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COMMAND AND CONTROL BATTLE MANAGEMENT OPERATIONS
AFSC 1C5X1
CAREER FIELD EDUCATION AND TRAINING PLAN

PREFACE

1. This Career Field Education and Training Plan (CFETP) is a comprehensive education and training document
that identifies life-cycle education and training requirements, training support resources, and minimum core task
requirements for this specialty. The CFETP will provide personnel with a clear career path to success in all aspects
of career field training.

2. The CFETP consists of two parts used by supervisors to plan, manage, and control training within the career
field.

2.1. Part | provides information necessary for overall management of the specialty. It contains administrative
details and a specialty description, explains the purpose and use of the CFETP, identifies career field requirements
and progression, provides career field information, and documents training decisions. Each skill level is also
defined, known resource constraints are identified, and a list of continuation training for the specialty is provided.
Note: Air Force Enlisted Classification Directory (AFECD), contains the specialty description.

2.2. Part Il includes the following: Section A identifies the Specialty Training Standard (STS) and includes duties,
tasks, technical references to support training, Air Education and Training Command (AETC) conducted training,
wartime course, core tasks, and correspondence course requirements; Section B contains the course objective list
and training standards supervisors will use to determine if airmen satisfied training requirements; Section C
identifies available support materials. An example is a qualification training package (QTP) which may be
developed to support proficiency training. Section D identifies a training course index, which is used to determine
resources available to support training. Included here are both mandatory and optional courses. Section E identifies
MAJCOM unique training requirements.

3. This CFETP is designed to ensure individuals in AFSC 1C5X1 receive comprehensive and effective training at
the appropriate phases of their career. At unit level, supervisors and trainers use Part Il to identify, plan, and
conduct training commensurate with the overall goals of this plan.



ABBREVIATIONS/TERMS EXPLAINED

Advanced Distributed Learning (ADL). Training delivered to students at their base of assignment without an Air
Education and Training Command (AETC) instructor physically present. The training media may take the form of
interactive courseware (ICW), video-tele training (VTT), videotape, paper, or some combination of these.

Advanced Training. Formal course which provides individuals who are qualified in one or more positions of their
Air Force Specialty (AFS) with additional skills/lknowledge to enhance their expertise in the career field. Training is
for selected career airmen at the advanced level of the AFS.

Air Force Career Field Manager (AFCFM). An individual charged with the responsibility for overseeing all
training and career field management aspects of an Air Force specialty or group of specialties.

Air Force Enlisted Classification Directory (AFECD). The official guide to the Air Force Enlisted Classification
codes, job specialty, and qualifications necessary to perform each job. This guide establishes the occupational
structure of the Air Force enlisted force.

Air Force Job Qualification Standard (AFJQS)/Command Job Qualification Standard (CJQS). A
comprehensive task list which describes a particular job type or duty position. Supervisors may use these to
document task qualifications. The tasks on AFJQS/CJQS are common to all persons serving in the described duty
position.

Air Force Training Record (AFTR). Electronic training data base to document training and access is located at the
Advanced Distributed Learning Service (ADLS) web at https://golearn.adls.af.mil.

Allocation Curves. The relation of hours of training in different training settings to the degree of proficiency that
can be achieved on specified performance requirements.

Career Field Education and Training Plan (CFETP). A comprehensive, multipurpose document that
encapsulates the entire spectrum of education and training for a career field. It outlines a logical growth plan that
includes training resources and is designed to make career field training identifiable, eliminate duplication, and
ensure the training budget is defensible.

Career Training Guide (CTG). A document that uses Task Modules (TMs) in lieu of tasks to define performance
and training requirements for a career field.

Combat Mission Ready (CMR). A Command and Control Battle Management Operations member who has
satisfactorily completed initial qualification training and mission qualification training and maintains qualification
and proficiency in the command or unit operational mission.

Continuation Training (CT). Additional training exceeding requirements with emphasis on present or future duty
assignments.

Core Task. Tasks the AFCFM identifies as minimum qualification requirements within an AFSC, regardless of
duty position. Core tasks may be specified for a particular skill level or in general across the AFSC. Guidance for
using core tasks can be found in the applicable CFETP narrative.

Course Objective List (COL). A comprehensive list, derived from initial/advanced skills course training
standards, identifying the tasks and knowledge requirements, and respective standards, to achieve a 3- or 7-skill
level in this career field. Supervisors use the COL to assist in conducting graduate evaluations in accordance with
AFI1 36-2201, Air Force Training Program.

Enlisted Specialty Training. A mix of formal training (technical school) and informal training (OJT) to qualify
and upgrade airmen in each skill level of a specialty.
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Exportable Training. Additional training via computer assisted, paper text, interactive video, or other necessary
means to supplement training.

Field Technical Training. Special or regular on-site training conducted by a field training detachment (FTD) or by
a mobile training team (MTT).

Initial Skills Training. A formal resident course that results in award of the 3-skill level AFSC.

Instructional Systems Development (ISD). A deliberate and orderly, but flexible process for planning,
developing, validating, implementing, and reviewing instructional programs. It ensures personnel are taught in a
cost efficient way the knowledge, skills, and attitudes essential for successful job performance.

Occupational Survey Report (OSR). A detailed report that shows the results of an occupational survey of tasks
performed within a particular AFS.

On-the-Job Training (OJT). Hands-on, over-the-shoulder training conducted to certify personnel in both upgrade
(skill level award) and job qualification (duty position certification) training.

Optimal Training. The ideal combination of training settings that results in the highest levels of proficiency on
specified performance requirements within the minimum time possible.

Qualification Training (QT). Actual hands-on task performance training designed to qualify an individual in a
specific duty position. This portion of the dual channel OJT program occurs both during and after the upgrade
training process. It is designed to provide the performance skills required to do the job.

Qualification Training Package (QTP). An instructional course designed for use at the unit to qualify, or aid
qualification, in a duty position or program, or on a piece of equipment. It may be printed, computer based, or in
other audio-visual media.

Representative Sites. Typical organizational units having similar missions, weapons systems, equipment, or set of
jobs used as a basis to estimate average training capacities and costs within the Training Impact Decision System
(TIDES).

Resource Constraints. Resource deficiencies, such as funds, facilities, time, manpower, and equipment that
preclude desired training from being delivered.

Skills Training. A formal course that results in the award of a skill level.

Specialty Training. A mix of formal training (technical school) and informal training (on-the-job) to qualify and
upgrade Airmen in the award of a skill level.

Specialty Training Package and Communications Security (COMSEC) Qualification Training Package. A
composite of lesson plans, test material, instructions, policy, doctrine, and procedures necessary to conduct training.
These packages are prepared by AETC, approved by the National Security Agency (NSA), and are administered by
qualified COMSEC personnel.

Specialty Training Standard (STS). An Air Force publication that describes skills, tasks, and knowledge that an
airman in a particular specialty may be expected to perform or to know on the job. It further serves as a contract
between AETC and the functional user to show which of the overall training requirements for an AFSC is taught in
formal schools and correspondence courses.

Standard. An exact value, a physical entity, or abstract concept, established and defined by authority, custom, or
common consent, to serve as a reference, model, or rule in measuring quantities or qualities, establishing practices or
procedures, or evaluating results. A fixed quantity or quality.



Specialty Training Requirements Team (STRT). Subject Matter Experts from each MAJCOM conduct research
prior to Utilization and Training Workshop (U&TW), determine training requirements, recommends delivery
methods and determines if a full fledge U&TW is required. The team finalizes the CFETP, specialty description and
develops a standard for all courses.

Task Module (TM). A group of tasks performed within an AFS that are performed together and that require
common knowledge, skills, and abilities. TMs are identified by an identification code and a statement.

Total Force. The collective components (active, reserve, guard, and civilian elements) of the United States Air
Force.

Training Capability. The capability to provide training on specified requirements, based on the availability of
resources.

Training Impact Decision System (TIDES). A computer-based decision support technology designed to assist
AFCFMs in making critical judgments relevant to what training should be provided to personnel within career
fields, when training should be provided (at what career points), and where training should be conducted (training
setting).

Training Planning Team (TPT). Comprised of the same personnel as the Utilization and Training Workshop
(U&TW); however, TPTs address a wider range of issues than those normally addressed in the U&TW forum.

Training Requirements Analysis. A detailed analysis of tasks for a particular AFS to be included in the training
decision process.

Training Setting. The type of forum in which training is provided (formal resident school, on-the-job, field
training, mobile training team, self-study, advanced distributed learning, etc).

Upgrade Training (UGT). Mandatory training that leads to award of a higher skill level in an AFS.

Utilization and Training Pattern. A depiction of the training provided to, and the jobs performed by, personnel
throughout their tenure within a career field or AFS. There are two types of patterns: 1) Current pattern, which is
based on the training provided to incumbents and the jobs to which they have been and are assigned; and 2)
Alternate pattern, which considers proposed changes in manpower, personnel, and training policies.

Utilization and Training Workshop (U&TW). The U&TW is an executive decision meeting consisting of
AFCFM, MAJCOM AFSC functional managers (FMs), subject matter experts, and AETC training personnel to
resolve training resource issues.

