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This instruction implements Air Force (AF) Policy Directive (AFPD) 15-1, Weather Operations 

and is consistent with Department of the Air Force Policy Directive (DAFPD) 36-26, Total 

Force Development and Management.  This instruction establishes the minimum standards for 

training and qualifying AF weather personnel to perform weather operational duties. This 

publication applies to all uniformed members and civilian employees of the Regular Air Force, 

Air Force Reserve, Air National Guard (ANG). This instruction requires the collection and or 

maintenance of information protected by the Privacy Act of 1974 authorized by Title 10 United 

States Code (USC) Section 9013, Secretary of the Air Force.  The applicable system of records 

notices F033 AF B, Privacy Act Request File, and F036 AFMC D, Education and Training 

Management System are available at https://dpcld.defense.gov/Privacy/SORN.aspx). Ensure 

all records generated as a result of processes prescribed in this publication adhere to Air Force 

Instruction (AFI) 33-322, Records Management and Information Governance Program, and 

disposed of in accordance with the Air Force Records Disposition Schedule, which is located in 

the Air Force Records Information Management System. Refer recommended changes to and 

questions about this publication to the office of primary responsibility (OPR) using the AF Form 

847, Recommendation for Change of Publication; route AF Forms 847 from the field through the 

appropriate functional chain of command.  This AFI may be supplemented at any level, but all 

supplements that directly implement this publication must be routed to the OPR for coordination 

prior to certification and approval. The authorities to waive wing/unit level requirements in this 

publication are identified with a Tier (“T-0, T-1, T-2, T-3”) number following the compliance 

statement.  See Department of the Air Force Instruction (DAFI) 33-360, Publications and Forms 

Management, for a description of the authorities associated with the Tier numbers. Submit 

requests for waivers through the chain of command to the appropriate Tier waiver approval 

http://www.e-publishing.af.mil/
https://dpcld.defense.gov/Privacy/SORN.aspx
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authority, or alternately, to the requestor’s commander for non-tiered compliance items. The use 

of the name or mark of any specific manufacturer, commercial product, commodity or service in 

this publication does not imply endorsement by the AF. 

SUMMARY OF CHANGES 

This document is substantially revised and requires a complete review. Major changes include 

clarification of qualification training, recurring training, and readiness. Combat mission 

readiness has been removed. This revision also includes the addition of the 5-skill level upgrade 

training course, the Weather Journeyman Course. 
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Chapter 1 

OVERVIEW 

1.1.  General.  This instruction establishes minimum standards to ensure AF weather personnel 

are trained to fulfill combatant commander requirements.  It standardizes fundamental elements 

of weather specialty training to ensure common presentation of weather capabilities worldwide.  

Commanders of units with assigned weather personnel are responsible for their qualification. 

1.2.  Training Fundamentals.  The unique weather training and associated standards identified 

herein ensure effective and efficient employment of AF weather capabilities.  This instruction 

directs a functional training program with training objectives according to AFI 36-2670, Total 

Force Development.  Each organization will define its weather training program in local 

procedures.  (T-2).  The career field education and training plans (CFETPs) provide references to 

training resources and document required levels of task knowledge and proficiency. 

1.2.1.  Organizations will conduct training in accordance with AFI 36-2670. (T-1).  Where 

appropriate, organizations will use the following publications and listed resources. 

1.2.1.1.  Air Force specialty codes (AFSCs) 1W0X1 Weather, 15WX Weather and 

Environmental Sciences Officer, and weather civilian CFETPs with their corresponding 

specialty training standards. (T-3). When available, 15WX will utilize the applicable 

Talent Management Framework, which highlights key training and education points, 

functional area requirements, and special experience needs for 15WX officers. (T-3). 

Users should contact the 15WX Career Field Manager for the most updated version of the 

Talent Management Framework. 

1.2.1.2.  Army Regulation (AR) 115-10/AFI 15-157, Weather Support and Services for 

the U.S. Army. 

