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Part |
Preface

1. The ever-changing Air and Space Expeditionary Force (AEF) environment requires vision,
preparation, and attention to ensure people have the right skills and tools to deliver the
capabilities and the support required by the war fighter in meeting the Air Force (AF) mission
of today and vision of the future. Declining resources, expanding mission diversity, and new
technologies in the AF are impacting the readiness of our most valuable resource—people.
These factors will continue to exist in the future, making it essential for the workforce to be
effectively and efficiently trained to perform duties within each skill level of an Air Force
Specialty (AFS). To meet the challenges of tomorrow, the AF must place a greater emphasis
on career field training today.

2. This Career Field Education and Training Plan (CFETP) is a comprehensive education and
training document that identifies life-cycle education and training requirements, training
support resources, and minimum core task requirements for the deliberate development of the
4E0X1 Air Force Specialty Code (AFSC). The CFETP will provide Public Health (PH)
personnel with a clear career path to success. NOTE: Civilians occupying associated positions
will use Part 11 to support duty-position qualification training.

3. The CFETP consists of two parts. Supervisors use both parts to plan, manage, and control
4E0X1 training.

3.1. Part I provides information necessary for overall specialty management.
3.1.1. Section A explains how everyone will use this plan.

3.1.2. Section B identifies career field progression information, duties,
responsibilities, training strategies, and provides a developmental pathway.

3.1.3. Section C associates each skill level with the specialty qualifications for knowledge,
education, training, and experience.

3.1.4. Section D indicates resource constraints.

3.1.5. Section E is used if two or more specialties are merging. Outline the specialty
requirements to satisfy transition training needs.

3.2. Part Il provides a comprehensive list of training courses and standards available to support
career field training requirements. There are six sections to Part Il: Specialty Training
Standard (STS), Course Objectives List (COL), On-The-Job Training (OJT) Support Material,
Training Course Index, MAJCOM-Unique Requirements, and Training Development &
Documentation.

3.2.1. Section A contains the most current version of the STS. This revised STS identifies 3-,
5-, and 7-skill level training requirements and indicates those tasks determined to be "core"



tasks. The STS also includes duties, tasks, technical references, United States Air Force School
of Aerospace Medicine (USAFSAM) conducted training, wartime emergency “surge™ training
curriculum, and correspondence course requirements.

3.2.1.1. The 3-skill level column lists the topics and proficiency levels to which entry-level
students are trained in the Public Health Apprentice Course.

3.2.1.2. The 3-skill level column should be used by supervisors to conduct course graduate
evaluations in accordance with AFI 36-2201, Air Force Training Program.

3.2.2. Section B contains the COL. Supervisors use this list to determine the scope of training
Airmen receive from these courses.

3.2.3. Section C identifies available training support materials.

3.2.4. Section D contains the Training Course Index, listing mandatory "in-residence" courses,
field training, education, logistics, and communications courses, and exportable courses used to
support training within the 4E career field. Supervisors use this index to determine resources
available to support training. Both mandatory and optional courses are listed here.

3.2.5. Section E identifies any MAJCOM-unique requirements, if any.

3.2.6. Section F is specific to medical AFSCs. It describes the master training plan and training
documentation.

3.3. At unit level, supervisors and trainers use Part Il to identify, plan, and conduct training in
line with the overall goals of this CFETP.

4. Use of the guidance provided in this CFETP provides the foundation for effective and
efficient training of individuals in the 4E0X1 career field at the appropriate points in their
career.



ABBREVIATIONS/TERMS EXPLAINED

Advanced Training: Formal course which provides individuals who are qualified in one or
more positions of their Air Force Specialty (AFS) with additional skills/lknowledge to enhance
their expertise in the career field. Training is for selected career airmen at the advanced level
of the AFS.

Air Force Job Qualification Standard/Command Job Qualification Standard
(AFJQS/CJQS): A comprehensive task list, which describes a particular job type or duty
position. Supervisors documenting task qualifications use them. The tasks on AFJQS/CJQS
are common to all persons serving in the described duty position.

Air Force Specialty (AFS): A group of positions requiring common qualifications. Each
AFS has a title and code.

Air Force Training Record (AFTR): Provides the capability to manage the training
lifecycle for Total Force personnel. AFTR may be accessed within the Advanced
Distributed Learning Service (ADLS) by clicking on "Training Records” in the bottom right
of the ADLS main screen.

Career Field Education and Training Plan (CFETP): A comprehensive, multipurpose
document encapsulating the entire spectrum of education and training for a career field. It
outlines a logical growth plan that includes training resources and is designed to make career
field training identifiable, eliminate duplication, and ensure the training is budget appropriate.

Certification: A formal indication of an individual's ability to perform a task to required
standards.

Certification Official: A person designated by the commander to determine an individual's
ability to perform a task to required standards.

Continuation Training: Additional training exceeding basic upgrade requirements with
emphasis on present or future duty assignments.

Core Task: Tasks the Air Force Career Field Manager (AFCFM) identify as minimum
qualification requirements within an AFSC. Core tasks may be specified for a particular
AFSC, skill level or duty position. Guidance for using core tasks can be found in the
applicable CFETP narrative.

Course Objectives List (COL): A publication derived from initial and advanced skills
Course Training Standard, identifying the tasks and knowledge requirements, and respective
standards provided to achieve a 3-, 5-, or 7-skill level in this career field. Supervisors use the
COL to assist in conducting graduate evaluations.



Course Training Standard (CTS): A training standard that identifies the training members
will receive in a specific course.

Enlisted Specialty Training (EST): A mix of formal training (technical school) and informal
training (on-the-job) to qualify and upgrade airmen in each skill level of a specialty.

Exportable Training: Additional training via computer assisted, paper text, interactive video,
or other necessary means to supplement training.

External Evaluation: Acquisition and analysis of data from outside the training environment
to evaluate the training product in the operating environment.

Initial Skills Training: A formal resident course, which results in award of the 3-skill
(apprentice) level.

Instructional System Development (ISD): A deliberate and orderly, but flexible, process for
planning, developing, implementing, and managing instructional systems. It ensures personnel
are taught in a cost-effective manner the knowledge, skills, and attitudes essential for successful
job performance.

Key Developmental Position (KDP): A KDP is used to complement leadership qualifications.
These positions are utilized to provide experience necessary for KLPs that may not be gained
through the normal assignment system.

Key Leadership Position (KLP): A KLP is a unique, "no-fail" position with distinguishing
responsibilities and education, training, experience, or performance requirements that cannot be
realized through normal progression planning, and may not be prevalent in the majority of the
career field.

Master Training Plan (MTP): A reference guide developed for the work center that includes
all facets of training for individuals assigned.

Occupational Analysis Report (OAR): A detailed report showing the results of an
occupational survey of tasks performed within a particular AFS.

On-the-Job Training (OJT): Hands-on, over-the-shoulder training conducted to certify
personnel in both upgrade (skill level award) and qualification training (duty position
certification).

Position Qualification Training: Training designed to qualify airmen in a specific position,
which occurs after upgrade training.

Personnel Reliability Program: DoD Program to select and maintain only reliable personnel to
perform duties associated with nuclear weapons.

Qualification Training: Actual hands-on task performance training designed to qualify an
individual in a specific duty position. This portion of the dual channel OJT program occurs



both during and after the upgrade training process. It is designed to provide the performance
skills required to do the job.

Qualification Training Package (QTP): An instructional package designed for use at the
unit to qualify, or aid qualification, in a duty position, program or on a piece of equipment.
It may be printed, computer-based, or in other audiovisual media.

Resource Constraints: Resource deficiencies, such as money, facilities, time, manpower, and
equipment that precludes desired training from being delivered.

Scope of Practice: The range of subject knowledge, task knowledge, and task performance
that PH personnel apply in the performance of duty at the appropriate skill level as outlined in
the 4E0X1 CFETP only.

Skills Training: A formal course that results in award of a skill level.

Specialty Training Standard (STS): An Air Force (AF) publication that describes the skills
and knowledge that airmen in a particular AFS need on the job. It further serves as a contract
between the Air Education and Training Command (AETC) or USAFSAM and the user to show
the overall training requirements for an AFSC that the formal schools teach.

Standard: An exact value, a physical entity, or an abstract concept, established and defined

by authority, custom, or common consent to serve as a reference, model or rule in measuring

quantities or qualities, establishing practices or procedures, or evaluating results. It is a fixed
quantity or quality.

Task Breakdown Library (TBL): Designed for use with PH’s Master Training Plan
(developed locally) to standardize 4E 5-level upgrade training instruction Air Force wide. The
current TBL can be found on the 4E CFM Kx website within the documents tab at
https://kx2.afms.mil/kj/kx6/PublicHealthCFM/Pages/home.aspx

Task Certifier: See Certification Official.

Total Force: All collective Air Force components (active, reserve, guard, and civilian
elements) of the United States Air Force.

Trainer: A trained and qualified person who teaches airmen to perform specific tasks through
OJT methods. Also, equipment that the trainer uses to teach airmen specified tasks.

Training Capacity: The capability of a training setting to provide training on specified
requirements, based on the availability of resources.

Training Requirements Analysis: Detailed analysis of tasks for a particular AFS to be
included in the training decision process.

Training Session: Trainers that conduct training based on technical data for a maintenance
task that existing courses cannot support.



Training Setting: The type of forum in which training is provided (formal resident school,
on-the-job, field training, mobile training team, self-study, etc.).

Upgrade Training (UGT): Mandatory training which leads to attainment of a higher level
of proficiency.

Utilization and Training Pattern: A depiction of the training provided to and the jobs
performed by personnel throughout their tenure within a career field or AFS. There are two
types of patterns: 1) current pattern, which is based on the training provided to incumbents
and the jobs to which they have been and are assigned; 2) alternate pattern, which considers
proposed changes in manpower, personnel, and training policies.

United States Air Force School of Aerospace Medicine (USAFSAM): USAFSAM is located
at Wright-Patterson AFB, Ohio and is the Technical Training location for 4E’s and 43H’s.

Utilization and Training Workshop (U&TW): A forum of the AFSC Career Field Manager
(CFM), MAJCOM Functional Managers (MFM), Subject Matter Experts (SMEs), and
USAFSAM training personnel who determine career ladder training requirements.

Wartime Task: Those tasks that must be taught when courses are accelerated in a wartime
environment. In response to a wartime scenario, these tasks will be taught in the 3 level course
in a streamlined training environment. These tasks are only for those career fields that still
need them applied to their schoolhouse tasks. (Air Force Instruction (AFI) 36-2201, Air Force
Training Program)
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AFI1 44-119, Medical Quality Operations
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Section A - General Information

1. Purpose of the CFETP: This CFETP provides information necessary for the PH CFM,
PH MFMs, USAFSAM, commanders, training managers, supervisors, and trainers to plan,
develop, manage, and conduct an effective career field training program. This plan outlines
the training that individuals in the 4E0X1 AFSC will receive to develop and progress in the
4E career field. This plan identifies initial skills, upgrade, qualification, advanced, and
proficiency training.

1.1. Initial skills’ training, conducted at USAFSAM, is the AFSC-specific training an
individual receives upon entry into the 4E career field. Course graduates are awarded the 3-
skill level.

1.2. Upgrade training identifies the mandatory courses, task-qualification requirements,
Career Development Course (CDC) completion, correspondence course completion, core and
duty tasks, retraining of duties, and minimum experience required for award of the 5-, 7-, and
9-skill levels.

1.3. Qualification training is actual "hands on" task performance training designed to qualify
an airman in a specific duty position. This training occurs both during and after the upgrade
training process. It is designed to provide the knowledge, skill, ability, and confidence
required to do the job.

1.4. Advanced training is formal specialty training provided to select airmen.

1.5. Proficiency training is additional training either through in-residence, exportable, or on-
the-job provided to increase an airman's skills and knowledge beyond the minimum required
for upgrade.

2. Uses of the CFETP: The plan will be used by PH MFMs and supervisors of 4E Airmen at
all levels to ensure comprehensive and cohesive specialty training.

2.1. USAFSAM PH staff develop and revise formal resident, nonresident, field and
exportable training based on requirements established during U&TWs and other curriculum
reviews. They also work with the PH CFM to develop acquisition strategies to obtain
resources needed to provide the identified training.

2.2. PH MFMs will ensure MAJCOM-unique training programs complement 4E CFETP
requirements.

2.3. Each 4E Airman will complete the mandatory training requirements specified in this
plan for their respective upgrade training.

2.4. Scope of Practice/Responsibility: Total force PH enlisted personnel may be asked to

perform tasks beyond their normal training and scope of practice and responsibility. Scope of
practice and responsibility is outlined in terms of this CFETP and is defined as the range of
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subject knowledge, task knowledge, and task performance that PH personnel apply in the
performance of duty at the appropriate skill level.

2.4.1. When the Medical Group (MDG) leadership team validates requirements to utilize
4E0X1 Airman to perform tasks not listed in the 4E CFETP (clinical or non-clinical), the
organization must request approval for scope of practice/responsibility waiver. Scope of
practice/responsibility waivers, in this context, should not be confused with utilization of human
capital for Unit/CC approved and validated short-term manpower support to efforts commonly
referred to as ‘details’ or projects. In accordance with AFI 36-2101, “Commander and
Supervisor shall: Assign personnel to authorized positions consistent with requirements,
Airman’s grade, and skill/qualification level”. Procedures to request a scope of
practice/responsibility waiver are outlined in AFI 44-119, Medical Quality Operations, and also
highlighted in the following paragraphs 2.4.2. — 2.4.4.:

2.4.2. The utilization of total force 4E0X1 technicians for extended scope of practice must meet
three (3) criteria:

2.4.2.1. The expanded scope of practice/responsibility of the task must be mission essential.
2.4.2.2. The member must be trained and certified for the expanded scope by a competent and
certified trainer and the training must be documented. Training requirements must meet the

standards established in AFI 36-2201, Air Force Training Program.

2.4.2.3. The expanded role is restricted solely to military mission performance and it requires
annual review and approval.

2.4.3. The AFCFM is the final waiver authority for enlisted scope of practice/responsibility
waivers. Contact the AFCFM prior to formal coordination to ensure the chain of command is
aware of AF-wide mission and resources needs and changes. When requesting the scope of
practice/responsibility waivers for 4E0X1, the enlisted waiver routing process is as follows:
2.4.3.1. Scope of practice/responsibility waivers are required to authorize the use of 4E0X1
personnel outside of 4E CFETP tasks. For example, routing should be approved through 1.)
MTF PH Officer; 2.) MTF/CC; 3.) MAJCOM PH FM or Officer; 4.) 4E0X1 CFM for
concurrence or non-concurrence.

2.4.4. Waiver requests will include the following:

2.4.4.1. Rationale for expanding practice to include human capital and location/host MTF.
2.4.4.2. Specific task(s) to be added.

