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This instruction implements AFPD 36-28, Air Force Awards and Decorations Program and AFI 

36-2805, Special Trophies and Awards for 36th Wing and Team Andersen members.  It 

establishes policies, procedures and provides recognition for outstanding military and civilian 

members who demonstrate exceptional duty performance, personal character, integrity, initiative, 

and effort to improve themselves, as well as enhance their unit's efficiency and effectiveness.  

Additionally, the program provides guidelines to recognize deployed-in personnel supporting 

Team Andersen’s mission. Ensure that all records created as a result of processes prescribed in 

this publication are maintained in accordance with Air Force Manual (AFMAN) 37-123, 

Management of Records, and disposed of in accordance with Air Force Web-RIMS Records 

Disposition Schedule (RDS). Public Law 104-13, The Paperwork Reduction Act of 1995 and 

AFI 33-360, Volume 2, Content Management Program-Information Management Tool (CMP-

IMT), affect this publication.  The use of the name or mark of any specific manufacturer, 

commercial product, commodity, or service in this publication does not imply endorsement by 

the Air Force.  Refer recommended changes and questions about this publication to the Office of 

Primary Responsibility (OPR) using the AF IMT 847, Recommendation for Change of 

Publication; route AF IMT 847s from the field through the appropriate chain of command. 

SUMMARY OF CHANGES 

This rewrite updates and clarifies requirements and categories for the 36th Wing and Team 

Andersen awards.  This document is substantially revised and must be completely reviewed. 

 

http://www.e-publishing.af.mil/
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1.  Overview 

1.1.  This publication is being established in order to provide a base-level program to 

recognize outstanding achievement and performance by assigned personnel.  There are two 

levels of awards, 36th Wing (36 WG) and Team Andersen. 

1.1.1.  Team Andersen includes all units assigned to Andersen Air Force Base regardless 

of service affiliation.  For the purpose of this instruction, all units are part of Team 

Andersen and will be classified as Mission Partners (MPs). 

2.  Responsibilities 

2.1.  The 36th Wing Commander (36 WG/CC) has final approval authority over all board 

recommendations: 

2.2.  The 36th Wing Vice Commander (36 WG/CV) will: 

2.2.1.  Determine board members for Company Grade Officer (CGO) selection boards. 

2.2.2.  Establish date, time, and location of CGO selection boards. 

2.2.3.  Manage the base civilian awards program through the Base Civilian Personnel 

Office’s Civilian Personal Flight Support Section (36 FSS/FSMC). 

2.2.4.  Provide a list of civilian nominees and board selection results to the 36th Wing 

Command Chief’s Executive Assistant (36 WG/CCCE) and 36th Wing Commander’s 

Executive Officer (36 WG/CCE). 

2.3.  The 36th Wing Command Chief Master Sergeant (36 WG/CCC) will: 

2.3.1.  Manage the Recognition Program. 

2.3.2.  Publish a schedule of enlisted boards and board members. 

2.3.3.  Publish a schedule award ceremony committee chair and committee co-chair. 

2.3.4.  Schedule date, times and locations for board pre-brief. 

2.3.5.  Notify each group superintendent or tenant superintendent or their designee and 

the board presidents of dates, times and location boards will convene. 

2.3.6.  Ensure board members are briefed on procedures before the convening date.  

Provide the board president a list of all board members. 

2.3.7.  Review signed board president score sheet and all signed board members score 

sheets for accuracy and completeness. 

2.4.  The 36th Wing Command Chief’s Executive Assistant (36 WG/CCCE) will: 

2.4.1.  Coordinate with 36 WG/CCC to determine dates of the Team Andersen Quarterly 

Awards Ceremonies and the Annual Awards Banquet. 

2.4.2.  Provide access to each nominee’s package, prior to the board convening. 
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2.4.3.  Coordinate with Public Affairs to announce the date, time and location of the 

quarterly or annual awards recognition ceremony/banquet.  Ensure appropriate publicity 

is accomplished through the base news media, base bulletin, and provide a hometown 

news release to each award winner. 