1.2.1.3.  AFI 10-405, Expeditionary Readiness Training Program. 

1.2.1.4.  Air Expeditionary Force Online: 

https://aefonline.afpc.randolph.af.mil/Education.aspx. 

1.2.2.  Use the following training resources as appropriate: 

1.2.2.1.  Theater-specific material from the geographically-aligned Operational Weather 

Squadron (OWS). 

1.2.2.2.  AF Weather Knowledge Center (AFWKC): 

https://afwkc.adls.af.mil/kc/rso/login/ADLS_login.asp. 

1.2.2.3.  14th Weather Squadron web site (https://www.climate.af.mil) for climate-

related materials. 

1.2.2.4.  Local training resources. 

https://aefonline.afpc.randolph.af.mil/Education.aspx
https://afwkc.adls.af.mil/kc/rso/login/ADLS_login.asp
https://www.climate.af.mil/
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CHAPTER 2 

ROLES AND RESPONSIBILITIES 

2.1.  Air Force Director of Weather (AF/A3W).  Will: 

2.1.1.  Establish policy and guidance for AF weather training program implementation. 

2.1.2.  Execute AF Functional Manager and Career Field Manager (CFM) duties for the 

weather career fields as outlined in AFI 36-2670. 

2.1.3.  Develop, maintain, and publish initial and skill-level upgrade training requirements 

for weather personnel. 

2.1.4.  Resolve weather-specific training issues that arise between services, major commands 

(MAJCOMs), other Department of Defense entities, and government agencies. 

2.1.5.  Develop, maintain, and publish a list of approved weather duty titles within the 

CFETPs. 

2.1.6.  Develop, maintain, and publish minimum required tasks and task certification 

standards associated with unit type codes (UTCs). 

2.1.7.  Develop, maintain, and publish weather career field task training, qualification, and 

certification standards for all tasks pertinent across multiple MAJCOMs to include tasks 

associated with fielded standard weather equipment. 

2.1.8.  Manage weather functional inputs into the AF-approved training records system, as 

well as institutional training. 

2.1.9.  Grant elevated privileges to the AF-approved training records system, provide 

technical website support, and provide guidance on initial training records structure for 

weather units. 

2.1.10.  Approve all initial skills, upgrade, and recurring training materials. 

2.1.11.  Manage the AFWKC. 

2.1.12.  Publish changes to the weather career field CFETPs. 

2.1.13.  Direct and prioritize development of weather-related training materials in 

coordination with MAJCOM weather functional managers and other available Air Education 

and Training Command training resources. 

2.1.14.  Establish, validate, and communicate training and other requirements to conduct 

weather operations and provide weather services in support of the Army according to AR 

115-10/AFI 15-157. Note: Weather personnel supporting the Army often require training by 

sister service organizations to gain task and subject proficiency. 

2.1.15.  Use Talent Marketplace (access through: https://myvector.us.af.mil/myvector and 

Talent Management Framework, if available, to track training and experience. 

2.1.16.  Develop and maintain data analytics and associated assessment tools to evaluate 

career field technical health and to aid enterprise-wide training policy and decision-making. 

  

https://myvector.us.af.mil/myvector
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2.2.  MAJCOM Weather Functional Managers.  Will: 

2.2.1.  Resolve training issues that arise within units under their purview. (T-2). 

2.2.2.  Obtain training quotas, schedule, and manage participation for Air Education and 

Training Command formal courses, including the Army Weather Support Course (AWSC), 

to satisfy training requirements. (T-1). 

2.2.3.  Validate and forward all modified or emerging weather-specific training requirements 

to the CFM to review and process accordingly. (T-1). 

2.2.4.  Review new training materials created within their command and forward them to 

AF/A3W for consideration and possible inclusion on the AFWKC. (T-1). 

2.2.5.  Serve as the principal advisor to the CFM for developing, maintaining, and publishing 

minimum required tasks and task certification standards for non-weather UTCs with weather 

personnel assigned for which that MAJCOM is designated the lead.  Advise the CFM of any 

proposed changes to UTCs that would drive a re-evaluation of required tasks and task 

certification standards. (T-1). 

