
 
POPE AFB EQUAL EMPLOYMENT OPPORTUNITY (EEO) / ALTERNATIVE 
DISPUTE RESOLUTION (ADR) OFFICE / SPECIAL EMPHASIS PROGRAM 

MANAGEMENT (SEPM) 
                                                                     
 

EEO/ADR                                                                                                                                                                              SEPM MANAGERS                                 

Mr. Larry D. Sullivan                                                                                                                            Mrs. Brenda Atterberry                             
EEO/ADR Manager                                                                                                                                       Black Employment  
DSN 424-4490 / Comm 910-394-4490    
                                                                                                                                                                          Mrs. Barbara Goins 
Mrs. Tracy DeVeault                                                            OFFICE:                                                   Native American Emp 
EEO Counselor                                                    829 Armistead, Bldg 430, Room 1093                                    
DSN 424-4700 / Comm 910-394-4700                        Pope AFB NC 28308-2403                                        Mr. Anthony McLean 

                                                        DSN:  424-4490 / COM: 910-394-4490 / FAX: 424-4463        Disabled Employment 
HOURS:  7:30 AM – 4:30 PM (Mon – Fri) 

                                                                        
                                                                                                                                 
It is the expressed policy of the 43d Airlift Wing Commander to promote and ensure equal employment opportunity (EEO) and 
affirmative action for all Pope AFB personnel regardless of race, color, religion, gender (sex), national origin, age, or mental and/or 
physical disability. 
 
Services Available:   
-  Pre-complaint Counseling:  A EEO Counselor must be contacted within 45 days following the alleged discriminatory event/action 
-  Formal Complaint Processing:  A Formal EEO complaint must be filed within 15 days following the pre-complaint Final Interview briefing 
-  Alternative Dispute Resolution (ADR):  ADR is available to all complainants during the pre-complaint and formal complaint processes 
-  Special Emphasis Programs Management (SEPM):  Black Employment, Native American, Disabled Employment  information available 

through SEPM contacts above 
 
 
POPEAFBVA: 36-2, 12 October 2007          OPR: 43 AW/CCD (EEO)   
RELEASABILITY: There are no releasability restrictions on this Visual Aid           PAGES: 1    
Prescribing Directive:  AFI 36-1201                                    


