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This instruction implements AFPD 36-28, Awards and Decorations Programs, and AFI 36-2805,
Special Trophies and Awards for the Seventh Air Force (7 AF) Quarterly/Annual Awards
Program for outstanding military and civilian personnel of the quarter and year. It specifies
responsibilities and nomination/selection procedures. Read in conjunction with AFI 36-1001,
Managing the Civilian Performance Program, AFI 36-1004, The Air Force Civilian Recognition
Program and AFPD 36-10, Civilian Performance and Recognition. This instruction applies to
all personnel and units assigned to Headquarters 7 AF. For the purpose of this instruction,
Headquarters 7 AF includes the 7 AF Staff, the 607th Air Operations Center (607 AOC) and the
607th Air Support Operations Group (607 ASOG). 7 AF includes Headquarters 7 AF as well as
the 51st Fighter Wing (51 FW) and the 8th Fighter Wing (8 FW). Refer recommended changes
and questions about this publication to the Office of Primary Responsibility (OPR) using the AF
Form 847, Recommendation for Change of Publication; route AF Forms 847 from the field
through the appropriate functional chain of command. Ensure all records created as a result of
processes prescribed in this publication are maintained in accordance with (IAW) Air Force
Manual (AFMAN) 33-363, Management of Records, and disposed of IAW Air Force Records
Disposition Schedule (RDS) located in the Air Force Records Information Management System
(AFRIMS). The use of the name or mark of any specific manufacturer, commercial product,
commaodity, or service in this publication does not imply endorsement by the Air Force.

The Privacy Act of 1974 applies to this instruction. This publication requires the collecting and
maintaining of information protected by the Privacy Act of 1974. The authorized to collect and
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maintain the records prescribed in this instruction is Title 10 U.S.C., Section 857, System of
Records Notice F900 AF MP A, Awards and Decorations, applies.

SUMMARY OF CHANGES

This publication is substantially revised and must be completely reviewed. This revision updates
paragraphs 1.2.4,1.2.5,1.2.8,1.3.1.5.2, 1.5, 1.6.2, 1.7.2, 2.3.1, 2.4.7, 25.6, 3.1.2, 3.1.2.3, 3.2.1,
3.4.1,4.2.1.2, Attachment 1, Glossary of References and Supporting Information, Attachment 2,
Quarterly Award for Military — Civilian, Attachment 3, Annual Award for Civilians, have been
updated. Attachment 4, Annual Award for Military has been added.

1. Program Overview.
1.1. Objective.

1.1.1. Recognize superior performance and outstanding achievements of personnel
assigned to the 7 AF.

1.1.2. Contribute to the overall unit morale by recognizing outstanding performers.
1.2. Award Categories.
1.2.1. Airman (AMN) of the Quarter/Year: Enlisted in the grades of E-1 through E-4.

1.2.2. Noncommissioned Officer (NCO) of the Quarter/Year: Enlisted in the grades of
E-5 through E-6.

1.2.3. Senior Noncommissioned Officer (SNCO) of the Quarter/Year: Enlisted in the
grades of E-7 through E-9.

1.2.4. Base Honor Guard Member of the Year: Member of the Elite Honor Guard at
base-level programs.

1.2.5. Base Honor Guard Program Manager of the Year: This award recognizes the
enlisted base-level Program Manager who has made the most significant contribution in
the area of Base Honor Guard program management.

1.2.6. First Sergeant (F/S) of the Year: Enlisted member who possesses the 8F000 Air
Force Specialty Code (AFSC).

1.2.7. Company Grade Officer (CGO) of the Quarter/Year: Officers in the grades of O-1

through O-3.

1.2.8. Field Grade Officer of the Quarter/Year: Officers in the grades of O-4 through O-
5.

1.2.9. 7 AF Outstanding Civilian of the Quarter/Year: Non-US/US Appropriated
Fund/NAF.

1.2.9.1. Category 1 (Trades/Crafts/Laborer): The nominees must be a WG, WL, WS,
KWB, NA, NL, NS (blue-collar), or equivalent.

