RAMS) and conduct meeting				*												-		-		 c		-

		2.4.1.4		Coordinate and Maintain Depot Maintenance (PDM, Mods, etc.) schedule		7		*												-		2b		-		-

		2.4.1.5		Generate, coordinate, and submit AFTO IMT 103 for PDM		7														-		 2b		-		-

		2.4.1.6		Identify correct weapons system possession/status reporting 		5		*												A		B		-		-

				TR: DAFI 21-103

		2.4.1.7		Determine/Update purpose identifier code (PIC) changes (AVDO)				*/~												-		2b		3c		-

				TR: AFI 16-402

		2.4.1.8		Process Gain/Loss/ Termination/ PIC message				*/~												-		2b		 3c		-

		2.5		Flying Hour Program

		2.5.1		Planning and Scheduling 

				TR: AFMAN 11-101, 21-204, DAFI 21-101, AFI 11-201, 16-402, DAFI 21-103, DAFMAN 21-201, AFCSM 21- 555V2, 565V2, 576V2, TO 00-20 series, 00-25 series, AFTTP 3- 4.21V1

		2.5.1.1		First Look/ Annual/Quarterly/Monthly/ Weekly Requirements																B		-		-		-

				TR: DAFI 21-101

		2.5.2		First Look

		2.5.2.1		Use and maintain MAJCOM approved capabilities model, if applicable																-		-		-		-

		2.5.2.2		 Sortie/Hour Planning Factors (Scheduled vs Contracted vs Programmed)																-		B		C		-

				TR: AFI 11-102

		2.5.2.3		Spare factor																A		B		-		-

		2.5.2.4		Reconcile flying hours																-		2b		3c		-

		2.5.2.5		Maintenance Personnel Capability																-		B		-		C

		2.5.2.6		Airframe capability																-		B		-		C

		2.5.2.7		Facilities capability																-		B		-		C

		2.5.2.8		Evaluate maintenance capability (manpower, facilities, and equipment) to support annual/ monthly flying hour requirements		7														-		2b		-		c

		2.5.2.9		Present maintenance/ aerospace vehicle capabilities to support operational requirements																-		2b		-		c

		2.5.3		Annual Maintenance Planning Cycle

		2.5.3.1		Understand MAJCOM Annual Planning Procedures																-		-		-		-

		2.5.3.2		Re-evaluate Maintenance capabilities to support the baseline Flying Hour Allocation message		7														-		2b		-		c

		2.5.3.3		Develop Turn Patterns using planning factors and TTPs		5														-		2b		-		-

				TR: AFTTP 3- 4.21V1

		2.5.4		Quarterly Schedule 

		2.5.4.1		Refine Annual Requirements																2b		-		-		-

		2.5.4.2		Develop Quarterly utilization and Maintenance Schedule																2b		c		-		-

		2.5.5		Monthly Utilization and Maintenance Plan

		2.5.5.1		Develop monthly utilization and Maintenance Schedule		7														2b		 c		-		-

		2.5.6		Weekly and/or Daily Utilization and Maintenance Plan

		2.5.6.1		Develop weekly and/or daily utilization and Maintenance Schedule		7														2b		c		-		-

		2.5.7		Plan utilization and maintenance requirements for aerospace vehicles and related equipment				*												2b		 c		-		-

		2.5.8		Plan utilization based on phase flow using TDI		7		*												2b		c		-		-

		2.5.9		Load/Maintain operational event data																b		-		-		-

		2.5.10		AF IMT 2407, Weekly/ Daily Flying Schedule Coordination Process																B		-		-		-

		2.5.11		Purpose and use of  the AF IMT 2407 changes		5														B		c		-		-

		2.5.12		Aircraft Document Review (ADR) Validate and Correct		5		*												2b		-		-		-

		3		Database Management

		3.1		Maintenance Data Documentation 

				TR: DAFI 21-101, 23-101, DAFI 21-103, 33-322; DAFMAN 21-201, AFMAN 23-122, AFCSM 21-series, TO 00-5-1, 00-5-15, 00-20 series, 00-25 series, applicable -6 and -06, 11P, 13 and 14 series TOs