Wartime Task. Tasks the AFCFM identifies as minimum qualification requirements trained in the resident
wartime course(s). Those tasks that must be taught when courses are accelerated in a wartime environment. In
response to a wartime scenario, these tasks will be taught in the Command and Control Battle Management
Operations Apprentice Course in a streamlined training environment. These tasks are only for those career fields that
still need them applied to their schoolhouse tasks.
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SECTION A - GENERAL INFORMATION

1. Purpose. This CFETP provides information necessary for the Air Force Career Field Manager (AFCFM),
MAJCOM Functional Managers (MFMs), commanders, training managers, supervisors, and trainers to plan,
develop, manage, and conduct an effective and efficient 1C5X1 career field training program. The plan outlines the
training that individuals must receive in order to develop and progress throughout their career. For the purpose of
this plan, training is divided into four areas: initial skills, upgrade training (UGT), qualification training (QT), and
continuation training (CT). Initial skills training is the Air Force Specialty (AFS)-specific training an individual
receives upon entry into the Air Force or upon retraining into this specialty for award of the 3-skill level. Upgrade
training identifies the mandatory courses, task qualification requirements, and correspondence course completion
required for award of the 3-, 5-, 7-, and 9-skill levels. Qualification training is actual hands-on task performance
training designed to qualify an airman in a specific duty position. This training program occurs both during and
after the upgrade training process. It is designed to provide the performance skills/knowledge training required for
the job. Continuation training is additional training, either in-residence or exportable advanced training courses, or
on-the-job training, provided to personnel to increase their skills and knowledge beyond the minimum required. The
CFETP also serves other purposes, to include the following:

1.1. Serves as a management tool to plan, manage, conduct, and evaluate a career field training program. It is also
used to help supervisors identify training at the appropriate point in an individual’s career.

1.2. ldentifies task and knowledge training requirements for each skill level in this specialty and recommends
education/training throughout each phase of an individual’s career.

1.3. Lists training courses available in the specialty, identifies sources of training, and the training medium.

1.4. Identifies major resource constraints that impact full implementation of the desired career field training
program.

2. Uses. The AFCFM will maintain this CFETP in accordance with AFI 36-2201. MFMs will review the CFETP
at least annually to ensure currency and accuracy and forward recommended changes to the AFCFM. Training
managers at all levels will use this plan to ensure a comprehensive and cohesive training program is available and
instituted for each individual in the 1C5X1 career ladder.

2.1. AETC training personnel will develop/revise formal resident, non-resident, field, and exportable training based
on requirements established by the user and documented in Part Il of the CFETP. They will also work with the
AFCFM to develop acquisition strategies to obtain resources needed to meet training requirements.

2.2. MFMs will ensure their training programs complement the CFETP mandatory initial and upgrade skills
requirements. OJT, resident training, contract training, or exportable courses can establish identified requirements.
MAJCOM-developed training to support this AFSC must be identified for inclusion in this plan and must not
duplicate available training resources.

2.3. Each individual will complete the mandatory training requirements specified in this plan. The list of courses in
Part Il will be used as a reference to support training.

3. Coordination and Approval. The AFCFM is approval authority. AFCFMs will review the CFETP annually to
ensure it is accurate and current. Assess whether the AFS has undergone any mission or role related changes, and as
a result, if a U&TW is necessary. The review will also satisfy the annual certification requirements of AFI 33-360,
Volume 1, Publications and Forms Management. MAJCOM representatives and AETC training personnel will
identify and coordinate on the career field training requirements. Using the list of courses in Part I1, they will
eliminate duplicate training. Applicable inputs/changes to this CFETP will be routed to 334 TRS/TRR, 610 Hangar
Road Building 4214, Suite 105, Keesler AFB MS 39534-2235.
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SECTION B - CAREER PROGRESSION AND INFORMATION
4. Specialty Description.

4.1. Specialty Summary. (Note: Refer to AFECD.) Manages and operates Command and Control (C2) Battle
Management Systems. Performs surveillance, identification, weapons control, tactical data link management, radar,
communications, and computer system management. Coordinates Personnel Recovery (PR) and Search and Rescue
(SAR). Counters electronic attack (EA) with electronic protection (EP) actions. Provides positive and procedural
control and monitoring of air weapons during offensive and defensive air operations. Makes decisions in the conduct
of battle management air operations and system equipment management at the Tactical and Operational level of war.
Related DoD Occupational Subgroup: 122100.

4.2. Duties and Responsibilities.

4.2.1. Operate C2 Battle Management Systems equipment. As a crew member of an operational unit, interprets
radar data presentation to generate console displays. Compares and reports track positions based on flight data or
database files. Performs surveillance, identification, weapons control, tactical data link, and data management
functions. Conducts mission planning. Responsible for Battle Management and safety of flight for air operations
being controlled. Tear down, loads, transports, unloads, and erects equipment and components. Perform EP
functions. Maintains maximum radar sensitivity using EP techniques to eliminate degradation caused by electronic
warfare (EW) activities or other influences. Monitor operation of radar inputs and countermeasure consoles, anti-
jamming displays, and radar sensors to enhance radar presentations.

4.2.2. Operate Theater Battle Management Control System. Task and execute day-to-day air, space, and
information operations; provide rapid reaction, positive control, and coordinate and deconflict weapons employment
as well as integrate the total operations effort. Coordinate search and rescue and personnel recovery operations.
Issue airspace control procedures and coordinate airspace control activities. Provide overall direction of air defense,
including theater and ballistic missile defense. Produce and disseminate Air Tasking Orders, Airspace Control
Orders, Special Instructions (SPINS), operational tasking data link (OPTASK LINK), tactical operational data
(TACOPDAT), and Common Operational and Tactical Picture guidance, and any associated changes. Maintains
logs, forms, and database files.

4.2.3. Operate Air Defense Battle Control Center equipment. Gather, display, record, and distribute operational
information. Coordinate with and exchanges air movement and identification information among air defense, air
control, range control, and air traffic control agencies on matters pertaining to aircraft operations. Plans data link
operations. Operates data link equipment and other automated data exchange devices to gather and relay command
and control situational display information to create a single integrated air picture. Report emergency signals and EA
observations. Maintain logs, forms, and database files. Evaluate radar detection and performance. Maintain liaison
with air defense artillery, and surface naval fire units to ensure safe passage of friendly air traffic.

4.2.4. Execute the air tasking order (ATO) as directed to meet the ground commander’s objectives by coordinating
and integrating air, space and cyber power in support of air component operations. Provide procedural control of
CAS aircraft operating in the AO inside the FSCL. Provide procedural control of other air component aircraft as
required. Establishes, maintains, and operates the autonomous reach-forward and reach-back communications
architecture/infrastructure necessary for mission execution, to include the Air Force Air Request Net and Joint Air
Request Net. Provides decentralized execution of immediate air support. Coordinates air missions that fly within the
control area to deconflict with ground force maneuver and fires, in addition to receiving target and threat updates.
Assists with time-sensitive targeting and friendly force location information.

4.2.5. Utilize Search and Rescue Satellite Aided Tracking information and the Air Force Rescue Coordination
Center computer system. Conduct civil search and rescue. Coordinate with various national and international
agencies. Monitor and serve as the communication focal point for ongoing search and rescue missions.

4.2.6. Performs training, planning, standardization and evaluation, and other staff duty functions. Performs staff
assistance visits to subordinate units. Tests and evaluates capabilities of new equipment and propriety of new
procedures.
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5. Skill/Career Progression. Adequate training and timely progression from the apprentice to the superintendent
skill level plays an extremely important role in the Air Force’s ability to accomplish its mission. Therefore, it is
essential that everyone involved in training do his or her part to plan, develop, manage, conduct, and evaluate an
effective and efficient training program. The guidance provided in this part of the CFETP will ensure individuals
receive viable training at the appropriate points in their career. The following narratives, and the AFSC 1C5X1
career field charts, identify the training career path. They define the training required in an individual’s career.

5.1. Apprentice (3) Level. Initial skills training in this specialty consist of the tasks and knowledge training
provided in the 3-skill level resident courses (E3ABR1C531) located at Keesler AFB, MS. The decision to train
specific task and knowledge items in the initial skills courses is based on a review of the occupational survey report
(OSR) data, training requirements analysis data, and 1C531 subject matter expert (SME) input. Task and knowledge
requirements are identified in the specialty training standard in Part Il of this CFETP, Section A. Individuals will
work with a trainer to enhance their knowledge and skills and prepare for duty position qualification. Individuals
must complete the initial skills courses to be awarded AFSC 1C531.

5.2. Journeyman (5) Level. Training for the 5-skill level consists of task and knowledge training provided through
the specialty training standard (STS) and is based on an analysis of duties contained in the Air Force Enlisted
Classification Directory. Career knowledge is provided in the 1C5X1 5-skill level career development course
(CDC). Individuals are entered into 5-skill level upgrade training (UGT) upon arrival at their initial duty station.
All individuals upgrading to 5-skill level in this specialty must complete the following: 1C5X1 CDCs; certification
on all core tasks indicated on the STS; unit-specific duty position tasks; and 12 months in upgrade training (9
months for re-trainees). Once upgraded to the 5-level, journeymen begin to broaden their experience through
continuation training and should seek qualification in multiple duty positions. Five-levels may be assigned/qualified
at job positions as listed in the career field pyramid and AFI 36-2618.. Individuals will complete required
Professional Military Education (PME). Appointment as unit trainers is authorized for individuals considered the
“most qualified”. Individuals use their CDCs to help prepare for promotion testing under the Weighted Airman
Promotion System (WAPS). They should consider continuing their education towards a Community College of the
Air Force (CCAF) degree in Air and Space Operations Technology.