1.2.9.2. Category 2 (Administrative/Technical): The nominees must be an YB, YE,
Y1, YL, YM, KGS-7, NF-11l equivalent and below, and all CC positions.
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1.2.9.3. Category 3 (Manager/Supervisor/Professional): The nominees must be a
YA, YC, YD, YF, YG, YH, Y], YK, YN, KGS-8, or NF-1V equivalent and above. In
certain circumstances, NF-I111 employees may be considered in this category. If in
doubt, please contact the Osan Civilian Personnel Flight.

1.3. Eligibility Requirements.
1.3.1. Military.
1.3.1.1. Must be active duty member assigned to the 7 AF.

1.3.1.2. Must not have had an active Unfavorable Information File or have received
punishment pursuant to the Uniform Code of Military Justice (UCMJ), such as an
Avrticle 15, during the award period.

1.3.1.3. Must meet fitness standards IAW AFI 36-2905, Fitness Program.
1.3.1.4. Enlisted.

1.3.1.4.1. Must possess an Air Force specialty skill level commensurate with
grade, or demonstrated outstanding performance in an approved retraining
program during the award period.

1.3.1.4.2. Will be considered in the category of competition for the grade they
held for the majority of the award period (>45 days for quarterly awards, >6
months for annual awards).

1.3.1.5. Officers.

1.3.1.5.1. Will be considered in the category of competition for the grade they
held for the majority of the award period (>45 days for quarterly awards, >6
months for annual awards).

1.3.1.5.2. CGO candidates must be in the grades of Second Lieutenant through
Captain as of the last day of the award period, 31 December, to compete for the
annual CGO award.

1.3.1.5.3. CGO packages will not contain any off duty education bullets unless it
relates to their current position (ex: Master’s Degree programs).

1.3.1.6. First Sergeants.

1.3.1.6.1. Must have held the 8F000 AFSC for a minimum of 6 months during
the award period.

1.3.1.7. Civilian.
1.3.1.7.1. Must be assigned to the 7 AF.

1.3.1.7.2. Must not have disciplinary action(s) pending or taken during the award
period.

1.3.1.7.3. Must have been employed for a period of at least three months in order
to be nominated for a quarterly award and have been employed for the period of
January through December to compete for an annual award.

1.3.1.7.4. Quarterly and annual nominees must receive an acceptable
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performance appraisal.
1.4. Recognition Periods.
1.4.1. 1 January through 31 March: First Quarter.
1.4.2. 1 April through 30 June: Second Quarter.
1.4.3. 1 July through 30 September: Third Quarter.
1.4.4. 1 October through 31 December: Fourth Quarter.
1.4.5. 1 January through 31 December: Annual.

1.5. Recognition Boards: Recognition boards at the 7 AF level review the nomination
package, and will convene a physical board for Enlisted only. Subordinate units are highly
encouraged to have their nominees meet a board before meeting the 7 AF Board.

1.6. Awards Ceremonies.

1.6.1. Quarterly/Annual Awards Ceremonies: A ceremony will be held to recognize all
nominees and will be the occasion for announcement of the winners. Ceremonies will be
scheduled by the 7 AF/CCC.

1.6.2. The 7 AF/CCCE will work closely with the Air Force Forces (AFFOR) Staff,
AOC, and ASOG First Sergeants to orchestrate and publicize the Headquarters 7 AF
quarterly awards ceremonies.

1.7. Awards Benefits.

1.7.1. Each quarterly/annual winner will receive a quarterly/annual award, such as an
engraved plaque or statuette.

1.7.2. Annual military and civilian award recipients will represent 7 AF at higher-level
competitions, including 12 Outstanding Airmen of the Year (12 OAY), First Sergeant
(F/S) of the Year, Base Honor Guard (HG) Member of the Year, Base Honor Guard
Program Manager of the Year, and CGO of the Year when approved by the 7 AF/CC.

1.7.3. Quarterly Headquarters 7 AF award winners will compete in the Team Osan
Quarterly Awards program when approved by the 7 AF/CC.

2. Responsibilities/Authorities.
2.1. 7 AF/CC.

2.1.1. Is the authority for the 7 AF Awards Program; maintains final selection approval
authority or designates representatives as appropriate.

2.1.2. Promotes active involvement at all levels to ensure an effective, viable, and
equitable nomination and selection process.