		3.1.1		Purpose of Maintenance Data Documentation 		5														B		C		-		-

		3.1.2		Use, rules, and updates to MDD codes		5														B		-		-		-

		3.2		Data Processing 

				TR: AFCSM 21-5XX vol. 2 series; MAJCOM implementing instructions

		3.2.1		Aircraft mishap 		5														A				-		-

		3.2.1.1		Perform procedures Aircraft mishap 		5		 */~														b

		3.3.2		System Authorization Access Request (SAAR) DD Form 2875																A		-		-		-

		3.3		MIS Security 

				TR: AFCSM 21-571, Vol. 2, IMDS CDB Account Management Plan

		3.3.1		Manage user access (IMDS, FMxC2)				*/~ 												A		B		-		-

		3.3.2		System Authorization Access Request (SAAR) DD Form 2875																A		-		-		-

		4		Documentation

		4.1		Maintenance Management Principles

		4.1.1		Data Integrity 

				TR: DAFI 21-101, T.O. 00-20-2

		4.1.1.1		Purpose (Accuracy, specificity, timeliness)																B		C		-		-

		4.1.1.2		Managing Data Integrity Team																-		-		-		-

		4.1.1.3		Conduct Audit																-		1b		-		-

		4.1.1.3.1		Audit																B		-		-		-

		4.1.1.4		Identify JDD, equipment status, FSE, utilization, forms checks, and debrief errors																2b		-		-		-

		4.1.1.5		Compute and Analyze (Initial Error Rate, Corrected Error Rate)																-		-		-		-

		4.2		Manage Major Inspection Program 

				TR: DAFI 21-101, applicable -6 TOs

		4.2.1		Identify major inspection requirement using TOs		5		*												2b		-		-		-

		4.2.1.1		Major inspection requirement																-		B		-		-

		4.2.2		Initiate/maintain AF IMT 2410, Inspection/TCTO Planning Checklist		5		*												2b		-		-		-

		4.2.3		Conduct Pre-dock/Post-dock meeting				*												2b		-		-		-

		4.3		Aircraft/Equipment records

		4.3.1		Establish/Maintain historical records/AFTO Form 95		5		*												2b		-		-		-

		4.3.2		Jacket file components				*												A		-		-		-

		4.3.3		Review Jacket file and decentralized historical documents																-		-		-		-

		4.3.4		Reconcile aircraft/equipment records during transfer		5		*												2b		-		-		-

		4.4		Job Master Listing (JML)

		4.4.1		Perform JML review 
TR: DAFI 21-101, - 6, and applicable equipment manuals		 7		*												a		-		3c		-

		4.5		Manage Time Change program 

				TR: DAFI 21-101, 23-101, DAFMAN 21-201, AFMAN 23-122, AFCSM 21-series, TO 00-20-9, 11A/11P series, 14 series

		4.5.1		Identify time change requirements using T.O.s, 11A/11P, 13/14 series, - 6, and applicable equipment manuals		5		*												2b		-		-		-

		4.5.2		Establish Job Standard (JST) for time change item				*/~												-		-		-		-

		4.5.3		Load Part/serial number item in MIS		5		*/~												-		-		-		-

		4.5.4		Calculate expiration Date of Manufacture (DOM) for TCI		7		*												-		b		c		-

		4.5.5		Load expiration Date of Manufacture (DOM) to applicable JST				*/~												-		-		-		-

		4.5.6		Calculate expiration Date of Installation (DOI) for TCI		7		*/~												-		b		c		-

		4.5.7		Load expiration Date of Installation (DOI) to applicable JST				*/~												-		-		-		-

		4.5.8		Determine Lot number due date		7		*/~												2b		b		c		-

		4.5.9		Calculate Hourly/Cycles/ Rounds/Starts due times		7		*/~												2b		b		c		-

		4.5.10		Load Hourly/Cycles/Rounds /Starts due times				*/~												-		-		-		-

		4.5.11		Load Part/serial number item to JST in MIS				*/~												-		b		-		-

		4.5.12		Develop/verify time change matrix		7		*												2b		c		3c		-

		4.5.13		Schedule time change item in MIS				*/~												-		b		-		-

		4.5.14		Validate time change item replacement action in MIS				*/~												-		b		-		-

		4.5.15		Complete comprehensive review of time change items for each weapon system loaded to MIS				*												-		-		3c		-