2.4.4.  Serve as monitor on all matters pertaining to the overall Team Andersen 

Recognition Program. 

2.4.5.  Review signed board president score sheet and all signed board members score 

sheets for accuracy and completeness. 

2.4.6.  Procure awards for each winner and obtain appropriate engraving, validate award 

winner names with signed board president score sheet. 

2.4.7.  Review ceremony script, validate award winner names with signed board 

president. 

2.4.8.  Prepare congratulatory letters and certificates for signature by 36 WG/CC and 36 

WG/CCC when applicable, validate award winner names with signed board president 

score sheet. 

2.4.9.  Extend invitations to civilian community distinguished visitors (DVs) for the 

Team Andersen quarterly and annual award ceremonies and banquet. 

2.4.10.  Contact all on and off-base organizations supporting the awards program, 

confirm their attendance/non-attendance. 

2.4.11.  Ensure Group Executives or Superintendents schedule their winners for photo 

appointments (two 8x10 color each).  Post photos on the awards recognition boards. 

2.5.  The Board President will: 

2.5.1.  Contact each board member to notify them of the date, time and place the board 

will convene. 

2.5.2.  Ensure board members use the 36 WG score sheets to determine winner. 

2.5.3.  Score and rank the packages in case a tie occurs and to address any board member 

questions/concerns. 

2.5.4.  Ensure board members reconcile/rack and stack their own score sheets to prevent 

ties. 

2.5.5.  Collect and review all signed score sheets.  Ensure all nominees were given a fair 

and equitable evaluation and then record/annotate on the Board President’s Master Score 

Sheet. 

2.5.6.  Advise board members not to reveal the results of the board prior to the 

announcement at the awards ceremony. 

2.5.7.  Rank each nomination package on the Board President Master Score Sheet. The 

rankings provided will be solely based on the review of each package. The board 

president’s scores are only used as a tiebreaker, if required. 

2.5.8.  Upload signed president score sheet and all signed board members score sheets to 

the 36 WG/CCC Awards Sharepoint site. 
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2.5.9.  Serve as mentor to the Awards Ceremony Committee, attend all practices and final 

event. 

2.6.  The Awards Ceremony Committee will: 

2.6.1.  Pick-up continuity binder five weeks prior to awards ceremony or access 

documents needed from the 36 WG/CCC Sharepoint site. 

2.6.2.  Contact and confirm appropriate support from the Honor Guard, Public Address, 

Venue owning agency, Public Affairs, etc., for each event. 

2.6.3.  Provide experienced and vetted narrator by a Chief Master Sergeant (CMSgt). 

2.6.4.  Prepare the script and program for each event. Provide a draft of each for 36 

WG/CCC review no later than 7 duty days prior to event. 

2.6.5.  Coordinate uniform/dress requirements, rehearsal times, and general information 

with all nominees and unit First Sergeants. 

3.  Recognition Period and Award Timelines 

3.1.  Quarterly awards periods are 1 January through 31 March (1st Qtr), 1 April through 30 

June (2nd Qtr), 1 July through 30 September (3rd Qtr), and 1 October through 31 December 

(4th Qtr). The annual awards period is 1 January through 31 December. 

3.2.  Each Group will submit no more than one nomination per category to 36 WG/CCCE 

and courtesy copy the 36 WG/CCE via softcopy (e-mail), as applicable. 

3.3.  Quarterly nomination packages are due as stated in the Team Andersen 

Quarterly/Annual Awards Schedule memorandum which is distributed by the 36 WG/CCC. 

3.4.  Enlisted packages received after the suspense without prior approval/coordination with 

the 36 WG/CCC will be returned without action. 

3.5.  Officer/Civilian packages received after the suspense without prior 

approval/coordination with the 36 WG/CV will be returned without action. 