2.1.3. Oversees the appropriate selection of mementos for personnel recognition.
2.2. 7T AFICV.

2.2.1. Maintains overall responsibility for both Headquarters and 7 AF Company Grade
Officer (CGO), Field Grade Officer (FGO), and Civilian quarterly and annual awards
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boards. Oversees, reviews, resolves all splits, and monitors the officer recognition board
process.

2.3. 7 AF/CS.

2.3.1. Serves as the board president for both Headquarters and 7 AF boards involving
officer and civilian category awards or determines an appropriate substitute if unable.

2.3.2. Ensures officer board members are selected and fair, and accurate processes are
used.

2.3.3. Ensures eligible 7 AF CGO annual award recipient packages are forwarded to
higher headquarters award programs for competition, when applicable.

2.3.4. Forwards final results to the 7 AF Command Chief Executive Assistant (CCCE)
for final processing.

2.4. 7 AFICCC.
2.4.1. OPR for both Headquarters and 7 AF Recognition Programs.

2.4.2. Administers the enlisted portion of the 7 AF Outstanding Personnel Recognition
and Awards Program.

2.4.3. Serves as the board president for both Headquarters and 7 AF boards involving
enlisted and Honor Guard category awards.

2.4.4. Publishes suspense dates in January of each year. The schedule will list suspense
dates for the entire calendar year.

2.4.5. Budgets for the purchase and engraving of both Quarter/Annual Headquarters and
7 AF awards.

2.4.6. Appoints an annual award banquet chairperson for both the Headquarters 7 AF
Annual Luncheon and the 7 AF Annual Banquet.

2.4.7. Ensures eligible 7 AF enlisted annual award packages (12 OAY, Base HG
Member of the Year, Base HG Program Manager of the Year, and F/S of the Year) are
forwarded for competition at higher headquarters award programs, as applicable.

2.4.8. Forwards final results to the 7 AF/CCCE for final processing.
2.5. 7 AF/ICCCE.
2.5.1. Serves as the focal point for nomination package turn-in, for all categories.

2.5.2. Ensures all leaders of units within 7 AF are notified of all appropriate suspense
dates, nomination package requirements, and board member requirements.

2.5.3. Communicates board member information to the 7 AF/CS and 7 AF/CCC, as
appropriate.

2.5.4. Secures board times and locations, and communicates with board presidents, board
members, and nominees, as appropriate.

2.5.5. Compiles/distributes nomination review packages for all boards (Airman,
Noncommissioned Officer, Senior Noncommissioned Officer, First Sergeant, Honor
Guard, CGO, FGO and Civilian). Ensures packages include all necessary material.
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2.5.6. Establishes and maintains a historical file of all boards conducted in accordance
with the records management program.

2.5.7. Ensures the purchase of approved mementos and arranges engraving for award
recipients.

2.5.8. Arranges for copies of award recipients photographs and places them in
appropriate 7 AF recognition program display cases.

2.5.9. Works closely with the AFFOR Staff, AOC, and ASOG First Sergeants to
orchestrate and publicize the Headquarters 7 AF quarterly awards ceremonies.

2.5.10. Coordinates directly with the 51 FW and 8 FW/CCC Executive Assistants in
reference to annual awards suspense dates, nomination packages, and board member
requirements.

2.6. Wing/Squadron Commanders.
2.6.1. Establishes quarterly/annual programs within their organizations.

2.6.2. Ensures all nomination packages are submitted on time and in the prescribed
format.

2.6.3. Conducts quality force reviews on all nominees, i.e., unfavorable information files,
control rosters, dress and appearance and fitness standards.

2.7. Wing Command Chief Master Sergeants/Executive Assistants.

2.7.1. Coordinates directly with the 7 AF/CCCE in reference to annual awards suspense
dates, nomination packages and board member requirements.

2.8. Headquarters 7 AF First Sergeants.

2.8.1. Coordinates directly with the 7 AF/CCCE in reference to quarterly and annual
awards suspense dates, nomination packages and board member requirements.

2.8.2. Works closely with the 7 AF/CCCE to orchestrate and publicize the Headquarters
7 AF quarterly awards ceremonies.

2.9. Public Affairs.
2.9.1. Provides newspaper coverage of quarterly/annual award winners and ceremonies.
2.9.2. Processes hometown news releases.