		4.5.15.1		Time change items for each weapon system loaded to MIS																A		-		-		-

		4.5.16		Forecast Cartridge Actuated Devices/Propellant Actuated Devices (CAD/PAD) IAW T.O. 00-20-9 and -6		7		*												a		b		2b		-

		4.5.17		Forecast Non-CAD/PAD items IAW T.O. 00-20-9 and -6		7		*												a		b		2b		-

		4.5.18		Familiarization with Munitions Accountable Systems Officer (MASO) duties																A		B		-		C

		4.5.19		Order time change items				 */~												-		-		-		-

		4.5.20		Out-of-cycle/ emergency requests																A				-		-

		4.5.20.1		Generate Out-of-cycle/ emergency requests		7		*														2b

		4.5.21		Reconcile/validate time change requisitions				*												-		A		-		-

		4.5.22		Conduct TCI reconciliation meetings				*												-		-		-		-

		4.5.23		Waiver/extension request		5		*												A				-		-

		4.5.23.1		Generate waiver/extension request		7		*/~														2b

		4.6		Manage Special inspections program 

				TR: DAFI 21-101, AFCSM 21- series, applicable TO -6

		4.6.1		Identify special inspection requirements				*												2b		-		-		-

		4.6.2		Establish Job Standard for SIs				 */~												-		-		-		-

		4.6.3		Develop/verify special inspection matrix		7		*												2b		b		3c		-

		4.6.4		Load SIs to part/serial number				*/~												-		-		-		-

		4.6.5		Load SIs to weapon systems				*/~												-		-		-		-

		4.6.6		Schedule Special Inspection work order in MIS				*/~ 												-		b		-		-

		4.6.7		Validate compliance via MIS				*/~ 												-		b		-		-

		4.6.8		Complete comprehensive review of special inspection items for each weapon system loaded to MIS				*												-		-		3c		-

		4.6.8.1		Special inspection items for each weapon system loaded to MIS																A		-		-		-

		4.7		Configuration Management

		4.7.1		Aerospace Vehicle Configuration Management 

				TR: DAFI 21-101  

		4.7.1.1		Purpose		5														B		B		-		C

		4.7.1.2		Identify and load approved configurations items				*/~												-		-		-		-

		4.7.1.3		Validate part number, quantity per assembly and next higher assembly by Work Unit Code/Line Control Number				*												-		-		-		-

		4.7.1.4		Auditing of configuration records																-		B		-		-

		4.8		TCTO 

		4.8.1		TCTO management 

				TR: DAFI 21-101, 23-101, AFI 33-322, AFMAN 23-122, TO 00-5-15, and MIS help screens