2.4.4.3. Task checklist/algorithm.

2.4.4.4. Training plan, protocol(s), and references.
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2.4.4.5. Procedures for competency validation/certification/periodic certification.
2.4.4.6. Plan for obtaining and sustaining competency for expanded practice.
2.4.4.7. All waiver requests must be resubmitted annually for re-verification and approval.

2.4.5. In all cases, training and periodic requirement, knowledge and skill certifications are
formally certified on AF IMT 797, Job Qualification Standard Continuation/Command JQS or
AF IMT 1098, Special Task Certification and Recurring Training, and maintained in the
individual’s electronic Air Force Training Record (AFTR). Training references for all tasks
beyond any individual’s scope of practice/responsibility or the CFETP will be maintained in
the duty section where these tasks are performed.

2.5. Use Outside of CAFSC: The Military Personnel Section may authorize using Airman
through Senior Master Sergeant (SMSgt) outside their Control AFSC (CAFSC). However, to
negate any career regression, the basis for an airman’s prolonged assignment outside of the
normal career progression pattern must be limited and rotational. Reference AFI 36-2101,
Classifying Military Personnel (Officer and Enlisted) for guidance on the amount of time that a
member can be utilized.

2.5.1. Members with a Selective Reenlistment Bonus (SRB) must request a waiver through the
Military Personnel Section (MPS) prior to performing duties outside of their CAFSC in
accordance with (IAW) AFI 36-2101, Classifying Military Personnel (Officer and Enlisted).
Reference AFI 36-2606, Reenlistment in the United States Air Force for guidance on the
amount of time that a member can be utilized. (Note: This does not apply to deployment
taskings).

2.5.2. Reference AFI 36-2101, Classifying Military Personnel (Officer and Enlisted) for
guidance on the amount of time that a member without a SRB can be utilized and waiver
requirements.

3. Coordination and Approval of CFETP: The AFCFM is the approval authority for this
CFETP. 4E MFMs and USAFSAM PH staff will identify and coordinate career field training
requirements. The Superintendent Public Health Education Division will coordinate with the
4E CFM and 4E MFMs as needed to complete an annual review of the 4E CFETP to assure
document currency and accuracy.

Section B - Career Progression and Information
1. 4E0X1 Specialty Description

1.1. Specialty Summary: Manages and performs public health activities and programs in
support of the Aerospace Medicine Program. There are two major divisions within Public
Health: Community Health Management and Force Health Management. Community Health
Management encompasses communicable disease control and prevention, food safety and
defense, medical entomology, facility sanitation, and public health contingency response.
Force Health Management encompasses medical deployment clearance processing, Preventive
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Health Assessment (PHA) and Individual Medical Readiness in Aeromedical Services
Information Management System (ASIMS), and administrative oversight of occupational
health examinations (including performing audiograms). Related DoD Occupational
Subgroup: 132200, Biomedical Sciences and Allied Health as cited in the AFECD.
Biomedical Sciences and Allied Health is defined as specialists in environmental
health/preventative medicine, veterinary medicine, optometry, physiology, diet therapy,
medical equipment maintenance and other biomedical science and allied health specialists.

1.2. Duties and Responsibilities:
1.2.1. Community Health Management.

1.2.1.1. Organizes and assists in communicable disease prevention and control programs.
Controls disease transmission through patient interviews, epidemiological investigations,
patient education and community outreach programs. Advises professionals on control
measures. Updates and completes associated records and forms. Investigates disease
outbreaks. Collects and compiles epidemiological data. Identifies, evaluates, and reports
trends.

1.2.1.2. Conducts food safety and defense programs. Inspects sanitary condition of
containers and vehicles. Ensures food origin and distribution are from approved sources.
Inspects foods for wholesomeness and contract compliance. Makes recommendations for
disposition of deteriorated or distressed foods. Assesses risks associated with production,
transportation, storage, preparation and serving of food. Recommends measures to prevent
contamination (unintentional as well as intentional), deterioration and completes Food
Vulnerability Assessments. Inspects operational rations. Collects and ships food for
laboratory analysis. Investigates customer complaints and food recalls. Evaluates and
completes inspection records.

1.2.1.3. Plans and conducts medical entomology program. Evaluates vector-borne disease
risk. Conducts disease and pest/vector surveillance. Monitors compliance and effectiveness
of vector and pest management control measures. Recommends prevention and control
measures. Provides education and training on prevention and control of vector-borne
diseases.

1.2.1.4. Plans and conducts sanitation programs. Conducts sanitary evaluations of food,
public facilities, and military and civilian contract aircraft. Determines compliance with
sanitary standards and reports discrepancies. Provides food handler, disease outbreak, and
community health education and training.

1.2.1.5. Plans, organizes, and conducts public health contingency response programs.

1.2.2. Force Health Management.

1.2.2.1. Assists in Occupational Health Programs. Ensures personnel receive appropriate pre-
employment, periodic and termination occupational examinations. Conducts occupational
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audiometric evaluations. Provides consultation to supervisors and workers in personal
hygiene, occupational hazards, hazard communications and personal protective equipment.
Monitors results of occupational health examinations to detect adverse trends. Investigates
occupational illnesses and assists with completion of fitness and risk evaluations. Advises
healthcare providers on workplace hazards. Manages and provides quality control of
occupational health examinations. Conducts shop visits at the discretion of the Occupational
& Environmental Health Working Group.

1.2.2.2. Provides administrative oversight to the ASIMS program. Gathers data, produces
rosters and provides reports for Primary Care Management Teams, unit personnel and both
medical and line leadership regarding Individual Medical Readiness (IMR) requirements.

1.2.2.3. Plans and conducts deployment medicine programs. Oversees medical clearances for
deploying personnel. Provides deploying personnel with medical intelligence briefs to
include the threat of vector-borne disease and prevention; use of personal protective
equipment. Also oversees medical reintegration by ensuring all re-deployers complete
required post-deployment medical requirements.

1.2.2.4. Assists in the PHA program to include processing, tracking, notification, and quality
control. Makes patient referrals based on Standardize Workflows and clinical guidance
from patient care teams. Orders necessary ancillary studies as directed by IMR regulations,
Air Force Instructions, and Standardize Workflows. Conducts height, weight, blood
pressure, and distant vision screening assessment measurements. Completes required
documentation in the medical records.

2. Skill/Career Progression: Adequate training and timely progression from the apprentice
to the superintendent skill level plays an important role in the Air Force's ability to
accomplish its mission. The guidance provided in this part of the CFETP will ensure each PH
Airman receives viable training at appropriate points in his/her career.

2.1. Apprentice (3-Skill) Level: Initial skills training in this specialty consists of the task and
knowledge training provided in the 3-skill level resident course (B3ABY4E031 0A1C)
located at Wright-Patterson AFB, OH. Following completion of initial skills training, the
4E011 "helper" level Airman is awarded the 4E031 "apprentice" skill level. The 4E031’s
immediate supervisor will manage the member's 5-skill level upgrade training curriculum to
include CDC enrollment and fulfillment of OJT requirements. Apprentice should strive to
complete Associate Degree in Public Health Technology requirements for award of their
Community College of the Air Force (CCAF) degree.

2.2. Journeyman (5-Skill) Level: For award of the 5-skill level, 4E Airmen must (1) complete a
minimum of 12 months OJT (9 months for retrainees), (2) complete the 4E051 CDC’s and pass
end of course test, (3) be signed off on all STS specified “core™ tasks and duty tasks, and (4) be
recommended by their supervisor before upgrade to the 5-skill level. Once upgraded to the 5-
skill level, a journeyman will enter into continuation training. 4E051s are typically assigned
duties of increased responsibility such as program manager, food safety and facility inspector,
communicable disease interviewer, and instructor. PH Journeyman-level Airmen are also fully
qualified for deployment service. Most 4E051s will attend Airman Leadership School (ALS)
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within the 3-6 year time-in-service window (for specifics, see AFI 36-2301, Developmental
Education). Following completion of ALS, 5-skill levels will be considered for appointment as
supervisors and, rank permitting, element-level Noncommissioned Officer in Charge (NCOIC).
4E051s should complete their CCAF in Public Health Technology.

2.3. Craftsman (7-Skill) Level: Individuals must be an SSgt select or above to enter 7-skill level
upgrade training. They must complete a minimum of 12 months (6 months for retrainees who
currently or previously held a 7-skill level) OJT and a combination of formal and distance
learning courses (see Table 1, Mandatory 7-skill level Training Requirements). The Center for
Disease Control and Prevention Epidemiology distance learning course must be completed at
any time following award of the 5-skill level. A 4E071 can expect to fill various supervisory
and management positions such as NCOIC of a flight or element. They may also be assigned to
higher headquarters staff positions or as a technical training instructor. Additionally, they can
expect career broadening experiences beyond the 4E career field (i.e. USAFSAM, PME
instructor, first sergeant, recruiter, etc.). Increasing PH management experience, deployment
service, and additional duty at squadron level are strongly recommended for senior
noncommissioned officer (SNCO) promotion. Continued education leading to award of a PH-
related bachelor's degree (i.e. Air University Associate-to-Baccalaureate Cooperative degree
program) is highly encouraged.

Table 1. Minimum Requirements for 7-Skill Level Upgrade:

Complete in residence Operational Entomology Course

Complete minimum 12 months upgrade training (minimum 6 months for retrainees
who currently or previously held a 7-skill level)

All core tasks and duty tasks signed off

Complete Center for Disease Control and Prevention Epidemiology Distance Learning
Course

Receive supervisor and training manager recommendation
« Current Hearing Conservation Certification

2.4. Decertification at 3-, 5-, or 7-skill level can occur if Hearing Conservation Certification or
any required requirements are not maintained. See Part I1, Section F, 1.2.5. for details on
decertification and recertification.

2.5. Superintendent (9-Skill) Level: AFSC 4E091 will be awarded upon promotion to SMSgt,
and after satisfying the requirements of AFI 36-2101, Classifying Military Personnel (Officer
and Enlisted). A 4E091 can be expected to fill positions such as MAJCOM PH Functional
Manager, Superintendent, Public Health Flight and may include additional duty as a squadron
superintendent (SQ/CCC). Additional training in the areas of budget, manpower, resources, and
personnel management should be pursued through continuing education. Higher education,
deployment experience, and greater responsibility within the medical treatment facility and in the
host unit, base, or community are all expectations of SNCOs.
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3. Duty Titles: Duty titles for personnel working in this specialty are governed by AFI 36-2618,
The Enlisted Force Structure, and based on rank, skill level, and actual duty position as
specified on the Unit Manning Document (UMD). Enlisted personnel will have a duty title that
most accurately reflects their day-to-day duties (i.e. Public Health Technician, NCOIC,
Occupational Health, and Flight Chief, Public Health). When published, duty titles specified in
functional directives will be utilized.

3.1. Authorized Duty Titles: Authorized duty titles shall not be confused with additional duties
such as ‘program monitor’ or ‘program manager’. Appointed additional duties and
responsibilities are subordinate to the day-to-day duties and PH operational execution
requirements for which the position is authorized, funded, and filled. Those additional duty
appointments are expected to follow a standard developmental building block approach detailed
in this CFETP. PH personnel must focus their attention on achieving competence demonstrated
through performance throughout the continuum of learning (CoL) (i.e. education, training, and
experience); focus on this CFETP expressed minimum CoL requirements rather than focusing
on the duty title. As such, and when properly utilized/applied, the following duty titles provide
clear understanding of the institutional and occupational experience needed for career
progression and succession counseling, mentoring, developmental education, and duty vectoring
for future duty assignments by all parties concerned (individual, supervisor, CCs). Additional
transparency is gained because the entire 4E0X1 career field is aligned to a common operating
practice that meets the people and mission resourcing needs and prepares more than one
qualified and eligible candidate for developmental opportunities.

3.1.1. Personnel in the 4E0X1 AFS are restricted to one (1) duty title; instances where personnel
hold two (2) significant duties (i.e. NCOIC, Community Health/Force Health Management,
etc.), the duty title reflected should be the ‘primary’ position (i.e. where more than 50% of the
member’s time is spent performing).

3.1.2. The authorized enlisted duty titles for 4E0X1s performing specific functional
requirements and their explanations are as follows:

3.1.2.1. Technician: Limited instances when a person’s position or duties do not meet the
criteria listed below. In such circumstances, enlisted personnel will have a duty title that most
accurately reflects their day-to-day duties (for example Public Health Technician).

3.1.2.2. Supervisor: Used for junior enlisted Airmen and NCOs who are first line supervisors.
Junior enlisted Airmen will not have the duty title “Supervisor” unless they are at least a SrA, an
ALS graduate, and supervise the work of others.

3.1.3. NCOIC: Use of the NCOIC title must be strictly limited. The NCOIC title is reserved
exclusively for NCOs and SNCOs in charge of a work center or element. In the PH career field,
the authorized NCOIC duty titles are determined by the individual’s designated duty position of
responsibility and are as follows. NOTE: The Assistant NCOIC title is not authorized for use.

3.1.3.1. NCOIC, Public Health. An instance where a NCO/SNCO is responsible for managing
the Public Health Flight the title, NCOIC, Public Health Flight, is appropriate.
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3.1.4. Section Chief. Used for NCOs and SNCOs in charge of a section with at least two
subordinate work centers or elements.

3.1.5. Flight Chief, Public Health. An instance where a SNCO is responsible for managing the
PH Flight, the title, Flight Chief, Public Health, is appropriate.

3.1.6. Superintendent, Public Health. The title Superintendent is strictly limited for use by
SMSgts/4EQ91s. Typically, Superintendent/4EQ91s serve at the larger operational flights/MTFs
and/or at the AF Materiel Command (AFMC) Air Logistics Centers. Superintendent/4E091s are
expected to fill the role of Unit CC appointed 4E0X1 FM for the MTF. Exception: MSgts who
fill a 4E091 position based on the UMD may use the title Superintendent. MSgts and below
filling validated MSgt and below positions will NOT use the title Superintendent.

3.1.7. Squadron Superintendent, (i.e.18™) Aerospace Medicine Squadron. Used by SNCOs
who are the SEL of a squadron (i.e. Squadron Superintendent, 18th Aerospace Medicine
Squadron). Only SNCOs will hold the duty title of Squadron Superintendent.

3.1.8. Manager, Public Health. SNCOs appointed as MFMs may use the title Manager, Public
Health as the 4E MFM. Manager positions are considered KDPs in the PH Functional Advisory
Council for Enlisted Development Teams (eDT) and limited to the following UMD
authorizations.

3.1.9. Chief Master Sergeants (CMSgts): There are five 4E000 CMSgt positions authorized:
(1) HQ AFMSA (DHHQ), Falls Church, VA; (2) USAFSAM, (3) HQ ACC, JB Langley-Eustis,
VA, (4) 559 MDG, JB San Antonio-Lackland, TX; and (5) 779 AMDS, JB Andrews, MD.