2.9.3. Coordinates with Air Force News (AFN) to air the names of the winners on AFN
Television and Radio.

2.9.4. Provides other publicity as appropriate.

2.9.5. Provides/coordinates all aspects of multimedia support for annual award
nominees/banquet.

2.10. Protocol.

2.10.1. Ensures all General Officers and Colonels (O-6 and above) receive formal
invitations to all quarterly and annual luncheons or banquets as applicable.
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2.10.2. Assists the 7 AF/CCCE, First Sergeants, and banquet POCs on proper
Distinguished Visitor (DV) protocols during award ceremonies, luncheons and banquets,
to include invitations, parking, seating assignments/identification, flag placements, ruffles
and flourishes as appropriate, and DV announcements.

3. Headquarters 7 AF Quarterly/Annual Awards Program.
3.1. Headquarters 7 AF Quarterly Awards Nominations.

3.1.1. Each Headquarters commander (Air Operations Center, Air Support Operations
Group and the Headquarters Section Commander) may submit one nominee per category
(AMN, NCO, SNCO, CGO, FGO and Civilian (one per category) to the 7 AF/CCC no
later than 1200 hours on the suspense date. The 7 AF/CCC serves only as a focal point
for nomination package turn-in for non-enlisted members. NOTE: The 7 AF/CCC will
publish all quarterly and annual suspense dates in January each year.

3.1.2. Submit an electronic copy, limited to nine lines, not including headings, of the AF
Form 1206, Nomination for Award to 7afccce@us.af.mil. Use bullet format. See
Attachment 2, 3 and 7 AF Form 3, 7 AF Quarterly Awards Military Score Sheet (Officer
— Civilian), 7 AF Form 5, Annual 7 AF Awards Military Score (Military — Civilian), 7 AF
Form 6, Composite Score Sheet, 7 AF Form 7, 7 AF Quarterly Staff Board Member Score
Sheet for specific instructions. The 7 AF Form 3, and 7 AF Form 7 will be used for
board members to score each military category individually.

3.1.2.1. A board will convene to determine a winner based on the information listed
on the AF Form 1206, and nominee’s performance at physical board for enlisted
members. Officer and Civilian winners will be determined solely on their AF Form
1206. Each board member will rank each nominee using the score sheet depicted in 7
AF Form 3 for Officer and Civilian AF Form 1206s and 7 AF Form 7 for Enlisted (#1
being the best package, #2 being the second best package, etc.). The President will
then total the board members’ rank-ordered scores for each nominee on a composite
score sheet, with the lowest cumulative-ranked score being the recommended
selectee; see 7 AF Form 6. In the event of a tie, the President determines the ranking
of those involved in the tie, to determine the recommended selectee.

3.1.3. Nominations not prepared according to this instruction or not received by the
deadline will not be considered for quarterly competition.

3.2. Headquarters 7 AF Annual Awards Nominations.

3.2.1. Each Headquarters commander (Air Operations Center, Air Support Operations
Group, and the Headquarters Section Commander) may submit one nominee per category
(AMN, NCO, SNCO, First Sergeant, CGO, FGO, and Civilian (one per the three civilian
categories) to the 7 AF/CCCE no later than 1200 hours on the suspense date.

3.2.2. Submit an electronic copy, limited to 27 lines not including the headings, of the
AF Form 1206 to 7afccce@us.af.mil. Use bullet format. See Attachment 2 and 3, for
specific instructions. Additional guidance and requirements for AMN, NCO, SNCO (12
OAY), First Sergeant of the Year, and CGO of the Year packages will be disseminated
annually, once published and released by Higher Head Quarters (HHQ).
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3.2.3. Nominations not prepared according to this instruction or not received by the
deadline will not be considered for yearly competition.

3.3. Headquarters 7 AF Board Composition: Board composition will be determined by the 7
AF/CCC and will normally consist of representatives from eligible units.

3.3.1. Enlisted Boards.

3.3.1.1. Headquarters board members will normally consist of a representative from
each group. The 7 AF/CCC or designated representative will serve as President.

3.3.1.2. A board will convene to determine a winner based on the information listed
on the AF Form 1206 and individual records review rip.