2.2.6.  Schedule all master sergeants (and selects) who have received a Deliberate 

Development Board Tier II or III vector to attend Advanced Weather Management Course 

(AWMC). (T-2). Master sergeants cannot receive a Tier I vector until they have completed 

AWMC. NOTE: ANG personnel do not receive Deliberate Development Board vectors or 

attend AWMC per 1W0X1 CFETP. However, per CFETP the ANG Weather Manager 

Seminar (ANGWRTC-002) is mandatory for all 1W071 upgrades. 

2.3.  Commanders of Units with Weather Personnel Assigned.  Will: 

2.3.1.  Validate that all personnel have completed core tasks, upgrade training, locally 

determined training, and certification maintenance requirements for assigned duty positions. 

(T-1). Ensure standardized training practices and programs in AFI 36-2670 are correctly and 

adequately applied to meet qualification standards as stated in AFI 36-2101, Classifying 

Military Personnel (Officer and Enlisted), and the officer and enlisted weather CFETPs.  (T-

1). 

2.3.2.  Ensure task certifiers document checkrides within the individual training record (e.g., 

AF Form 623 or AF-approved automated training record). (T-2). Include all pass and fail 

results on the AF Form 1098, Special Task Certification and Recurring Training and AF 

Form 623A, On-the-Job Training Record Continuation Sheet, as applicable. (T-2). 

2.3.3.  Ensure company grade officers, upon notification of assignment to a weather 

flight/detachment, attend AWMC. (T-2).  The AWMC is a one-time career requirement for 

operational weather leadership supporting the AF, USSF and the Army.  NOTE: ANG 

company grade officers entering a formal leadership role must attend ANGWRTC-002 in 

lieu of AWMC. (T-2). 

2.3.4.  Upon notification of a deployment tasking, complete a full review of each member’s 

training records in accordance with AFI 10-403, Deployment Planning and Execution and 

AFI 10-244, Reporting Status of Air and Space Expeditionary Forces. (T-3). Training 

deficiencies may be waived in accordance with AFI 10-403. 
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2.3.5.  Arrange for members to participate in training events/exercises that allow individuals 

to receive sufficient recurring training to maintain qualification. (T-3). Make every effort to 

participate in training events for aligned/supported units (e.g., Red Flag and other exercises). 

2.3.6.  Integrate Army support weather personnel into all supported Army unit training events 

at the aviation battalion, brigade combat team level, or task force-equivalent level and above 

in accordance with their assigned UTC. (T-2). 

2.3.7.  Request local training from Army personnel when applicable, according to AR 115-

10/AFI 15-157.  (T-2).  Commanders should tailor local training procedures to meet the 

operational mission requirements based on position qualification (PQ) and expeditionary 

mission requirements, as required. 

2.3.8.  Ensure their training programs train Airmen to fulfill the assigned unit’s mission 

essential tasks. (T-3). Core Mission Essential Task Lists can be found on the Defense 

Readiness Reporting System. 

2.4.  Operational Weather Squadrons and Combat Weather Squadrons.  Will: 

2.4.1.  When applicable, make AF/A3W-approved seasonal and unit-specific training 

material readily available through the AFWKC or any other commonly accessible means. (T-

3). 

2.4.2.  Forward locally created training materials to the parent MAJCOM. (T-2). 

2.4.3.  When available, use standardized training from the AFWKC on Army-unique tasks. 

(T-3). 

2.5.  Units with Assigned Weather Personnel. 

2.5.1.  Develop a master training plan according to AFI 36-2670.  (T-2). 

2.5.2.  Use established qualification standards for tasks specified in the officer, enlisted, and 

civilian weather CFETPs and the master training plan as the minimum required for initial 

skills and upgrade training.  (T-2). 

2.5.3.  Conduct PQ and upgrade training as prescribed in weather CFETPs, AFI 36-2670, and 

this publication.  (T-2). 

2.5.4.  Ensure PQ status and annual recertification is documented for all applicable members, 

to include those who augment the unit, in their individual training record.  (T-2). 