3.1.9.1. Chief positions at 779 AMDS, JB Andrews, MD and 559 MDG, JB San Antonio-
Lackland, TX are earned positions and members must have a primary duty title of
Superintendent, Public Health. If assigned additional duties then that duty is secondary in the
duty title (i.e. Superintendent, Public Health/Squadron Superintendent).

3.1.10. Manager, Public Health Flight. CMSgt 4E000s may use the title, Manager, [FILL IN]
Flight. A SMSgt/4E000 assigned to a CMSgt billet may also use this Manager title. Although
authorized, this duty title is rarely used.

4. Training Decisions: The training decisions for the 4E0X1 career field were made during the
5-8 May 2015, Utilization & Training Workshop (U&TW). The CFETP uses a building block
approach (simple to complex) to encompass the entire spectrum of training requirements for the
4E0X1 career field. The spectrum includes a strategy for when, where, and how to meet the
training requirements. The strategy must be apparent and affordable to reduce duplication of
training and eliminate a disjointed approach to training.

4.1. Initial Skills training (3) Skill Level: There were multiple proficiency code changes.

4.2. Five (5) Skill Level: The 4E051 CDC will be revised and updated to meet new training
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requirements, and update new technology and regulatory information. Completion of CDCs is
mandatory before member is eligible for upgrade to the 5-skill level.

4.3. Seven (7) Skill Level: Members of the May 2015 U&TW streamlined the mandatory
upgrade training requirements. Additionally, the proficiency codes for many 7-skill level tasks
were adjusted based on results from the Occupational Job Analysis and recommendations from
SMEs.

5. Community College of the Air Force: Enrollment in the CCAF occurs upon completion of
basic military training. CCAF provides the opportunity to obtain an Associate in Applied
Science degree. In addition to its associate degree program, the CCAF offers the following:

5.1. CCAF Instructor Certification (CIC) Program: CCAF offers the CIC program for
qualified active instructors who teach CCAF collegiate-level courses at a CCAF-affiliated
school. The purpose of the certification is to recognize the instructor's extensive faculty
development training, education and qualification required to teach a CCAF course and formally
acknowledges the instructor's practical teaching experience.

5.2. CCAF ISD Certification Program: CCAF offers the ISD Certification Program for active
qualified individuals who develop and/or manage CCAF courses or curriculum at CCAF
affiliated schools. The purpose of the certification is to recognize the training and education
required for individuals to be qualified to develop and manage CCAF collegiate courses. The
certification also recognizes the individual's ISD qualifications and experience in planning,
developing, implementing, and managing instructional systems. Qualified officer, enlisted,
civilian, and other service curriculum writers and managers are eligible for this certification.

5.3. AF COOL Program: Credentialing has two purposes. First, it continues to professionalize
the enlisted force by providing up-to-date industry-recognized credentials in an airman’s AF job.
Second, it provides a way for airmen to prepare for civilian life by ensuring that they are ready
for work in the civilian sector. There are many aspects to credentialing including certifications
and licenses. In addition, there are a variety of agencies that provides credentialing. Some are at
the National level while others are State or industry driven. Additional information on AF
COOL can be found on the Air Force Virtual Education Center website.

5.4. Professional Manager Certification (PMC): CCAF offers the PMC for qualified senior
Air Force enlisted personnel who have demonstrated an advanced level of professional
accomplishment. The purpose of the certification is to recognize the individual’s outstanding
education and training required to lead and manage Air Force personnel and critical national
defense assets. The certification also formally acknowledges the individuals management
qualifications and experience. Qualified Air Force enlisted personnel are eligible for this
certification. Additional information on PMC can be found on the Air University website @
http://www.au.af.mil/au/barnes/ccaf/certifications.asp.

6. Degree Requirements: All airmen are automatically entered into the CCAF program. Public
Health degree program requirements are shown in Table 3. Airmen can tap into multiple CCAF
self-service options via the Air Force Virtual Education Center application from the Air Force
Portal or via the Air University CCAF website.
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Table 2. PH Functional Areas/Duty Titles

Functional Areas Duty Titles
Public Health Technician
Community Health Supervisor
Food Safety NCOIC
Facility Sanitation Section Chief
Communicable Disease Flight Chief
Force Health Management Division Supt
Occupational Medicine Sq Supt
Deployment Health Instructor

Preventive Health Assessment

Course Director

Consultation Services

Program Manager

Education & Training

Functional Manager

Force Manager

Assistant Director Food & Drug Safety (Asst Dr,
F&D SE)

IMA

Element Chief

Supt PH

Manager

CFM
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Table 3. CCAF Degree Requirements

courses.

Public Health Technology (7TECY)
DEGREE REQUIREMENTS: The journeyman (5-skill) level must be held at the time of program completion.

TECHNICAL EDUCATION (24 Semester Hours): A minimum of 12 semester hours of technical core subjects or
courses must be applied and the remaining semester hours applied from technical core or technical elective subjects or

Requests to substitute comparable courses or to exceed specified semester hour values in any subject or course must be

approved in advance.

- Technical Electives Max Semester Hours
Technical Core Max Semester

Hours Computer Science 6
CCAF Internship 18 Ergonomics 3
Communicable Diseases 6 General Biology 8
Epidemiology 8 General Chemistry 8
Food Safety/Sanitation 6 General Physical Science 4
Hearing Conservation 3 General Psychology 3
Medical Entomology 3 Human Anatomy & 8
Medical Readiness 3 Physmlf)gy
Occupational Health 9 Mlc_ro_blology 4
and Safety Statistics 3
Public Health 16
Zoonotic Diseases 3

LEADERSHIP, MANAGEMENT, AND MILITARY STUDIES (6 Semester Hours): Professional military
education, civilian management courses accepted in transfer and/or by testing credit.

PHYSICAL EDUCATION (4 Semester Hours)

GENERAL EDUCATION (15 Semester Hours) Applicable courses must meet the criteria for application of courses to
general education requirement and agree with the definitions of applicable courses.

Subjects/Courses Semester Hours
Oral Communication (Speech) 3
Written Communication (English Comp) 3
Mathematics 3

College algebra or college-level mathematics (Calculus, Discrete Math, Pre-Calculus, or Statistics)
course satisfying delivering institution's mathematics graduation requirement-if an acceptable
mathematics course applies as technical or program elective, you may substitute a natural
science course for mathematics.
Social Science 3
Anthropology, Archaeology, Economics, Geography, Government, History, Political Science, Psychology,
Sociology
Humanities 3
Fine Arts (Criticism, Appreciation, Historical Significance), Foreign Language, Literature, Philosophy, Religion

PROGRAM ELECTIVE (15 Semester Hours): Courses applying to technical education, LMMS or general education
requirements; natural science courses meeting general education requirement application criteria; foreign language credit
earned at Defense Language Institute or through Defense Language Proficiency Test; maximum 9 semester hours of CCAF
degree applicable technical course credit otherwise not applicable to program of enrollment. Please reference the CCAF
Catalog for continuous updates.
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6.1. Off-duty Education: Additional off- duty education is a personal choice that is encouraged
for all. Individuals desiring to become an AETC Instructor must possess as a minimum an
associate degree or should be actively pursuing an associate degree. Special Duty Assignment
(SDA) requires an AETC instructor candidate to have a CCAF degree or be within one year of
completion (45 semester hours). A degreed faculty is necessary to maintain accreditation through
the Southern Association of Colleges and Schools.

6.2. Base Education Office: In addition to serving as the point of contact for distance learning
(DL) and as the focal point for the CCAF and AU’s Associate-to-Baccalaureate Cooperative, the
Base Education Office assists members obtaining transcripts from other colleges and junior
colleges for submission to the CCAF. Counseling is provided to members on classes that are
required to receive CCAF degree, as well as counseling on professional certifications. Please visit
the Base Education Office for education questions as they serve as your liaison to education.

6.3. 4E0-t0-43H Accession Program: The 4E0-to-43H Accession Program offers active duty
(AD) and Air Reserve Component (ARC) enlisted PH personnel the opportunity to apply for a
commission as an AF PH Officer. Applications are accepted for an annual board when there are
available accession quotas which the applicant competes favorably with individual academic,
experience, and performance records plus the requirements for application submission and
consideration for the PH accession board are met. Selection is based on the whole person concept,
so applicants need to have demonstrated potential to be effective officer-leaders. Access the
following link for annual board and application submission details,
https://kx2.afms.mil/kj/kx4/AFBSCUtilization/Pages/home.aspx.

6.3.1. Air Force Officer Classification Directory (AFOCD) Qualification Requirements.
Obtain the official specialty description details about the 43H career field and the minimum
mandatory qualifications of filling the PH officer specialty requirements in the most current
AFOCD. The AFOCD is accessible through the “myPers” website on the AF Portal at:
https://gum-crm.csd.disa.mil/app/answers/detail/a_id/7759/kw/AFOCD/p/8%2C9 (click
classification in the column on the left). The AFOCD is published twice a year, April and
October.

6.3.2. The following requirements must be met at time of application:

6.3.2.1. Knowledge. Knowledge of basic epidemiology, microbiology, food technology and
hygiene, communicable diseases, and occupational health are mandatory.

6.3.2.2. Academic Requirements.

6.3.2.2.1. Must possess an AAS Degree in PH/Environmental Medicine Technology or allied
health sciences from CCAF.

6.3.2.2.2. Must possess a baccalaureate degree in biology, entomology, microbiology, or zoology.

6.3.2.2.3. Must meet the minimum GPA requirement of 3.0 or higher on a 4.0 scale for all
degrees.
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6.3.2.2.4. All degrees must be from accredited institutions/programs, in accordance with AFI 36-
2005, Appointment in Commissioned Grades and Designation and Assignments in Professional
Categories (e.g. Veterinary colleges are accredited by the American Veterinary Medical
Association and MPH programs are accredited by the Council on Education for Public Health
(CEPH) @ http://www.ceph.org/).

6.3.2.3. Experience. Must have 7 years of experience in the Public Health career field with 3
years AD or AD equivalent (1095 Reserve points) of duty experience in awarded AFSC 4EQ71.

6.3.3. Approval Authority: The PH Associate Corp Chief is the final approval authority for
accessions under the 4E0-to-43H Accessions Program. Once all academic requirements have
been met, the applicant follows the BSC commission application guidelines as detailed and
provided under BSC Education and Utilization Kx webpage
(https://kx2.afms.mil/kj/kx4/AFBSCUTtilization/Pages/home.aspx) or by contacting AFPC directly
at (210) 565-2775 (DSN 665) or by email at afpc.dpanw@us.af.mil.

6.4. The Language Enabled Airman Program (LEAP). The LEAP is a career-spanning
program to sustain, enhance and utilize the existing language skills of all Airmen. The objective
of LEAP is cross-culturally competent leaders across all AF specialties with working level foreign
language proficiency — leaders that can meet AF global mission requirements. LEAP is a
volunteer program open to officers and enlisted Airmen in most AFSCs. To become a participant
in LEAP, Airmen must already possess moderate to high levels of proficiency in a foreign
language specified on the AF Strategic Language List. LEAP is managed by the Air Force
Culture and Language Center, part of AU’s Spaatz Center at Maxwell AFB, AL. For more
information, visit http://culture.af.mil/leap/index.aspx

6.5. International Health Specialist (IHS). Teaming with the IHS professionals fits well with
the PH occupation. The IHS experience strengthens individual institutional competencies, PH
occupational competencies and makes both the unit and individual a global asset that may be
leveraged when needed. PH craftsman who possess the highest level of demonstrated proficiency
and mastery of the occupational and institutionally- valued competencies, and who possess
foreign language and cultural communication skills make excellent candidates to support this
diverse and challenging global health engagement opportunity. The IHS works closely with U.S.
embassy personnel to coordinate U.S. military support, interagency HADR and health care
infrastructure development. Additional opportunities exist to broaden experiences through the
IHS professional program through the defense attaché, courier, and embassy SDI positions.

6.6. Air Force Virtual Education Center (AFVEC). Airmen may access multiple CCAF self-
service options via the AFVEC application on the AF Portal or via the AU CCAF website at
http://www.au.af.mil/au/ccaf/catalog/2008cat/deg_req_two.htm or refer to the CCAF General
Catalog for specific degree requirements.

7. Active Duty 4E0X1 Career Field Path: Table 4 generally summarizes and depicts the
enlisted career path training required for each skill level and function within this specialty.
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Table 4. Enlisted Career Path

Education and Training Requirements

GRADE REQUIREMENTS

Earliest
Promotion

Average
Promotion

Rank High Year Tenure

BMT

Apprentice Technical School (3-Skill Level)

6 months

10 months

Upgrade To Journeyman (5-Skill Level)
- Minimum 12 months in UGT
- 9 months for retrainees
- Complete 4E051 CDCs
- Trained/Certified on all core tasks
- Current in all RSVs
ALS
- Must be a SrA with 36 months’ Time in
Service (TIS) or be a SSgt select
- Resident graduation is a prerequisite for SSgt
sew-on (AD only)

36 months 30 months 8 Years

€< (¢

Trainer/Certifier Requirements

Trainer
- Qualified and certified to perform task to be trained.
- Must attend AF Training Course and be appointed by Commander
- Recommended by supervisor

Certifier
- Be certified on the tasks to be evaluated
- Possess at least the grade of SSgt with 5-skill level or civilian
equivalent
- Attend AF Training Course and be appointed by Commander
- Certifier cannot be same person as trainer

Upgrade To Craftsman (7-Skill Level)
- Minimum rank of SSgt
- 12 months UGT
- 6 months for retrainees
- Complete all core and duty position tasks
- Complete In-Resident Operational Entomology
Course
- Current in all RSVs

4 years 3 years 15 Years

NCO Academy (NCOA)

- Must be a TSgt or TSgt selectee

- Resident graduation is a prerequisite for MSgt
sew-on (AD Only)

11.7 years 5 years 20 Years

16.2 years 8 years 24 Years

USAF Senior NCO Academy (SNCOA)
- Must be a SMSgt, SMSagt select, or selected MSgt
- Resident graduation is a prerequisite for CMSgt
sew-on (AD Only).
Upgrade to Superintendent (9-Skill Level)
- Minimum rank of SMSgt
- Complete Senior Enlisted Joint Professional Military
Education
- Members can attend, if accepted, comparable sister-
service or International Academies/Schools
- Current in all RSVs

18.9 years 11 years 26 Years

Upon Selection to CMSgt

- Intermediate Executive Skills Course

- Other Leadership Courses (i.e. AFSO21 Executive
Leadership Course, Keystone Course, The Arc of Crisis
book, USAF Enterprise Leadership & Prospective Seminars,
Gettysburg Leadership Experience, Leadership Development
Program, MAJCOM Chief Orientation )

22.3 years 14 years 30 Years

@ @ @K
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Figure 1. 2D Career Path Pyramid
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7.1. MyVector. MyVector provides a clear picture of the PH enlisted career field and the key
developmental and leadership building opportunities within it such as: core PH functional
developmental areas, key PH roles, KLPs/KDPs, and opportunities for progressive movement in
the career field and the USAF. Using MyVector, in conjunction with the CFETP and other
support tools/resources, empowers the PH enlisted force to identify with current functional roles
and/or current institutional roles. Additionally, using the MyVector helps Airmen understand
how their role fits in the AF, the AFMS, and the career field force development pathway.
MyVector assists Airmen with establishing individual career readiness goals by helping them
understand where they are now versus where they want to be in the future.