5.3. Craftsman (7) Level. Training for the 7-skill level consists of task and knowledge training provided through
the specialty training standard and is based on analysis of the duties contained in the Air Force Enlisted
Classification Directory. Individuals selected for promotion to SSgt are entered into 7-level upgrade training on the
first day of the promotion cycle. All individuals upgrading to the 7-skill level in this specialty must complete the
following: 1C571 CDCs; certification on all core tasks indicated on the STS; unit-specific duty position tasks; and
complete a minimum of 12 months in upgrade training (6 months for retrainees). A craftsman can expect to fill
various supervisory and management positions as listed in the career field pyramid and AFI 36-2618.. They may
also be assigned to staff positions such as NCOIC of various duty sections as well as positions in
standardization/evaluation and training offices. They can also be assigned to Group and MAJCOM positions.
1C571s should take courses and otherwise increase their knowledge in management of resources and personnel.
Continued academic education through CCAF and higher degree programs is strongly encouraged. When promoted
to Technical Sergeant, individuals will complete required PME. 7-level CDC are being developed and will be a
prerequisite for award of the 1C5X1 7-skill level.

5.4. Superintendent (9) Level. To be awarded AFSC 1C591 an individual must be a SMSgt complete PME and
any other requirements specified in the Air Force Enlisted Classification Directory. A Superintendent can expect to
fill positions as listed in the career field pyramid and AFI 36-2618. Additional training in the areas of training
development, budget, manpower, resources, and personnel management should be pursued through continuing
education. Higher education and completion of courses outside the career AFSC core competencies are also
recommended.

5.5. Chief Enlisted Manager (CEM) (00) Level. To be awarded AFSC 1C500 an individual must be a CMSgt and
complete any requirements specified in the Air Force Enlisted Classification Directory. A CEM is expected to fill
positions as listed in the career field pyramid and AFI 36-2618. Additional training in the areas of training
development, budget, manpower, resources, and personnel management must be pursued through continuing



CFETP 1C5X1, 20 Sep 2016
PART |

education. Higher education and completion of courses outside the career AFSC core competencies are also
recommended.

6. Training Decisions. This CFETP uses a building block approach to encompass the entire spectrum of training
requirements for the Command and Control Battle Management career field. It was developed to include life-cycle
training requirements for this specialty. The spectrum includes a strategy for when, where, and how to meet the
training requirements. The strategy must be apparent and affordable to reduce duplication of training and eliminate
a disjointed approach to training.

6.1. Initial Skills Training. At the September 2014 STRT, the 1C5X1 STS was changed to eliminate system
initialization task performance requirements from the initial skills course.

6.2. Five-Level Upgrade Training. Atthe September 2014 STRT and the April 2015 meeting, training
requirements were updated to meet current career field training requirements. CDCs are now being revised and will
incorporate these changes.

6.3. Seven-Level Upgrade Training. At the September 2014 STRT and the April 2015 meeting, training
requirements were established to meet current career field training requirements. CDCs are now being developed to
implement these changes.

6.4. Continuation Training. The purpose of continuation training is to provide additional training that exceeds the
minimum upgrade training requirements and allow individuals to become proficient at their present and future duty
positions. Continuation training also assists individuals in maintaining proficiency at their duty position and affords
them an opportunity to reach their full potential. MAJCOM FMs must develop a continuation training program that
ensures individuals in the 1C5X1 career field receive the necessary training at the appropriate point in their career.

7. Community College of the Air Force (CCAF) (Ref Catalog). Enrollment in CCAF occurs upon completion of
basic military training. Off-duty education is a personal choice but is highly encouraged. CCAF provides the
opportunity to obtain an Associate in Applied Science degree in Air and Space Operations Technology. Information
provided below in paragraph 7.3. is extracted from the 2202 General Catalog. Contact the local education officer for
the most current course information. In addition to its associates degree program, CCAF offers the following:

7.1. CCAF Instructor Certification (CIC). Upon completion of instructor qualification training, consisting of the
instructor methods course and supervised practice teaching, CCAF instructors who possess an associate’s degree or
higher may be nominated by their school commander/commandant for certification as a CIC instructor.

7.2. Trade Skill Certification. When a CCAF student separates or retires, a trade skill certification is awarded for
the primary occupational specialty. The College uses a competency based assessment process for trade skill
certification at one of four proficiency levels: Apprentice, Journeyman, Craftsman/Supervisor, or Master
Craftsman/Manager. All are transcribed on the CCAF transcript.

7.3. Degree Requirements. Prior to completing the Air and Space Operations Technology degree through CCAF,
the five-level must be awarded and the following requirements must be met:

Figure 1. Degree Requirements.

Subject Area Semester
Hours
Technical Education 24
Leadership, Management, and Military Studies 6
Physical Education 4
General Education 15
Program Elective 15
Total 64

10
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7.3.1. Technical Education (24 Semester Hours): A minimum of 12 semester hours of Technical Core
subjects/courses must be applied and the remaining semester hours applied from Technical Core/Technical Elective
subjects or courses. Requests to substitute comparable courses or to exceed specified semester hour values in any
subject or course must be approved in advance.

7.3.2. Leadership, Management, and Military Studies (6 Semester Hours): Professional military education,
civilian management courses accepted in transfer and/or by testing credit.

7.3.3. Physical Education (4 Semester Hours): This requirement is satisfied by completion of Basic Military
Training.

7.3.4. General Education (15 Semester Hours): Applicable courses must meet the criteria for application of
courses to the general education requirement and agree with the definitions of applicable general education
subjects/courses as provided in the CCAF General Catalog.

7.3.5. Program Elective (15 Semester Hours): Courses applying to technical education, leadership, management,
and military studies, or general education requirements; natural science courses meeting general education
requirement application criteria; foreign language credit earned at Defense Language Institute or through Defense
Language Proficiency Test; maximum nine semester hours of CCAF degree-applicable technical course credit
otherwise not applicable to program of enrollment. See the CCAF General Catalog for details regarding the
Associates of Applied Science for this specialty.

7.4. Additional off-duty education is a personal choice that is encouraged for all. Individuals desiring to become an
Air Education and Training Command Instructor should actively pursue an associate’s degree. A degreed faculty is
necessary to maintain accreditation through the Southern Association of Colleges and Schools.

8. Career Field Education and Training Flowcharts. Charts that depict this specialty’s career path are presented

on the next pages. The career path outlines when training is required for each skill level and function within this
specialty.

11
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Figure 3. Career Field Pyramid.
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SECTION C - SKILL LEVEL TRAINING REQUIREMENTS

9. Purpose. Skill level training requirements in this career field are defined in terms of tasks and knowledge
requirements. This section outlines the specialty qualification requirements for each skill level in broad, general
terms and establishes the mandatory requirements for entry, award, and retention of each skill level. The specific
task and knowledge training requirements are identified in the STS at Part Il of this CFETP.

10. Specialty Qualifications:
10.1. Apprentice Level Training:
10.1.1. Specialty Qualification.

10.1.1.1. Knowledge. Knowledge is mandatory of: characteristics and limitations of command and control battle
management operations systems; aircraft detection and tracking systems and procedures; communication equipment
capabilities and limitations; radar console and data link equipment presentations; receiving, recording and relaying
system information; radar and radio capabilities and limitations; fixed and mobile command and control system
characteristics; aircraft control procedures and techniques; aircraft performance characteristics and armament;
meteorology concerning air weapons control operations and effects on radar operations.

10.1.1.2. Education. For entry into this specialty, completion of high school or general education development
(GED) equivalency is mandatory. Also, completion of high school level courses in algebra and geometry is
desirable.

10.1.1.3. Training. The following training is mandatory for award of the AFSC indicated:

10.1.1.3.1. 1C531. Completion of a basic Command and Control Battle Management Operations Apprentice
course.

10.1.1.3.2. 1C53/5/71D. Completion of a basic Command and Control Battle Management Operations Apprentice
course, all 5 level upgrade requirements with the exception of time and the Weapons Director Ground-Based
Training course.

10.1.1.4. Experience. The following experience is mandatory for award of the AFSC indicated:

10.1.1.4.1. 1C551. Qualification in and possession of AFSC 1C531. Experience performing operational functions
within Command and Control Battle Management Operations systems.

10.1.1.4.2. 1C551D. Qualification in and possession of AFSC 1C551 or 1C531D. Experience in
controlling/directing Air Combat Training (ACT) / Dissimilar Air Combat Training (DACT), Offensive and
Defensive Counter Air missions (OCA/DCA), Strike/Interdiction missions and Aerial Refueling.

10.1.1.4.3. 1C571. Qualification in and possession of AFSC 1C551. Also, experience performing or supervising
functions, such as airspace surveillance, AOC operations, identification, data link operations, EA and EP activities.

10.1.1.4.4. 1C571D. Experience performing or supervising controlling/directing ACT/DACT missions,
OCA/DCA, Strike/Interdiction missions, Aerial Refueling missions and force marshalling/Large Force Employment
(LFE).