2.5.4.1.  Ensure any lapses in annual recertification that occur due to extreme 

circumstances (e.g., emergency leave, extended temporary duty assignment) are 

documented in the individual’s training record on the AF Form 623A. (T-3). 

2.5.4.2.  In such situations, complete the annual recertification within 90 days after the 

member returns. (T-3). NOTE: Deployments filling UTC-aligned tasks are not 

considered a lapse in annual recertification. 

2.5.5.  Ensure resources and personnel are dedicated to training and training management 

functions, according to AFI 36-2670. (T-2). Army personnel may be used as trainers for 

Army Warrior Skills; however, certification must be done by an AF certifier.  (T-2). 
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2.5.6.  Coordinate through their functional hierarchy to resolve any training shortfalls. (T-3). 

2.5.7.  Submit requests to generate training material on a specific subject or equipment to 

MAJCOM Weather Functional Manager for prioritization. (T-2). 

2.5.8.  Units performing weather prediction tasks within or for tropical latitudes or mid-

latitudes that regularly experience tropical storms or see impacts from tropical weather will 

designate a minimum of one tropical weather subject matter expert (SME). (T-2). 

2.5.8.1.  This SME will complete the Tropical Weather Analysis and Forecasting Course 

(E6OZW15W3 0A1A), or a similar education course. (T-2). 

2.5.8.2.  This SME will ensure tropical weather forecasting rules and techniques are 

integrated into local weather processes, seasonal recurring training, and qualification 

training/certification.  (T-2). 

2.5.9.  When supporting the Intelligence Community and intelligence support activities, units 

should leverage available supplemental courses offered by the intelligence community (e.g., 

National Geospatial Intelligence Agency college courses and computer based training such as 

Introduction to Activity Based Intelligence) to better understand the joint intelligence process 

and integrate weather and climate  information. 

2.5.10.  When supporting USSF and AF missions, units should leverage available 

supplemental courses offered by USSF in accordance with applicable CFETPs (e.g., 

Introduction to Space, Space 100, etc.) to better understand the missions and platforms 

supported and how to integrate relevant space and terrestrial environmental data. 

2.5.11.  Aerial Reconnaissance Weather Officers will follow proficiency and training 

guidance outlined in AFI 11-2C-130J Volume 2 403d Wing Supplement, C-130J Aircrew 

Evaluation Criteria. (T-3). 

2.6.  Unit training managers, supervisors, trainers, and task certifiers.  Will: 

2.6.1.  Conduct training tasks according to AFI 36-2670.  (T-3). 

2.6.2.  Ensure personnel maintain PQ according to this publication. (T-1). Document task 

ratings in the individual’s training record using the locally defined process. (T-3). If a 

member does not achieve a “Go” rating for PQ, document an improvement plan to a “Go” 

rating in the training record on the AF Form 623A. (T-3).  

2.6.3.  Utilize local training management resources and request assistance and support from 

the MAJCOM as needed. (T-3). 

2.6.4.  Ensure Airmen enroll in applicable skill level upgrade training courses. (T-3).  

Members will enroll in the Weather Craftsman Course upon their selection to Staff Sergeant 

(E-5). (T-3). 
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Chapter 3 

QUALIFICATION TRAINING 

3.1.  Qualification Training.  PQ training readies personnel for a specific duty position and 

corresponds with the military member’s assigned UTC. Each UTC has unique training standards, 

which correlate to the units’ duty positions. For initial skills course graduates at their first 

permanent duty station, the Weather Journeyman Course is the foundation for achieving 5-skill 

level upgrade, and training can occur concurrently with duty position and local training 

requirements. For all other personnel, PQ training begins following, or concurrent with, in-

processing actions. The certifying official confirms the trainee has satisfied PQ requirements to 

include successfully completing applicable duty position checkrides. The organization’s 

leadership determines when an individual is position qualified. Upon award of PQ, the member 

is qualified to work the duty position independently. 

3.1.1.  Weather personnel will certify on duty position (UTC) and core task requirements 

annually. (T-1).  Personnel consistently working in a duty position aligned with their 

assigned UTC are not required to complete an additional position checkride prior to 

deploying.  NOTE: Air Reserve Component personnel on active duty status comply with PQ 

and certification requirements. 