3.3.1.3. Board members will rank each nominee using the score sheet depicted on the
7 AF Form 5, with #1 being the best package, #2 being the second best package, etc.
The President will then total the board members rank-ordered scores for each
nominee, with the lowest cumulative- ranked score being the recommended selectee;
see 7 AF Form 6. This form will be used for board members to score each civilian
category individually. In the event of a tie, the President determines the ranking of
those involved in the tie, to determine the recommended selectee.

3.3.1.4. The President will sign and date the score composite sheet(s).
3.3.2. CGO, FGO, and Civilian Boards.
3.3.2.1. The President will be the 7 AF/CS or a designated officer.

3.3.2.2. The board will normally be comprised of the President and three board
members. The board will consist of O-5s and above only.

3.3.2.3. A board will convene to determine a winner based solely on the information
listed on the AF Form 1206. Each board member will rank each nominee using the
score sheets depicted on the 7 AF Form 5, with #1 being the best package, #2 being
the second best package, etc. The President will then total the rank-ordered scores for
each nominee, with the lowest cumulative-ranked score being the recommended
selectee; see 7 AF Form 6. In the event of a tie, the President determines the ranking
of those involved in the tie, to determine the recommended selectee.

3.3.2.4. The President will sign and date the score composite sheet(s).
3.4. Quarterly Awards Ceremony.

3.4.1. The 7 AF/CCCE in conjunction with the 7 AF/CCC and AOC, ASOG, and
AFFOR Staff First Sergeants will plan, organize, and oversee the quarterly awards
ceremonies on a rotation basis in the following order: 1Q 607th Air Operations Center,
2Q 607th Air Support Operations Group, 3Q 607th Support Squadron, and 4Q 7 AF
Staff.

3.5. Annual Awards Luncheon.

3.5.1. The 7 AF/CCC will solicit and select a CGO and SNCO from the Headquarters 7
AF units to plan, organize, and oversee the annual award luncheon. The selection of
these two individuals will be made by 15 October each year.
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4. The 7 AF Annual Awards Program.
4.1. 7 AF Annual Awards Nominations.

4.1.1. Each 7 AF unit (Headquarters, 8 FW, and 51 FW) may submit one nominee per
category (AMN, NCO, SNCO, Honor Guard, First Sergeant, CGO, FGO, and Civilian) to
the 7 AF/CCCE no later than 1200 hours on the suspense date.

4.1.2. Submit an electronic copy, limited to 30 lines including the headings, of the AF
Form 1206 to 7afccce@osan.af.mil. Use bullet format. See Attachment 2 and 3 for
specific instructions. Additional guidance and requirements for AMN, NCO, SNCO (12
OAY), Honor Guardsman, First Sergeant and CGO of the Year packages will be
disseminated annually, once published and released by HHQ.

4.1.3. Nominations not prepared according to this instruction or not received by the
deadline will not be considered for yearly competition.

4.2. 7 AF Board Composition. Board composition will be determined by the 7 AF/CCC and
will normally consist of representatives from eligible units.

4.2.1. Enlisted Boards.

4.2.1.1. 7 AF board members will normally consist of a representative from each
unit. The 7 AF/CCC or designated representative will serve as President.

4.2.1.2. Board Members will be selected by the First Sergeants, with each unit
having one representative.

4.2.1.3. A board will convene to determine a winner based solely on the information
listed on the AF Form 1206. Each board member will rank each nominee using the
score sheet depicted on the 7 AF Form 5 with #1 being the best package, #2 being the
second best package, etc. The President will then total the board members rank-
ordered scores for each nominee, with the lowest cumulative-ranked score being the
recommended selectee; see 7 AF Form 6. In the event of a tie, the President
determines the ranking of those involved in the tie, to determine the recommended
selectee.

4.2.1.4. The board president will sign and date the score composite sheet(s).
4.2.2. CGO, FGO, and Civilian Boards.
4.2.2.1. The President will be the 7 AF/CS or a designated O-6 and above.

4.2.2.2. The board will normally be comprised of the President and four board
members. Other than the President, the board will consist of O-5 and above only.