10.1.1.5. Other.

10.1.1.5.1. Eligibility for a Secret security clearance is mandatory for award and retention of this AFSC. Certain
duty assignments within this specialty requires routine access to Top Secret material or similar environment to
ensure required personnel and security clearances are updated to meet AFI 11-214, para 4.2. and AFI 31-501, para
7.1.2.1. requirements and emerging technological advancements concerning Fourth and Fifth generation aircraft and
current and emerging data link requirements. AFSC 1C5XXX personnel may require completion of a current Single
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Scope Background Investigation (SSBI) according to AFI 31-501, Personnel Security Program Management to
meet mission, unit or AEF requirements.

10.1.1.5.2. Must meet 1C5X1 entry requirements as outlined in the AFECD and Attachment 4: Mandatory AFSC
Entry Requirements. Failure to meet entry requirements, results in denied AFSC entry, retraining into an alternate
career field or separation from the AF (duty limiting condition dependent).

10.1.1.5.3. Specialty Shred out: Suffix D - Weapons Director.

10.1.1.5.3.1. Member must be qualified for Ground Base Aircraft Controller Duties by the appropriate authority as
stated in AFI 48-123, Table A2.1. for AFSC 1C5X1D and obtain and possess a current valid Department of Defense
Form 2992 prior to entry into training and retention for the AFSC 1C5X1D. Failure to meet medical standards may
result in removal of Specialty Shred out, retraining into an alternate career field or separation from the AF (duty
limiting condition dependent).

10.1.1.6. Training Sources and Resources. Completion of the Command and Control Battle Management
Apprentice Course at Keesler AFB MS satisfies the knowledge and training requirements specified in the specialty
qualification section (above) for award of the 3-skill level.

10.1.1.7. Implementation. Upgrade training starts when an individual is assigned to their first duty position. Upon
completion of upgrade training, qualification training is initiated anytime an individual is assigned duties they are
not qualified to perform.

10.2. Journeyman Level Training:
10.2.1. Specialty Qualification. All qualifications for AFSC 1C531 apply to 1C551 requirements.

10.2.1.1. Knowledge. Mandatory knowledge includes: characteristics and limitations of aerospace surveillance and
reporting systems; aircraft detection and tracking; radar capabilities and limitations; communications equipment
capabilities and limitations; radar console and data link equipment presentations; receiving, recording, and relaying
system information; fixed and mobile command and control systems characteristics; aircraft control procedures;
techniques, aircraft performance characteristics, and armament; meteorology pertaining to air weapons control
operations; printout interpretations; combat identification techniques; air traffic regulations; EA equipment
capabilities and limitations; EA techniques; geographical reference systems; and enemy order of battle.

10.2.1.2. Education. Completion of high school or general education development (GED) equivalency is
mandatory for entry into this AFSC.

10.2.1.3. Training.

10.2.1.3.1. Completion of the 1C551 CDC satisfies the knowledge requirements specified in the specialty
qualification section for award of the 5-skill level.

10.2.1.3.2. For award of the 1C551D AFSC, completion of the undergraduate weapons director course is
mandatory.

10.2.1.4. Experience. Experience is mandatory in performing functions such as command and control battle
management systems activities; operation of data display and computer input equipment and RADAR indicator
equipment; interpretation of computer-generated displays/printouts and RADAR console presentations; and
environmental systems operational procedures and techniques.

10.2.1.5. Other.
10.2.1.5.1. Eligibility for a Secret security clearance is mandatory for award and retention of this AFSC. Certain

duty assignments within this specialty requires routine access to Top Secret material or similar environment to
ensure required personnel and security clearances are updated to meet AFI 11-214, para 4.2. and AFI 31-501, para
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7.1.2.1. requirements and emerging technological advancements concerning Fourth and Fifth generation aircraft and
current and emerging data link requirements. AFSC 1C5XXX personnel may require completion of a current Single
Scope Background Investigation (SSBI) according to AFI 31-501, Personnel Security Program Management to
meet mission, unit or AEF requirements.

10.2.1.5.2. Must meet 1C5X1 entry requirements as outlined in the AFECD and Attachment 4: Mandatory AFSC
Entry Requirements. Failure to meet entry requirements, results in denied AFSC entry, retraining into an alternate
career field or separation from the AF (duty limiting condition dependent).

10.2.1.5.3. Specialty Shred out: Suffix D - Weapons Director.

10.2.1.5.3.1. Member must be qualified for Ground Base Aircraft Controller Duties by the appropriate authority as
stated in AFI 48-123, Table A2.1. for AFSC 1C5X1D and obtain and possess a current valid Department of Defense
Form 2992 prior to entry into training and retention for the AFSC 1C5X1D. Failure to meet medical standards may
result in removal of Specialty Shred out, retraining into an alternate career field or separation from the AF (duty
limiting condition dependent).

10.2.2. Training Sources and Resources. CDC 1C551 may be ordered through the unit training manager. The
STS identifies all the core tasks required for qualification in an individual’s duty position.

10.2.3. Implementation. Entry into upgrade training begins when an individual arrives at their initial assignment.
10.3. Craftsman Level Training:
10.3.1. Specialty Qualification. All qualifications for 1C531/1C551 apply to the 1C571 requirements.

10.3.1.1. Knowledge. For AFSC 1C571 and 1C571D, mandatory knowledge includes: functional relationship
within and among command and control battle management systems, EA equipment, capabilities, and limitations,
ground environment systems, electronic facilities and EA and electronic protection (EP) capabilities within each
sensor.

10.3.1.2. Training.

10.3.1.2.1. Completion of the 1C571 CDC, once implemented, satisfies the knowledge requirements specified in the
specialty qualification section for award of the 7-skill level

10.3.1.3. Experience.

10.3.1.3.1. For AFSC 1C571, qualification is mandatory as a Command and Control Battle Management Operations
Journeyman. Experience is also mandatory performing or supervising functions such as aerospace surveillance and
control systems or Electronic Attack activities.

10.3.1.3.2. For AFSC 1C571D, qualification is mandatory as a Command and Control Battle Management
Operations Journeyman, Weapons Director. Experience is also mandatory performing or evaluating radar control
and monitoring of air weapons.

10.3.1.4. Other.

10.3.1.4.1. Eligibility for a Secret security clearance is mandatory for award and retention of this AFSC. Certain
duty assignments within this specialty requires routine access to Top Secret material or similar environment to
ensure required personnel and security clearances are updated to meet AFI 11-214, para 4.2. and AFI 31-501, para
7.1.2.1. requirements and emerging technological advancements concerning Fourth and Fifth generation aircraft and
current and emerging data link requirements. AFSC 1C5XXX personnel may require completion of a current Single
Scope Background Investigation (SSBI) according to AFI 31-501, Personnel Security Program Management to
meet mission, unit or AEF requirements.
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10.3.1.4.2. Must meet 1C5X1 entry requirements as outlined in the AFECD and Attachment 4. Mandatory AFSC
Entry Requirements. Failure to meet entry requirements, results in denied AFSC entry, retraining into an alternate
career field or separation from the AF (duty limiting condition dependent).

10.3.1.4.3. Specialty Shred out: Suffix D - Weapons Director.

10.3.1.4.3.1. Member must be qualified for Ground Base Aircraft Controller Duties by the appropriate authority as
stated in AFI 48-123, Table A2.1. for AFSC 1C5X1D and obtain and possess a current valid Department of Defense
Form 2992 prior to entry into training and retention for the AFSC 1C5X1D. Failure to meet medical standards may
result in removal of Specialty Shred out, retraining into an alternate career field or separation from the AF (duty
limiting condition dependent).

10.3.2. Training Sources and Resources. CDC 1C571 may be ordered through the unit training manager. The
STS identifies all the core tasks required for qualification in an individual’s duty position.

10.3.3. Implementation. Upon selection for promotion to SSgt, entry into 7-level upgrade training is initiated on
the first day of the promotion cycle. . (Clarification for Guard members should be added — Entry into 7-level
upgrade training will commence upon effective date of promotion to E-5) AFI 36-2923 para 5.3

10.4. Superintendent Level Training:
10.4.1. Specialty Qualifications. All qualifications for 1C531/1C551/1C571 apply to the 1C591 requirements.

10.4.1.1. Knowledge. Mandatory knowledge includes: thorough understanding of command and control battle
management systems, equipment, procedures, and techniques for optimization of system effectiveness. Knowledge
in personnel resource management is also mandatory.

10.4.1.2. Experience. For AFSC 1C591, qualification is mandatory as an command and control battle management
systems Craftsman. Experience is also mandatory in supervising or managing aerospace systems operations.

10.4.1.3 Other. For award and retention in this AFSC, eligibility for a Secret security clearance is mandatory.
Specialty requires routine access to Top Secret material or similar environment to ensure required personnel and
security clearances are updated to meet AFI 11-214, para 4.2. and AFI 31-501, para 7.1.2.1. requirements and
emerging technological advancements concerning Fourth and Fifth generation aircraft and current and emerging
data link requirements. AFSC 1C5XXX personnel may require completion of a current Single Scope Background
Investigation (SSBI) according to AFI 31-501, Personnel Security Program Management to meet mission, unit or
AEF requirements.

10.4.2. Training Sources and Resources. The STS identifies all core tasks required for qualification in the
AFSC.

10.4.3. Implementation. Skill level is awarded when an individual possesses the 7-skill level and is in the grade
of SMSgt. Qualification training is initiated anytime an individual is assigned duties they are not qualified to
perform.