7.1.1. MyVector may be used for a variety of purposes. For individual use, these five key steps
are suggested as a starting point:

7.1.1.1. Identify current role on MyVector and how role fits in the AF, AFMS, and PH function.
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7.1.1.2. Investigate career options and career goals.

7.1.1.3. Identify ultimate career goals, career path, and the knowledge, skills and abilities
required to achieve goals.

7.1.1.4. Identify opportunities for development which will provide for career progression.
7.1.1.5. Identify opportunities for development, professional or otherwise.

7.2. MyVector may be accessed on the AF Portal: https://afvec.langley.af.mil/myvector

7.3. Mentorship. Mentorship is a critical component of the AF's Force Development construct.
Mentorship is normally a relationship in which a person with greater experience and wisdom
guides another person to develop both personally and professionally and is designed to prepare
Airmen for increased responsibilities.

7.3.1. Mentoring Benefits: There are several benefits to a mentoring relationship, to include
receiving further professional career development, enhancing capacity to translate core values
and strategies into productive actions, and increasing mastery of the institutional and
occupational competencies. Enlisted members are encouraged to engage in building and
maintaining a productive relationship with a mentor. A logical choice for a mentor is a
supervisor. While the immediate supervisor should be a logical choice for a professional
mentor, they may not always be the best one. Should the immediate supervisor not be a good
fit, Airmen might instead look for a professional mentor a couple of levels higher up the career
ladder. This person may be a PH enlisted, commissioned officer or civilian, or work in a
completely different AFSC.

7.4. Military Life Cycle Transition Assistance Plan (TAP): The key to a successful transition
is career readiness planning, which requires a carefully thought out Individual Transition Plan
(ITP) incorporated into the entire span of a service member’s career. In the past, transition and
preparation for the civilian workforce occurred late in a service member’s time in the military —
near the point of separation. Under this new program, these concepts will be incorporated
earlier to ensure that the counseling, assessments, and access to resources to build skills or
credentials occur at earlier stages of a service member’s military tenure. The ITP provides a
framework to achieve realistic career goals based upon an assessment of personal and family
needs as well as unique skills, knowledge, experience, interests and abilities. Airmen create and
maintain their ITP with assistance from supervisors, mentors, and other advisors. The ITP
coincides with the Transition GPS outcome-based curriculum and provides a means to discover
and explore individual skills and interests which may lead to potential post-transition career
paths. The ITP helps Airmen identify critical activities associated with transition and will assist
through the process of organizing transition into manageable tasks. The ITP also helps Airmen
to establish a timeline for completing all required activities prior to separation — it is a living
document and can be modified at any time. The ITP is the individual Airman specific road map
for attaining employment, education, technical training, and entrepreneurial objectives and can
help make a successful transition to civilian life. To develop a successful career ready ITP,
consider the following critical elements depicted in Figure 2 in your planning process:
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Figure 2. Military Life Cycle TAP with Career Readiness Standards
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Section C — Skill Level Training Requirements

1. Purpose. Skill level training requirements in this career field are defined in terms of task
and knowledge requirements. This section outlines the specialty qualification requirements
for each skill level in broad terms and establishes the mandatory requirements for entry,
award, and retention of each skill level. The specific task and knowledge training
requirements are identified in the STS at Part 1, Sections A and B of this CFETP.

1.1. Rotational Training: To ensure maximum training benefits, at all times possible, the
public health apprentices will rotate through the various duty areas with regards to their
CDC:s (i.e. if working on Food Technology and Sanitation Evaluation CDC, trainee would
also be working in that area). Trainees in 5-skill level UGT will stay in each functional area
(Force Health Management and Community Health) for a minimum of 4 months. Once the
5-skill level is obtained, the Public Health Journeyman will rotate through each functional
area as described in Table 5. This will ensure each journeyman has the opportunity to master
all tasks prior to achieving his/her 7-skill level. Once the 7-skill level is obtained, the Public
Health Craftsman will rotate through each functional area as described in Table 6.
Rotational- based performance ensures stability within each functional area and allows the
Craftsman to perfect his/her craft while providing appropriate training to others in UGT.

1.2. Qualification Training Packages (QTPs): There are currently 2 volumes of QTPs that
consist of 34 modules available for the 4E0X1 career field. Any additional QTPs will be
addressed with MFMs and USAFSAM representatives, and will be identified during periodic
updates of this CFETP.

Table 5. Qualification Training Packages

Title Volume Modules
QTP 4E0X1-1, Community Health Special Procedures 1 18
QTP 4E0X1-2, Force Health Management Special Procedures 2 16

1.3. Proficiency Training: Any additional knowledge and skill requirements, which were
not taught through initial skills or UGT, were assigned to continuation training. The purpose
of the continuation-training program is to provide additional training exceeding the minimum
UGT requirements with emphasis on present and future duty positions. PH supervisors and
managers must develop a continuation-training program that ensures individuals in the PH
career field receive the necessary training at the appropriate point in their career. The
training program will identify both mandatory and optional training requirements.
Supervisors can use the PH Task Breakdown library, found on the PH CFM Knowledge
Exchange site @

https://kx2.afms.mil/kj/kx6/PublicHealthCFM/Pages/home.aspx as a proficiency training
resource. PH supervisors must be familiar with available training courses listed on AETC
Education and Training Course Announcements (ETCA), and highly encourage and support
attendance of these courses.
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1.4. Recommended Rotation: To maximize career broadening opportunities, the following
rotation schedule is highly recommended for 4Es working at an MTF. These are only
recommendations and deviations may be required to meet the specific mission requirements
of each facility.

Table 6. Recommended Rotation Schedule

Force Health Management 3-Skill Level > 4 months
Public Health Technicians should rotate 5-Skill Level > 18-24 months
equally through , Deployment/Occupational 7-Skill Level > 24-36 months

Health, etc.; PHA rotation will be IAW
current BOMC implementation plan/policy

Community Health 3-Skill Level > 4 months
Public Health Technicians should rotate 5-Skill Level > 18-24 months
equally between Food Safety/Communicable 7-Skill Level > 24-36 months

Disease/Entomology, etc.

2. Specialty Qualification Requirements
2.1. Apprentice Level Upgrade Training (AFSC 4E011 to 4E031)
2.1.1. Specialty Qualification: None

2.1.1.1. Knowledge: Mandatory understanding of: basic biological and physical sciences;
preventive medicine; fundamentals of microbiology, chemistry, anatomy, physiology, and
pathology of the human body; terminology, limited paraprofessional examinations, medical
entomology programs; food science and technology; food handler training; food and water
safety and defense principles; food inspection; laboratory procedures; sanitary evaluations;
public facility sanitation; prevention and control of foodborne, waterborne, and vector borne
diseases; communicable disease prevention and control; epidemiology; occupational health
(including hearing conservation); medical readiness (including medical intelligence, deployment
processing, and deployment surveillance); personnel management and administration; medical
service organization and function; basic medical information management (including database
management); and written and oral communication.

2.1.1.2. Education: For entry into this specialty, completion of high school courses in biology,
chemistry, and general science is desirable.

2.1.1.3. Training: For award of AFSC 4E031, successful completion of the Public Health
Apprentice course is mandatory.

2.1.1.4. Experience: None.
2.1.2. Training Sources and Resources: Completion of the resident Public Health

Apprentice Course at Wright-Patterson AFB, OH satisfies the training requirements specified
in the specialty qualification section (above) for award of the 3-skill level. A list of all
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training courses is in Part 1l, Section A of this CFETP.

2.1.3. Implementation: Entry into 3-skill level training is accomplished by new accessions
upon graduation from Basic Military Training. Another avenue is by approved retraining from
any AFSC at the 5-skill level or higher (must complete normal retraining application). The
Public Health Apprentice Course (B3ABY4EO031 0A1C) is an in-residence course requiring
mandatory attendance. Course is hosted by USAFSAM, Wright-Patterson AFB, OH. This
course is approximately 49 training days long. The 3-skill level is awarded upon completion
(graduation) from Public Health Apprentice initial skills training.

2.2. Journeyman Level Upgrade Training (AFSC 4E031 to 4E051)

2.2.1. Specialty Qualification: Entry into 5-skill level UGT is initiated after the individual has
completed the technical training requirements and in-processed at their gaining unit. All 4E031
qualifications in addition to the following are required to be met:

2.2.1.1. Knowledge: Expanded knowledge of: basic biological and physical sciences;
preventive medicine; fundamentals of microbiology, chemistry, anatomy, physiology, and
pathology of the human body; terminology, limited paraprofessional examinations, medical
entomology programs; food science and technology; food handler training; food and water
safety and defense principles; food inspection; laboratory procedures; sanitary evaluations;
public facility sanitation; prevention and control of foodborne, waterborne, and vector borne
diseases; communicable disease prevention and control; epidemiology; occupational health
(including hearing conservation); medical readiness (including medical intelligence, deployment
processing, and deployment surveillance); personnel management and administration; medical
service organization and function; basic medical information management (including database
management) and written and oral communication.

2.2.1.2. Education: Completion of college level courses towards award of the CCAF
Public Health Technology associate degree is highly encouraged but not required to be
upgraded to 5-skill level.

2.2.1.3. Training: Completion of the 4E051 Public Health Journeyman CDC and all core
tasks/duty position tasks trained and signed off are mandatory. Currency in all readiness
skills verification (RSV) items/tasks.

2.2.1.4. Experience: Qualification in and possession of AFSC 4E031. Also, experience in
functions such as routine food safety and defense inspection; sanitary evaluations;
communicable disease control and disease intervention; occupational health; force health
management activities; PHA cell; medical entomology programs; and public health medical
readiness programs.

2.2.2. Training Sources and Resources: 4E051 Public Health Journeyman CDC plus OJT
via task references (see STS) and the 4E Task Breakdown library available at the PH CFM
Knowledge Exchange site at https://kx2.afms.mil/kj/kx6/PublicHealthCFM/Pages/home.aspx.
SrA with 36 months’ time-in-service and SSgt selects will attend ALS.
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2.2.3. Implementation: Upgrade training to the 5-skill level begins upon assignment to the
first duty station and is awarded upon completion of mandatory training (CDCs, all core
tasks, and duty position tasks) and supervisor's recommendation.

2.2.4. Developmental Special Duties (DSDs). SSgts who achieve the journeyman/5-skill
level are eligible for DSD vectoring as a USAFSAM Technical Training Instructor (Public
Health Apprentice course), Enlisted Professional Military Education (EPME) Instructor,
Recruiter, Military Training Leader (MTL), or USAF Honor Guard. NOTE: DSDs
subject to change.

2.3. Craftsman Level Upgrade Training (4E051 to 4E071)
2.3.1. Specialty Qualification: Qualification in and possession of AFSC 4E051.

2.3.1.1. Knowledge: Managing personnel, resources, and equipment, personnel training,
counseling, and budgeting; preventive medicine programs; medical entomology programs;
food safety, security and sanitation programs; public facility sanitation; prevention and control
of foodborne, waterborne, and vector borne diseases; communicable disease prevention and
control; epidemiology; occupational health programs; medical readiness; medical
administration and information management; limited paraprofessional examinations; database
management; medical intelligence and deployment processing and written and oral
communication. Public Health Craftsman candidates are expected to demonstrate an in-depth
understanding of foodborne disease that will enable them to evaluate food sources, food
manufacturing plants, and food service and storage operations at Continental United States and
Outside the Continental United States main operating bases. The craftsman is expected to
apply this knowledge in developing-nation and field settings to protect deployed forces from
food-related disease threats.

2.3.1.2. Education: Award of the CCAF Public Health Technology associate degree is
expected, and award of a higher-level degree is highly desirable but not required to be
upgraded to 7-skill level.

2.3.1.3. Training: Completion of mandatory formal and distance learning coursework (see
page 14, Table 1), trained and signed off in all core tasks/duty positions and currency in all
readiness skills verification (RSV) items/tasks.

2.3.1.4. Experience: Experience in performing public health programs combined with
continuing development and emphasis on leadership, management, and supervisory skills are
critical to the transition from technician to supervisor. Strong writing and oral communication
skills are essential for success. Communicating with civilian-equivalent public health
agencies and increased involvement with other flights and squadrons within the organization
and across the installation enhance experience. Membership, certification, or registration with
a professional Public Health or Environmental Health organization is desirable.
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2.3.2. Training Sources/Resources. Formal Training (see USAFSAM Course Catalog at
http://www.wpafb.af.mil/shared/media/document/AFD-150902-015.pdf) and distance learning
tools. The NCO Academy in-residence is available to TSgts, MSgt-selects, and MSgts. The
SNCO Academy in-resident course is available to MSgt, SMSgts-selects and SMSgts who
have completed the NCOA.

2.3.2.1. NCO Academy Distance Learning Course (Phase 2 Distance Learning (DL)) meets the
basic requirements for NCOs beginning at the 7-12 year TIS window. All Airmen must enroll
within the TIS window. Failure to enroll, complete, and pass Phase 2 DL EPME within one
year of enrollment renders Airmen ineligible to reenlist and compete for promotion until this
requirement is met.

2.3.2.2. Senior NCO Academy Distance Learning Course (Phase 3 DL) meets the basic
requirements for SNCOs beginning at the 12-18 year TIS window. RegAF Airmen must
complete and pass Phase 2 DL EPME to be eligible to enroll in Phase 3. Same standards
apply in regards to enrollment, completion, and passing as NCOA DL.

2.3.3. Implementation. Formal upgrade training to the 7-skill level begins upon the first
day of the first month of the promotion cycle for promotion to Staff Sergeant. The 7-skill
level is awarded after completion of all prerequisite courses, certification of training in core
task/duty position tasks, completion of mandatory upgrade training duration, and
recommendation of the supervisor.

2.3.4. DSD. SSgts, TSgts, and MSgts who achieve the craftsman /7-skill level are eligible
for DSD vectoring (as indicated by specified pay grade): USAFSAM Technical Training
Instructor (E5-E7), Career Assistance Advisor (CAA) (E7), Military Training Instructor
(MTI) (E6-E7), Military Training Leader (MTL) (E5-E7), USAFA Military Training (AMT)
(E6-E7), Airman & Family Readiness Center (A&FRC) NCO (E6-E7), First Sergeant (entry
as E7), USAF Honor Guard (E5-E7), Recruiter (E5-E7) and PME Instructor or Curriculum
Development Course Writer (E5-E7). NOTE: DSDs subject to change.