3.6.  Award winners will be announced at the Quarterly or Annual Awards Ceremonies. 

4.  Award Categories. 

4.1.  Airman of the Quarter/Year:  Airmen in grades E-1 through E-4. 

4.2.  Noncommissioned Officer (NCO) of the Quarter/Year:  NCOs in grades E-5 and E-6. 

4.3.  Senior Noncommissioned Officer (SNCO) of the Quarter/Year: SNCOs in grades E-7 

and E-8 (excluding E-9s and E-9 selects). 

4.4.  First Sergeant of the Year: First Sergeants who have graduated from the USAF First 

Sergeant’s Academy, awarded the 8F000 AFSC and are currently performing duty in the 

capacity of first sergeant.  NOTE:  The First Sergeant category will be an annual award 

category only. 

4.5.  Company Grade Officer (CGO) of the Quarter/Year:  CGOs in grades O-1 through O-3. 

4.6.  Team Andersen Civilian of the Quarter/Year, Category I: Grades GS-1 through GS-6, 

WG-1 through WG-11, WL-1 through WL-5, WS-1 through WS-7, NF-I and NF-II, CC-1 

through CC-5, NA-1 through NA-11, NL-1 through NL-5, and NS-1 through NS-7. 
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4.7.  Team Andersen Civilian of the Quarter/Year, Category II: Grades GS-7 through GS-10, 

WG-12 through WG-15, WL-6 through WL-14, WS-8 through WS-13, NF-III, NA-12 

through NA-15, NL-6 through NL-14 and NS-8 through NS-13. 

4.8.  Team Andersen Civilian of the Quarter/Year, Category III: Grades GS-11 and above, 

WS-14 and above, NF-IV, WL-15 and above, NL-15 and NS-14 and above. 

4.9.  Team Andersen Honor Guard Member of the Quarter/Year: Honor Guardsmen who 

have completed initial training and are active members of the Base Honor Guard. 

4.10.  Volunteer of the Quarter/Year: Any Team Andersen, civilian employee, spouse, family 

member or retiree is eligible.  Please route the package through your host squadron and/or 

group. 

4.11.  Team of the Quarter/Year: Military or Department of Defense (DoD) civilian assigned 

to Team Andersen.  In order to compete, the team must consist of between two and fifteen 

eligible candidates. Exception to policy requests should be routed to the 36 WG/CCC office 

for consideration. 

4.12.  Dormitory room of the quarter:  Any eligible room on base. 

4.13.  Dormitory of the quarter:  Saipan Hall, Rota Hall, Palau Hall, Tinian Hall, and Kosrae 

Hall. 

4.14.  Team Andersen Quarterly/Annual Award:  Will be given when the winner is assigned 

to a MPs.  This applies to the E-1 to E-4, E-4 (Noncommissioned or Petty Officer) to E-6, E-

7 to E-8 and O-1 to O-3 categories only. 

4.15.  The 36 WG Annual military winners in Airman, NCO, SNCO, First Sergeant, CGO 

and Honor Guard will be nominated to 11 AF for PACAF annual award consideration.  Only 

the Airman, NCO and SNCO are eligible to compete for the Air Force 12 Outstanding 

Airmen of the Year (OAY) Program (Ref:  AFI 36-2805, Special Trophies and Awards).  

First Sergeant will compete for Air Force Sergeant Association (AFSA) First Sergeant of the 

Year Award.  CGO will compete for PACAF CGO of the Year Award. 

5.  Nomination Eligibility 

5.1.  Military nominees with any negative quality force indicators at any time during the 

award period are not eligible. Example of negative quality force indicators include but are 

not limited to: 

5.1.1.  Control roster 

5.1.2.  Open or active UIF 

5.1.3.  Article 15 

5.1.4.  Under criminal investigation 

5.1.5.  Failed PT test, is non-current or did not meet PT standards. 

5.1.6.  Professional appearance and/or military image does not meet standards. 

5.1.7.  Enlisted members must have possessed an Air Force specialty skill level 

commensurate with grade, or have demonstrated outstanding performance in an approved 

retraining program during the award period. 
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5.2.  Civilian nominees must meet performance standards, not have had disciplinary action(s) 

pending or taken during the award period and must have received an acceptable performance 

appraisal. 