3.1.2.  All weather personnel will complete PQ training within 120 days of their training start 

date (270 days for initial skills course graduates to account for standardized upgrade 

training). (T-2). Units should train 3-level Airmen in their first assignment on the base 

operating support UTC (XWB0S) standards first because this training is the foundation for 

development of weather personnel through their careers, and most other PQ. EXCEPTION: 

Air Reserve Component personnel will complete initial PQ training within one year of the 

first duty day at home station after completion of initial skills course and the ANG Weather 

Applications Course, as applicable. (T-2). NOTE: The time allotments above apply to a 

member’s primary duty PQ. Where multiple duty positions exist, commanders develop 

internal timelines to qualify members in additional positions. 

3.1.3.  All weather personnel, regardless of rank, projected for their first Army weather 

support assignment or reassignment after a six-year lapse from last course attendance or last 

Army weather support assignment will attend the current version of the AWSC. (T-2).  

Evasion and Conduct After Capture (ECAC) is required for all military weather personnel in 

direct support of the Army. (T-1).  ECAC is a one-time career requirement. 

3.2.  Documentation.  Training documentation validates the status of training and task 

qualification and is required for all garrison and deployed locations.  Documentation also helps 

leaders assess mission capabilities and readiness and ensures operational requirements are met 

with fully-qualified Airmen.  Unit training mangagers will create and maintain a training record 

in accordance with para 2.6 for all of the following personnel who function in a duty position 

that requires PQ or are assigned to fill UTC requirements: all weather officers O-3 and below; all 

enlisted weather personnel E-8 and below; and all civilian weather personnel (civilian 

classification series 1340 or 1341) GS-13 and below. (T-2).  Include the following in training 

documentation: 
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3.2.1.  CFETP. (T-2). 

3.2.2.  Air Force Job Qualification Standard (JQS). (T-2). 

3.2.3.  AF Form 797, Job Qualification Standard Continuation/Command JQS. (T-2). This 

form is used to document initial position qualification. 

3.2.4.  AF Form 1098. (T-2). This form is used to document recurring training and 

mandatory annual certifications.  

3.2.5.  AF Form 623, Individual Training Record Folder, Part I. (T-2). Update this form in 

accordance with the member’s duty AFSC and other assignment specific information. (T-2). 

3.2.6.  AF Form 623 Part II. (T-2). This form is used to document upgrade training 

progression.  Supervisors and/or Unit Training Managers of members enrolled in the 

Weather Journeyman Course or Weather Craftsman Course will document upgrade training 

progression on the member’s AF Form 623 Part II or AF Form 623A monthly, at a minimum. 

(T-2). 

3.2.7.  AF Form 623 Part III. (T-2). This form is used to document formal training. 

3.2.8.  AF Form 623A.  (T-2). 

3.2.9.  AF Form 803, Report of Task Evaluations. (T-2). 
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Chapter 4 

READINESS TRAINING 

4.1.  Readiness Training.  Readiness training is designed to ensure personnel can provide UTC-

specific weather capabilities in support of their assigned organization’s wartime taskings. 

NOTE: Some wartime task training reliant on outside organizations (e.g., weapons qualification 

at AF installations) may not be available until tasked. Additional mission readiness training may 

be required for Army weather support personnel. 

4.1.1.  All weather personnel must be trained and certified on mandatory AFSC core and 

UTC tasks as identified in the CFETP. (T-1).  A list of training tasks by UTC is also located 

in CFM Documents on the AF/A3W SharePoint® site:  

https://org2.eis.af.mil/sites/12594/A3W/CFM/Forms/AllItems.aspx. For UTCs not listed 

in the CFETP, training requirements will default to skill level tasks for the required skill level 

of the UTC mission capability statement.  Additionally, weather personnel will be trained 

and certified against any local requirements as defined in the master training plan. (T-3). 