4.2.2.3. A board will convene to determine a winner based solely on the information
listed on the AF Form 1206. Each board member will rank each nominee using the
score sheets depicted in 7 AF Form 5, with #1 being the best package, #2 being the
second best package, etc. The President will then total the rank-ordered scores for
each nominee, with the lowest cumulative-ranked score being the recommended
selectee; see 7 AF Form 6. In the event of a tie, the President determines the ranking
of those involved in the tie, to determine the recommended selectee.

4.2.2.4. The President will sign and date the score composite sheet(s).
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4.3. 7 AF Annual Awards Banquet.

4.3.1. The 7 AF/CCC and 7 AF/CS will appoint committee chairpersons, one SNCO and
one Officer, and the initial planning meeting will be held not later than the 15th of
September.

4.3.2. The 7 AF/CCC, 7 AF/CCCE, the awards banquet committee, and other members
as necessary, will plan, organize, and oversee the annual awards banquet.

4.3.3. The annual awards banquet will be held on the last Saturday in February.
4.3.4. Nominees will wear mess dress or semi-formal during the annual awards banquet.

TERRENCE J. O°'SHAUGHNESSY,
Lieutenant General, USAF
Commander
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Attachment 1
GLOSSARY OF REFERENCES AND SUPPORTING INFORMATION

References

AFPD 36-10, Civilian Performance and Recognition, 23 September 2015
AFPD 36-28, Awards and Decorations Programs, 9 May 2014

AFI 36-1001, Managing the Civilian Performance Program, 1 July 1999

AFI 36-1004, The Air Force Civilian Recognition Program, 3 December 2009
AFI 36-2805, Special Trophies and Awards, 14 March 2013

AFI 36-2905, Fitness Program, 21 October 2013

AFMAN 33-363, Management of Records, 1 March 2008

Prescribed Forms

7 AF Form 3, 7 AF Quarterly Awards Military Score Sheet (Officer — Civilian)
7 AF Form 5, Annual 7 AF Awards’ Military Score (Military — Civilian)

7 AF Form 6, Composite Score Sheet

7 AF Form 7, 7 AF Quarterly Staff Board Member Score Sheet

Adopted Forms

AF Form 847, Recommendation for Change of Publication

AF Form 1206, Nomination for Award

Abbreviations and Acronyms

12 OAY—Twelve Outstanding Airmen of the Year
607 AOC—607th Air Operations Center

607 ASOG—607th Air Support Operations Group
51 FW—51st Fighter Wing

7 AF—Seventh Air Force

8 FW—38th Fighter Wing

AFFOR—AIr Force Forces

AFI—Air Force Instruction

AFMAN—AIr Force Manual

AFN—AIr Force News

AFPD—A.Ir Force Policy Directive
AFRIMS—AIr Force Records Information Management System
AFSC—AIr Force Specialty Code

11



12

AMN—Airman

CGO—Company Grade Officer
DV—Distinguished Visitor

FGO—Field Grade Officer

F/S—First Sergeant

HG—Honor Guard

HHQ-—Higher Head Quarters
NCO—Noncommissioned Officer
OPR—Office of Primary Responsibility
PME—Professional Military Education
RDS—Records Disposition Schedule
SNCO—Senior Noncommissioned Officer
UCMJ—Uniform Code of Military Justice
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Figure A2.1.

Attachment 2
QUARTERLY AWARD FOR MILITARY - CIVILIAN

Quarterly Award for Military - Civilian
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Attachment 3
ANNUAL AWARD FOR CIVILIAN

Figure A3.1. Annual Award for Civilian
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civiban commumty

Inchdekadu’jxpmnhwwmuwmmmﬂ\w il 1ati ddittonal duties,
commusity andor civie actt and famuly

SELF-DEVELOPMENT:

- Describe the inee’s self-imp: efforts, if applicabl

Teelud, g and edseational activiti

NOTES:

1. Uze the term, Category L II, or III 25 appropriate.

2. The AF Form 1206 1 to be no more than 27 lines not counting beaders,
3. Cite only thoze accomphshments that cccurred dunag that award penod.
4. Additional mformation will mot be included on the headings hine.