SECTION D - RESOURCE CONSTRAINTS

11. Purpose. This section identifies known resource constraints that preclude optimal/desired training from being
developed or conducted, including information such as cost and manpower. Narrative explanations of each resource
constraint and an impact statement describing what effect each constraint has on training are included. Also
included in this section are actions required, office of primary responsibility (OPR), and target completion dates.
Resource constraints will be reviewed and updated at least annually.

12. Apprentice Level Training: No constraints identified.

13. Journeyman Level Training: No constraints identified.
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14. Craftsman Level Training:
14.1. Constraints. No formal 1C571 training requirement.
14.1.1. Impact. No formal 1C571 training requirements identified in this STS can be met.
14.1.2. Resources Required. 1C571 CDCs.
14.1.3. Action Required. Development of formal training requirements; 1C571 CDCs.

14.2. OPR and Target Completion Date. 334 TRS/ULCB, 1C5X1 CDC Writer. July 2016.
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Part 11
SECTION A - SPECIALTY TRAINING STANDARD

1. Implementation. This STS will be used for technical training provided by AETC for classes beginning
20160511 and graduating on 20160620 for 3-skill level training. Projected implementation of the updated 5-skill
level CDC is November 2016 and initial implementation of the 7-skill level CDC is projected for January 2017.

2. Purpose. As prescribed in AFI 36-2201, Air Force Training Program, this STS and in collaboration with the
Command and Control Battle Management Operations, Air Force Career Field Manager (AFCFM), it
1s mandatory for all command and control specialties, regardless of duty assignment, to use an
automated training record. The automated training record currently being utilized to document
upgrade and qualification training is the Air Force Training Record (AFTR) and the application is
located on the Advanced Distribution Learning Services (ADLS) web site at
https://golearn.adls.af. mil.

2.1. Column 1 (Task, Knowledge, and Technical Reference): Lists the most common tasks, knowledge, and
technical references (TR) necessary for airmen to perform duties in the 3-, 5-, and 7-skill level.

2.2. Column 2.

2.2.1. Core Task. ldentifies core tasks (specialty-wide training requirements) by an asterisk (*) in the appropriate
skill level sub-column. As a minimum, trainees must complete hands-on certification on all core and critical
tasks for skill level upgrade. Third party certification is required for all core and critical tasks. NOTE: All 5-level
core tasks are also considered 7-level core tasks by default in the automated training record since a 5-level upgrade
must be achieved before an individual can enter into 7-level upgrade.

2.2.2. Wartime Tasks. All tasks in the 3-level course column 4A(1) are considered wartime tasks. In response to a
wartime scenario, these tasks will be taught in the 3-level course in a streamlined training environment when
implemented by HQ AETC.

2.3. Column 3. (Certification for OJT). Used to record completion of tasks and knowledge training requirements.
Use the automated training record application to document individual qualifications. Task certification of core
and critical tasks require a training completion date and initials of the trainee, trainer, and certifier. All non-core
tasks require training completion date and initials of the trainee and trainer only.

2.4. Column 4 (Proficiency Codes Used to Indicate Training/Information Provided). Indicates formal training
and correspondence course requirements. It shows the proficiency to be demonstrated on the job by the graduate as
a result of training on the task and knowledge and the career knowledge provided by the correspondence course.
See CADRE/AFSC/CDC listing maintained by the unit training manager for current CDC listings. Course
descriptions and reporting instructions for course E3ABR1C531 are identified in the Air Force Education and
Training Course Announcements (ETCA) database which is located at the following URL:
https://etca.randolph.af.mil/defaultl.asp.

2.5. Qualitative Requirements. Attachment 1 contains the proficiency code key used to indicate the level of
training and knowledge provided by resident training and career development courses.

2.6. Job Qualification Standard (JQS). The STS becomes the JQS for on-the-job training (OJT) when placed in
the automated training application and used according to AFI 36-2201. When used as a JQS, the following
requirements apply:

2.6.1. Documentation. Document and certify completion of training.

2.6.1.1. Duty Position. Duty position titles and task requirements for each position will be developed /
identified by the workcenter supervisor in the automated training application. Ensure the correct duty position title
is listed under trainees User Profile section of the trainee’s automated training record. NOTE: The AFCFM may
supplement the duty position titles and task requirements as needed or deemed necessary for the career field.

2.6.1.2. Duty Position Change. To change a trainee duty position title select the User Profile section under the
trainee record and select the new duty position from the dropdown box, entry the date entered new duty position and
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save the update. Under the trainee JQS section you will see the new tasks associated with the selected duty position.
The trainee and trainer/certifier will need to sign off the tasks associated with the new position.

2.6.1.3. Transcribe Function for Automated CFETP. The trainee supervisor will follow the guidance established
by the automated training record in transcribing tasks from previous paper version to the new automated CFETP
version. The AFTR 2.0 Tutorial Guide is located on the AFTR sharepoint site https://cs3.eis.af.mil/sites/OO-EN-
CE-A6/24048/00-EN-CE-22/default.aspx.

2.6.1.4. Transcribing External Training Certification. If a trainee attended a formal training course and received
appropriate accreditation, select the 623 111 section of the user automated training record and locate the course title
in the master task list, then enter the completion date. If the course title is not listed, contact the Unit Training
Manager (UTM) to have it loaded from the master catalog. If it is not listed in the master catalog a request can be
send to the AFCFM to have it loaded in the master catalog.

2.6.1.5. Documenting Career Knowledge. When a CDC is not available, the supervisor identifies STS training
references that the trainee requires for career knowledge IAW AFI 36-2201, Air Force Training Program and
ensures, as a minimum, that trainees cover all mandatory items specified in AFI 36-2101, Classifying Military
Personnel (Officer and Enlisted). For two-time CDC exam failures, the unit commander will take appropriate action
IAW AFI 36-2201.

NOTE: Career Knowledge must be documented prior to submitting a CDC waiver.

2.6.1.6. Decertification. When an Airman is found to be unqualified on a task, the supervisor shall identify the task
in the JQS and check the box next to the task title. The supervisor shall select the Decertify button on the screen
menu and enter a 623a comment explaining why the task was decertified, and then enter the Airman into
qualification training. The individual is recertified using the normal certification process.

2.6.1.7. Recertification. When an Airman is required to be recertified on a previous task due to annual or bi-annual
requirements. The supervisor shall identify the task in the JQS and check the box next to the task title and select the
Recertify button on the screen and entry the dates the recertification was completed.

2.6.2. Training Standard. Tasks are trained and certified to the “go” level. Go means the individual can perform
the task without assistance and meets the local requirements for accuracy, timeliness, and correct use of procedures.
This equates to a 3c in the proficiency code key. Graduates of the 3-level resident course are trained to the level
indicated by the codes in column 4 of the STS, as they relate to the proficiency code key at the front of the STS,
NOT to the CMR level.

2.7. Specialty Training Standard. The STS is a guide for development of promotion tests used in the Weighted
Airman Promotion System (WAPS). Specialty Knowledge Tests are developed at the USAF Airman Advancement
Division by senior NCOs with extensive practical experience in their career fields. The tests sample knowledge of
STS subject matter areas judged by test development team members as most appropriate for promotion to higher
grades. Questions are based upon study references listed in the Enlisted Promotions References and Requirements
Catalog. Individual responsibilities are in AFI 36-2605, AF Military Testing System. WAPS is not applicable to the
Air National Guard or Air Reserve Forces.

3. Recommendations. Comments and recommendations are invited concerning the quality of AETC training. A
Customer Service Information Line (CSIL) has been installed for the supervisors’ convenience. For a quick
response to concerns, call our CSIL at DSN 597-4566, or fax us at DSN 597-3790, or e-mail us at, 81trg-
tget@us.af.mil. Reference this STS and identify the specific area of concern (paragraph, training standard element,
etc).
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SECTION B - COURSE OBJECTIVE LIST
This area is reserved.

SECTION C - SUPPORT MATERIAL
There are currently no support material requirements. This area is reserved.

SECTION D - TRAINING COURSE INDEX

1. Purpose. This section of the CFETP identifies training courses available for the specialty and shows how the
courses are used by each MAJCOM in their career field training programs.