5.3.  Nominees in the Quarterly and Annual categories must be assigned (i.e. not deployed or 

Temporary Duty Assignment (TDY)) to or associated with Andersen Air Force Base (AFB) 

for one-half or more of the nomination period. Deployed-in members are eligible for the 

monthly award program, see paragraph 11 for more information. 

5.4.  Members who deployed for more than half of the time period are considered on a case 

by case basis for eligibility under the Team Andersen Recognition Program. For example, 

members deployed to a location not possessing an awards program. 

5.5.  Personnel must have served in one of the applicable ranks or grades in paragraph 4.1. 

through paragraph 4.8 of this instruction. 

6.  Grade and Unit Eligibility 

6.1.  Nominees will be nominated and compete in the unit they were assigned in for the 

majority of the quarter/year and the rank or grade they possessed the majority of the 

quarter/year. 

6.2.  First Sergeants will be nominated by their unit to the group they are assigned to as of the 

nomination date and must have held the 8F000 Air Force Specialty Code (AFSC) for a 

minimum of 6 months during the award period. 

7.  Nomination Procedures 

7.1.  The 36th Mission Support Group (36 MSG), 36th Medical Group (36 MDG), 36th 

Maintenance Group (36 MXG), 36th Contingency Response Group (36 CRG), 36th 

Operations Group (36 OG), 36th Wing Staff Agencies (WSA), which includes 36th 

Comptroller Squadron may nominate one individual in each category to be considered by the 

quarterly and annual boards for the Andersen Recognition Program.  NOTE:  The 734 AMS 

Chief Enlisted Manager (CEM) or designated representative will manage the process for the 

MPs. 

7.2.  For the Team Andersen Award, groups/units will establish procedures to nominate and 

select winners in compliance with the guidelines established in AFI 36-2805 and this OI.  

Exceptions include but are not limited to conducting physical boards in conjunction with AF 

Form 1206s to determine winners within the group and squadron. 

7.3.  Nomination packages flow from individual squadron or unit selection boards, through 

group level boards (where applicable), and then to Team Andersen boards. MPs nominees 

will compete as a group before being eligible for the Team Andersen boards. Packages will 

be uploaded to the 36 WG/CCC Sharepoint Site.  For permissions, please coordinate with the 

WG/CCCE. 

7.4.  Honor Guard Officer in Charge (OIC) / Noncommissioned Officer in Charge (NCOIC) 

will select and submit quarterly/annual winners and submit to WG/CCCE by suspense date. 

7.5.  Volunteer of the quarter/annual packages will be uploaded to the WG Sharepoint site by 

the Group/WSA and then reviewed by Team Andersen board chaired by the Airman and 
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Family Readiness Center (A&FRC).  A&FRC will review packages and establish a winner, 

then submit to WG/CCCE. 

Table 1.  Airman/NCO/SNCO- Predetermined Panels/ 36 WG/CCC. 

Airman/NCO/SNCO- Predetermined Panels/ 36 WG/CCC 

Company Grade Officer Q/Y - 36 WG/CV 

Civilian Of the Q/Y CAT I/II/III - 36 WG/CV 

Team of the Q/Y – 36 WG/CCC 

Honor Guard Member Q/Y - HG OIC/NCOIC 

Volunteer Q/Y - 36 FSS/CC 

Dormitory Room/Dormitory of the Quarter – 

WG/CCC/CCFs 

First Sergeant of the Year – 36 WG/CCC 

8.  Nomination Format. 

8.1.  Submit nominations on latest available version AF Form 1206, Nomination for Award. 

NOTE: Entries on the AF Form 1206, Nomination for Award will address events which 

occurred during the award period only.  Events listed outside the award period are 

disqualified. 

8.2.  Document each quarterly enlisted nomination in accordance with attachment 2, using 10 

lines (including headings, with no added text after the headings) for quarterly submissions; 

and submit annual nominations in accordance with Outstanding Airmen of the Year 

nomination procedures for E-1 to E-8 categories, AFSA for First Sergeant of the Year Award 

category and PACAF CGO of the Year Award for CGO category, see attachment 5. 