		4.8.1.1		Use T.O. 00-5-15		5		*												2b		-		-		-

		4.8.1.2		Types of TCTOs		5														B		B		-		-

		4.8.1.3		Manage One-Time Inspection (OTI) (Local/HQ)				*												B		B		-		-

		4.8.1.4		Create TCTO folder																b		-		-		-

		4.8.1.5		Maintain TCTO folder																b		-		-		-

		4.8.1.6		Calculate TCTO ground, rescission, and expiration dates				*												b		-		-		-

		4.8.1.7		Load TCTO against specified equipment				*/~												b		-		-		-

		4.8.1.8		Prepare and Conduct TCTO Preplanning meeting				*												b		-		-		-

		4.8.1.9		Forecast TCTO completion				*												b		-		-		-

		4.8.1.10		Schedule TCTOs				*/~												b		-		-		-

		4.8.1.11		Review TCTO status and summary reports																b		-		-		-

		4.8.1.12		Determine and update status codes																b		-		-		-

		4.8.1.13		Report status to MXG/CC and SQ/CCs				*/~												-		-		-		-

		4.8.1.14		Initiate/submit compliance waiver or extension				*/~												-		-		b		-

		4.8.1.14.1		Compliance waiver or extension																-		A		-		B

		4.8.1.15		Validate final TCTO disposition				*												-		-		b		-

		4.8.1.15.1		TCTO disposition																-		A		-		B

		4.8.1.16		Identify/verify TCTO information in REMIS																-		-		b		-

		4.8.1.16.1		TCTO information in REMIS																-		A		-		B

		4.8.1.17		Perform Monthly TCTO Reconciliation Meeting				*												 -		-		-		-

		4.8.1.18		Perform Annual TCTO Reconciliation		7														-		-		b		-

		4.8.1.18.1		TCTO Reconcilliation																-		A		-		B

		4.8.2		Order and management of TCTO Kits/Parts/Tools (K/P/T) 

				TR: DAFI 21-101, 23-101; AFMAN 21-200, 21-204, 23-122; TO 00-5-15, AFCSM 21-series, and MIS help screens

		4.8.2.1		Create/Update AF IMT 2001 (Notification of TCTO Kit requirements)				*												2b		-		-		-

		4.8.2.2		Ordering K/P/T				*												A		-		-		-

		4.8.2.3		Control and release of TCTO kits				*												A		-		-		-

		4.8.2.4		Conduct Monthly TCTO review meeting with Owning work centers																a		-		-		-

		5		Engine Management 

				TR: AFI 63-101, DAFI 21-101, 23-101; AFMAN 20-116, 21-204, AFCSM 21-556V2, 558V2, TO 00-20 series, 00-25 series, 00-85 series, 2-1-18, 2J series, applicable Type, Model, Series, and Modifications Series, and applicable aircraft -6

		5.1		Familiarization with Base Engine Manager Roles and Responsibilities		 7														-		B		-		-

		5.2		Maintenance Information Systems

		5.2.1		Use T.O. 00-25-254-1																-		-		-		-

		5.2.2		Comprehensive Engine Management System (CEMS)																-		B		-		-

		5.2.3		Global Integrated Maintenance Management System (GIMMS)																-		B		-		-

		5.3		Time Change and Special Inspection management

		5.3.1		Maintain Job Master Listing (JML)				*												-		-		-		-

		5.3.2		Develop/maintain TCI and SI matrix				*												-		-		-		-

		5.3.3		Forecast engine or module removal for time change and inspection																-		2b		-		-

		5.4		Multiple Tracked Equipment Transactions

		5.4.1		Request/process engine or module initialization deck (I- deck) in MIS																-		-		-		-

		5.4.2		Identify engine or module maintenance requirements																-		-		-		-

		5.4.3		Verify/maintain required item installation (RII) table																-		-		-		-

		5.4.4		Familiarization with collection of accumulated hour and event data (manual or electronic) (i.e. Comprehensive Engine Trending and Diagnostics System)																-		-		-		-

		5.4.5		Process accumulated hour and event data in MIS				*/~												-		-		-		-

		5.4.6		Perform inventory				*												-		-		-		-

		5.4.7		Process Status/Inventory changes				*/~												-		-		-		-

		5.4.8		Monitor Daily Transaction Listing																-		-		-		-

		5.4.9		Initialize part/serial number components in MIS				*												-		-		-		-

		5.4.10		Identify and load applicable K- Factor/Formula																-		-		-		-

		5.4.11		Initiate engine work package																-		-		-		-

		5.4.12		Conduct engine pre-dock meeting				*												-		-		-		-

		5.4.13		Conduct engine post-dock meeting				*												-		-		-		-

		5.4.14		Verify engine work package maintenance completion				*												-		-		-		-

		5.4.15		Coordinate/prepare engine for shipment				*												-		-		-		-

		5.4.16		Maintain engine and module records				*												-		-		-		-

		5 4.17		Verify engine to aircraft times during aircraft document review				*												-		-		-		-