2.3.4.1. With the exception of the USAFSAM Technical Training Instructor (T4E0X1), which is
both an occupational and institutional career broadening opportunity, DSDs identified with a
special duty identifier (SDI) (i.e. CAA, MTI, MTL, A&FRC NCO, First Sergeant, USAF Honor
Guard, Recruiter, and EPME instructor) are considered institutional career-broadening and
experience opportunities. With the exception of the enlisted serving as TAEOX1 Instructor,
enlisted members are expected to return to the original CAFSC after serving 3 or 4 years in a
DSD with SDI. Waivers to extend past the normal tour length in SDI are made by exception
and based on the needs of the AF and best interest of the Airman’s developmental needs.
Waivers must be coordinated through local MPS with approval from AFPC functional
managers.

2.3.5. Special Duty Assignments (Cross-Flow). First-term and career 4E0X1 Airmen
possessing the listed qualifications in the AFPC Assignment Management System (AMS)
listed Equal Plus job advertisement may apply for advertised special duty positions, and
further align personal and professional goals with the needs of the AF. Special duty
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assignments may be core AFSC-validated special duty positions or validated special duty
positions open to cross-flow AFSCs (such as certain liaison or embassy duty positions,
dormitory leader duty that may require duty AFSC change to a temporary but new SDI).
Approval is based on manpower levels for applicants’ rank, or projected rank, and the overall
health of the career field. Airman’s skill level award must correlate with rank requirements
at the time of application.

2.3.6. KDPs — CAFSC Specific (MSgt). Various CAFSC 4E0X1 special duty positions are
available and offer a means to broaden and develop PH experience, specializing as subject
matter experts in Food Safety & Defense, Hearing Conservation, instructor, MFM, and FM
positions. Members interested in KDPs should seek guidance and mentoring from
supervisors, leaders, and personal mentors.

2.3.6.1. Force Manager, Public Health Career Field; Falls Church, VA,

2.3.6.2. USAFA 4E0X1 Functional Manager; Superintendent / Flight Chief, Public Health;
AF Academy, CO.

2.3.6.3. USAFE 4E0X1 Functional Manager; Ramstein AB, GE.

2.3.6.4. HQ/AMC 4E0X1 Functional Manager; Scott AFB, IL.

2.3.6.5. Superintendent, Epidemiology Consult Service; Wright-Patterson AFB, OH.

2.4 Superintendent Level Upgrade Training (4E071 to 4E091)

2.4.1. Specialty Qualification: Qualification in and possession of AFSC 4EQ71.

2.4.1.1. Knowledge: Extensive knowledge of wing and medical service organization and
functions; all public health programs; personnel management; administration; resource

management; and leadership are mandatory.

2.4.1.2. Education: After the award of a CCAF degree, a higher degree at this skill level is
highly encouraged.

2.4.1.3. Training: Completion of the duty position training requirements and RSV
currency is mandatory.

2.4.1.4. Experience: Broad experience managing public health activities, supervising
civilian and military personnel, and demonstrated leadership skills.

2.4.2. Training Sources/Resources: Completion of appropriate PME for this grade is
expected.

2.4.3.Implementation: The 9-skill level is awarded upon promotion to Senior Master Sergeant.

2.4.4. DSD. Eligible SMSgts awarded the Superintendent/9-Skill Level may be selected for the
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following DSDs: USAFSAM Technical Training Instructor (T4E091 serves as 4E0X1 Force
Developer & Superintendent, Force Development Division), CAA, MTL, A&FRC NCO, and
PME Instructor. NOTE: DSDs subject to change.

2.4.5. KDPs — CAFSC Specific (SMSgt): KDPs offer a means to broaden and to develop PH
leaders for career opportunities across the AF enterprise. Leaders holding these positions are
traditionally positioned to compete for future key leadership positions. They provide leadership,
management, and guidance in organizing, equipping, training, and mobilizing the organization
to meet mission requirements. Members interested in KDPs should seek guidance and
mentoring from supervisors, leaders, and personal mentors.

2.4.5.1. PACAF 4E0X1 Functional Manager / 18 AMDS Superintendent; Kadena AB, Japan.
2.4.5.2. AFGSC 4E0X1 Functional Manager / 2 AMDS Superintendent; Barksdale AFB, LA.
2.4.5.3. AFSOC 4E0X1 Functional Manager / 27 SOAMDS Superintendent; Cannon AFB, NM.
2.4.5.4. AFSPC 4E0X1 Functional Manager / 21 AMDS Superintendent; Peterson AFB, CO.
2.4.5.5. HQ AAFES, Assistant Director, Food and Drug Safety Office; Dallas, TX.

2.4.5.6. Superintendent, Public Health Education Division; Wright-Patterson AFB, OH.
2.4.5.7. Superintendent, Public Health Flight; Joint Base ElImendorf-Richardson, AK.

2.4.5.8. Superintendent / Flight Chief, Public Health Flight; Lakenheath, UK.

2.4.5.9. Superintendent, Public Health Flight; Spangdahlem AB, GE.

2.4.5.10. Superintendent, Public Health Flight; Kadena AB, JP.

2.5. Social Media. Participation in professional social group activities is encouraged. AF PH
Portal Groups, PH CFM Kx, PH Facebook, etc. These professional venues serve as a great
source of information on education and training as well as networking opportunities.

2.6. Other: The following are mandatory for entry into this specialty:

2.6.1. Normal color vision as defined in AFI 48-123, Medical Examinations and
Standards and Medical Standards Directory.

2.6.2. For award and retention of AFSCs 4E031/4E051/4EQ71, Hearing Conservation
certification is mandatory.

2.6.3. Must pass Reading Aloud Test as defined in AFI 48-123, Medical Examinations and
Standards and Medical Standards Directory.
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2.6.4. Valid state driver’s license and qualification to operate government motor vehicles
according to AFI 24-301, Vehicle Operations.

2.6.5. For award and retention of these AFSCs, must maintain an Air Force Network License
according to AFMAN 33-152, User Responsibilities and Guidance for Information Systems.

Section D - Resource Constraints:

1. Purpose. This section identifies known resource constraints that preclude optimal/desired
training from being developed or conducted, including information such as cost and manpower.
In addition, this section includes actions required, office of primary responsibility, and target
completion dates. Resource constraints will be, as a minimum reviewed and updated annually.
There are currently no resource constraints.

2. Reporting Job Proficiency Training Constraints — UnitsfMAJCOMS.

2.1. Supervisors should report known resource constraints that prevent personnel from
completing the mandatory training requirements specified in this plan, to their unit EST
manager. The authority for requesting waivers is AFI 36-2101.

2.2. In the waiver, provide a brief description of the resource constraints which adversely affect
the training program and include the impact this constraint has or will have on training.
Identify the specific STS line item and core task code (s) affected. Also provide a brief
description of the resource needs to resolve the problem, including expenses, the corrective
actions taken or to be taken, and the estimated completion date.

2.3. If the constraint may be resolved at the local level, the report will be coordinated with the
senior 4E0X1, and if the impact affects unit war skill requirements, the group CC. If the
constraint needs MAJCOM support, forward the report through your MDG/CC to the 4E0X1
MFM. Constraints that cannot be resolved at the unit or MAJCOM level, or have a long term
estimated completion date, must be forwarded to the 4EOX1 AFCFM as a request for waiver or
deferment of CFETP requirements.
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Section E- Transition Training Guide: There is currently no transition training requirement.
This area is reserved.

BY ORDER OF THE SECRETARY OF THE AIR FORCE

OFFICIAL

MARK A. EDIGER
Lieutenant General, USAF, MC, CFS
Surgeon General
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Part 11
Section A - Specialty Training Standard

1. Training Implementation Procedures: This STS will be used for technical
training provided by USAFSAM for classes beginning after 1 March 2017 and
graduating thereafter until the STS is revised. Training documentation will be
accomplished in the web-based Air Force Training Record (AFTR), accessible from
the AF Portal via the Advanced Distributed Learning System (ADLS).

2. Structure:

2.1. Column 1 (Task, Knowledge, and Technical Reference) shows the most common
tasks, knowledge requirements, and technical references (TR) necessary for PH
Airmen to perform duties in the 4E 3-, 5, and, 7-skill levels.

2.2. Column 2 shows both the wartime and core tasks. War tasks are identified by the
letter “W” for emergency “surge” apprentice course training. Core tasks are
identified by the numbers 5 and 7 indicating which are for 5- or 7-skill levels.

2.3. Column 3 shows certification for OJT document training start and completion
dates and initials.

2.3.1. Column 3A indicates the training start date.

2.3.2. Column 3B indicates the training completion date.
2.3.3. Column 3C is reserved for the trainee’s initials.
2.3.4. Column 3D is reserved for the trainer’s initials.
2.3.5. Column 3E is reserved for the certifier’s initials.

2.4. Column 4 Proficiency code used to indicate training/information provided (for
notes, refer to the proficiency code key on page 34).

2.4.1. Column 4A shows the Public Health Apprentice Course training requirements.
2.4.2. Column 4B.

2.4.2.1. Column 4B1 shows 4E051 OJT requirements.

2.4.2.2. Column 4B2 shows 4E051 CDC training requirements.

2.4.2.3. Column 4B3 shows 4E051 QTP training requirements.

2.4.3. Column 4C.
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2.4.3.1. Column 4C1 shows 4EQ71 course and OJT training requirements.

2.4.3.2. Column 4C2 shows 4E071 QTP training requirements.

3. Recommendations / Feedback: Submit notice of STS errors and recommended STS
improvements and corrections to the PH AFSC Training Manager at USAFSAM/PHD.

At a minimum, submissions will reference the specific STS paragraph or line item,
discrepancy and possible corrective action.

Attachment:
Qualitative Requirements
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Attachment 1
Section A — Public Health (4E0X1) STS

Block Is For Identification Purposes Only

Name Of Trainee

Printed Name (Last, First, Middle Initial) Initials (Written) SSAN (Last 4)

Printed Name Of Certifying Official And Written Initials

N/I N/I
N/I N/I
N/I N/I
N/I N/I
N/I N/I
N/I N/I

QUALITATIVEREQUIREMENTS

Proficiency Code Key

Scale Value | Definition: The individual
TASK PERFORMANCE 1 Can do simple parts of the task. Needs to be told or shown how to do most parts of the task.
LEVELS (Extremely Limited)
2 Can do most parts of the task. Needs help on only the hardest parts. (Partially Proficient)
3 Can do all parts of the task. Needs only a spot check of the completed work. (Competent)
4 Can do the complete task quickly and accurately. Can tell or show others how to do the task. (Highly
Proficient)
TASK KNOWLEDGE a .
LEVELS (Explanation 1) Can name parts, tools, and simple tasks about the task. (Nomenclature)
b Can determine step-by-step procedures for doing the task. (Procedures)
c Can identify why and when the task must be done and why each step is needed. (Operating Principles)
d Can predict, isolate, and resolve problems about the task. (Advanced Theory)
SUBJECT KNOWLEDGE A B . .
LEVELS (Explanation 2) Can identify basic facts and terms about the subject. (Facts)
B Can identify relationships of basic facts and state general principles about the subject (Principles)
c Can analyze facts and principles and draw conclusions about the subject. (Analysis)
D Can evaluate conditions and make proper decisions about the subject. (Evaluation)

- Explanations

- A task knowledge scale value may be used alone or with a task performance scale value to define a level of knowledge for a specific task. (Example: b and
1b)

- A subject knowledge scale value is used alone to define a level of knowledge for a subject not directly related to any specific task, or for a subject common
to several tasks.

- An asterisk (*) for ANG or a hashtag (#) for AFRES following any topic in column one indicates the topic is not applicable to the ANG and/or AFRES.

- A dash (-) mark in column 4A - 4C is used instead of a scale value to show that no proficiency training is provided in the course/CDC. If used after a
previous scale value has been attained/certified, the applicable proficiency level is still required to be validated/certified.

- The letter “W” in column 2B identifies minimum apprentice-level instruction during emergency surge training conditions warranting accelerated 3- skill
level formal training.

- A5 or 7 in column 2A indicate a core task for 5- or 7-skill level.

- An “X” in column 3E indicates a Third Party Certification (TPC) is required.

- An “X” in column 4B3 or 4C2 indicates a Qualification Training Package (QTP) is required.

- 9. STS notes for columns 4A — 4C:

- Note 1: Hearing Conservation Certification (HCC) training during the 4E031 course fulfills this training requirement. Currency via HCC refresher course
satisfies additional upgrade training requirements.

- Note 2: The course in which the skill is taught is indicated along with the proficiency code (if applicable).

- Abbreviations: CPM = Contingency Preventive Medicine Course; OEC = Operational Entomology; EP1 = Epidemiology Distance Learning Course
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1. Task, Knowledge and Technical 2. Tasks | 3. Certification for OJT 4. Proficiency code used to indicate training/information

References provided (For notes, refer to the proficiency code key on
page 34)
A | B A B C D E A B C
3-Skill 5-Skill Level 7-Skill Level
Level
E = 28| o= 0|5 n [<5) g §
] =2 @ 2
o |E|E5|Ecles|Es|Es £ El 8] & | 83 | e
S| S|SB |SE|ISEE|EE|5E 2 o O o 2 E
O|S|F |F8IF=|F=|8= O o
1. MISSION AND ORGANIZATION TR: AFI 44-102, Medical Care Management; AFI 48-101, Aerospace Medicine Enterprise
1.a. USAF Medical Service/Flight Path A B
1.b. Aerospace Medical Operations A B
1.c. Public Health Operations
1.c.(1). Air National Guard A B
1.c.(2). Air Force Reserve A B
1.d. Relationships with local, state and A B

federal public health, food inspection,
occupational safety and health agencies,
and other military branches/counterparts
2. COMMUNICATION SKILLS TR: AFH 33-337, Tongue and Quill; AFMAN 33-326, Preparing Official Communications; AFMAN 36-2236,
Guidebook for Air Force Instructors

2.a. Principles and elements | | ] | | | | | A ] | | | |
2.b. Effective writing

2.b.(1). Prepare written correspondence la 2b 2b
2.b.(2). Prepare email correspondence a 2b 2b

2.c. Education and Training

2.c.(1). Prepare lectures and briefings 57 | W X 2b 3c 3c
2.c.(2). Present lectures and briefings 57| W X 2b 3c 3c

3. SUPERVISION AND TRAINING TR: AFI 36-2101, Classifying Military Personnel (Officer and Enlisted); AFI 36-2201, Air Force Training
Program; AFI 36-2618, The Enlisted Force Structure; Air Force Enlisted Classification Directory/Air Force Officer Classification Directory
(https://gum-crm.csd.disa.mil/app/login/redirect/home)

3.a. Career Field Education and Training Plan (CFETP)

3.a.(1). AFSC A

3.a.(2). CFETP A B C
3.a.(3). Proficiency Code Key A B C
3.a.(4). Task Breakdown Library A 2b B 2b
3.a.(5). Evaluate personnel b 3c
3.a.(6). Access electronic training records 2b 2b 3c
3.b. Career ladder progression

3.b.(1). Progression in career ladder A B -

3.b.(2). 4E031/4E051 duties A B -

3.b.(3). 4E071/4E091/4E000 duties A B -

3.b.(4). MyVector (Career Path Tool) A B -

4. OFFICE MANAGEMENT TR: AFI 36-2110, Assignments; AFI 41-102, Air Force Medical Expense and Performance Reporting System (MEPRS)

for Fixed Military Medical and Dental Treatment Facilities; AFI 65-601, Volume 1, Budget Guidance and Procedures; AFI 65-601, VVolume 2, Budget
Management for Operations; AFI 90-201, The Air Force Inspection Systems; AFMAN 36-363, Management of Records; Most current versions of

Microsoft Office Application Handbooks (Word, PowerPoint, and Excel); Self-help sections contained within ASIMS programs;
http://www.e-publishing.af.mil/; http://www.mc4.army.mil/apps/MSAT; Air Force Disease Reporting System Internet (DRSi),
https://data.nmcphc.med.navy.mil/afdrsi/Login.aspx; Department of Defense Military Health System, https://dmhrsi.csd.disa.mil/OA HTML/AppsLogin;
Management Internal Control Toolset (MICT), https://mict.us.af.mil/MyMict.aspx

4.a. Prepare and update operating 2b 3c
instructions

4.b. Use operating instructions a 2b -

4.c. Access electronic publications and la

policy

4.d. Air Force inspection system A - B -

4.e. Compile Public Health metrics a 2b 2b
4.f. Provide Public Health input to a 2b b 2b

meetings/working groups (Such as: AMC,
OEHWG, ESOH, etc.)