8.3.  Document each quarterly CGO nomination in accordance with attachment 3, using 9 

lines (including Headings, with no added text after the headings) for quarterly submissions. 

8.4.  Document each quarterly civilian nomination in accordance with attachment 4, using 14 

lines (including headings, with no added text after the headings) for quarterly submissions; 

and annual nominations in accordance with PACAF Civilian of the Year nomination criteria. 

8.5.  Document each Team nomination IAW attachment 8, using 10 lines for quarterly 

submissions and 15 lines for annual submissions. 

8.6.  Document each Volunteer nomination IAW attachment 9, using 5 lines for quarterly 

submissions and 10 lines for annual submissions. 

8.7.  The use of an acronym legend on the AF 1206 for the Team Andersen Awards Program 

is prohibited, use clear and jargon free language. 

8.8.  The following headings will be used: 

8.8.1.  Job Performance in Primary Duty (for CGO/Enlisted), Job Knowledge and Duty 

Performance (for civilians). 

8.8.2.  Leadership and Followership (for CGO/Enlisted). 
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8.8.3.  Whole Airman Concept (for Enlisted), Other Accomplishments (for civilians). 

NOTE: Officers will not use this header. 

8.8.4.  The Team and Volunteer submissions does not require a heading. 

9.  Personal Interview Procedures. 

9.1.  If required by Higher Headquarters or as determined by the 36 WG/CCC members will 

meet a personal interview board unless unavailable due to TDY/deployment or scheduled 

leave. All absences must be pre-excused/pre-approved by the 36 WG/CCC. The personal 

interview board results will be included in the final scoring if all of the nominees are 

available to meet the board. 

10.  Selection Board Compositions. 

10.1.  The 36WG/CCCE will solicit president/board members from the schedule outlined in 

36 WG Quarterly/Annual Awards Program Memorandum.  Names of quarterly/annual board 

members are due by 1200 hours in accordance with the Team Andersen Quarterly/Annual 

Awards Schedule memorandum. The 36 WG/CCC will publish the schedule 

Quarterly/Annually. NOTE:  For CGO/Civilian boards, please reference paragraph 2.2. 

10.2.  The boards are comprised of Field Grade Officers (FGO), General Officers (GOs), 

SNCOs, NCOs and civilians (WG/WS/GS-11) assigned to or associated with Andersen AFB 

and President/members are prescribed as follows: 

10.2.1.  Airman: One SNCO (minimum SMSgt) will serve as the Board President, and 

two SNCOs (E7) and two NCOs (E6) will serve as board members. NOTE: A CMSgt 

will preside over the Annual Awards Board. 

10.2.2.  NCO: One SMSgt will serve as the Board President, and 4 SNCOs (E7 or E8s) 

will serve as board members. NOTE:  A CMSgt will preside over the Annual Awards 

Board. 

10.2.3.  SNCO: The 36 WG/CCC or designated representative will serve as the Board 

President and three CMSgts will serve as board members. 

10.2.4.  CGO: One Field Grade Officer (O4 through O6) from each group/mission 

partners. 

10.2.5.  First Sergeant of the Year: The 36 WG/CCC or designated representative will 

serve as the Board President and Group Superintendents will serve as board members. 

10.2.6.  Civilian: A chairperson in the grade of Major (O-4) or civilian GS/GM-12 or 

above, the Civilian Personnel Officer, and two group representatives in the grade of O-3 

or O-4, civilian GS-12 or above, or a civilian supervisor in the grade of GS-11. 

10.2.7.  The Honor Guard OIC or NCOIC will follow established Honor Guard 

procedures. 

10.2.8.  Volunteer: The 36 FSS/CC will serve as the Board President and the A&FRC 

Volunteer Coordinator, A&FRC Section Chief, a CMSgt representative and a First 

Sergeant Representative will serve as board members. 