4.1.2.  Military personnel supporting Army operations or tasked to fill Army support UTCs 

will complete annual training on tasks associated with the Warrior Skills (Level 1) in the 

Soldier Training Publication (STP) 21-1-SMCT, Soldier’s Manual of Common Tasks, 

Warrior Skills, Level 1, consistent with their Army counterparts. (T-3).  Training conducted 

during Army exercises accomplishes this requirement. 

4.1.3.  All military weather personnel must complete AF-directed expeditionary readiness 

training requirements in accordance with AFI 10-405. (T-1). 

4.1.3.1.  According to AFI 36-2654, Combat Arms Program, Weather Airmen 

(1W0X1/15WX) providing direct support to the US Army are classified as Arming 

Group A.  All other weather personnel are in arming groups as designated in the AF 

Arming Group list that is maintained on the Combat Arms Sharepoint®: 

https://usaf.dps.mil/teams/12150/default.aspx.  Personnel will adhere to all 

qualification guidelines in accordance with AFI 36-2654 for their assigned arming group. 

(T-1). The use of firearm simulators that provide training on realistic, real-world 

scenarios is authorized for sustainment training for Group A personnel. 

4.1.3.2.  AFI 31-117, Arming and Use of Force by Air Force Personnel, requires weather 

personnel supporting the US Army to complete “Use of Force” training. Each unit will be 

responsible for conducting use of force training annually (not to exceed 12 months) for 

assigned personnel. (T-1). Units will ensure annual use of force training addresses deadly 

and non-lethal force options (i.e., verbal/non-verbal communication, availability of 

support forces, etc.).  (T-1).  NOTE: Familiarization use of force and rules of 

engagement training conducted by combat arms does not meet this requirement.  The 

approved use of force lesson plan for Security Forces personnel is available at the 

Security Forces Center SMARTNet: 

https://cs2.eis.af.mil/sites/10139/SitePages/S3T_SFTRGs.aspx# and may be used as a 

template to be curtailed to fulfill the requirements of their use of force training. 

  

https://org2.eis.af.mil/sites/12594/A3W/CFM/Forms/AllItems.aspx
https://usaf.dps.mil/teams/12150/default.aspx
https://cs2.eis.af.mil/sites/10139/SitePages/S3T_SFTRGs.aspx
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4.1.4.  Once the certifier confirms that the member has satisfied all applicable qualification 

and training requirements the member is considered fully trained to satisfy the mission 

capability statement for the UTC in which the individual is postured. Unit leadership will 

note this training status when reporting personnel UTC readiness in the Air Expeditionary 

Force Reporting Tool. (T-1). 

4.1.5.  Aerial Reconnaissance Weather Officers occupying X-prefixed positions will mission-

qualify and certify on crew positions as outlined in AFI 11-2C-130J Volume 2 403d Wing 

Supplement. (T-3). 

4.2.  Special Duty Assignment Pay (SDAP).  Commanders of enlisted weather personnel at 

designated locations will start SDAP when the member is certified and deemed eligible 

according to AFI 36-3012, Military Entitlements. (T-2). Refer to: 

https://mypers.af.mil/app/answers/detail/a_id/8659/kw/SDAP/p/10 for SDAP eligibility 

requirements. 

4.3.  Overseas Permanent Change of Station (PCS).  Prior to PCS to an overseas position 

considered deployed in-place (e.g., Republic of Korea), personnel will complete any formal 

courses required for UTC training. (T-2). Training is funded by the gaining unit or MAJCOM.  

The gaining commander, in coordination with the MAJCOM weather functional manager, may 

defer training requirements except for AWSC and ECAC for personnel being assigned to short 

tour, deployed in-place Army weather support assignments (e.g., Soto Cano Air Base or Korea). 

4.4.  Joint Deployments.  Personnel assigned to, or directly supporting, units certified to form 

the core of a joint task force (e.g., specified numbered air forces, Army service component 

commands, Army corps, Army divisions) will complete applicable training as specified in 

deployment requirements manning document line remarks (e.g., Joint Meteorological and 

Oceanographic (METOC) Officer course, North Atlantic Treaty Organization METOC 

Orientation Course, etc.). (T-1). Completion of these courses is a one-time career requirement. 

