TEHE MLC - IHA [EXEMIERTE
STANDARDS OF ETHICAL CONDUCT FOR AIR FORCE MLC/IHA EMPLOYEES

TROHEL. ZEDE MLC E&LU HA HRRISERASAF T, ISR T IHINEBREMEFT 5720 #RROEFSARRIZHETLHERELRHEL
BFLTESN, COREICERTHITANHHLEBOON-KXE L. REZECEVNLBRLSEZITHLDELETS,

The following provisions apply to all MLC/IHA employees. In order to ensure that every citizen can have complete confidence in the integrity of the US Forces,

each employee shall read and adhere to the following codes. The employees who fail to abide by these provisions are subject to appropriate disciplinary action

including removal.

REBELELTOBEEZF >STRBERTT S, BANFRLYLETRIED
HAIZESFY ., MBREL > THRICBBFICH 5L TNIEESE,

Public service is a public trust, requiring employees to place loyalty to the
Constitution, the laws, and ethical principles above private gain.

HERIIEBERICIEMITIEEBNMBEEZLLOTIIESEL,
Employees shall not hold financial interests that conflict with the conscientious
performance of duty.

REEBIIBBICEATHRBEFECFIALLY, AIALTERMVAEEZE/E
S&ELTIEEBEL,

Employees shall not engage in financial transactions using nonpublic government
information or allow the improper use of such information to further any private
interest.

RERIZ.BLEEMFIZR/LSELTLS. BAIWIBREFT->TWS, £i=
. HALBIUHEEERTELNRREDEBRITICREBERIETESR
bhBEA-B@END, VHEIHARUVERNBEEOHDRMWERHEL
YERLTIEESAL,

An employee shall not solicit or accept any gift or other item of monetary value
from any person or entity seeking official action from, doing business with, or
conducting activities regulated by the employee’ s agency, or whose interests
may be substantially affected by the performance or nonperformance of the
employee’ s duties.

RERIIEBZRITO-HERRIZHBNT S,

Employees shall put forth honest effort in the performance of their duties.

HERIE, FTOLWMTRIZHEIC. HBI, EICELRILITEHELT
gy A

Employees shall not knowingly make unauthorized commitments or promises
of any kind purporting to bind the government.

BADORZE-FFROHICEOBREERALTITESEL,

Employees shall not use public office for private gain.

RERILQEICTEHL. hEBREOHKDH LIV ITEALZEEMICHFEL
TIEEBAL,

Employees shall act impartially and not give preferential treatment to any
private organization or individual.

HXBRIEOFMENEREL. ABICOAXERAT S,
Employees shall protect and conserve Federal property and shall not use it
for other than authorized activities.

HXB T EOBBERFEICEMTIIIGNEBOEBCRBEZEL)H
KUEBITH D bhoTIEAESLL,

Employees shall not engage in outside employment or activities, including
seeking or negotiating for employment, that conflict with official government
duties and responsibilities.




HERIX.DROFTEER.RE,. B MEZEVGREBICRET 5.
Employees shall disclose fraud, waste, abuse, and corruption to appropriate
authorities.

HXBIT, ZBICEOONATWIEBLEEEZHRICRLSBTIIEESR
(A

Employees shall satisfy, in good faith, their obligations as citizens, including all
just financial obligations, especially those—such as federal, state, or local
taxes—that are imposed by law.

HEXRE. ANTE. OB, RE, 45, HEE. £, EEOFRLL) 12H
MhBEILLEBMEDHFETHOTVNIEESIUHAREZETLATAIEE
B,

Employees shall adhere to all laws and regulations that provide equal
opportunity for all persons regardless of race, color, religion, sex, national origin,
age, or handicap.

PERB X, EEFLECORBREICEMTIRVERIIESILS5G5TE
EEDBVES BALGRTNIEGEBEL,

Employees shall endeavor to avoid any actions creating the appearance that
they are violating the law or ethical standards. Whether circumstances create
an appearance that the law or ethical standards have been violated shall be
determined from the perspective of a reasonable person with knowledge of the
relevant facts.

HRAR.GAGHDEBENGRYFEVELEFEEZFSIENT. EH
DRERFLBZRE~OEVDOL-OHDOFHERY, FLEAFAZLTI
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LLABRREBITEBNOBAANY—EXRZTHOES=OHIZ. £EZD
thd A EMZEEEMBICEY, ZITWMOTIEHESELY,

Employees will not solicit contributions nor make donations for a gift or
present to another employee or official for the purpose of obtaining any form
of preferential treatment or consideration. Employees and officials will not
solicit or will not accept directly or indirectly any money, or other thing of
value for the purpose of having their official decisions or actions influenced
thereby, or for giving, procuring, or aiding to procure a position, contract, or
any employee to perform personal service not connected with official duties.
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BRICETS—RETERELTHONIID R EROREYMIE.’
R M4 (250 LAT) ZH L. St S LI HABESVERIZR
7. RIFAAFIT A LB MAISRET HDLET D,

Employees are prohibited from purchasing or receiving items for the purpose
of resale, the production of income, trade, barter, transfer, delivery, pawning
or otherwise disposing of items which have been exempt from customs duties
under Article XI of the Status of Forces Agreement between the Government
of the United States and Japan. Bona fide gifts received by the employee as
an extension of normal social courtesies or those given which are recognized
as prevailing practice in Japan as permitted by the law are exceptions. Bona
fide gifts will be of nominal value ($250.00 or less) and are transferred to
another without actual or anticipated compensation or special favor.
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