5. Limat to thoze idered 2z normal US Air Ferce terminology.

1206

* There are »o specific points asseszed to any category, but Contributions to Improve the Work Center
Operations/Special Acts will count 70% of scare and the othar two categones will aach be woeth 15% of score.
Board members will rate each package with ] being the best package #2 being the second best package ect.

AF FORM 1206, 20120926 PREVIOUS COMOMS ARE 0B0OLETT FOR OFFICIAL USE ONLY (mner mwed wo
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Attachment 4
ANNUAL AWARD FOR MILITARY

Figure A4.1. Annual Award for Military

TRCIRRLA TTC FOIR ATWATED
wrcenn CATEGHORTY IF Afmitabiel AT PR
Annual (Mota #1) I Jam - 51 Dig= 14

FLAFRIHAME OF ROMIREE (Tiros, Mo (i, Laad
RankiFirse M, Last
ARG TTTLE

Corverrisd
30172 Executive Communications Section Chief | DEN: 3157843000 COMM: 011-82-0505- 330K

[CRITACF FIch BTAe T e 1 AR S T AT R T
7 AF/ASE MWmit 2047/ 0san Air Baze'Republic of Korea' APD AFRG1TE

Rl OF Ui ¥ COURARDER (Fre, o e coes oS OURLAANERE TELEFHENE (D0w & Commaveiad

ColFast M. Last MEN: 313 TR XXX | OOMM 011-82-0505-T84- 30X
[P Ao reaRiTS (UG Chge ipaces, Cue At

(SEE HOTES 3. 4, and 5)

LEADERSHIF AND OB FERFORMANCE IN FRIMARY DUTY:

- Desenbe sapnificant leadership accomplizhments and kow weell the member performed assipned primary and
sdditional duties

- Disfane the wops and level of respenubalsty and the i=pact on the mivuies snd usai

- Inchude any mew mitiatces or techniques developed by the member that posrhvely mpact the umt andor
mEssiom.

= Inclhude resules of Air Force, MA&TCOM, Numbered ilir Foree-Level & ctioms and or evaluati

- Includs swirds resaived) ., NCO of the Quisrter, Muintsssss Prafasnssal af the Yaar 52d 16 fanlh

SIGHIFICANT SELF-IMPROVEMENT:

= Show Bow the member d.ﬂ'el.cv:pbd or moproved skills related to pnmary duties; e p., formal traiming, Career
Disvalop i Comrsa Lot pletion, Oma-tha-Tob-Traiming, off-duty Eduraticas

related to primary detver, and wﬁrl-h

- lnchude complehem of any awards earned duneg in-rendence PME,

= (Baster Depree ballets for Officers are probibited) For Exlisted include amy off duty education not directly
ralated to primary duties; &.g. clizs, course

- e s=y oiber relevast rainng or schvety that b ugmficanily sed | thee ber's value 31 8 malitary
citizen.

BASE OF COMMUNITY INVOLVEMENT:

- Disfane ks u'n:l.lnd I.qldl."‘:ltihl mamber'y p:nihl.'! lr.lamhip.ln.!invdwm 1z baih tha m.llll.l.'l:l'.l.n!
crvihan commmmty

= Include deadership, meptorship or participatios in wmit advisory comneils, professional military orgamizatioms,
assoviations aed events; e.., President of the Top 3, Dining In'Cut commities, member of Air Force Sergeants
Ansccistion, Sendiy schosal wachss azd 5o footh.

HNOTES:

1. Uz tha tarms, AMM, MO0, SHCO, FiSge or OG0 as approprats.

2. The AF Form 1206 53 to be no more than 27 Lnes oot countng beaders,
3. Cite only those accomplisbmerts that cconrred durisg that award pericd.
4. Addirinnal mformation will sat ba melnded on the headimgs lina.

4, Lioud scresyms fo those conmadered 33 normal 1S Asr Fosce termunolegy

1206

* Thare are o specific pednts d to amy eatwgory, but Leadership and Job Parfo in Primary
‘will count T0% of wcore and the other two catsgaries wall sach be warth | 5% of weore, Board membery wall
rate each package with 81 bedng the best packape 82 bemp the second best package ect.

AF FORM 1206, 20120926 PRI COMIONS ARE DOOOLETE. FOR OFFICIAL USE OMLY [ssen med g