4.9. Information Systems Management
4.9.(2). Utilize desktop computer applications

4.9.(1).(a). Word 2b - -
4.0.(1).(b). PowerPoint 2b - -
4.9.(2).(c). Excel 5,7 2b 2b 2b

4.9.(2). Utilize PH computer applications

4.9.(2).(a). ASIMS 57 | W X 2b 3c 3c
4.9.(2).(b). AFDRSI * 57 | W X B 2b X - X
4.9.(2).(c). ESSENCE * 57 | W A 2b a 2b
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1. Task, Knowledge and Technical 2. Tasks | 3. Certification for OJT 4. Proficiency code used to indicate
References training/information provided (For notes, refer
to the proficiency code key on page 34)
A |B A B C D E A B C
3-Skill 5-Skill Level 7-Skill Level
Level
© o P
(=] D |y |= o = 2 (=]
|clEslEeB81281E8 | L 5 (8 | & |8F| e
& S5 = ElE=E
S|2|E°|EG|EEFE|8E 8 S | o S 8| 5
4.9.(2).(d). AFSAS 5,7 X la 2b X 2b X
4.9.(2).(e). DOEHRS-HC 57 2b 2b 2b
Note 1 Note 1 Note 1
4.9.(2).(f). CHCS, AHLTA, HAIMS 5,7 X a 2b 2b
4.9.(2).(9). MSAT W B la -
4.9.(3). Utilize MICT A b 2b
4.h. Resource Management
4.h.(1). Manage supplies and equipment la 2b
4.h.(2). Manage budgetary process a 2b
4.h.(3). Manage PH manpower la b 2b
requirements

5. MEDICAL FUNDAMENTALS TR: Cowan and Talaro, Microbiology: A System Approach, current edition; Marieb and Hoehn, Human Anatomy
and Physiology, current edition; Dorland's Illustrated Medical Dictionary, W.B. Saunders Co., current edition; Note: Following references are not used
to develop curriculum: Thibodeau and Patton, Structure and Function of the Body, current edition; DoD 5400.11-R, Department of Defense Privacy

Program, 2007; AFI 33-332, Air Force Privacy and Civil Liberties Program, 2015; CDC STD Treatment Guidelines, current edition

5.a. Microbiology

A

B

5.b. Chemistry

A

B

5.c. Basic medical terminology and
abbreviations

A

B

5.d. Medical Ethics

5.e. Legal aspects

5e.(1). HIPPAA

5.e.(2). Privacy Act

5.f. Patient Administration

5.f.(1). Make Entries

57| W

2b

2b

2b

5.f.(2). Apply patient protocol (see Task
Breakdown Library)

2b

2b

2b

5.f.(3). Determine patient education
requirements

57

2b

2b

2b

5.f.(4). Conduct peer review

57

2b

2b X

5.9. Anatomy & Physiology of the Human
Body

5.9.(1). Descriptive terms and topographic
anatomy

>

@

5.9.(2). Major organs and systems

5.9.(3). Human physiology

gz

5.9.(4). Fluid and chemical balance

5.9.(5). Functions and adaptations of cells
and tissues

| 0| @W| @

5.9.(6). Thermal regulation

5.9.(7). Metabolism/energy production

5.9.(8). Oxygenation and circulation

5.9.(9). Nutrition and elimination

5.9.(10). Activity and rest

5.9.(11). Protection and regulation

5.9.(12). Reproduction

5.9.(13). Human growth, development, and
the aging process

DB BB P>

0| 0| @W| 0| 0| 0| 0| @
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1. Task, Knowledge and Technical 2. Tasks 3. Certification for OJT 4. Proficiency code used to indicate training/information
References provided (For notes, refer to the proficiency code key on
page 34)
A B A B C D E A B C
3-Skill 5-Skill Level 7-Skill Level
Level
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5.h. Basic Human Needs Theory
5.h.(1). Personal hygiene 7 | W A B -
5.h.(2). Environmental/community health | 7 A B -
5.h.(3). Nutrition and exercise A B
5.h.(4). Psychological adjustments mental A B
health
5.h.(5). Substance abuse A B
5.h.(6). Body defenses and healing A B
processes
5.i. Fundamentals of Immunology
5.i.(1). Principles of Immunology B B B
5.1.(2). Assess vaccination/serology status | 5,7 X 2b 2b B X 2b
5.j. Validate prophylaxis treatment 57 X 2b 2b B 2b

6. FORCE HEALTH MANAGEMENT TR: DoDI 6025.19, Individual Medical Readiness; DoDI 6490.03, Deployment Health; AFI 10-203, Duty
Limiting Conditions; AFI 10-403, Deployment Planning and Execution; AFI 33-332, Air Force Privacy Program; AFI 10-250, Individual Medical
Readiness; AFI 10-403, Deployment Planning and Execution; AFI 41-210, Tricare Operations and Patient Administration Functions; AFI 44-170,
Preventive Health Assessment; AFI 48-109, Electromagnetic Field Radiation (EMFR) Occupational and Environmental Health Program; AFI 48-127,
Occupational Noise and Hearing Conservation Program; AFI 48-101, Aerospace Medicine Enterprise; AFI 48-122, Deployment Health; AFI 48-123,
Medical Examinations and Standards; AFI 48-137, Respiratory Protection Program; AFI 48-145, Occupational and Environmental Health Program;
AFMAN 48-146, Occupational & Environmental Health Program Management; AFI 48-110, Immunizations and Chemoprophylaxis for the Prevention of
Infectious Diseases; AFI 90-821, Hazard Communication; AFI 91-202, The US Air Force Mishap Prevention Program; AFI 91-204, Safety Investigations
and Reports; AFMAN 48-146, Occupational and Environmental Health Program Management; DoDI 6050.05, DoD Hazard Communication (HAZCOM)
Program; DoDI 6055.05, Occupational and Environmental Health; DoDI 6055.12, Hearing Conservation Program (HCP); DoD 6055.05-M, Occupational
Medical Examinations and Surveillance Manual; www.osha.gov (Occupational Safety & Health Administration); www.cdc.gov/niosh (The National
Institute for Occupational Safety and Health); phc.amedd.army.mil/Pages/default.aspx (U.S. Army Public Health Command); www-nehc.med.navy.mil
(Navy and Marine Corps Public Health Center); U.S. Air Force Preventive Health Assessment &Flight & Operational Medicine Exam (FOME) User
Guide, (Most current Edition) (https://kx2.afms.mil/kj/kx1/PHA/Documents/2015%20PHA-FOME%20User%20Guide%620-
9%20v1%2020_Published.pdf ); Sutter, Council for the Accreditation of Occupational Hearing Conservation: Hearing Conservation Manual, 4th
Edition, 2010; Casarett and Doull's, Toxicology, 8th Edition, 2013; Proctor & Hughes, Chemical Hazards of the Workplace, 5th Edition, 2014; K.H.E
Kroener and E. Grudjean, Fitting the Task to the Human: A Textbook of Occupational Ergonomics, 5th Edition, 1997; Thad Godish, Sick Buildings:
Definition, Diagnosis, and Mitigation, 1995; Threshold Limit Values (TLVs) and Biological Exposure Indices (BEIs), Published by the American
Conference of Governmental Hygienists; AOR Reporting Instructions https://aef.afpc.randolph.af.mil/AFRIT/Afrit.aspx

6.a. Deployment Health

6.a.(1). Conduct deployment health risk 57 | W X 2b 2b b X 2b X
assessments

6.a.(2). Prepare and conduct deployment | 57 | W X 2b 2b b X 2b X
health threat briefings

6.a.(3). Prepare and conduct pre/post 57 X 2b 2b b X 2b X
deployment health clearances

6.a.(4). Review reporting instructions 2b 2b b 2b

6.a.(5). Identify military deployment 57 X 2b 2b b 2b
requirements

6.a.(6). ldentify civilian deployment 57 X 2b 2b b 2b

reguirements

6.a.(7). AOR Waiver Process a B B
6.a.(8). Provide training and DRHA 57 X a 2b 2b
metrics to leadership and UDMs

6.a.(9). Conduct Peer Review 57 X a 2b b X 2b X
6.b. Preventive Health Assessment

6.b.(1). Update ASIMS # A A A A
6.b.(2). Coordinate with Unit Health A A A A
Monitors #

6.b.(3). Schedule PHA # A A A A
6.b.(4). Conduct medical record reviews # A A A A
6.b.(5). Military (mobility) unique A A A A
requirements #

6.b.(6). Conduct patient interviews # A A A A
6.b.(7). Record medical history # A A A A
6.b.(8). Provide primary preventive A A A A

counseling #
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1. Task, Knowledge and Technical
References

2. Tasks

3. Certification for OJT

4. Proficiency code used to indicate training/information
provided (For notes, refer to the proficiency code key on

page 34)

A
3-Skill
Level

B

5-Skill Level

C
7-Skill Level

Core

Wartime

Training

Start
Training

Complete

Trainee
Initials
Trainer

Initials

Certifier

Initials

oJT

CDC

QTP

QTP

Course
(See Note)

6.b.(9). Perform WEB HA Review and
Referrals #

6.b.(10). Measure Height (standing) #

6.b.(11). Perform Manual Blood Pressure

6.b.(12). Measure Weight #

6.b.(13). Assess Distant Visual Acuity
(Snellen Eye Chart) #

6.b.(14). Update electronic DD Form 2766,
Adult Preventive and Chronic Care
Flowsheet #

> > > >»|>»| >»| Course

> B> P> >

> > > BB >

> B> P> >

6.b.(15). Monitor reports (such as; due,
overdue, no show) #

6.b.(16). Conduct Peer Review * #

6.c. Occupational Health

6.c.(1). Functions and Responsibilities

6.c.(1).(a). Occupational safety and health
programs

6.c.(1).(b). USAF occupational safety and
health programs

6.c.(1).(c). Workplace Supervisor
Consultation (Such as: trend analysis,
rosters, education, etc.)

6.c.(1).(d). Perform occupational health
shop visits

57

2b

2b X

6.c.(1).(e). Review and approve shop
specific HAZCOM plans (Written and
Training plans)

57

2b

6.c.(1).(f). Public Health's role in
Respiratory Protection Program

57

>

6.c.(1).(9). Fitness and Risk Evaluations

2b

6.c.(2). Basics of Industrial Operations

6.c.(2).(a). Toxicology

6.c.(2).(b). Potential Occupational Hazards|

6.c.(2).(b).(1). Chemical

6.c.(2).(b).(2). Physical

6.c.(2).(b).(3). Biological

6.c.(2).(b).(4). Radiological

S>> > > >

0|0 ®@ ©

6.c.(2).(c). Occupational
Safety and Health Education

6.c.(2).(c).(1). Identify educational
requirements based on occupational
exposure data

57

2b

2b X

6.c.(2).(c).(2). OSHA education and
training

57

6.c.(2).(c).(3). Personal hygiene

6.c.(2).(c).(4). Occupational hazards (to
include hazards that require further
examinations previously known as
expanded standards)

57

>\>

6.c.(2).(c).(5). Hazard Communication and
safety data sheets (SDS)

6.c.(2).(c).(6). Personal protective
equipment

6.c.(2).(c).(7). Ergonomics

6.c.(2).(c).(8). Fetal protection and
reproductive health

6.c.(3). Occupational Iliness and Injury

6.c.(3).(a). Distinguish between illness and
injury

2b

2b

6.c.(3).(b). Conduct surveillance for

occupational illnesses

2b

2b
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1. Task, Knowledge and Technical 2. Tasks 3. Certification for OJT 4. Proficiency code used to indicate training/information
References provided (For notes, refer to the proficiency code key on
page 34)
A | B A B C D E A B C
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6.c.(3).(c). Investigate and report 57 b 2b b X 2b X
occupational illnesses
6.c.(3).(d). Conduct Peer Review 5,7 X a 2b b X 2b X
6.d. Occupational Exam
6.d.(1). Review Bioenvironmental la 2b b 2b
occupational exposure data
6.d.(2). Types of examinations A B -
6.d.(3). Identify occupational exam(s) and| 5,7 X la 2b b X 2b X
regulatory requirements
6.d.(4). Identify target organs la 2b b 2b
6.d.(5). Coordinate initial or follow-up la la
tests, other than audiograms, in support
of occupational health
6.d.(6). Perform quality control on A 2b A 2b
occupational health exams
6.d.(7). Conduct occupational health 57 a 2b b X 2b X
trend analysis
6.d.(8). Conduct Peer Review 57 X a 2b b X 2b X
6.e. Indoor air quality complaints b b b
6.f. Hearing Conservation
6.f.(1). Hearing Conservation Program
6.f.(1).(a). Physical properties of sound B B B B
6.f.(1).(b). Structure and Function of the B B B B
ear
6.f.(1).(c). Roles and Responsibilities B B B B
6.f.(1).(d). Hearing Conservation B B B B
Program management
6.f.(1).(e). Perform Lighted Ear Exam X 2b 2b B 2b
6.f.(1).(f). Select, fit, educate and X 2b 2b B 2b
document on protective devices
6.f.(1).(g). Documentation of noise 7 2b 2b b 2b
exposed personnel (to include non-
occupational)
6.f.(1).(h). Conduct Peer Review 57 X a 2b b X 2b X
6.f.(2). DOEHRS-HC
6.f.(2).(a). Conduct occupational audio 57 3c 3c b 3c
testing
6.f.(2).(b). Perform audiometer 57 3c 3c b 3c
calibration check
6.f.(2).(c). Identify STS 5,7 2b 2b b 2b
6.f.(2).(d). Conduct appropriate follow-up 2b 2b b 2b
for STS
6.1.(2).(e). Process audio forms/referrals | 5,7 2b 2b b 2b
6.9. Medical Treatment Facility/Base
Employee Health Program
6.9.(1). Medical/base employee health a b b -
program
6.9.(2). Monitor those exposed to blood- | 57 | W a 2b b X 2b
borne pathogens
6.9.(3). Monitor those exposed to airborne| 5,7 | W a 2b a 2b
pathogens
6.9.(4). Monitor immune status and make | 5,7 a 2b b 2b
recommendations
6.9.(5). Public Health's role in support of a b b
Infection control
6.9.(6). Conduct Peer Review 57 X a 2b b X 2b X
6.h. Reproductive Health Program
6.h.(1). Program fundamentals | [ | | A | B | B ] | - [