2. Air Force In-Residence Courses.

COURSE NUMBER COURSE TITLE LOCATION

Command and Control Battle Management
Operations Apprentice

Z-WD-GB-LK Weapons Director Ground-Based Training Luke AFB, AZ
ACC AWDC Advanced Weapons Director Course Nellis AFB, NV
* Being replaced by E3ABR1C531 00AE. Tentative start date 201604511

* E3ABR1C531 00AD Keesler AFB, MS

3. Air Force Institute for Advanced Distributed Learning (AFIADL) Courses.

COURSE NUMBER COURSE TITLE USER

Command and Control Battle Management

CDC 1C551 Operations Journeyman Unit
CDC 1C571 Commgnd and Control Battle Management Unit
Operations Craftsman
4. Exportable Courses
COURSE NUMBER COURSE TITLE USER
There are currently no exportable courses available. This area is reserved.
5. Courses Under Development/Revision
COURSE NUMBER COURSE TITLE USER
* E3SABR1C531 00AE Command and Control Battle Management AF
Operator Apprentice

* Replaces E3ABR1C531 00AD. Tentative start date 20160511
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SECTION E - MAJCOM UNIQUE REQUIREMENTS

6. Air Combat Command Courses.

COURSE NUMBER COURSE TITLE LOCATION

AOCIQTOFT Air Operations Center (AOC) Combat 505 TRS, Hurlburt AFB, FL
Plans/Operations Technician Initial
Qualification Training (IQT) Course

AOCIQTICO Air Operations Center (AOC) 505 TRS, Hurlburt AF, FL
Interface Control Operator Initial
Qualification Training (1QT) Course

AOCIQTAMD Air Operations Center (AOC) Air 505 TRS, Hurlburt AFB, FL
Mobility Division Initial
Qualification Training (1QT) Course

AOCIQTCOD Air Operations Center (AOC) Combat 505 TRS, Hurlburt AFB, FL
Operations Division Initial
Qualification Training (IQT) Course

AOCIQTCPD Air Operations Center (AOC) Combat 505 TRS, Hurlburt AFB, FL
Plans Division Initial
Qualification Training (IQT) Course

AOCIQTPRC Air Operations Center (AOC) Personnel 505 TRS, Hurlburt AFB, FL
Recovery Coordination Cell Initial
Qualification Training (1QT) Course

AOCIQTIAMD Air Operations Center (AOC) Integrated 505 TRS, Hurlburt AFB, FL
Air Missile Defense Initial Qualification
Training (IQT) Course

ASOC IQC Air Support Operations Center (ASOC) 6 CTS, Nellis AFB, NV
Initial Qualification Course

JFC Joint Firepower Course 6 CTS, Nellis AFB, NV
JT-100 Link 16 Basics CBT on JKO

. . - Joint Multi-TDL School

JT-101 Link 16 Joint Interoperability Course (JMTS), Fort Bragg, NC

IT-102 Multi-TDL Advanced Joint Interoperability Joint Multi-TDL School

Course (MAJIC) (JMTS), Fort Bragg, NC

. Joint Multi-TDL School

JT-201 Multi-TDL Planner Course (JMTS), Fort Bragg, NC

. . Joint Multi-TDL School

JT-220 Link 16 Unit Manager Course (LUM) (JMTS), Fort Bragg, NC

JT-310 Advanced Joint Interface Control Cell (JICC) Joint Multi-TDL School

Operator Course (JMTS), Fort Bragg, NC

22




PART Il

7. AETC In-residence Courses
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COURSE

NUMBER COURSE TITLE LOCATION

Control and Reporting Center, Initial

CRCIQT ST Qualification Training, Surveillance Technician 607 ACS, Luke AFB, AZ
Control and Reporting Center, Initial

CRCIQT WD Qualification Training, Weapons Director 607 ACS, Luke AFB, AZ
Control and Reporting Center, Initial

CRCIQTICT Qualification Training, Interface Control 607 ACS, Luke AFB, AZ
Technician
Control and Reporting Center, Initial

CRCIQT EPT Qualification Training, Electronic Protection 607 ACS, Luke AFB, AZ
Technician

E5AZG1C371 Inland Search and Rescue Planning Course National SAR School, Yorktown,

VA

8. Other In-residence Courses.

Course

COURSE
NUMBER COURSE TITLE LOCATION
PR-102 Fundamentals of Personnel Recovery Course CBT on JKO
PR-292 Joint Personnel Recovery Execution for MTT
Components
Personnel Recovery Education and
PR-300 Personnel Recovery Execution Training Center (PRETC
Fredricksburg, VA
Personnel Recovery Education and
PR-301 Personnel Recovery Planning and Operations Training Center (PRETC)
Fredricksburg, VA
. . Personnel Recovery Education and
PR-303 ggg;;?;:/sentlonal Assisted Recovery Plans and Training Center (PRETC)
Fredricksburg, VA
SA1102 GCCS-J COP Basic Fort Eustis, VA
SA2102 GCCS-J COP Advances Fort Eustis, VA
United States Navy Fighter Weapons School
NAVY TOPGUN (TOPGUN) Air Intercept Controller (AIC) Fallon NAS, NV

USMC WTI 1228

United States Marine Corps Weapons and
Tactics Instructor Course

MCAS Yuma, AZ

BY ORDER OF THE SECRETARY OF THE AIR FORCE OFFICIAL

OFFICIAL

2 Atch

B. CHANE SALTZMAN, Brig Gen, USAF
Director of Future Operations (AF/A3X)

1. Qualitative Requirements
2. Specialty Training Standard
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Attachment 1

Al. QUALITATIVE REQUIREMENTS

This Block Is For Identification Purposes Only

Name Of Trainee

Printed Name (Last, First, Middle Initial) Initials (Written) SSAN (Last 4)

Printed Name Of Certifying Official And Written Initials

N/I N/I
N/I N/I
N/I N/I
N/I N/I
N/ N/
N/I N/I
N/I N/I
N/I N/I

Note: Place a continuation sheet behind the CFETP when additional space is required.

Proficiency Code Key

Scale Definition: The individual
Value
1 Can do simple parts of the task. Needs to be told or shown how to do most of the task. (Extremely
Limited
Task 2 Can do z'nost parts of the task. Needs help only on hardest parts. (Partially Proficient)
Performance 3 Can do all parts of the task. Needs only a spot check of completed work. (Competent)
Levels 4 Can do the complete task quickly and accurately. Can tell or show others how to do the task.
(Highly Proficient)
a Can name parts, tools, and simple facts about the task. (Nomenclature)
*Task b Can determine step-by-step procedures for doing the task. (Procedures)
Knowledge c Can identify when and why the task must be done and why each step is needed.
(Operating Principles)
Levels d Can predict, isolate, and resolve problems about the task. (Advanced Theory)
A Can identify basic facts and terms about the subject. (Facts)
**Subject B Can identify relationship of basic facts and state general principles about the subject. (Principles)
Knowledge C Can analyze facts and principles and draw conclusions about the subject. (Analysis)
Levels D Can evaluate conditions and make proper decisions about the subject. (Evaluation)

Explanations
* A task knowledge scale value may be used alone or with a task performance scale value to define a level of knowledge for a specific task.
(Example: b and 1b)

** A subject knowledge scale value is used alone to define a level of knowledge for a subject not directly related to any specific task, or for a
subject common to several tasks.

- This mark is used alone instead of a scale value to show that no proficiency training is provided in the course or CDC.
X This mark is used alone in the course columns to show that training is required but not given due to limitations in resources.

NOTE: All 3-level tasks and knowledge items shown with a proficiency code are considered wartime tasks. See paragraph 2.1.1. for description
of wartime schedule/tasks.
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Attachment 2

A2. Specialty Training Standard.

A2.1. ldentification. In the automated training record User Profile section the UTM will assign individuals to the
correct workcenter upon in processing into the unit.

A2.1.1. For new trainee the UTM will assist them in creating a training record on the_CE-VLC and placing them in
the correct workcenter and specialty within their unit. Additional information will need to be entered into the
following areas:

A2.1.1.1. User Administrators:

A2.1.1.1.1. Individual UTM

A2.1.1.1.2. Workcenter Supervisor

A2.1.1.1.3. Immediate Supervisor

A2.1.1.2. User Training Information.

A2.1.1.2.1. Duty Position

A2.1.1.2.2. Date Entered Duty Positions

A2.1.1.2.3. Training Status Code

A2.1.1.2.4. Date Entered Upgrade Training (UGT)

A2.1.2. For all other the UTM will need to place the individual into the correct workcenter and specialty. If the
individual record is not available contact the losing unit to have the record transferred. If this fails contact the
Command and Control helpdesk for assisting. Additional information will need to be entered into the following areas:
Ab5.1.2.1. User Administrators:

A5.1.2.1.1. Individual UTM

Ab.1.2.1.2. Workcenter Supervisor

Ab.1.2.1.3. Immediate Supervisor

Ab5.1.2.2. User Training Information.

Ab.1.2.2.1. Duty Position

A5.1.2.2.2. Date Entered Duty Positions

A5.1.2.2.3. Training Status Code
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A5.2. Specialty Tasks. The following are tasks the workcenter supervisor will use to create the duty task list for

each duty position created for their workcenter.

1. Tasks, Knowledge And Technical References

2. Core
Tasks

3. Certification For OJT

4. Proficiency Codes Used To Indicate
Training / Information Provided

(See Note)

A B A

B

C

D

E

A
3 Skill Level

B
5 Skill Level

C
7 Skill Level

5 7
Level | Level

Tng
Start

Tng
Comp

Trainee
Initials

Trainer|
Initials

Certifier
Initials

(6] @
Course | CDC

(1) (2)
Course | CDC

() 2
Course| CDC

1. CAREER FIELD EDUCATION AND
TRAINING PLAN (CFETP)

TR: 1C5X1 CFETP, AFI 36-2201, AFI 36-26086,
AFI 36-2502, AFI 36-2101, USAF Enlisted
Classification Directory