		5.4.18		Identify and forecast requirements																- 		-		-		-

		5.4.19		Develop quarterly utilization and maintenance plan																- 		-		-		-

		6		Integrated Functions

		6.1		Missiles

		6.1.1		Importance of Missile Maintenance Teams (Missile Maintenance Team (MMT), Electro-Mechanical Team (EMT), Facilities Maintenance Team (FMT), Periodic Maintenance Team (PMT), Survivable Systems Team (SST), Hardened Intrersite Cable Systems (HICS),  Missile Handling Team (MHT), Missile Communications Maintenance (MCM), Depot Field Team (DFT) and Corrosion)																-		B		-		-

		6.1.2		Basic Missile Maintenance Principles																-		B		-		-

		6.2		Armament/Munitions Equipment

		6.2.1		Identify and forecast requirements																-		-		-		-

		6.2.2		Develop quarterly utilization and maintenance plan																-		-		-		-

		6.2.3		Develop monthly utilization and maintenance plan																-		-		-		-

		6.2.4		Prepare weekly and/or daily utilization and maintenance plan																-		-		-		-

		6.2.2		Munitions and Missiles Specific Plans and Scheduling 

				TR: AFMAN 21-200, 21-202; DAFMAN 21-201, AFCSM 21-555 V2, 545 V2, 576 V2, T.O. 00-5-15, 00-20 Series, 00-25 Series

		6.2.2.1		Identify and know requirements for nuclear munitions limited life component exchange																-		-		-		-

		6.2.2.2		Identify requirements on the Storage Location Plan (SLP), Location Inventory Listing (LIL), and building sheets																-		-		-		-

		6.2.2.3		Schedule job control numbers and create work orders in the MIS																-		-		-		-

		6.2.2.4		Manage agencies requiring access to munitions facilities within the Weapons Storage Area (WSA)																-		-		-		-

		6.2.2.5		Manage support equipment requirements																-		-		-		-

		6.2.2.6		Manage lightning protection system and static ground records and inspections																-		-		-		-

		6.3		Aerospace Ground Equipment (AGE)

		6.3.1		Defense Property Accountability System (DPAS) Familiarization																-		-		-		-

		6.3.2		Identify and forecast requirements 				*												-		-		-		-

		6.3.3		Aerospace Ground Equipment (AGE) Specific Plans and Scheduling 
TR: DAFI 21-101, DAFI 21-103, AFCSM 21-564 V2, 566 V2, T.O. 00-5-15, 00-20 Series, 00-25 Series																-		-		-		-

		6.4		Cyber/Space

		6.4.1		Cyber/Space/ Communications Systems Performance Indicators

				TR: T.O. 00-33A-1001, DAFPAM 63- 128

		6.4.1.1		Operational Availability (Ao)																-		B		-		-

		6.4.1.2		Operational Readiness (Or)																-		B		-		-

		6.4.1.3		Mean Down Time (MDT)																-		B		-		-

		6.4.1.4		Mean Repair Time (MRT)																-		B		-		-

		6.4.1.5		Mean Time Between Failure (MTBF)																-		B		-		-

		6.4.1.6		Mean Time Between Critical Failures (MTBCF)																-		B		-		-

		6.4.1.7		Mean Time Between Maintenance (MTBM)																-		B		-		-

		6.4.1.8		Utilization rate																-		B		-		-

		6.4.1.9		Maintenance Labor-Hours per Active Hour (MLH/AH)																-		B		-		-

		6.4.1.10		Operational Dependability (Do)																-		B		-		-

		6.4.1.11		Mean Time To Restore Functions (MTTRF)																-		B		-		-
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