Sexual Harassment & Sexual Assault Behaviors
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452 AMW Equal Opportunity Office: Bldg 470 (Rm 207), 951-655-7402 (CIV), 951-655-4782 (MIL)

From left to right, seriousness and intensity of behaviors increase.

When behaviors are effectively addressed at the lower end, instances of behavior at the more
serious end decrease.

When leaders demonstrate a willingness to stop and prevent issues at the lower end, members
tend to develop greater trust that they will properly address the more serious behaviors

Your Equal Opportunity and Sexual Assault Prevention & Response teams are available to assist leaders at every
level to address sexual harassment and assault, respectively. Let’s work together for a climate of respect and trust.
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