1.1. Progression in the 1C5X1 Career Field

1.1.1. Skill Level Duties of 1C531, 1C551(D),
1C571(D), 1C591, 1C500

1.1.2. Enlisted Education and Training Path

> >

| @

1.1.3. Air Force Enlisted Classification Directory

1.1.3.1. 1C5X1

1.1.3.2. Prefixes, Suffixes, Special Experience
Identifiers

1.2. Specialty Training Standards

> > |>

| W W

2. WEAPONS/AIR DEFENSE SYSTEMS

2.1. Theater Air Control Systems (TACS)
TR: USAF Core Doctrine Vol IV, AFPD 13-1, AFI
13-1 AOC Vol 3, AFI 13-1CRC Vol 3

2.1.1. Command relationships

2.1.2. Multinational operations

2.1.3. Air Operations Center (AOC)

2.1.3.1. Mission - Roles and Function

2.1.3.2. Organization - Divisions and Specialty
Teams

2.1.4. Control and Reporting Center (CRC)

2.1.4.1. Mission - Roles and Function

2.1.4.2. Organization

2.1.5. Air Support Operations Center

TR: Joint Pub 3-09, 3-09.3, 3-30, 3-31, 3-60;
AFTTP (I) 3-2.6, 3-2.17; AFTTP 3-1.26; AF Core
Doctrine and Annexes; Army FM 1-02, 3-0, 3-
04.15, 3-52.2, 6-20, 71-100, 71-123

2.1.5.1. Mission - Roles and Function

2.1.5.2. Organization

2.1.6. Tactical Air Control Party / Joint Terminal
Attack Controller / Forward Air Controller /
Forward Air Controller - Airborne

2.1.7. Airborne Warning and Control System
(AWACS)

2.1.8. Joint Surveillance Target Attack Radar
System (JSTARS)

2.2. Battle Control Center (BCC)
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1. Tasks, Knowledge And Technical References

2. Core
Tasks

3. Certification For OJT

4. Proficiency Codes Used To Indicate
Training / Information Provided

(See Note)

A B

B

C

D

E

A
3 Skill Level

B

5 Skill Level

C
7 Skill Level

5 7
Level | Level

Tng
Start

Tng
Comp

Trainee
Initials

Trainer
Initials

Certifier
Initials

1) @)
Course | CDC

)

Course

@
cDC

@)

Course

2
cbC

2.2.1. Mission - Roles and Function

* *

B -

B

B

2.2.2. Organization

* *

B -

B

B

2.3. Other C2 Systems
TR: AFI 13-1BCC Vol 3, NI 10-18

2.3.1. JADGE

2.3.2. KTACS

2.3.3. N2C2

2.3.4. Air Force Rescue Coordination Center
(AFRCC)

2.4. Special Operations

2.5. Army Air Ground System (AAGS)
TR: ATP 3-52.2/AFTTP 3.2.17

> (> 0 Ww|w

2.6. Marine Air Command and Control System
(MACCS)
TR: ATP 3-52.2/AFTTP 3.2.17

>

2.7. Navy Tactical Air Control System (NTACS)
TR: ATP 3-52.2/AFTTP 3.2.17

2.8. North Atlantic Treaty Organization (NATO)
Command and Control

2.9. Combatant / Combined Command

3. RESOURCE MANAGEMENT

TR: AFPAM 36-2618, AFI 36-2907, 10-403, 10-
201, 36-2503, 36-2201, 36-2101, AFMAN 36-2101,
1C5X1 CFETP

3.1. Personnel Management Tools

3.1.1. Unit Manpower Document (UMD)
TR: AFI 38-201

3.1.2. Unit Personnel Management Roster

3.1.3. Special Duty Assignment Pay (SDAP)
TR: AFI 36-3017

3.2. Mobility/Contingency Operations & Planning
TR: AFI 10-244, 10-403, 10-401, AFH 10-416, AFI
38-205, AFPAM 10-100

3.2.1. Unit Type Code (UTC)

3.2.1.1. Manpower Force (MANFOR)

3.2.1.2. Logistics Details (LOGDET)

3.2.1.3. Mission Capabilities (MISCAP)

3.2.2. Deployment Readiness Manning Document
(DRMD)

3.2.3. Operation Plan (OPLAN)

3.2.4. Time Phased Force Deployment Document
(TPFDD) Taskings

> > > | Z|I>>

3.2.5. Aerospace Expeditionary Force (AEF)
Construct
TR: AFI 10-401, 10-403

>
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1. Tasks, Knowledge And Technical References

2. Core
Tasks

3. Certification For OJT

4. Proficiency Codes Used To Indicate
Training / Information Provided

(See Note)

A B

B

C

D

E

A
3 Skill Level

B
5 Skill Level

C
7 Skill Level

5 7
Level | Level

Tng
Start

Tng
Comp

Trainee
Initials

Trainer

Initials

Certifier
Initials

(6] 9

Course | CDC

(6] 2
Course | CDC

() ()
Course| CDC

4. SECURITY

TR: AFI 10-101, 16-1404, 31-501, 31-601, 31-602,
AFMAN 33-282, AFPD 31-1 AFJI 31-102, DOD
5200.1

4.1. Information Security

4.1.1. Computer Security (COMPUSEC)
TR: AFMAN 33-282

4.1.2. Communications Security (COMSEC)
TR: AFI 16-1404, 33-207; AFMAN 33-283, AR
380-40

>

4.1.3. Emission Security (EMSEC)
TR: AFMAN 33-283

4.1.4. Operations Security (OPSEC)
TR: AFI 10-701

4.1.5. Information Security Handling Procedures
TR: AFI 16-1404

4.1.6. Markings
TR: DOD 5200.1-R

4.1.7. Safeguarding
TR: AFI 31-501

4.2. Force Protection Conditions (FPCON)
TR: AFI 31-101, AFJI 31-102, AFPD 31-1

4.3. Human Intelligence (HUMINT)
TR: AFI 71-101

> > (> | > | > | > | >

5. AIR FORCE OCCUPATIONAL SAFETY
AND HEALTH (AFOSH) PROGRAM
TR: AFI 91-203

5.1. AFOSH Standards for 1C5X1 AFSC

5.2. Occupational Hazards for 1C5X1 AFSC

>\ >

5.3. Observe Safety Precaution in Work Area

5.4. Use Safety Procedures Around Electronic
Equipment

1b -

6. COMMUNICATIONS

TR: ACP 121, 125; 33-209, 33-112, AFPCI 33-
104; AFI 31-101; AFTTP(l) 3-2.6; AFTTP 3-
1.GP; FM 101-5-1, JTAO Interface
Interoperability handbook;
http://www.dtic.mil/jcs/j6/cceb/acps/index.html/

6.1. Radio/Telephone (R/T) Procedures

6.1.1. Phonetic Alphabet/Proword

6.1.1.1. Use Phonetic Alphabet

6.1.1.2. Use Prowords

6.1.2. Operational Brevity Code

6.1.3. Minimize Procedures

6.1.4. Use Authentication Procedures

W| 0 (W|m W

6.2. Voice Systems

6.2.1. HF

1
(o9)
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1. Tasks, Knowledge And Technical References

2. Core
Tasks

3. Certification For OJT

(See Note)

4. Proficiency Codes Used To Indicate
Training / Information Provided

B

B

C

D

E

A
3 Skill Level

B

5 Skill Level

C
7 Skill Level

7
el | Level

Tng
Start

Tng
Comp

Trainee
Initials

Trainer
Initials

Certifier
Initials

1) @)
Course | CDC

)

Course

@
cDC

() ()
Course| CDC

6.2.2. VHF

6.2.3. UHF

6.2.4. SATCOM

6.2.5. Have Quick

*| k| *| *|2 | >

> > > >

o|0o|0o|m@

6.2.6. Secure Voice Systems
TR: AFI 33-201 V9

6.2.6.1. Voice Over Secure Internet Protocol
(VOSIP)

w

6.2.6.2. Secure Telephone Equipment (STE)

6.2.7. Use Nonsecure Voice System

I ivs)

6.3. Tactical Data Link (TDL)

6.3.1. Characteristics

6.3.1.1. Link11A

6.3.1.2. Link11B

|

6.3.1.3. Link 16

6.3.1.3.1. RF

6.3.1.3.2. JREAP Protocols

6.3.1.4. SADL

6.3.2. Interpret TDL Display

ko | *

> w|m|m|

6.3.3. TDL Employment Considerations

6.3.3.1. Common Use Data Link Messages
TR: MIL-STD-6016D, 12 Dec 2008;
Understanding Link-16: A Guidebook for USAF
Operators, Sep 2008

6.3.3.1.1. J2.X — Precise Participant Location and
Identification

6.3.3.1.2. J3.X - Surveillance Data

6.3.3.1.2.1. J3.0 - Reference Point

*

6.3.3.1.2.2. J3.2 - Air Track

*

6.3.3.1.2.3. J3.6 - Space Track

6.3.3.1.3. J9.0 - Command Message

6.3.3.1.4. J10.3 - Handover

6.3.3.1.5. J12.0 Mission Assignment

6.3.3.1.6. J28.2 - Free Text Messaging

¥k k| k| *

6.4. Internet Relay Chat (IRC)

6.5. Air Defense C2 Net

6.6. Data Link Coordination Net

6.7. Track Supervision Net

6.8. Voice Product Net

6.9. Air Request Net

6.10. Theater Missile Defense Net

O(0|0|m| || !