10.2.9.  Team: The 36 WG/CCC or designated representative will serve as the Board 

President and three CMSgt will serve as board members. 
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11.  Board Evaluations. 

11.1.  CGO, SNCO, NCO, Airman, First Sergeants, Team, Volunteer and Civilian Category 

Board members will use the score sheet, attachment 10, to rate the individual nomination 

packages. 

11.2.  CGO, SNCO, NCO, Airman, First Sergeants, Civilian, Volunteer and Team score 

sheets are reviewed by the board president. All scores are recorded on the board president’s 

master score sheet, attachment 11. When the board has concluded, the board president will 

upload results to the Awards Sharepoint Site to include the signed board members and 

president score sheets. 

11.3.  The Board President will present questionable entries to the 36 WG/CCC for 

disposition. 

11.4.  Award winner selection will be determined by merit rank order standing, with the final 

approval made by the 36 WG/CC. 

12.  Monthly Awards Program for Members Deployed To Andersen. 

12.1.  Award Categories: 

12.1.1.  Company Grade Officer (CGO): O-1 to O-3. 

12.1.2.  Senior NCO (SNCO):  E-7 to E-8. 

12.1.3.  Noncommissioned Officer (NCO): E-5 to E-6. 

12.1.4.  Airman (Amn):  E-1 to E-4. 

12.1.5.  Team of the Month: 2 – 15 personnel constitute a team. 

12.2.  Award Periods:  Monthly. 

12.3.  Nomination Requirements: 

12.3.1.  Must be an AF members assigned to Andersen Air Force Base in a deployed-in 

(non-permanent party) status. 

12.3.2.  Served in one of the applicable ranks or grades at least half of the nomination 

period. 

12.3.3.  Meet quality force standards and presents a professional military image. 

12.4.  Nomination Procedures: 

12.4.1.  Each group (WSA, CRG, OG, MXG, MDG, and MSG) with deployed-in 

members may submit one nominee per category per month to 36 MXG Superintendent 

not later than the 8th day of the month following the award period. For example, 

September monthly awards are submitted by 8 October. 

12.4.2.  Each nomination package will be submitted on an AF Form 1206, not to exceed 6 

lines.  Bullets must pertain to the award period. 

12.4.3.  No headings are required; however, bullets should focus on actions, results, 

impact, etc., related to leadership, self-improvement and base or community involvement. 
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12.5.  Selection Process: 

12.5.1.  Enlisted and team boards are AF Form 1206 only. 

12.5.2.  The board president will select voting board members (SNCOs) from each unit 

represented for the award period. Board members will provide feedback on the score 

sheet to the board president. 

12.5.3.  The board president will provide packages to board members.  Members will 

score packages and return to the board president.  Use of electronic board is encouraged. 

12.5.4.  CGO packages:  Each squadron commanders (or designated rep) will serve as 

board members. 

12.6.  The 36 MXG Superintendent collects score sheets and converts the totals into a 

composite board ranking of the nominee.  In the event of a tie, the president serves as the tie 

breaker. 

12.7.  Ceremony: 

12.7.1.  If deployment dates permit, the Wing Commander and Wing Command Chief 

Master Sergeant or designees will recognize the winners at the Wing Promotion and 

Recognition Ceremony. 

12.7.2.  If the deployment terminates prior to the wing ceremony, the announcement and 

award presentation is accomplished by the appropriate Group Commander. 

12.7.3.  Award winners receive a certificate signed by 36 WG/CC and 36 WG/CCC. 

13.  Team Andersen Best (TAB) Weekly Awards Program. 

13.1.  The weekly Team Andersen’s Best Award recognizes outstanding performance of 

military and government employed civilian assigned or deployed to Team Andersen. 

Selected winners would not be considered for nomination within the same category for a 12 

month period (1 January through 31 December). 

13.2.  Basic Qualification Criteria: Meet all quality force indicators listed above. 

13.3.  Nomination/Selection Criteria: 

13.3.1.  Each Group will only submit one nomination for the military/civilian Team 

Andersen’s Best award category during their designated week. 