1. Task, Knowledge and Technical 2. Tasks 3. Certification for OJT 4. Proficiency code used to indicate training/information

References provided (For notes, refer to the proficiency code key on
page 34)
A | B A B C D E A B C
3-Skill 5-Skill Level 7-Skill Level
Level
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6.h.(2). Interview/educate pregnant 57 X b 2b b 2b
workers on potential fetal hazards
6.h.(3). Interview supervisors b 2b 3c
6.h.(4). Initiate and document 57 b 2b 2b
recommended preventative restrictions on
AF 469
6.h.(5). Conduct Peer Review 57 X a 2b b X 2b X

7. COMMUNITY HEALTH TR: AFI 10-246, Food and Water Protection Program; AFI 34-248, Child Development Centers; AFI 34-249, Youth Programs;
AFI 34-276, Family Child Care Programs; AFI 44-102, Medical Care Management; AFI 44-105, The Air Force Blood Program; AFI 44-108, Infection
Prevention and Control Program; AFI 48-105, Surveillance, Prevention, and Control of Diseases and Conditions of Public Health or Military Significance; AFI
48-116, Food Safety Program; AFI 48-117, Public Facility Sanitation; AFI 48-135, Human Immunodeficiency Virus Program; AFI 48-149, Flight and
Operational Medicine Program (FOMP); AFI 48-110, Immunizations and Chemoprophylaxis for the Prevention of Infectious Diseases; AFJI 48-131,
Veterinary Health Services; DoD 4145.19-R-|, Storage and Material Handling; VETCOM Circular 40-1, Worldwide Directory of Sanitarily Approved Food
Establishments for Armed Forces Procurement; DLA Troop Support Handbook 4155.2, Inspection of Composite Operational Rations; DeCA Directives 40-3
through 40-6 (http://www.commissaries.com/inside_deca/publications/directives/directives_index.cfm); Joint Receipt Food Inspection Manual; Joint
Surveillance Food Inspection Manual; Interstate Certified Shellfish Shippers List; Interstate Milk Shippers List; US Department of Commerce Approved
List of Fish Establishments and Products; Dairy Plants Surveyed and Approved for USDA Grading Service; Directory of Grading Offices and Plants
Operating Under USDA Poultry and Egg Grading Programs; Potter and Hotchkiss, Food Science, current edition; Hubbert, Food Safety and Quality
Assurance-Foods of Animal Origin, current edition; Cliver, Foodborne Diseases, current edition; Jay, Loessner, and Golden, Modern Food Microbiology,
current edition; Microbial Examination of Foods, American Public Health Association, current edition; McSwane, Essentials of Food Safety and Sanitation,
current edition; HACCP Reference Book, National Restaurant Association, 1993; Procedures to Investigate Foodborne Iliness, current edition;
International Association of Food Protection, 2011; Procedures to Investigate Waterborne Iliness, current edition; International Association of Food
Protection, 2002; Heymann, Control of Communicable Diseases Manual, current edition; Current CDC STD Treatment Guidelines; DeCA Contract
Quiality Assurance Provisions; AFMAN 48-147, Tri-Service Food Code; DoD Veterinary Food and Diagnostic Laboratory Sample Submission Guide;
Natick Guide to the Salvage of Foods Exposed to Refrigeration Failure (Air Force version, 1997); Current Food Defense Handbook. Current version;
CDC Self Study Course SS-1978, Principles of Epidemiology in Public Health Practice, Current Edition; Armed Forces Health Surveillance Center
(www.AFHSC.mil); CDC Epidemiology and Prevention of VVaccine-Preventable Disease, The Pink Book, Current Edition; Air Force (AF) School-Age
Care (SAC) Inspection Criteria, January 2015

7.a. Food Safety

7.a.(1). Functions and responsibilities [ ] | | | | | A | B [ B | | |
7.b. Food Chemistry and Microbiology

7.b.(1). Food B B B

7.b.(2). Acid B B B

7.b.(3). Time B B B

7.b.(4). Temperature W B B B

7.b.(5). Oxygen B B B

7.b.(6). Moisture B B B

7.b.(7). Preservation techniques, food W A B B

packaging, and anti-microbial

properties

7.b.(8). Food pathogens W B B B

7.c. Causes of Food Deterioration/Spoilage|

7.c.(1). Meat products B B B

7.c.(2). Waterfood products B B B

7.c.(3). Egg products B B B

7.c.(4). Dairy products B B B

7.c.(5). Fresh fruits and vegetables B B B

7.c.(6). Semi-perishables B B B

7.d. Principles and Techniques of Storing

7.d.(1). Semi-perishables 5 A B B

7.d.(2). Perishables A

7.e. Approved Sources of Food

7.e.(1). Identify foods that require source | 57 | W X 2b 2b b 2b
approval

7.e.(2). Use the Appropriate Approved

Source

7.e.(2).(a). Meat products 57 | W 2b 2b b 2b
7.e.(2).(b). Poultry products 57 | W 2b 2b b 2b
7.e.(2).(c). Waterfood products 57 | W 2b 2b b 2b
7.e.(2).(d). Dairy products 57 | W 2b 2b b 2b
7.e.(2).(e). Bakery products 57 | W 2b 2b b 2b
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1. Task, Knowledge and Technical 2. Tasks | 3. Certification for OJT 4. Proficiency code used to indicate training/information
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page 34)
A B A B C D E A B C
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7.e.(2).(f). Other items listed in 57 | W 2b 2b b 2b
Circular 40-1 (not identified above)
7.e.(2).(9). Locally approved sources 57 | W A 2b B 2b
7.f. Use food inspection manuals and 57 | W b 2b b 2b
directives (Joint Receipt Inspection
Manual, Joint Surveillance Inspection
Manual)
7.9. Sanitize Thermometer 57 | W 2b 2b b 2b
7.h. Calibrate Bimetallic 57 | W X 2b 2b b 2b
Thermometer
7.i. Monitor Temperatures 57 2b 2b b 2b
7.j. Evaluate Safety and Security of Foods
on Receipt
7.j.(1). Perform receipt inspection of food | W | | | | b 2b | b | 2b
7.k. Evaluate Safety of Foods During
Storage
7.k.(1). Perform surveillance inspections | 5,7 2b 2b
7.k.(2). Investigate Food Quality Reports | 5,7 X 2b 2b
(DeCA Form 40-45)
7.k.(3). Perform investigations on food 57 | W X b 2b b 2b
recalls (i.e. FDA recalls, ALFOODACT)
7.1. Operational Rations
7.1.(1). Purpose and terminology B B B B
7.1.(2). Perform operational rations 57 | W X b 2b b 2b
inspection
7.1.(3). Recommend disposition of 57 X b 2b b 2b
damaged/distressed/expired foods
7.m. Analysis Procedures
7.m.(1). Fundamentals of microbiological | 5,7 | W A B B -
testing
7.m.(2). Collect, prepare and forward food| 5,7 b 2b b 2b
samples for shipment
7.m.(3). Perform sensory analysis of food 2b 2b b 2b
samples
7.m.(4). Perform pH analysis of food 57 2b 2b b 2b
7.m.(5). Make recommendations based on A 2b b 2b
analysis
7.n. Fundamentals of the Tri-Service Food W B B -
Code
7.0. Perform sanitation and food defense | 5,7 | W X 2b 2b b 2b
evaluations of food processing, storage
and serving facilities
7.p. Foodhandler Knowledge and
Training
7.p.(1). Employee and supervisor training B B
plans
7.p.(2). Develop and conduct foodhandler 2b b 2b
supervisor training
7.9. Perform evaluations of off-base 57 X A 2b b 2b
food facilities (processing, storage and
serving)
7.r. Perform trend analysis for facility A 2b b 3c
sanitation
7.s. Prepare Written Reports
7.5.(1). Document 57 | W X 2b 2b b 2b
recommendations regarding public
health evaluations (i.e. DD Form
2973)
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References provided (For notes, refer to the proficiency code key on
page 34)
A | B A B C D E A B @
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7.5.(2). Use evaluation findings to rate 57 | W X 2b 2b b 2b
facilities
7.5.(3). Review of all inspection reportsby | 7 A 2b
flight management
7.5.(4) Perform and route trend analysis A 2b b 2b
for facility sanitation
7.t. Conduct Foodborne/waterborne 57 | W X A 2b b 2b
disease outbreak investigations
7.u. Principles of Food Defense
7.u.(1). Food vulnerability assessment W A B A B
(FVA) protocol
7.u.(2). Perform FVA 57 X 2b 2b
7.u.(3). Gather threat information (i.e. 57 | W A 2b 2b
Intel, OSI, local law enforcement)
7.u.(4). Prepare food 57 X A 2b b 2b
safety/vulnerability provisions for
local and contingency contracts
7.u.(5). Evaluate security of foods 57 | W X A 2b 2b
during storage
7.v. Principles of Epidemiology
7.v.(1). Functions and responsibilities A B B B
Note 2
(EPI)
7.v.(2). Agent, host, and environmental W A B B B
factors Note 2
(EPI)
7.v.(3) Intro to Biostatistics
7.v.(3).(a). Key terms A A B
Note 2
(EPI)
7.v.(3).(b). Principles of surveillance A B A B
Note 2
(EPI)
7.v.(3).(c). Compile and maintain data la 2b 2b
7.v.(3).(d). Identify and evaluate trends la 2b 2b
7.v.(4). Perform epidemiological 57 | W X la 2b B 2b
investigations (10 steps)
7.v.(5). Perform risk assessments (i.e. TB, | 5,7 X la 2b B 2b
influenza, immunizations)
7.w. Principles of Communicable
Disease Control
7.w.(1). Functions and responsibilities [ | | [ B B | B | -
7.w.(2). Communicable Diseases
7.w.(2).(a). Sexually transmitted infection | 5,7 | W B B B -
7.w.(2).(b). Rabies 57| W B B B -
7.w.(2).(c).Viral Hepatitis 57| W B B B -
7.w.(2).(d). HIV 57| W B B B -
7.w.(2).(e). Tuberculosis 57 | W B B B -
7.W.(2).(F. Influenza 57 | W B B B -
7.w.(2).(9). Emerging/reemerging 57 | W A B B -
diseases of operational importance
7.x. Modes of Transmission
7.x.(1). Direct 57 B B B -
7.X.(2). Indirect 57 B B B -
7.x.(3). Airborne 57 B B B -
7.y. Communicable Disease Intervention
7.y.(1). Interview patients 57 [ W] | | [ X 2b 20 [ b ] 2b |




1. Task, Knowledge and Technical 2. Tasks 3. Certification for OJT 4. Proficiency code used to indicate training/information
References provided (For notes, refer to the proficiency code key on
page 34)
A | B A B C D E A B C
3-Skill 5-Skill Level 7-Skill Level
Level
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7.y.(2). Educate patients on disease 57 | W X 2b 2b b 2b
prevention and control
7.y.(3). Initiate and report events 57 | W 2b 2b 2b
7.y.(4). Non-FDA blood transfusions A A -
7.z. Public Facilities
7.z.(1). Fundamentals of public facility B B -
sanitation
7.aa. Perform evaluations of public
facilities
7.aa.(1). Barber and beauty shops* # 57 | W X A 2b b X 2b
7.2a.(2). Child development centers* # 57 X A 2b b X 2b
7.aa.(3). School Age Programs™ # 57 X A 2b b X 2b
7.aa.(4). Family child care* # 57 X A 2b b X 2b
7.aa.(5). Contract quarters 5,7 X A 2b b X 2b
7.aa.(6). Living quarters 57 | W A 2b b X -
7.aa.(7). Services facilities A 2b b -

8. MEDICAL ENTOMOLOGY TR: AFI 32-1053, Integrated Pest Management Program; AFI 32-1074, Aerial Application of Pesticides; AFI 48-102,
Medical Entomology Program; Armed Forces Pest Management Board (AFPMB), Technical Guide (TG) 24, Contingency Pest Management Guide;
AFPMB- TG 36, Personal Protective Measures Against Insects and Other Arthropods of Military Significance; Degesch America Inc. Principle Storage Pest
booklet; AFPMB TG 48, Contingency Pest and Vector Surveillance; DoDI 4150.07, DOD Pest Management Program; DTR 4500.9, Part V, Department of
Defense Customs and Boarder clearance policies and procedures; DoD Foreign Clearance Guide (https://www.feg.pentagon.mil); AFI 48-105,
Surveillance, Prevention, and Control of Disease and Conditions of public Health or Military Significance; Armed Forces Health Surveillance Center

(www.AFHSC.mil)

8.a. Functions and responsibilities A B B
Note 2
(OEC)

8.b. Identify Vectors 57 | W A 2b b 2b
Note 2
(OEC)

8.c. Integrated Pest Management program| A B B B
Note 2
(OEC)

8.d. Medical Entomology in Military

Operations

8.d.(1). Biology of arthropods and rodents A B B B

of medical importance Note 2
(OEC)

8.d.(2). Perform Entomological Risk 57 | W X a 2b B 2b

Assessment Note 2

(OEC)

8.d.(3). Conduct Pest, Vector, and Disease

Surveillance

8.d.(3).(a). Determine vector specific 57 | W X A 2b b 2b

surveillance needs Note 2
(OEC)

8.d.(3).(b). Set up collection sites and traps| 5,7 | W X la 2b b 2b
Note 2
(OEC)

8.d.(3).(c). Sort and count specimens 57 | W X la 2b b 2b
Note 2
(OEC)

8.d.(3).(d). Pack and ship specimens 57| W X la 2b b 2b
Note 2
(OEC)