7. WEATHER
TR: AEMAN 15-111; AFH 11-203

7.1. Fundamentals

7.2. Battle Space effects (communications and
Sensors)

8. BASIC RADAR CONCEPTS
TR: AFTTP 3-1 Series; ""Janes RADAR and
Electronic Warfare Systems, and Basic RADAR
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1. Tasks, Knowledge And Technical References

2. Core
Tasks

3. Certification For OJT

4. Proficiency Codes Used To Indicate
Training / Information Provided

(See Note)

A B

B

C

D

E

A
3 Skill Level

B
5 Skill Level

C
7 Skill Level

5 7
Level | Level

Tng
Start

Tng
Comp

Trainee
Initials

Trainer
Initials

Certifier
Initials

1) @)
Course | CDC

(6] 2
Course | CDC

() ()
Course| CDC

Principles, Fighter Weapons School Text,
January 1990"

8.1. Radar Fundamentals

8.2. Sensor Characteristics

8.3. Sensor Types

A
A -
A

9. BASIC OPERATIONAL FUNCTIONS

9.1. Checklists
TR: AFI 13-1 Series

9.1.1. Checklist Fundamentals

9.1.2. Use Checklist

2b -

9.2. Operate Console/Interpret Displays

2b -

9.3. Console Displays

9.4. Surveillance Operations

TR: AFI 13-1 Series, AFDD 2.2.1; Litton
Handbooks (MCE Systems only); TM 637/008/04,
and Positional Handbook MCE P3198-2

9.4.1. Detect Tracks

2b -

9.4.2. Report Tracks

2b -

9.4.3. Maintain Track Continuity (Monitor &
Report

2b -

9.5. ldentification Functions
TR: AFDD 2.2.1.

9.5.1. Perform Track Correlation Using Flight
Plan/ATO/ACO Data

2b =

9.5.1.1. Maps and Overlays

9.5.2. Apply Electronic Methods (Mode 1. 2. 3. &

2b -

9.5.3. Apply ID Matrix

9.5.3.1. Conduct Pending/Unknown Procedures
TR: NI 10-15, SPINS

9.5.3.2. Identify Critical Tracks (Hostile,
Emergency, Electronic Warfare: EW)

2b -

9.6. Weapons Fundamentals
TR: AFI 11-214, AFTTP 3-1 Series; AFTTP 3-3,
Volume 3

9.6.1. Intercept Types
TR: AFTTP 3-1 Series

9.6.2. Continuum of Control
TR: AFI 11-214

9.6.2.1. Close

9.6.2.2. Tactical

9.6.2.3. Broadcast

9.6.2.4. Advisory

9.6.2.5. Autonomous

9.6.2.6. Terminal Attack Control

> >\ > > > >

W W (W W W@ W@

9.6.2.7. Airspace Control Methods
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1. Tasks, Knowledge And Technical References

2. Core
Tasks

3. Certification For OJT

(See Note)

4. Proficiency Codes Used To Indicate
Training / Information Provided

A B

B

C

D

E

A
3 Skill Level

B

5 Skill Level

C
7 Skill Level

5 7
Level | Level

Tng
Start

Tng
Comp

Trainee
Initials

Trainer
Initials

Certifier
Initials

1) @)
Course | CDC

)

Course

@
cDC

() ()
Course| CDC

9.6.2.7.1. Procedural Area Control

A -

B

9.6.2.7.2. Positive Area Control

A -

B

9.7. Electronic Warfare
TR: AFPD 10-7, AFDD 205, JP 3-51, AFI 10-707,
AFI 10-703

9.7.1. Electronic Attack (EA)/ Electronic
Protection (EP)

9.7.2. Operator Techniques

10. MISSION TYPES
TR: AFDD1; AFDD2-1; AFI 11-214

10.1. Counter Air (Offensive, Suppression of
Enemy Air Defenses, Defensive)

10.2. Counter Land (Air Interdiction (Al) and
Close Air Support(CAS))

10.3. Intelligence Surveillance Reconnaissance

(o8]

10.4. Airborne Early Warning

10.5. Search and Rescue (SAR)
TR: AFOTTP 2- 3.2, AFDD 2-1.6, DoDD 2310.2,
DoDI 2310.3, AFI 10-207, AFI 13-207

10.5.1. Air Force Rescue Coordination Center
(AFRCC) Civil Mission

TR: IAMSAR, U.S. National SAR Plan to
IAMSAR, DODD 3003.1

10.5.2. Combat Search and Rescue (CSAR)/
Personnel Recovery (PR)

TR: JP 3-50.2, CJCSI 3270.01A, AFDD 2-1.6, AFI
13-208

10.6. Integrated Air and Missile Defense
TR: JP 3-01

10.7. Aircraft
TR: AFTTP 3-3; Janes All the World's Aircraft

10.7.1. Categories

10.7.1.1. Fighters

10.7.1.2. Bombers

10.7.1.3. C2ISR

10.7.1.4. Airlift

10.7.1.5. Tankers

10.7.1.6. Helicopters

10.7.1.7. EW

10.7.1.8. RPA

>I>|>|> 2> >

>\ > >

10.8. Mission Planning

10.8.1. Concept
TR: JP 5-0

>

10.8.2. Mission Planning Information Sources

10.8.2.1. Air Tasking Order (ATO)

10.8.2.2. Airspace Control Order (ACO)
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PART I
2 Core - fll_ Proficiency Codes Used To Indicate
3. Certification For OJT [Training/ Information Provided

Tasks (See Note)
1. Tasks, Knowledge And Technical References A B C

A| B | A |B| C | D| E | 3SkillLevel | 5Skill Level | 7 Skill Level

5 7 Tng | Tng |Trainee [Trainer| Certifier 1) (2 1) (2) (1) 2)

Level | Level | Start [Comp| Initials [Initials| Initials | Course | CDC | Course | CDC |Course| CDC
10.8.2.3. OPTASKLINK * B - - B | - B
10.8.2.4. Daily Intelligence Summary (DISUM) - - - B | - -
10.8.2.5. Rules of Engagement (ROE) * B - - B | - B
10.8.2.6. Special Instructions (SPINS) * B - - B | - B
10.8.2.7. Air Defense Plan (ADP) * - - - B | - B
10.8.2.8. Airspace Control Plan (ACP) * B - - B | - B
10.8.2.9. Doctrine - - - - - -
10.8.2.9.1. Air Force C2 * i i i i A
TR: AFDD 6.0
10.8.2.9.2. Joint ) i i i i A
TR: DoDI 0-5100.30, CJCSI 3265.01A, JP 3-30
10.8.3. Mission Briefing B - - - - -
10.9. Report Types
TR: 10-707; MIL-STD-6040, AFI 10-206
10.9.1. United States Message Text Format ) i ) N i
(USMTF)
10.9.2. Operational Reports (eg. OPREP-3s,
SITREP, DSCA) - - - Al - -
TR: AFI 10-206
10.9.3. Electromagnetic Interference (EMI) ) i ) Al - i
Reports
10.9.4. Status of Resources Training System
(SORTS)/Defense Readiness Reporting System ) i ) Al - i
(DRRS)
TR: AFI 10-201, AFI 10-252
10.10. Alert Conditions (LERTCONS) - A i ) B i i
TR: NI 10-4; MCM 151-92
10.11. Associated C2 Systems - - - - - -
10.11.1. Theater Battle Management Core Systems
(TBMCS) Force Level - - - - - -
TR: TBMCS User Handbook
10.11.1.1. TBMCS Overview * B - - B - -
10.11.1.2. Operate Theater Air Planner (TAP) * 2b - - B | - -
10.11.1.3. Build Emergency Management Replan | b i ) B | - i
(EMR)
10.11.1.4. ESTAT/FSTAT - - - Al - -
10.11.1.5. WARP - - - Al - -
10.11.2. Air Defense System Integrator (ADSI) A i ) B | - i
TR: ADSI User Handbook
10.11.3. Global Command and Control System
(GCCS)
TR: CJCSI 3151.01C, CJCSI 6721.01A, CJCSI A i ) B | - i
6721.02A; GCCS User Handbook, GCCS/COP
Familiarization 33GB00 Authorized by AETC, and
COP Handbook Version 1.0
10.11.4. TDF Systems: Battlespace Control
System (BCS) F/K (Fixed/Korea), Battlespace A - - B | - -
Command Control Central (BC3),
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PART Il
4. Proficiency Codes Used To Indicate
2.Core | o . ification For OJT [1raining/ Information Provided
Tasks (See Note)
1. Tasks, Knowledge And Technical References A B C
A| B | A |B| C | D| E | 3SkillLevel | 5Skill Level | 7 Skill Level
5 7 Tng | Tng |Trainee [Trainer| Certifier 1) (2 1) (2) (1) 2)
Level | Level | Start [Comp| Initials [Initials| Initials | Course | CDC | Course | CDC |Course| CDC
10.11.5. Strategic Worldwide Integration
Capability (SWIC) A i ) Al - i
TR: SWIC Project Tool Guide; SWIC VDD; SWIC
Web App Guide; SWIC MUM Guide
10.11.6. Joint Range Extension (JRE)/ Joint Range
Extension TMPG Equipment Package for MCE A i ) B | - i
(JTEP)TR: TO 31S5-2TSQ235-1, TO 31S5-
2TSQ235-1
10.11.7. Ground Mobile Gateway (GMG) A - - Al - -
10.11.8. Modular Control System (MCS) * B - - Al - -
10.12. Reference systems
TR: AFI 13-1CRC Volume 3, AFIl 11-214; FM 3- - - - - - -
25-26
10.12.1. Military Grid Reference System (MGRS) | * A - - B | - -
10.12.2. Plot Latitude/Longitude (LAT/LONG) * 2b - - B | - -
10.12.3. Determine Bearing/Range * 2b - - B | - -
10.12.4. Global Area Reference System (GARS) | * A - - B | - -
10.12.5. Common Grid Reference System (CGRS)| * A - - B | - -
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