13.3.2.  Rotation is determined by 36 WG/CCC and a memo will be distributed yearly. 

13.4.  Specific responsibilities are as follows: 

13.4.1.  The Group Superintendent/Senior Enlisted Leader will: 

13.4.1.1.  Ensure all nominees meet the eligibility criteria established in policy letter. 

13.4.1.2.  Ensure information is properly formatted and submitted to the 36 

WG/CCCE by 1200L Monday of the designated week. 

13.4.2.  The 36 WG/CCCE will: 

13.4.2.1.  Send out request for nominees to designated Group Superintendent. 
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13.4.2.2.  Print out certificate for nominee. 

13.4.2.3.  Arrange for 36 WG/PA to meet 36 WG/CC & 36 WG/CCC at designation 

of the nominee. 

13.4.3.  WG/PA will:  Meet the 36 WG/CC & 36 WG/CCC at designated location. 

 

DOUGLAS A. COX, Brigadier General, USAF 

Commander 
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Attachment 1 

GLOSSARY OF REFERENCES AND SUPPORTING INFORMATION 

Adopted Forms 

AF Form 1206, Nomination For Award 

Abbreviations and Acronyms 

AFSA—Air Force Sergeants Association 

AMS—Air Mobility Squadron 

CCE—Commander’s Executive Officer 

CCCE—Command Chief Executive Assistant 

CGO—Company Grade Officer 

CRG—Contingency Response Group 

DoD—Department of Defense 

DV—Distinguished Visitor 

HSC 25—Helicopter Sea Combat 25 

MPs—Mission partners 

MSG—Mission Support Group 

MXG—Maintenance Group 

NCOIC—Noncommissioned Officer in Charge 

OG—Operations Group 

OIC—Officer in Charge 

POC—Point of Contact 

PTDY—Permissive Temporary Duty Assignment 

WSA—Wing Staff Agency 

WG—Wing 

12 OAY—12 Outstanding Airman of the Year 

36 FSS/FSMC—36th Force Support Squadron Civilian Personnel Flight 

36 WG/CC—36th Wing Commander 

36 WG/CCC—36th Wing Command Chief 

36 WG/CV— 36th Wing Vice Commander 

69 RG, Det 1—69th Reconnaissance Group, Detachment 1 
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Attachment 2 

SAMPLE MILITARY QUARTERLY AF FORM 1206 

Figure A2.1.  Sample Military Quarterly AF Form 1206. 
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Attachment 3 

SAMPLE OFFICER QUARTERLY AF FORM 1206 

Figure A3.1.  Sample Officer Quarterly AF Form 1206. 
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Attachment 4 

SAMPLE CIVILIAN QUARTERLY AF FORM 1206 

Figure A4.1.  Sample Civilian Quarterly AF Form 1206. 
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Attachment 5 

SAMPLE MILITARY ANNUAL AF FORM 1206 

Figure A5.1.  Sample Military Annual AF Form 1206. 
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Attachment 6 

SAMPLE MILITARY SNCO ANNUAL AF FORM 1206 

Figure A6.1.  Sample Military SNCO Annual AF Form 1206. 

 
 



36WGI36-2801   12 FEBRUARY 2018 19 

Attachment 7 

SAMPLE MILITARY FIRST SERGEANT ANNUAL AF FORM 1206 

Figure A7.1.  Sample Military First Sergeant Annual AF Form 1206. 
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Attachment 8 

SAMPLE TEAM OF THE QUARTER AF FORM 1206 

Figure A8.1.  Sample Team of the Quarter AF Form 1206. 
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Attachment 9 

SAMPLE VOLUNTEER AF FORM 1206 

Figure A9.1.  Sample Volunteer AF Form 1206. 
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Attachment 10 

BOARD MEMBER’S SCORE SHEET 

Figure A10.1.  Board Member’s Score Sheet. 
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Attachment 11 

BOARD PRESIDENT’S MASTER SCORE SHEET 

Figure A11.1.  Board President’s Master Score Sheet. 

 
 