8.d.(3).(e). Review lab results A 2b b 2b
Note 2
(OEC)
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1. Task, Knowledge and Technical 2. Tasks 3. Certification for OJT 4. Proficiency code used to indicate training/information
References provided (For notes, refer to the proficiency code key on
page 34)
A B | A B C D E A B C
3-Skill 5-Skill Level 7-Skill Level
Level
@ g = o8 |9 - S 3 §
5 [E |Ec|Ea|2S |82 |28 g = 0 |a £ o
O |S |SE|GE|EE|EE|EE 3 3 8 | & 3& E
= |EP|E SIFE|FE|8E O = (3
8.d.(4). Make recommendations for 57 | W X A 2b b 2b
prevention and control of vectors Note 2
and pests (OEC)
8.d.(5). Make recommendations for 57 | W X a 2b b 2b
personal protection measures Note 2
(OEC)
8.d.(6). Evaluate effectiveness of pest A b b b
management program Note 2
(OEC)
8.e. DoD Pre-Clearance Program
(previously known as quarantine and
retrograde)
8.e.(1). Purpose and terminology A A A
Note 2
(OEC)
8.e.(2). Functions and responsibilities A A A
Note 2
(OEC)

9. DEPLOYED/DISASTER RELIEF TR: Medical Operations: AFDD 4-02, Health Services; AFH 10-222, Vol. 1, Guide to Bare Base Development;
AFH 10-222, Vol. 2, Guide to Bare Base Assets; AFH 10-222, Vol. 4, Environmental Guide for Contingency Operations; AFPAM 10-219, Vol. 1,
Contingency & Disaster Planning; AFPAM 10-219, Vol. 2, Civil Engineering Disaster and Attack Preparations; AFPAM 10-219, Vol. 3, Civil
Engineering Disaster and Attack Recovery Procedures; AFPAM 10-219, Vol. 5, Bare Base Conceptual Planning; AFI 10-402, Vol. 1, Mobilization
Planning; AFI 10-403, Deployment Planning and Execution; AFI 10-404, Base Support and Expeditionary Site Planning; AFMAN 10-2503, Operations
in a Chemical, Biological, Radiological, Nuclear, and High-Yield Explosive (CBRNE) Environment; AFI 10-2519, Public Health Emergencies; AFI 16-
606, Foreign Clearance Program; AFJI 23-504, Radioactive Commodities in the DoD Supply System; AFI 25-101, War Reserve Material Program
Guidance and Procedures; AFI Interservice 31-30, Enemy Prisoners of War, Retained Personnel, Civilian Internees and Other Detainees; AFMAN 32-
4006, Nuclear, Biological, and Chemical (NBC) Mask Fit and Liquid Hazard Simulant Training; AFI 33-102, Communications and Information
Specialized Publications; AFI 34-242, Mortuary Affairs Program; AFPD 34-5, Mortuary Affairs; AFI 36-2644, Self-Aid and Buddy Care Training; AFI
41-106, Medical Readiness Program Management; AFI 41-301, Worldwide Aeromedical Evacuation System; AFJMAN 44-149, Treatment of Chemical
Agent Casualties and Conventional Military Chemical Injuries; AFI 48-101, Aerospace Medicine Enterprise; s; FM 21-10-1, Unit Field Sanitation and
Hygiene; FM 21-76, Survival; Navy Environmental Health Center (NEHC) Standard Operation Procedure for Environmental Health Site
Assessments; AFMAN 32-4017, CE Manual for NBC Defense; Joint Publication 3-41, Chemical, Biological, Radiological, Nuclear and High-Yield
Explosive Consequence Management; JP 5-0, Joint Operation Planning

9.a. Conduct training (i.e., Medical 57 | W X 2b 2b b 2b
Intelligence, field hygiene/sanitation, risk

communication)

9.b. Recommend Requirements for

Placement, Construction, and

Sustainment of (Such as Site Selection):

9.b.(1). Living areas 57 | W a 2b b 2b
9.b.(2). Food facilities 57 | W a 2b b 2b
9.b.(3). Medical treatment facility 57 | W a 2b b 2b
9.b.(4). Latrines, showers, and 57 | W a 2b b 2b
handwashing facilities

9.b.(5). Waste and refuse disposal facilities| 5,7 | W a 2b b 2b
9.c. Identify and Monitor

9.c.(1). Potable water sources 57 | W a 2b b X 2b
9.c.(2). Safe food sources 57 | W a 2b b 2b
9.d. Prepare after action report W a 2b b 2b
9.e. CBRNE agents

9.e.(1). Characteristics W A B B B
9.e.(2). Roles and Responsibilities W A B B B
9.f. Team functions and responsibilities W B B B B
for Operations Other Than War (OOTW)

9.g. Team functions and responsibilities W B B B B
for war

9.h. Deliberate and Crisis Action Planning W B B B B
9.i. Food and Water Risk Assessment 57 | W B B B B
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Section B - Course Objective List

1. Measurement. Each objective is indicated as follows:

1.1. “W” indicates task or subject knowledge, which is measured using a written test.

1.2. “PC” indicates required task performance, which is measured with a performance progress check.
1.3. “P” indicates required task performance, which is measured with a performance test.

1.4. “PWIC” indicates separate measurement of both knowledge and performance elements using
a written test and a performance progress check.

2. Standard. The standard is 70% on written examinations. Standards for performance measurement
are indicated in the objective and delineated on the individual progress checklist. Instructor assistance
is provided as needed during the progress check, and students may be required to repeat all or part of
the behavior until satisfactory performance is attained.

3. Proficiency Level. Most task performance is taught to the “2b” proficiency level, which means
the student can do most parts of the task but does need assistance on the hardest parts of the task
(partially proficient). The student can also determine step-by-step procedures for doing the task.

Section C — Support Material

1. Air Force Medical Library: This resource is located on the AFMS Knowledge Exchange at:
https://kx2.afms.mil/kj/kx8/VirtualLibrary/Pages/home.aspx

2. Microsoft Office Training: This training is available through the AF Portal at:
https://www.my.af.mil/gcss-
af/USAF/ep/contentView.do?contentType=EDITORIAL&contentld=cF575FC8E236E61F101237BF24DC
A068C&channelPageld=sA1FBF31D2377130901237B8FD0440136&programld=tOECF2BB847443D450
14759377FB801A0

3. Public Health Task Breakdown Library: This resource is available at the PH CFM
Knowledge Exchange site in the documents tab at:
https://kx2.afms.mil/kj/kx6/PublicHealthCFM/Documents/Forms/ShowFolders.aspx

4. Readiness Skills Verification Program training can be accessed at the following site:
https://kx2.afms.mil/kj/kx9/RSVP/Pages/home.aspx?functional Area=RSVP

Section D — Training Course Index
1. Air Force In-Residence Courses (Courses located at USAFSAM)

1.1. Initial Skills Course: Public Health Apprentice (B3ABY4E0310A1C): Provides knowledge and
basic skills to perform entry-level duties as a public health apprentice.
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https://kx2.afms.mil/kj/kx8/VirtualLibrary/Pages/home.aspx
https://www.my.af.mil/gcss-af/USAF/ep/contentView.do?contentType=EDITORIAL&contentId=cF575FC8E236E61F101237BF24DCA068C&channelPageId=sA1FBF31D2377130901237B8FD0440136&programId=t0ECF2BB847443D45014759377FB801A0
https://www.my.af.mil/gcss-af/USAF/ep/contentView.do?contentType=EDITORIAL&contentId=cF575FC8E236E61F101237BF24DCA068C&channelPageId=sA1FBF31D2377130901237B8FD0440136&programId=t0ECF2BB847443D45014759377FB801A0
https://www.my.af.mil/gcss-af/USAF/ep/contentView.do?contentType=EDITORIAL&contentId=cF575FC8E236E61F101237BF24DCA068C&channelPageId=sA1FBF31D2377130901237B8FD0440136&programId=t0ECF2BB847443D45014759377FB801A0
https://www.my.af.mil/gcss-af/USAF/ep/contentView.do?contentType=EDITORIAL&contentId=cF575FC8E236E61F101237BF24DCA068C&channelPageId=sA1FBF31D2377130901237B8FD0440136&programId=t0ECF2BB847443D45014759377FB801A0
https://kx2.afms.mil/kj/kx6/PublicHealthCFM/Documents/Forms/ShowFolders.aspx
https://kx2.afms.mil/kj/kx9/RSVP/Pages/home.aspx?functionalArea=RSVP

1.2. Advanced Skills Courses

1.2.1. Contingency Preventive Medicine Course (B30ZY4XXX 0B1C): The Contingency Preventive
Medicine course is primarily designed for Public Health personnel whose mission includes: field

preventive medicine tasks during wartime contingencies, terrorist incidents, operations other than war
(OOTW), or natural disaster situations. Course curriculum includes Public Health responsibilities prior
to and during contingency operations

1.2.2. Operational Entomology (B3XZYOECXX 0A1A): Builds individual capabilities to perform
surveillance and control for disease vectors that significantly impact military missions during war
or OOTW.

1.2.3. Public Health Management Workshop (B3OZYPHMWX 0A1A) is designed to teach junior
officers and senior enlisted of the PH flight management principles to include; proper management and
execution of standardized processes in the areas of Force Health Management, Community Health,
Occupational Health, Health Services Inspection, and Readiness Skills Programs. Attendance is
required after 2-3 years TIG for E-5.

1.2.4. Force Health Management Workshop (Course TBD) is designed to teach new section NCOIC's
Force Health Management principles to include; Deployment Health, Travel Medicine, PHA's, and
IMR rates.

1.2.5. Occupational Health Work Shop (Course TBD) is designed to teach new section NCOIC's
Occupational Health Management principles to include: shop visits, Occupational Health Medical
Exams (OHMEs), trend analysis, illness/injuries, fetal protection, medical employee health and hearing
conservation programs.

1.2.6. Community Health Work Shop (Course TBD) is designed to teach new section NCOIC's
Community Health Management principles to include: communicable diseases and reporting, vector-
borne and zoonotic diseases, surveillance, epidemiology, food safety and sanitation and foodborne
investigations.

1.2.7. Access the ETCA at https://etca.randolph.af.mil/ for a full description of each course offering
and prerequisites, if any.

2. Education, Logistics, and Communications (A4/6) Courses and Exportable/Distance
Learning Courses

2.1. CDC 4E051: Public Health Journeyman Career Development Course

2.2. Contingency Preventive Medicine Distance Learning Module (B60ZY4XXXX 0C1A): This is
the distance learning prerequisite to in-residence Contingency Preventive Medicine course attendance.

Section E MAJCOM-Unique Requirements

1. The Air Reserve Component (ARC) comprised of Air National Guard and Air Force Reserves have
a medical standards and profiles management exception to policy. Medical standards, profile/duty-
limiting conditions/waiver management, and audiometric testing (non-deployable mission
requirements) will be retained by the 4N0X1, 4NOX1F or 4A0X1 as decided by the MAJCOM ARC.
The 4E0X1 positions within the ARC are maintained by UTC requirement. The STS indicates core and
non-core tasks applicable to the total force. Those %olre/non-core tasks designated with an asterisk (*)


https://etca.randolph.af.mil/

are not applicable to the ANG and those with a hashtag (#) are not applicable to AFRES.

2. ARC members called to active duty will receive training for asterisk (*) and hashtag (#) designated
tasks as applicable.

2.1. Prior to performing audiometric testing, ARC members must receive initial Hearing
Conservation Certification (HCC) training. USAFSAM will allow ARC 4E0X1s, 4NOX1s or
4A0X1s (or civilian equivalent) to attend HCC courses (initial or recertification).

Section F - Training Development & Documentation (Medical Specific)

1. Work Center Training Plan. The purpose of this section is to provide guidelines and examples of
proper documentation for the many electronic forms used in training of all enlisted medical personnel.
Training documentation helps to assess readiness capability, individual strengths and weaknesses. It
also aids compliance with all Accreditation Association for Ambulatory Health Care, The Joint
Commission, and Health Services Inspections regulatory requirements. The enlisted training
documentation has migrated from the hard copy to electronic AFTR. AFTR is accessible from the
ADLS via the AF Portal. Refer to your unit training manager for the most current policies and
guidance on training documentation.

1.1. Master Training Plan (MTP)

1.1.1. A MTP is a reference guide developed for each section that includes all facets of training for
individuals assigned. It is used as a reference source for the type of training and training
documentation that occurs with each assigned member. The MTP is used to standardize training and
provide trainers, trainees, supervisors, and NCOICs an overview of the training process for the duty
section. Training managers will incorporate the MTP into AFTR.

1.1.2. The MTP is an overview of training for the duty section, and should include all information
involved in the training process for the duty section. Training will vary from section to section and
person to person; however, certain documents will be a standard requirement for all MTPs. They
are listed below:

1.1.2.1. Master task list (MTL). The MTL identifies all day-to-day mission (duty position)
requirements, core tasks, local and contingency tasks, and additional duties performed by work center
personnel.

1.1.2.2. Current CFETP or AFJQS (if available).
1.1.2.3. Locally developed AF Form 797, which is now accessible in AFTR.

1.1.2.4. Milestones for tasks and CDC completion (identify the projected time frame the trainee
will complete their core tasks and each set of CDCs as required).

1.1.2.5. Unit-Specific Orientation Checklist
1.1.2.6. Job descriptions/performance standards
1.1.2.7. QTPs required to perform peacetime/wartime duties. Recommendation: Each MTP should

have an official memorandum from the work-center supervisor addressing key issues particular to the
work center, and implementation of the MTP.
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1.2. AFTR

1.2.1. AFTR serves as the single, automated repository for all medical enlisted specialty training.
Consult the most current AFTR training message for detailed instructions regarding automated
training documentation requirements.

1.2.2. Documentation. Use the automated AFTR to document all technician qualifications. NOTE:
An AFJQS may be used in lieu of Part 1l of the CFETP only upon approval of the AFCFM. The
AFCFM may supplement these minimum documentation procedures as needed or deemed necessary
for their career field.

1.2.3. USAFSAM will initiate an AFTR records upon enrollment of all students into the Public Health
Apprentice Course. Students and staff will review and sign entries when required. Additionally,
USAFSAM will upload training progress documentation and, upon graduation, forward the AFTR
record to the gaining base.

1.2.4. Decertification and Recertification. The AFCFM-directed special task certification
requirements are designated core tasks from the STS and/or foundational to individual competencies
needed in support of UTC METs. When a supervisor determines an Airman is unqualified on a task
previously certified for in their duty position, the supervisor deletes certification when using the
automated AFTR system. Appropriate remarks pertaining to the reason for decertification are
entered on the AF Form 623A, On-The-Job Training Record Continuation Sheet, or automated
version. Begin recertification (if required) following procedures in AFI 36-2201, paragraphs 6.9.6.4
and 6.9.6.1.3. Taking a proactive approach, with all parties’ engaged in the AF Training Program,
training managers and supervisors should support proper staff development and training needs before
a 3rd Party Certification is scheduled to occur. Doing this may assist in avoiding unnecessary
decertification and may continue to boost the confidence and willingness in members’ competencies
to expand to greater challenges.
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