4.5.  Expeditionary Weather Equipment.  Personnel deploying to expeditionary locations with 

unique equipment training requirements not available at home station may require training 

through another unit.  The supported AF component will identify unique pre-deployment 

equipment training requirements within the deployment requirements manning document line 

remarks. (T-1). 

https://mypers.af.mil/app/answers/detail/a_id/8659/kw/SDAP/p/10
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Chapter 5 

RECURRING TRAINING 

5.1.  General.  Recurring training is intended to ensure weather personnel receive sufficient 

repetition and reinforcement on perishable skills to maintain PQ status.  Recurring training is 

also a key component of individual technical development. 

5.2.  Recurring Training.  Commanders will determine what skills require recurring training 

and determine appropriate training to reinforce appropriate PQ tasks/knowledge. (T-3).  For 

example, training could focus on seasonal forecasting challenges or on skills required for 

upcoming unit missions in garrison, exercises and deployed operations. Recurring training will 

be completed semi-annually. (T-3). Document completion of recurring training in the individual 

training record (T-3).  Weather organizations should leverage recurring training materials from 

the geographically-aligned OWS, their MAJCOM functional and/or Combatant Command 

service component. Additional recurring training materials are located on the AFWKC. 

 

JOSEPH T. GUASTELLA Jr.,  

Lt General, USAF 

Deputy Chief of Staff, Operations 
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Abbreviations and Acronyms 

AF—Air Force 

AFI—Air Force Instruction 

AFPD—Air Force Policy Directive 

AFSC—Air Force Specialty Code 

AFWKC—Air Force Weather Knowledge Center 

ANG—Air National Guard 

AR—Army Regulation 

AWMC—Advanced Weather Management Course 

AWSC—Army Weather Support Course 

CFETP—Career Field Education and Training Plan 

CFM—Career Field Manager 

DAFPD—Department of the Air Force Policy Directive 

ECAC—Evasion and Conduct After Capture 

JQS—Job Qualification Standard 

MAJCOM—Major Command 

METOC—Meteorological and Oceanographic 

OPR—Office of Primary Responsibility 

OWS—Operational Weather Squadron 

PCS—Permanent Change of Station 

PQ—Position Qualification 

SDAP—Special Duty Assignment Pay 

SME—Subject Matter Expert 

STP—Soldier Training Publication 

USSF—United States Space Force 

UTC—Unit Type Code 

Terms 

Expeditionary Readiness Training—Training that prepares an Airman to survive, operate and 

succeed in a deployed environment, while reinforcing a strong warrior ethos.  Expeditionary 

readiness training provides Airmen the knowledge, skills and abilities to survive, operate and 

succeed across the full range of military operations in support of Combatant Command 

requirements.  These knowledge, skills and abilities are not routinely acquired during initial 

occupational, mission oriented or ancillary training venues. 



16 AFI15-127  27 JANUARY 2021 

“Go” Rating—A method of assessing the effectiveness of on-the-job training through task 

certification or recertification. An individual who performs at the “Go” level has gained enough 

knowledge, skill, and experience to perform the task without supervision and meets the standard 

for task certification. For the weather AFSC, the standard to receive a “Go” in training equates to 

3c proficiency, as defined in the applicable 1W0X1, 15WX, and weather civilian CFETPs, 

unless defined differently in the unit position qualification checklist. 

Position Qualification Training—Training designed to qualify personnel in a specific duty 

position that occurs after upgrade training. 

Talent Management Framework—Deliberate plan to develop the skills and expertise needed 

by personnel to ensure the right assignment matches to achieve long-term mission objectives. It 

highlights key training and education points, functional area requirements, and special 

experience needs to ensure we develop a more ready and lethal force able to provide critical 

environmental intelligence conducting Department of Defense operations. 

Talent Marketplace—Technological platform offering transparency of available job positions, 

individual assignment preferences and skills, and gaining command inputs for personnel 

assignment selections. 

 


